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भाग II - खण्ड 3 - उप - खण्ड ( ii ) 
____ PART II - Section 3 - Sub - section (ii ) 
( रक्षा मंत्रालय को छोड़कर ) भारत सरकार के मंत्रालयों और ( संघ राज्य क्षेत्र प्रशासनों को छोड़कर ) 

केन्द्रीय प्राधिकारियों द्वारा जारी किए गए सांविधिक प्रावेश और अधिसूचनाएं 
Statutory Orders and Notifications issued by the Ministries of the Government of India 

(other than the Ministry of Defence ) by Central Authorities 

(other than the Administrations of Union Territories ) 


विधि , न्याय तथा कम्पनी कार्य मंत्रालय 

application has been made to the said Authority , under rule 

4 of the said Rules , by Shri Vithal Das Purohit, Advocate , 
( माप विभाग ) 

Inside Jalori Gate, Beside Canal, Jodhpur , for appointment 

as a Notary to practise in Jodhpur , 
नई दिल्ली, 30 सितम्बर, 1978 

2 . Any objection to the appointment of the said person 
नोटिस 

as a Notary may be submitted in writing to the undersigned 

within fourteen days of the publication of this Notice . 
का . आ . 3019. इसके द्वारा लेख्य प्रमाणक नियम (नोटरीज 

[ No. F. 22 /60 / 78 -Jus.] 
रूल्स) 1956 के नियम 8 के अनुसार, सक्षम प्राधिकारी द्वारा सुचना 
दी जाती है कि उक्त प्राधिकारी को श्री विटलदास परोहित , एडवोकेट 

नई दिल्ली, 3 अक्तूबर, 1978 
जैलोरी गेट के अन्दर, नहर के पास , जोधपुर ने उक्त नियमों के नियम 

नोटिस 
4 के अधीन , जोधपुर में लेख्य प्रमाणक ( नोटरी) का काम करने की 
नियक्ति के लिये आवेदन पत्र भेजा है । 

का . आ . 8020. - इसके द्वारा , लेख्य प्रमाणक नियम ( नोटरीज 

रूल्स) , 1956 के नियम 8 के अनुसार , सक्षम प्राधिकारी द्वारा सूचना 
उक्त व्यक्ति की लेख्य प्रमाणक के रूप में निर्याक्त के बारे में 

दी जाती है कि उक्त प्राधिकारी श्री बी . एस . नरसिंहन , एडवोकेट 
दि कोई आपत्तियां हों तो वे इस नोटिस के प्रकाशित होने के 

948-3, मैन रोड विजयनगर, अंगलौर -40 ने उक्त नियमों के नियम 
चौदह दिन के अन्दर नीचे हस्ताक्षर करने वाले को लिखकर भेज 

4 के अधीन कर्नाटक राज्य में लेख्य प्रमाणक (नोटरी) का काम 
दिर जाय । 

करने की नियुक्ति के लिए आपदन-पत्र भेजा है । 
[ संख्या 22 / 60 / 78-न्याथ ] 

उक्त व्यक्ति की लेख्य प्रमाणक के रूप में नियुक्ति के बारे में 
MINISTRY OF LAW , JUSTICE & COMPANY AFFAIRS यदि कोई आपत्तियां हों तो वे इस नोटिस के प्रकाशित होने के 
(Department of Justice 

चौदह दिन के अन्दर नीचे हस्ताक्षर करने वाले को लिख कर भेज 
New Delhi, the 30th September , 1978 

दिये जायें । 
NOTICE 

[ सं . एफ . 22 / 51/ 78न्यायिक -3 ] 
S . O . 3019 . - -Notice is hereby given by the Competent Autho 
rity in pursuance of rule 6 of the Notaries Rules, 1956 , that 

एल , डी . हिन्दी , सक्षम प्राधिकारी 
696/ GI _ 78 - 1 
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New Delhi, the 3rd October , 1978 

भी सदन के या किसी राज्य की विधान सभा अथवा विधान परिषद् 
NOTICE 

के सदस्य चने जाने और होने के लिए इस आदेश को सारीख से तीन 
S. O . 3020 .-. - Notice is hereby given by the Competent 

वर्ष की कालावधि के लिए निरर्चित घोषित करता है । 
Authority in pursuance of rule 6 of thc Notaries Rules, 
1956, that application has been made to the said Authority , 

[ सं . पंजाव-बि . स./ 82 / 77 ] 
under rule 4 of the said Rules, by Shri B . S . Narasinhan , 
Advocate , 946 -11 Main Road, Vijnyanagar, Bangalore- 40 
for appointment as a Notary to practive in Karnataka 

ELECTION COMMISSION OF INDIA 
State . 

ORDER 
2 . Any objection to the appointment of the said person 

New Delhi , the 27th September , 1978 
as a Notary may be submitted in writing to the under 
signed within fourteen days of the publication of this 

8 . 0 . 3022. - Whereas the Election Commission is satisfied that 
Notice . 

Shri Amar Chand , Villago and P . O . Machhiwara , Tehsil 

Smrala , District Ludhiana (Punjab ) who was a contesting 
[ No, F. 22 / 51 /78-Jus-III] candidate for general election to the Legislative Assembly 
L. D. HINDI , Competent Authority 

from 62-Kum Kalan (SC ) held in June, 1977 has failed to 
lodge an account of his election expenses as required by the 
Representation of the People Act , 1951 , and the Rules made 

thereunder ; 
( कम्पनी कार्य विभाग ) 

And whçrças, the said candidatc even after the due notico , 
नई दिल्ली , 3 अक्तूबर, 1978 

has not given any reason or explanation for the failure and 

thọ Election Cominission is satisfied that he has no good rea 
का० प्रा० 3021 एकाधिकार एवं निर्बन्धमारी व्यापार प्रथा अधि son for justificatioji for such failure ; 
नियम , 1969 की धारा 26 के उपखण्ड ( 3 ) के अनुसरण में केन्द्रीय Now, therefore, in pursuance of section 10A of the shid 

Act , the Election Commission hereby declares the said Shri 
सरकार एसद्वारा मैसर्स दी थाना इलेक्ट्रिक सप्लाई कम्पनी लिमिटेड के 

Amar Chand to be disqualified for being chosen as and for 
कथित अधिनियम के अन्तर्गत पंजीकरण ( पंजीकरण संख्या 1042/ 75 

being, a member of either House of Parliament or of the 

Legislative Assembly or Legislative Council of a State for a 
के प्रमाणपत्र ) के निरस्तीकरण को अधिसूचित करती है । 

period of three years from the date of this order. 
[ संख्या 2/ 30/ 78-एम • JI] 

INo. PB- LA / 62 /ZZ] 
हरिकिशोर जैन , उप - सचिव 

आवेरा 


( Department of Company Affairs ) 

New Delhi, the 3rd October, 1978 
S . O . 3021 .- - In pursuance of sub -section (3 ) of Section 
26 of the Monopolies and Restrictive Trade Practices Act, 
1969, (54 of 1969 ) , the Central Government hereby notines 
the cancellation of Registration of M / s. The Thana Elec 
tric Supply Company Limited vuder the said Act (Certificate 
of Registration No. 1042 / 75 . 

[ F. No. 2 / 30 / 78- M . II] 
H. K . JAIN, Dy. Secy . 


का . आ . 3023.- -निर्वाचन आयोग को यह समाधान हो चुका है 
कि मार्च, 1977 में हए लोक सभा के लिए साधार निर्वाचन के लिए 
पंजाब 4-जालंधर निर्वाचन- क्षेत्र से चुनाव लड़ने पाले उम्मीदवार 
श्री महिन्दर कमार जैन , 29, हकीकत रोड, जालंधर कैट (पंजाब ) 
लोक प्रतिनिधित्व अधिनियम, 1951 सथा तदधीन पनाए गए 
नियमों द्वारा अपेक्षित रीति से अपने निर्वासन कार्यों का लेखा 
दाखिल करने में असफल रहे है , 


भारत निर्वाचन आयोग 

आपरा 
नई दिल्ली, 27 सितम्बर, 1978 


और, उक्त उम्मीदवार ने, उसे सम्यक सूचना दिये जाने पर भी , 
अपनी इस असफलता के लिए कोई कारण सधवा स्पष्टीकरण नहीं 
दिया है और निर्वाचन आयोग को यह भी समाधान हो गया है 
कि उसके पास इस असफलता के लिए काई पर्याप्त कारण या 
न्यायोचित्य नहीं है , 
____ अतः, अब उक्त अधिनियम की धारा 10क के अनसरण में 
निर्वाचन आयोग एतद्रारा उक्त श्री मोहिन्दर कमार * जैन को 
संसद के किसी भी सदन के या किसी राज्य की विधानसभा अथवा 
विधान परिषद के सदस्य चुने जाने और होने के लिए इस आदेश 
की तारीख से तीन वर्ष की कालावधि के लिए निराहत घोषित करता 


का . आ . 3022. निर्वाचन आयोग को यह समाधान हो युका है। 
कि जून, 1977 में हुए विधान सभा के लिए साधारण निर्वाचन 
के लिए पंजाब के 82 क ,म कलां ( अ. जा .) निर्वाचन -क्षेत्र से चुनाव 
लड़ने वाले उम्मीदवार श्री अमर चन्द, ग्राम व डा . मच्छीवाड़ा, सह . 
समराला , जिला लधियाना, (पंजाब ) लोक प्रतिनिधित्व अधिनियम , 
1951 तथा तदधीन बनाए गए नियमों द्वारा अपने निर्वाचन थ्यों 
का लेखा दाखिल करने में असफल रहे हैं , 


[ सं . पंजाब - लो . स ./ 4/ 777 
पी . नागसबमनियन , चिय 


का कारण अनादिये जाने पर भी 


और,निर्वाचन 


____ और, उक्त उम्मीदवार ने , उसे सम्यक सूचना दिये जाने पर भी , 
अपनी इस असफलता के लिए कोई कारण अथवा स्पष्टीकरण नहीं 
दिया है , और, निर्वाचन आयोग को यह भी समाधान हो गया है । 
कि उसके पास इस असफलता के लिए कोई पर्याप्त कारण या 
न्यायोचिस्य नहीं है , 

अतः अब . उक्त अधिर्धानयम की धारा 10 क के अनुसरण में 
निर्वाचन आयोग एतद्द्वारा उक्त श्री अमर चन्द को संसद के किसी 


ORDER 
S. O . 3023. -.. Whereas the Election Commission is su isfied 
that Shri Mohinder Kumar Jain , 29 . Hagikat Road . Jullundur 
Cantt. (Punjab ) vho was a contesting candidate for general 
clection to the House of the People from 4 - Jullundur held in 
March , 1977 has failed to lodge an account of his election 
cxpenses in the manner , as required by the Representation of 
the People Act, 1951 , and the Rules made thereunder ; 


And whereas , the said candidate even after the dire notice. 
has not given any reason or explanation for the failure and 


[ भाग II - RI ( ii) 
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the Election Commission is satisfied that he has no good 
reason or justification for such failure ; 


Now, therefore, in pursuance of section 10A of the said 
Act, the Election Commission hereby declares the said Shri 
Mohinder Kumar Jain to be disqualified for being chosen as , 
and for being, a member of either Hol c of Parliament or 
of the Legislative Assembly or Legislative Council of a State 
for a period of three years from the date of this order . 

[No. PB-HP / 4 /ZZ ] 
V . NAGASUBRAMANIAN , $ ccy. 


प्रमुसंधान के क्षेत्र में " वैज्ञानिक अनुसंधान संगठन प्रवर्ग के अधीन 
निम्नलिखित शर्तों पर अनुमोदित किया है , अर्थात् : - - 
( i ) यह कि संख्या अायुविज्ञान अनुसंधान के क्षेत्र में वैज्ञानिक अनुसंधान 

के लिए प्राप्त राशियों का हिसाब पृषक से रखेगी । 
(ii ) उठा संख्या प्रत्येक वित्तीय वर्ष के लिए अपने वैज्ञानिक अनु 

संधान संबंधी क्रिया कलापों की एक वार्षिक विवरणी परिषद 
को प्रति वर्ष कम से कम 15 मई तक ऐसे प्ररूप में प्रस्तुत 
करेगी जो इस प्रयोजन के लिए अधिकथित और उसे सूचित 
किए जाएं । 


संस्था 
भाईलाल अमीन फाउन्डेशन , बड़ौदा , गुजरात 


यह अधिसूचना 15 मार्च, 1978 से 14 मार्च, 1980 तक 
को दो वर्ष की अवधि के लिए प्रयुप्त होगी । 

[ सं० 2268 ( फा० सं० 203, 60/ 78-पाई० टी० ए० II ) ] 


गृह मवालय 
( कार्मिक और प्रशासनिक सुधार विभाग ) 

नई दिल्ली, 7 अक्तूबर, 1978 
का . आ . 3024. - दिल्ली विशेष पुलिस स्थापना अधिनियम , 1948 
(1948 का 25) की धारा 3 वारा प्रदत्त शक्तियों का प्रयोग करत 
हुए, केन्द्रीय सरकार, एतद्वारा निम्नलिखित अपराधों को ऐसे 
अपराध निर्धारित करती है , जिनका अन्वेषण दिल्ली विशेष पुलिस 
स्थापना वारा किया जाना है , नामत : --- 
( क ) साधारण बीमा कारबार ( राष्ट्रीयकरण ) अधिनियम , 1972 

(1972 का 57) की धारा 25 के अधीन दण्डनीय अपराध , 

तथा 
( ख ) ऊपर के खण्ड ( क) में उल्लिखित एक या एक से अधिक 

अपराधों के सम्बन्ध में या उनसे संबंधित प्रयत्नों, दुष्प्रेरणों 
सभा षड्यंत्रों और उन्हीं तथ्यों से उत्पन्न हुई 4सी कारी 
वाई के दौरान किया गया अन्य कोई अपराध । 

[ संख्या 228 / 3/ 78-ए. वी . डी .(2) ] 

जी . पी. कालड़ा, अवर सचिव 


MINISTRY OF FINANCE 
(Department of Revenue) 


New Delhi , the 14th April , 1978 


S . O . 3025 . — It is hereby notified for general information that 
the insti:ution mentioned below has been approved by the lo 
dian Council of Medical Scsearch , the prescribed authori: y for 
the purposes of clause (ii) of sub-section ( 1 ) of Section 35 of 
the Income- tax Act, 1961 , read with rule 6 (ii ) of the Income 
tax Rulcs , 1962 under the category of " Scientific Research 
Association " in the field of Medical Rescurch , subject to the 
following conditions : 


MINISTRY OF HOME AFFAIRS 
(Deparunent of Personnel & Reforms) 

New Delhi, the 71h October, 1978 
S . O . 31) 24. - In exercise of the powers conferred by section 
3 of the Delhi Special Police Establishment Act , 1946 ( 25 of 
1946 ) , the Central Government hereby specifics the follow 
ing offences as the offences which are to be investigated by the 
Delhi Special Police Establishment, namely ; 
( a ) Offcnces punishable under section 25 of the Central 

Insurance Business ( Notionalisation ) Act , 1972 ( 57 

of 1972 ) , und 
( b ) Attempts , abetments, and conspiracics in relation to, 

or in connection with , one or more of the offences 
mentioned in clause ( a ) above and any other offence 
committed in thc COLHSC of the same transaction 
arising out of the same facts . 

[ No . 228 / 3 / 78- AVD . II ] 
G . P. KALRA, Under Secy . 


( i) That the institution will maintain a separate account 

of the sums received by it for scientific research in 

the field of medical research . 
( ii) That the institution will furnish annual returns of 

its scientific research acivities to the Council for 
each financial year by 15th May each year at the 
latest , in such form as may be laid down and inti 
mated to them for this purpose . 

INSTITUTION 
BHAILAL AMIN FOUNDATION , BARODA, GUJARAT 

This notification is elfective for a period of two years from 
15th March, 1978 to 14th March, 1980. 


[ No. 2268 ( F. No. 203 / 60 / 78-ITA. II ) ] 


प्राय -कर 


. . 


. 


. 


वित्त मंत्रालप 

( राजस्व विभाग ) 
नई दिल्ली, 14 अप्रैल , 1978 

प्राय कर 


नई दिल्ली , 28 मई, 1978 
का० प्रा० 3026.--- मर्वसाधारण को जानकारी के लिए अधिसूचित 
किया जाता है कि विहित प्राधिकारी , अर्थात् भारतीय चिकित्सा अनुसंधान 
परिषद ने निम्नलिखित संख्या को प्राय-कर नियम , 1962 के नियम 6 
( ii ) के साथ पठित , प्रायकर अधिनियम , 1961 की धारा 35 की 
उपधारा ( 1 ) के खण्ड ( ii ) के प्रयोजनों के लिए चिकित्सा अनुसंधान 
फे क्षेत्र में " वैज्ञानिक अनुसंधान संगठन " प्रबर्ग के अधीन निम्नलिखित 
शर्तों पर अनुमोदित किया है , अर्थात् : - -- 
( i ) यह कि संस्था चिकिमा अनुगंधान के क्षेत्र में वैज्ञानिक अनु 

धान के लिए प्राप्त राशियों का हिसाय पृथक से रोगी । 
( ii ) यह कि संस्था प्रत्येक वित्तीय वर्ष के लिए अपने वैज्ञानिक 

अनुसंधान संबंधी प्रिया कलापों की एक वार्षिक विवरणी 


का० प्रा० 3025. - - सर्वसाधारण की जानकारी के लिए अधिसूचित 
किया जाता है कि विहित प्राधिकारी, अर्थात् , भारतीय प्रायुविज्ञान 
अमुसंधान परिषद ने निम्नलिखिप्त संख्या को प्राय-कर नियम , 1962 
के नियम 6 ( ii ) के साथ पठित , प्राय -फर अधिनियम , 1961 की धारा 
35 की उपधारा ( 1 ) के खण्ड (ii ) के प्रयोजनों के लिए प्रायुविज्ञान 
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--- 
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- - - - 
परिषद को प्रति वर्ष 15 मई , तक एसे प्ररूपों में प्रस्तुत 

New Delhi, the 17th July , 1978 
करेगी जो इस प्रयोजन के लिए प्रधिकथित किए जाएं और उसे 

INCOME- TAX 
सूचित किए जाएं । 


S . O . 3027. - It is hereby notified for general information 


संस्था 
चिकित्सा अनुसंधान प्रतिष्ठान , मद्रास 
यह अधिसूचना 18-5- 1978 से 17- 5- 1980 तक 2 वर्ष की 
अवधि के लिए प्रवृत्त होगी । 

[सं० 23 16 ( फा० सं० 203/ 46/ 78- आई० टी० ए० [I )] 


approved for the period specied below for the purposes of 
sub - section (2A ) of Section 35 of the Income-tax Act, 1961 
_ read with Rule 6 ( iv ) of the Income - tax Act , 1962 by the 
Secretary, Department of Science & Technology , New Delhi. 


Name of the Scientific Research 


New Delhi , the 26th May, 1978 


Programme : 


Studies in Fluidisation . 


INCOME- TAX 


Name of the sponsorer : 


Indian Petrochemicals Cor 
poration Ltd ., Baroda . 


S . O . 3026. - It is hereby notified for general information 
that the Institution mentioned below has been approved by 
the Indian Council of Medical Rescarch , the prescribed autho 
rity for the purposes of clause ( ii ) of sub -section ( 1 ) of Sec 
tion 35 of the Income-tax Act, 1961, read with rule 6 ( ii ) of 
the Income-tax Rules , 1962 under the category of " Scientific 
Research Association " in the field of Medical Research sub 
ject to the following conditions : - - 


Implementing Laboratory : National Chemical Labora 

tory , Poona. 


Proposed date of commencement : 


19 - 8 -1977 . 


Estimated outlay : Rs. 2.5 lakhs, 


(i) That the institution will maintain a separato account 

of the sums received by it for scientific research in 

the field of medical research . 
( ii ) That the institution will furnish annual returns of 

its scientific research activities to the Council for 
cach financial year by 15th May each ycar at the 
latest in such form as may be laid down and inti 
mated to them for this purpose. 


_ 2. The National Chemical Laboratory, Poona, is a unit of 
Council of Scientific and Industrial Research which is approv 
ed u / s. 10 ( 2 ) (xiii) of the Income-lax Act, 1922 video late 

Ministry of Finance Notification No. 34 dated 23rd November , 
1946 . 


INo . 2419 ( E. No. 203 / 88 / 78 -ITA. II ) ] 

___ I. P. SHARMA, Director . 


INSTITUTION . 
MEDICAL RESEARCH FOUNDATION , MADRAS 
This notification is effective for a period of two years from 
18- 5 - 1978 to 17 - 5 - 1980 . 

[ No. 2316 ( F. No . 203 / 46 / 78 -ITA.II ) ] 


नई दिल्ली, 22 अगस्त , 1978 

आय-कर 


का . आ . 3028.--- आय -कर अधिनियम , 1961 ( 1981 का 43 ) की 
धारा 2 के खण्ड ( 44 ) के उप- खण्ड ( 3 ) के अनुसरण में , केन्द्रीय 
सरकार, एतद्धारा , श्री पी . आर. दस्त को , जो केन्द्रीय सरकार के राज 
पत्रित अधिकारी है , उक्त अधिनियम के अधीन कस्वसूली अधि 
कारी की शक्तियों का प्रयोग करने के लिए प्राधिकृत करती है । 

यह अधिसूचना श्री वी . आर. दत्त के कर वसूली अधिकारी के रूप 
में कार्यभार ग्रहण करने की तारीख से लागू होगी । 


[ सं . 2476 ( फा , सं . 404 / 110/ 78- आई . टी. सी . सी .) ] 


नई दिल्ली , 17 जुलाई, 1978 

प्राय-कर 
का० मा० 3027. - - सर्वसाधारण की जानकारी के लिए यह 
अधिसूचित किया जाता है कि निम्नलिखित वैज्ञानिक अनुसंधान कार्यक्रम 
को सचिष , विज्ञान प्रौर प्रौद्योगिकी विभाग , नई दिल्ली , ने प्राय -फर 
नियम , 1962 के नियम 6( iv ) के साथ पठित प्राय-झर अधिनियम , 
1961 की धारा 35 की उपधारा ( 20 ) के प्रयोजनों के लिए नीचे 
विनिविष्ट अवधि के लिए अनुमोदित किया है : - - 
वैज्ञानिक अनुसंधान कार्यक्रम का नाम तरलीकरण का अध्ययन 
प्रायोजनकर्ता का नाम 

इण्डियन पेट्रोकेमिकल्स 

कारपोरेशन लिमिटेड बड़ोदा 
कार्यरुप देने के लिए प्रयोगशाला नेशनल केमिकल लेगोटरी , पूना 
प्रारम्भ होने की प्रस्थापित तारीख 19- 8 - 1977 
पूर्ण होने की अनुमानित तारीख 18- 8 - 1979 
प्रमुमानित लागत 

2 . 5 लाख रुपए 
2. नेशनल केमिकल लेबरोटरी , पूना, वैज्ञानिक और प्रौद्योगिक 
अनुसंधान परिषद् का ही एकफ है ओ प्राय-कर अधिनियम , 1922 की 
धारा 10 ( 2 ) ( XIII ) के प्रधीन भूतपूर्व वित्त मंत्रालय की अधिसूचना 
सं० 34 तारीख 23 नवम्बर, 1946 द्वारा अनुमोदित किया जा चुका 


Now Delhi, the 22nd August, 1978 

INCOME-TAX 


S. 0 . 3028. In pursuance of sub - section (iii) of clause (44) 
fo Section 2 of the Income -tax Act, 1961 ( 43 of 1961 ) , the 
Central Government hereby authorises Shri V . R . Datta being 
a gazetted Officer of the Central Government, to exercise the 
powers of a Tax Recovery Officer under the said Act. 


2 . This Notification shall come into force with effect from 
the date Shri V . R . Datta takes over charge as Tax Recovery 
Cfficer . 


[ No. 2476 ( F. No. 404 /110 / 78-ITCC )] 


[ सं० 2410 ( फा०सं० 203/ 88/ 78-प्राय० य०मा० -II ) 1 

जे . पी . शर्मा निदेशक 


का . आ . 3029. - आयकर अधिनियम , 1961 (1061 का 43 ) की 
धारा 2 के खण्ड ( 44 ) के उप- खण्ड ( 3 ) के अनुसरण में, केन्द्रीय 
सरकार, एसब्वारा , भारत सरकार के राजस्व तथा बीमा विभाग की 


[ भाग II - गाण 3 --( ii )] 


भारत का राजपत : प्रक्तूबर 21, 1978/ आश्विन 2.1 , 1900 


2817 


दिनांक 21 मई 1973 की अधिसूचना सं . 382 ( फा , सं . 404/ 1 / 
73- आई . टी . सी . सी .), में निम्नलिखित संशोधन करती है अर्थात् : 


नई दिल्ली, 29 अगस्त , 1978 

आप-कर 


उक्त अधिसूचना में " श्री एस , पी . मेहता, श्री जो . पो , चापद्धा, 
श्री के . आर. गगलानी " के स्थान पर श्री "एस . पी . मेहसा, श्री के . 
आर, गुगलानी " अक्षरों तथा शब्दों को प्रतिस्थापित किया जाये । 


[ सं . 2477 ( फा , सं . 110 / 18- आई . टी . सी . सी .) 

Income Tax 
S . O . 3029. - In pursuance of sub -claues ( ili) of clause (44 ) 
of Section 2 of the Income-tax Act, 1961 ( 43 of 1961 ) , the 
Central Government hereby makes the following amendment in 
the notification of the Government of India in the Depart 

ment of Revenue and Insurance No . 362 ( F, No . 404 | 1 |73 
ITCC ) dated 21- 5 - 73 namely : In the said notification for 
the letters and words " S |Shri S . P . Mehta , G . P . Chopra , 
K . R. Guglani, " the letters and words " S / Shri S . P. Mehta , 
K . R . Guglani " should be substituted . 

[ No. 2477 ( F. No. 110 /78-ITCC )] 


का . आ . 3032. - आयकर अधिनियम , 1961 (1981 का 43 ) की 
धारा 2 के खण्ड ( 44 ) के उपखण्ड ( 3 ) के अनुसरण में केन्द्रीय 
सरकार एपधारा श्री जी . ए. कानगा और आर. जे, शाह को , जो केन्द्रीय 
सरकार के राजपत्रित अधिकारी है ", उक्त अधिनियम के अधीन कर 
वसूली अधिकारी की शक्तियों का प्रयोग करने के लिए प्राधिकृत 
करती है । 

2. यह अधिसूचना श्री जी . ए. कानगा और श्री आर. जे. शाह के का 
वसूली अधिकारी का कार्यभार संभालने की तारीख से लागू होगी । 

[ सं . 2488 ( फा . सं. 404 / 26/ 18 - आ . क. स . क.) ] 
New Delhi, the 29th August, 1978 

INCOME TAX 
S . O . 3032 - In pursuance of sub- clause ( ii ) of clause ( 44 ) 
of Section 2 of the Income-tax Act, 1961 ( 43 of 1961 ) , the 
Central Government hereby authorises S /Shri G . A . Kanliga 
and R . J. Shah being gazetted officers of the Central Govern 
ment, to exercise the powers of a Tax Recovery Officer under 
the said Act. 

2 . This Notification shall come into force with effect from 
the date S / Shri G . A. Kanuga and R. J. Shah take over 
charge as Tax Recovery Officer . 

[ No. 2488 ( F. No. 404 /26 /78-ITCC) ] 
नई दिल्ली , 1 सितम्बर, 1978 


फा . आ . 3030. वित्त मंत्रालय , राजस्व तथा बीमा विभाग की 
दिनांक 31 मई 1973 की अधिसूचना सं . 384 ( फा . सं . 4041159 / 
75- आई . टी . सी . सी . ) एसद्वारा रद की जाती है । 

[ स . 2480 ( फा . सं . 404 / 140 / 77- आई. टी . सी . सी.) ] 


INCOME TAX 


S. 0 . 3030. - Ministry of Finance , Department of Revenue and 
Insurance notification No . 364 ( F . No. 404 /159 /75- 1TOC ) 
dated 31- 5 -1973 is hereby cancelled . 

[ No. 2480 ( F. No. 404 /40 / 77-ITCC )] 


मई दिल्ली, 26 अगस्त , 1978 


भाष-कर 
का . आ . 3033. - आयकर अधिनियम 1981 (1981 का 43 ) की 
धारा 2 के खण्ड ( 44 ) के उपखण्ड ( 3) का अनुसरण करसे हए 
और राजस्व विभाग में भारत सरकार की दिनांक 5- 8-1978 की 
अधिसूचना सं . 2338 ( फा . सं . 404 / 128/ 17 - आ . क. स . क.) तथा 
दिनांक 5- 6-1978 की अधिसूचना सं . 2339 ( फा . सं . 404/ 126 / 77 
आ . क. स . क .) के अधिलंधन में , केन्द्रीय सरकार एसद्वारा , श्री डी . 
पी . अग्रवाल और श्री एस . एम . एम . इस्लाम को , जो केन्द्रीय सरकार 
के राजपत्रित अधिकारी है", उक्त अधिनियम के अधीन कर पसूली 
अधिकारी की शक्तियों का प्रयोग करने के लिये प्राधिकृत करती 


आप-कर 


का . आ . 3081.- - आय कर अधिनियम 1961 ( 1981 का 43 ) की 
धारा 2 के खण्ड 44 के उप - खण्ड (3 ) के अनुसरण में और भारत सरकार 
के राजस्व और बैंकिग विभाग की दिनांक 28 अप्रैल 1978 की 
अधिसूचना सं . 1308 ( फा . सं . 404/ 89 / 78- आई . टी . सी . सी .) का 
अधिलंधन करते हुए, केन्द्रीय सरकार एतद्वारा श्री एव , सी . थिण्ड 
को , जो केन्द्रीय सरकार के एक राजपत्रित अधिकारी है ", उक्त अधि 
नियम के अन्तर्गत कर वसूली अधिकारी की शक्तियों का प्रयोग 
करने के लिए प्राधिकत करती है । 

2. यह अधिसूचना श्री एच . सी . थिण्ड के कस्वसुली अधिकारी के 
रूप में कार्यभार ग्रहण करने की तारीख से लागू होगी । 

[ सं . 2488 ( फा . सं . 404 / 106 / 77- आई. टी . सी . सी .) ] 
New Delhi , the 26th August, 1978 

INCOME TAX 
S .O . 3031 - In pursuance of sub - clause ( iii ) of clause ( 44 ) 
of Section 2 of the Income-tax Act, 1961 ( 43 of 1961 ) and 
in supersession of the notification of the Government of India 
in the Department of Revenue & Banking No. 1306 ( F. No. 
404 / 89 / 76 -ITCC ) dated 28 -4 - 76 the Central Government 
hereby authorises Shri H . C . Thind being a gazetted Officer 
of the Central Government, to exercise the powers of a Tax 
Recovery Officer under the said Act . 


2. यह अधिसूचना श्री जी . ए. कानूगा और श्री आर. जे . शाह के कर 
इस्लाम के कर वसूली अधिकारी का कार्यभार संभालने की तारीख 
से लागू होगी । 
[ सं . 2492 ( फा . सं . 404 / 128/ 17- आ . क. स . क.) ] 

एच. कटारामन , उप सचिव 
New Delhi . the 1st September, 1978 

INCOME TAX 
S . O . 3033 . — In pursuance of sub - section (lii) of clause ( 44 ) 
of section 2 of the Income- tax Act , 1061 ( 43 of 1961 ) , and 
in supersession of the notification of the Government of India 
in the Department of Revenue No. 2388 ( F . No . 404 / 126 / 77 
ITCC ) dated 5 - 6 - 1978 and 2339 ( F. No . 404/ 126177 - ITCC ) 
dated 5 - 6 - 1978 the Central Government hereby authorises 
Sarvshri D . P . Agarwal and S . M . Islam being Gazet 
ted Officers of the Central Government, to exercise the powers 
of Tax Recovery Officers under the said Act. 

This Notification shall come into force with effect from 
the date Sarvshri P. P . Agarwal and S . M . M . Islam take 
over charge as Tax Recovery Officers . 

INo . 2492 ( F. No. 404/ 126 / 77 -TrCC ) 

H . VENKATARAMAN , Dy. Secy . 


2 . This Notification shall come into force with effect from 
the date Shri H . C . Thind takes over charge as Tax Recovery 
Officer . 


[ No. 2486 ( F. No . 404/ 106 / 77 - ITCC ) ] 
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( आर्थिक कार्यविभाग) 

नई दिल्ली, 12 अक्तूबर, 1978 
का . आ . 3034 . - केन्द्रीय सरकार, जीवन बीमा निगम अधिनियम , 
1956 ( 1956 का 31 ) की धारा 4 इवारा प्रदत्त शक्तियों का प्रयोग 
करते हुए, यह निदेश देती है कि तारीख 16 अक्तूबर, 1978 से 
भारतीय जीवन बीमा निगम में निम्नलिखित सदस्य होंगे : 
1. श्री एस . रंगराजन , अध्यक्ष, भारतीय जीवन बीमा निगम , 

केन्द्रीय कार्यालय, मुम्बई । . 
2. श्री जे. महठन, प्रबंध निदेशक, भारतीय जीवन बीमा निगम , 

केन्द्रीय कार्यालय , मम्बई । 
3 . श्री जी . वी . कपाड़िया, अध्यक्ष, भारतीय साधारण बीमा निगम , 
___ आयोगिक बीमा भवन, चर्च गेट , मुम्बई । 
4 . श्री एस . रामानाथन , अपर सचिव , आर्थिक कार्य विभाग, 

वित्त मंत्रालय , नई दिल्ली । । 
5. श्री जे. एन . सक्सेना, अध्यक्ष एवं प्रबंध निदेशक, भारतीय 

औद्योगिक विकास बैंक, मुम्बई । । 
8. सा . ( श्रीमती) उषा एच. मेहता, वार्डन , अन्तर्राष्ट्रीय पिढ्यार्थी 

घर, 45 सी रोड, चर्च गेद, मुम्बई -4000201 
7. सा. एम . आराम , निदेशक, नागाले शांति केन्द्र, कोहिमा 

___ 797001 । 
8. श्री एन . सी . कृष्णन , चार्टर्ड लेखापाल , वारा मैसर्स एस . 

विश्वनाथन , चार्टर्ड लेखापाल, 1- सी / वाई , कालेज रोड , 

मद्रास । 
8. डा . सी . रंगाराजन , अर्थशास्त्र के प्राध्यापक , भारतीय प्रबंध 

संस्थान अहमदाबाद । 
10, प्रो . एन . आर. माने, प्राध्यापक,सिद्धार्थ विधि महाविद्यालय , 

मुम्बई । 
11 . श्री मुरारी प्रसाद मिश्र, अधिवक्ता, नन्दपाद , सम्बलपुर , 

उड़ीसा । 
12. प्रो. आबाद अहमद , कारबर प्रबंध के प्राध्यापक, दिल्ली 

_ विश्वविद्यालय , दिल्ली, 
और श्री एस . रंगराजन को निगम के अध्यक्ष के रूप में नियुक्त 
करती है । क . सं . 8 से 12 तक में वर्णित सवस्य का कार्यकाल 
31-8-80 सक होगा । 

[ फा . सं . 8161)-बीमा -2 / 18 ] 
शिव पथाल रहेजा, अवर सचिव 


3. Shri G. V . Kapadia, Chairman , General Insurance 

Corporation of India , Industrial Assurance Building, 

Churchgate, Bombay. 
4 . Shri S . Ramanathan, Additional Secretary , Depart 

ment of Economic Affairs, Ministry of Finance, New 

Delhi. 
5 . Shri J . N . Saxena , Chairman ,- cum- Managing Derec 

tor, Industrial Development Bank of India , 
Bombay. 
Dr. (Smt. ) Usha H . Mehta , Warden, International 
Students House , 45 C Road , Churchgate , Bombay 

400020. 
7 . Dr. M. Aram, Director, Nagaland Peace Centre , 

Kohima - 797001 . 
8 . Shri N . C . Krishnan, Chartered Accountant, c / o 

M / s S. Viswanathan , Chartered Accountants, I - C / Y , 

College Road , Madras . 
9. Dr . C. Rangarajan, Professor of Economics , Indian 

Institute of Management, Ahmedabad . 
10 . Prof. N. R. Mane, Professor, Siddharth Law College , 

Bombay . 
11 . Shri Murari Prasad Misra, Advocate, Nandapada , 

Sambalpur , Orissa . 
12 . Prof. Abad Ahmed , Professor of Business Manage 

ment, University of Delhi, Delhi. 
and appoints Shri S . Rangarajan as Chairman of the Corpo 
ration. The term of the members mentioned at S. Nos. 6 
to 12 shall be upto 31 - 8 - 1980 . 

[ F. No . 81 ( 1 ) - Ins. II / 78 ] 
S . D . RAHEJA, Under Secy : 


( "किंग प्रभाग) 

नई दिल्ली, 23 सितम्बर, 1978 
का . आ . 3036. - कृषि पुनर्वित्त एवं विकास निगम अधिनियम , 
1963 ( 1963 का 10) की धारा 6वारा प्रदत्त शक्तियों का प्रयोग 
करते हुए, केन्द्रीय सरकार कृषि पुनर्वित्त एवं विकास निगम द्वारा 
जारी की जाने वाली दस करोड़ रुपये ( आठवी श्रृंखला) की अतिरिक्त 
शेयर पूंजी पर, उक्त सरकार द्वारा गारंटी शुमा लाभांश की न्यूनतम 
दर एसद्वारा सवा छः प्रतिशत ( 62 प्रतिशत ) निर्धारित करती 


[ स . एफ 14-49/ 78-ए. सी .] 

दिनेश चन्द्र, निदेशक 


( Banking Division ) 

New Delhi , the 23rd September , 1978 
S. 0 . 3025. - - In exercise of the powers conferred by Section 
6 of the Agricultural Refinance & Development Corporation 
Act , 1963 (10 of 1963 ) , the Central Government hereby 
fixes the minimum rate of annual dividend guaranteed by 
that Government on the additional shure capital of Rupees 
ten crores ( Eighth Series ) to be issued by the Agricultural 
Refinance & Development Corporation at six and a quarter 
per cent ( 64 % ) . 

INo. F. 14-49 / 78 - AC | 
DINESH CHANDRA , Director 


(Department of Economic Affairs ) 


New Delhi, the 12th October, 1978 . 


S. O . 3034. -- In exercise of the powers conferred by section 
4 of the Life Insurance Corporation Act , 1956 , ( 31 of 1956) , 
the Central Government hereby directs that with effect from 
the 16th October , 1978, the Life Insurance Corporation of 
India , shall consist of the following members : 


. 


1. Shri S. Rangarajan, Chairman, Life Insurance Cor 

poration of India , Central Office , Bombay . 
2. Shri J. Matthan, Managing Director , Life Insurance 

Corporation of India , Central Office , Bombay , 


नई दिल्ली , 29 सितम्बर , 1978 
का० प्रा० 3036 - ककारी विनियमन अधिनियम , 1949 ( 1949 का 
10 ) को धारा 56 के साथ पठित धारा 53 द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए, केन्द्रीय सरकार, भारतीय रिजर्व बैंक की सिफारिश 
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पर एतद्वारा घोषणा करती है कि उक्त अधिनियम की धारा 9 के उपबंध S. O . 3038. -- In exercise of the powers conferred by Sec 

tion 53 read with Section 56 of the Banking Regulation Act, 
इचालकरणनी अरबन की -पापरेटिष बैंक लि . पचालकरणजी , जिला 1949 ( 10 of 1949 ) , the Central Government on the recom 
कोहरुलापुर पर इस अधिसूचना के प्रकाशित होने की तारीण से 1 मार्च , 

mendations of the Reserve Bank of India , hereby declares 

that the provisions of Section 9 of the said Act shall not apply 
1981 तक की अवधि के लिए उस सीमा तक लागू नहीं होंगे जहाँ to the Mysore Co- operative Bank Ltd ., Mysore in so far as 
तक इनका संबंध , कोल्हापुर जिले के रंगोली ग्राम में कृषि भूमि की 

they relate to its holding of a house property bearing Door 

No. 228 ( New No. M . 59 ) situated on Sayyaji Rao Road , 
धारिता से है । 

Mysore for the period from the date of publication of this 

notification to 1 March 1981. 
[संख्या 8-9/ 78 ए०सी०] 

INo. 8- 9 / 78 - AC ] 


New Delhi, the 29th September, 1978 


s. o . 3036. - Irr exercise of the powers conferred by sec 
tion 53 read with Section 56 of the Banking Regulation Act, 
1949 ( 10 of 1949 ) , the Central Government, on the recom 
mendation of the Reserve Bank of India , hereby declares that 
the provision of Section 9 of the said Act shall not apply to 
the Ichalkaranji Urban Co -operative Bank Ltd ., Ichalkaranji , 
District Kolhapur in respect of tho agricultural land at 
Rangoli village in Kolbapur District held by it for a period 
from the date of publication of this notification to 1 March 
1981 . 


का०मा० 30 39. - - बैंककारी विनियमन अधिनियम , 1949 ( 19 49 का 
10 ) की धारा 86 के साथ पठित धारा 53 द्वारा प्रदस शक्तियों का प्रयोग 
करते हुए, केन्द्रीय सरकार , भारतीय रिजर्व बैंक की सिफारिश पर एप्तद् 
द्वारा घोषणा करती है कि उक्त अधिनियम की धारा 9 के उपबंध तिरुपतूर 
टाउन को - आपरेटिव बैंक लिमिटेड, तिरुपतूर ( जिला - उत्तरी भारकोट ) 
पर , इस अधिसूचना के सरकारी राजपन्न में प्रकाशित होने 
की तारीख से , 31 मार्च, 1979 तक की अवधि के लिए, उस सीमा 
पर लागू नहीं होंगे जहां तक इन का संबंध गैर बैंकिंग परिसम्पति अर्थात् 
कमान २० टी० एस० संख्या 1062, डी० नं . 4 , राजन स्ट्रीट तिरूपतूर 
टाऊन , (जिला नार्थ प्रारकोट ) की धारिता से है । 

सिं० फा० 8-9/ 78-ए० सी० ] 
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का० प्रा० 30 37.- - बैंककारी विनियमन अधिनियम , 1949 ( 1949 का 
10 ) की धारा 56 के साथ पठित धारा 53 द्वारा पाक्तियों का प्रयोग 
करते हुए केन्द्रीय सरकार भारतीय रिजर्व बैंक की सिफारिश पर एसद्वारा 
घोषणा करती है कि उक्त अधिनियम की धारा 9 के उपबंध , वेंगुर्ला 
को - आपरेटिव अरबन बैंक लिमिटेड , बेंगुर्ला, जिला रत्नगिरी पर , इस 
अधिसूचना के प्रकाशित होने की तारीख से 1 मार्च, 1983 तक की 
मवधि के लिए उस सीमा तक लागू नहीं होंगे जहाँ तक उनका संबंध 
बैंक भरा पडेली में 70 एकड़ तथा 10 गंटास कृषि भूमि और रत्नगिरी 
जिले के वेंगुर्ला म्यूनिसिपल क्षेत्र में 5 एकड़ 32 गटास भूमि की धारिता 


S . O . 3039 . - In exercise of the powers conferred by Sec 
tion 53 read with Section 56 of the Banking Regulation Act, 
1949 ( 10 of 1949 ) the Central Government on the recom 
mendations of the Reserve Bank of India , hereby declare that 
the provisions of Section 9 of the said Act shall not apply 
for a period from he date of publcation of this notification 
in the official Gazette of 31 March, 1979 to the Tirupattur 
Town Co - operative Bank Ltd., Tirupattur ( District North 
Arcot ) in so far as they relate to its holding a non- banking 
asset viz ., a house bearing T . S . No. 1062, D . No. 4 , Rajan 
Street, Tirupattur Town , North Arcot District. 


[ No. 8 -9 / 78- AC 


[ संख्या 8- 9/ 78-ए० सी० ] 


S . O . 3037 . - In exercise of the powers conferred by sec 
tion 53 read with Section 56 of the Banking Regulation Act , 
. 1949 (10 of 1949 ) , the Central Government , on the recom. 
mendation of the Reserve Bank of India , hereby declares that 
the provisions of Section 9 of the said Act shall not apply 
to the Vengurla Co -operative Urban Bank Ltd ., Vengurla , 
District Ratnagiri in respect of the agricultural lands at Adeli 
measuring 70 acres and 10guntas and Vengurla Municipal Area 
measuring 5 acres and 32 guntas in Ratnagiri district held 
by it for a period from the date of publication of this notifi 
cation to 1 March 1983. 


का०मा० 3040. -- ककारी विनियमन अधिनियम , 1949 ( 1949 का 
10 ) की धारा 56 के साथ पठित धारा 53 द्वारा प्रदत शक्तियों का 
प्रयोग करते हुए, केन्द्रीय सरकार , भारतीय रिजर्व बैंक की सिफारिश 
पर एतद्वारा घोषणा करती है कि उक्त अधिनियम की धारा 9 के 
उपबंध , दक्कन मर्चेन्टस को प्रापरेटिव बैंक लिमिटेड, बम्बई पर इम 
अधिसूचना के प्रकाशित होने की तारीख से 1 मार्च, 1983 तक की 
अवधि के लिए उस सीमा तक लागू नहीं होंगे जहां तफ इनका संबंध 
कुछ गैर बैंकिंग परिसम्पत्तियों अर्थात् गिरगाव क्षेत्र में 1138 वर्ग गण 
को नाप की चाल जिसको गर्वेक्षण ( सर्वे ) संख्या 8044 है, की धारिता 


INo . 8 - 9 / 78- AC ] 


[ संख्या 8- 9/78-ए० सी० ] 
एम० पी० बर्मा, अवर सचिव 


का० प्रा० 3038.-- - बैंककारी विनियमन अधिनियम , 1949 ( 1949 का 
10 ) की धारा 56 के साथ पठित धारा 53 द्वारा प्रदत्त शाक्तियों 
का प्रयोग करते हुए , केन्द्रीय सरकार , भारतीय रिजर्व बैंक की सिफारिश 
पर एतद्धारा घोषणा करती है कि उक्त अधिनियम की धारा 9 के उपबंध 
मसूर को - पापरेटिव बैंक लिमिटेड, मंसूर पर, इस अधिसूचना के प्रकाशित 
होने की सारीख से 1 मार्च , 1981 तक की अवधि के लिए उस सीमा 
तक लागू नहीं होंगे जहां तक इनका संबंध मैसूर में सयाजी राव 
रोड पर स्थित दरवाजा ( और ) नं० 228 ( नया नं० एम० - 5 ) मकान 
की जायदाद की धारिता मे है । । 


S. O . 3040. - - In exercise of the powers conferred by Sec 
tion 53 read with Section 56 of the Banking Regulations Act , 
1949 ( 10 of 1949 ) the Central Government, on the recom 
mendations of the Reserve Bank of India , hereby declares 
that the provisions of Section 9 of the said Act shall not apply 
to the Deccan Merchants Co - operative Bank Ltd ., Bombay 
in so far as they relate to its holding of certain non -banking 
assets viz. , a chawl in Girgaum Area measuring 1138 . sg. 
yards and bearing survey No . 8044 for a period from the 
date of publication of this notification to 1 March 1983 . 


[ मं० 3- 9/ 73-ए०सी ] 


[ No. 8-9/ 78- AC ] 
M . P. VARMA, Under Secy . 
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भारतीम रिर्जव बैंक 
RESERVE BANK OF INDIA 

New Delhi, the 27th September , 1978 
का . प्रा . 3041.-- - भारतीय रिजर्व बैंक अधिनियम , 1934 के अनुसरण में 1978 के दिनांक 18 अगस्त , को समाप्त हुए सप्ताह के लिए लेखा : 
SO 3011, - 4n Account pursuant to the RÉSERVE BANK OF INDIA ACT, 1934 for the week onded the 18th day of August, 1978 : 

इसू मिमांग 
ISSUE DEPARTMENT 


- - - 


- - - - - 


- - 


-- 


- 


- 


- 


- 


रुपये 


देयताएँ 
LIABILITIES 


रुपये 
Rs . 


रुपये 


Rs. 


रुपये 
Rs. 

- 


Rs . 


- - - - - - 


- - 


- - - 


- 


- - 


- 


- - -- - - - - 


- 


बैंकिंग विभाग में रखे हुए 

मोट 
Notos held in tho Banking 

Department . , . 


मास्तियां 

ASSETS 
सोने का सिक्का और बुलियन ; 
Gold Coin and Bullion : 
( क ) भारत में रखा हुमा 
( a ) Held in India . . 
( ब ) भारत के बाहर रखा 


15,16,24, 000 


214, 21, 78, 000 


संचलन में मोट 
Notes in circulation . 


. 


9162,90. 86, 000 


जारी किये गये कुल मोट 
Total Notes issued . 


(b ) Hold outside India 
विदेशी प्रतिभूतियां 
Foreign Securities . 


9178, 07 ,10 , 000 


. 


2245, 32, 65,000 


- 


- 


- 


2459,54,43,000 


28,32,77,000 


जोड 

Total 
रुपये का सिक्का 
Rupee Coin . . 
भारत सरकार की रुपया 

प्रतिभूतियाँ 
Government of India Rupec 

Socurities . . . 
देशी विनिमय बिल भौर 

दूसरे वाणिज्य-पक्ष 
Internal Bills of Exchange 
and other commercial 
papers 


6690, 19, 90, 000 


कुल मास्तिर्या 


कुल देयएँ 
Total Liabilities 


9178,07,10, 000 
--- -- -- - - - - - 


Total Assets 

- - - 


. 


- 


9178 , 07, 10 ,000 
- . -- - ..- - . - - - 


- 


- - - - 


- - - - -- 


- 


- . - . - - - 


- 


दिनांक : 23 अगस्त , 1978 
Dated the 23rd day of August, 1978 


के० एस० कृण्णास्वामी, उप गधर्नर 
K . S . KRISHNASWAMY, Dy. Governor 


- 


- - 


- - - 


- 


- 


- - 


- 


- 


- 


देयताएँ 


रुपये 


रुपये 


____ 


Rs. 
- . - . ... - - -- - - 


. 


- . 


- - 


. 


- - - - 


15 ,16 ,24, 000 


18 अगस्त , 1973 को भारतीय रिजर्व बैंक के बैंकिंग विभाग के कार्यकलाप का विवरण 
STATEMENT OF THE AFFAIRS OF THE RESERVE BANK OF INDIA , BANKING DEPARTMENT 
AS ON THE 11TH AUGUST , 1978 

- . --- . . .. - - - - - - - -- - -- 
मास्तियाँ 

ASSETS 
LIABILITIES 

Rs. 
-.- - - . - . - - . 

नोट 
चुकता पूंजी 

Notes 
Capital Pald Up . . . . . . 

5, 00 , 00 , 000 

रुपये का सिक्का 
पारक्षित निधि 

Rupec Coin 

छोटा सिक्का 
Reserve Fund . . . . . . 150 , 00 , 00, 000 

Small Coin 
राष्ट्रीय कृषि ऋण ( वीर्ष 

खरीदे और भुमाए गये मिल - - 
. कालीन प्रवर्तन ) निधि 

Bills Purchased and Discounted -- 
National Agricultural Credit (Long Termi 

( क ) देशी 
Operations ) Fund . . . . . 610 , 00, 00 , 000 ( a ) Internal 


5, 60,000 


5,66, 000 


59,21 ,96 ,000 
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रुपये 


Rs. 


- 


- 


1052,44,11,000 


1555 ,51 ,79,000 


951,45,94,000 


178, 87 , 32, 000 


228,56.97,000 


306, 93, 15 , 000 


2,40,00, 000 
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यताएं 

रुपये 

मास्तियाँ 
LIABILITIES 

Rs. 

ASSETS 
- 

: 
राष्ट्रीय कृषि ऋण (स्पिरीरमण ) निधि 

( ख ) विदेशी 
National Agricultural Credit (Stabilisation ) 

(b ) External 
Fund . . . . . . . 195, 00, 00,000 ( ग ) सरकारी खजाना मिल 
राष्ट्रीय औदयोगिक ऋण ( वीर्धकालीन प्रवर्तन ) निधि 

(c) Government Treasury Bills 
National Industrial Credit (Long Term Opera 

विवेशों में रखा हुमा बकाया * 
tions) Fund . . . . . . 

915 , 00 , 00 ,000 

Balances Held Abroad * 
जमा राशि : -- 

निवेश 
Deposits : 

Investments * * 
( क ) सरकारी 

ऋण और अग्रिम : 
( a ) Government 

Loans and Advances to :- - 
केन्द्रीय सरकार 

केन्द्रीय सरकार को 
(i) Central Government 

668, 94,17, 000 

(1) Central Government 
राज्य सरकारें 

राज्य सरकारों को 
( ii ) State Governments . . . 

10,39,67,000 

( ii ) State Governmentsa, 

ऋण और पप्रिमः -- 
( b) Banks 

Loans and Advancos to : 
अनुसूचित वाणिज्य बैंक 

मनुसूचित वाणिज्य बैंकों को 
(1) Scheduled Commercial Banks . . 1908,06,44,000 

(i) Scheduled Commercial Bankst 
मनुसूभित राज्य सहकारी बैंक 

राज्य सहकारी बैंकों को 
(ii) Scheduled State Co -operative Banks . 33, 85,89,000 

(ii) State Co -operative Bankstt 
गैर- अनुसूचित राज्य सहकारी बैंक 

दूसरों को 
( iii ) Non- Scheduled State Co -operative 

(iii ) Others 
Banks . . . . 

2,38,15, 000 
. 

राष्ट्रीय कृषि ऋण ( वार्धकालीन प्रवर्तन ) निधि से ऋण , 
अन्य बैंक 

पग्रिम और निषेण 
(iv) Other Banks 

2, 80, 43 ,000 Loans, Advances and Investments from Na 
( ग ) अन्य 

tional Agricultural Credit ( Tong Term opera 
(c) Others . . . . . . 1569 ,06 ,95, 000 

tions ) Fund 
देय विस 

( क ) ऋण और मग्रिम : - - 
Bills Payable 

162, 38, 68,000 (a ) Loans and Advances to : 
अन्य देयताएँ ] 

राज्य सरकारों को 
Other Liabilities . 

550 , 74 , 70,000 

(i) State Governments 

राज्य सहकारी बैंकों को 
( ii) State Co -operative Banko 

केन्द्रीय भूमिबन्धक बैंकों को 
( iii) Contral Land Mortgage Banks 

कृषि पुनर्वित्त और विकास निगम को 
(iv ) Agricultural Rofinance and Develop 

ment Corporation 
( ख ) केन्द्रीय भूमिबन्धक बैंकों के टिचरों में निवेश 
(b ) Investment in Central Land Mortgage 

Bank Debentures 
राष्ट्रीय कृषि ऋण (स्पिरीकरण ) निधि से ऋण 

और मग्रिम 
Loans and Advances from National Agricul 
tural Credit (Stabilisation) Fund 

राज्य सहकारी बैंकों को ऋण और पग्रिम 
ILoans and Advances to State Co -operativo 
Banks 
राष्ट्रीय औद्योगिक ऋण ( दीर्घकालीम प्रवर्तन ) 
निधि से ऋण, अप्रिम मोर निवेश 
Loans , Advances and Investments from Na 
tional Industrial Credit (Long Term Opora 
tions) Fund 


110, 71,76, 000 


17,46 ,66,000 


215,80,00, 000 


7. 72, 37, 000 


133, 50 , 64 , 000 


- 


- 


.- . . - - 


- - - - - . - . - . .. 


- .- - 


- 


- 


- 


- 
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- 


- 


रुपये 


( क ) विकास मैक को ऋण पौर अग्निम 
(a ) Loans and Advances to the Development 
Bank 

689 , 10 ,35, 000 
( ख ) विकास बैंक द्वारा जारी किये गये मांगों / 

डिबेंचरों में निवेश 
(b ) Investinent in bonds /debentures issued 

by tho Development Bank 
अन्य प्रास्तियाँ 
Other Assets 

1258,64 ,56, 000 

रुपये 
Rupees 6783, 65 ,08,000 

Rupees 6783, 65, 08 ,000 
* नकदी प्रावधिक अमा और अल्पकालीन प्रतिभूतियां शामिल है । 
*Includes Cash, Fixed Deposits and Short-term Securities. 
* * राष्ट्रीय कृषि ऋण (दीर्घकालीन प्रवर्तन ) निधि और राष्ट्रीय प्रौद्योगिक ऋण (दीर्घकालीन प्रवर्तन ) निधि में से किये गये निवेश शामिल नहीं हैं । 
* * Excluding Investments from the National Agricultural Credit (Long Term Operations) Fund and the National Industrial Credit 

( Long Term Operations ) Fund. 
@ राष्ट्रीय कृषि ऋण ( दीर्घकालीन प्रवर्तन ) निधि से प्रदत्त ऋण और अग्रिम शामिल नहीं है , परन्तु राज्य सरकारों को दिये गये अस्थायी प्रोवरड्राफ्ट शामिल है । 
@ Excluding Loans and Advances from the National Agricultural Credit (Long Term Operations) Fund , but including temporary 
overdrafts to State Governments. 
भारतीय रिजर्व बैंक अधिनियम की धारा 17 ( 4 ) ( ग ) के अधीन अनुसूचित वाणिज्य बैंकों को मीयावी बिलों पर अग्रिम दिये गये 2, 76, 00, 000 रुपये शामिल है । 
Includes Rs. 2 , 76 , 00 , 000 advanced to Scheduled coinmercial banks against usunce bills under Section 17 (4 ) (c ) of the Reserve 
Bank of India Act. 

राष्ट्रीय कृषि ऋण ( दीर्षकालीम प्रवर्तन ) निधि और राष्ट्रीय कृषि अण (स्थिरीकरण ) निधि से प्रवत्त बाण और अग्रिम शामिल नहीं है । 
* * Excluding Loans and Advances from the National Agricultural Credit (Long Term Operations) Fund and the National 

Agricultural Credit (Stabilisation ) Fund . 
दिनांक 23 अगस्त , 1978 

के० एस० कृण्णास्वामी, उप गवर्नर 
Dared the 23rd day of August 1978 . 

K . S. KRISHNASWAMY, Dy. Governor 

[ U . O . No. F. 10 /1 / 78 - BOI] 
का० प्रा० 3042.-- - भारतीय रिजर्व बैंक अधिनियम , 1934 के अनुसरण में 1978 के दिनांक 25 अगस्त को समाप्त हुए सप्ताह के लिए लेखा 
S. O . 3042. -- An Account pursuant to the RESERVE BANK OF INDIA ACT , 1934 for the week ended the 25th day of August , 1978 

इशू विभाग 
ISSUE DEPARTMENT 


रुपये 
Rs . 


रुपये 
Rs . 


रुपये 
Rs . 


रुपये 
Rs. 


देयताएं 
LIABILITIES 
मैकिंग विभाग में रखे हुए 

नोट 
Notes held in the Banking 
Department 
संचलन में नोट 
Notes in circulation 


मास्तियों 

ASSETS 
सोने का सिक्का और बुलियन : 
Gold Coin and Bullion : 
( क ) भारत में रखा हुमा 
( a ) Held in India 
( ख ) भारत के बाहर रखा हुपा 
( b) Held outside India 
विदेशी प्रतिभूतियाँ 
Foreign Securities 


32,10, 72,000 


214,21 , 78 ,000 


9018-12,02, 000 


2245, 32, 65 ,000 


भारी किये गए कुल नोट 
Total Notes issued 


9050 , 22 , 74 ,000 


2459,54,43,000 


30 ,48, 10 , 000 


जोर 

Total 
रुपये का सिक्का 
Rupee Coin 
भारत सरकार की रुपया प्रतिभूतियाँ 
Government of India Rupee 
Securities 
वेशी विनिमय विल और 

दूसरे वाणिज्य -पत्र 
Internal Bills of Exchango 
and other commercial 
paper 


6560, 20, 21, 000 


कुल देयताएँ 
Total Liabilities 


कुल मास्तियाँ 
Total Assets 


9050,22 ,74,000 


9050, 22, 74,000 


विनोक : 30 अगस्त , 1978 
Dated the 30th day of August , 1978 


पाई० जी० पटेल , गवर्मर 
I. G. PATEL, Governor 
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[ भाग II - - खण्ड ( ii )] भारत का राजपत्र अक्तूबर 21, 1978/ प्राश्विन 29, 1900 

.- . - - - - - - 
1978 को भारतीय रिजर्व मैक के बैंकिग विभाग के कार्यकलाप का विवरण 
STATEMENT OF THE AFFAIRS OF THE RESERVE BANK OF INDIA , BANKING DEPARTMENT 

As on the 15th August, 1978 
देयताएँ 

रुपये 

मास्तियाँ 
LIABILITIES 

Rs. 

ASSETS 


रुपये 
Rs . 


5,00, 00, 000 


32. 10 , 72 , 000 


150 , 00, 00 , 000 


5,07, 000 


5,85,000 


610 ,00, 00 , 000 


नोट 
Notes 
रुपये का सिक्का 
Rupee Coin 
छोटा सिक्का 
Small Coin 
खरीदे और भुनाये गये बिल 
Bills Purchased and Discounted : 
( क ) देशी 
(a ) Internal 
( ख ) विवेशी 
( b) External 
( ग ) सरकारी खजाना बिल : - - 
(c) Government Treasury Bills 
विदेशों में रखा हुमा बकाया * 
Balances Hold Abroad * 


195 , 00 ,00 , 000 


चुकता पूंजी 
Capital Paid Up 
भारक्षित निधि 
Roserve Fund 
राष्ट्रीय कृषि ऋण ( दीर्धकालीन प्रवर्तन ) मिधि 
National Agricultural Credit (Long Term 
Operations) Funds 
राष्ट्रीय कृषि ऋण (स्थिरीकरण ) निधि 
National Agricultural Credit ( Stabilisation) 
Fund 
राष्ट्रीय औद्योगिक ऋण ( दीर्घकालीन प्रवर्तन ) 

निधि 
National Industrial Credit ( Long Term 
Operations) Fund 
जमाराशियाँ : 
Deposits ;-— 
- ( क ) सरकारी 
(a) Government 

केन्द्रीय सरकार 
(i) Central Government 

राज्य सरकारें 
( ii ) State Governments 


47, 82, 64 ,000 


915, 00, 00,000 


942,53,06, 000 


1584, 89, 43 , 000 


895 .82 , 37, 000 


389, 97,72, 000 


9 , 10 , 79, 000 


193 ,21 , 79 ,000 


2059 , 86, 94, 000 


29,63 ,61,000 


230, 77,61 ,000 


2 , 31, 96, 000 


313 ,59 ,76,000 


( b) Banks 

अनुसूचित वाणिज्य बैंक 
(1) Scheduled Commercial Banks 

प्रमुसूपित राज्य सहकारी बैंक 
( ii ) Scheduled State Co - operative Banks 

गैर अनुसूचित राज्य सहकारी बैंक 
( iii) Non -Scheduled State Co- operative 

Banks 
अन्य बैंक 
( iv) Other Banks 
( ग ) अन्य 
(c ) Others 
देयबिल 
Bills Payablo 
प्रम्य पेयताएँ 
Other Liabilities 


1, 79 ,91, 000 


2, 29, 00 , 000 


Investments * * 
ऋण और मग्रिम : -- 
Loans and Advances to : 

केन्द्रीय सरकार को 
(i) Central Government 

राज्य सरकारों को @ 
( ii ) State Governments @ 
ऋण और अग्रिम : 
Loans and Advances to :-- 

अनुसूचित वाणिज्य बैंकों को 
(i) Scheduled Commercial Banks ir 

राज्य सहकारी बैंकों को 
( ii ) State Co -operative Banks 

दूसरों को 
(iii ) Others 
राष्ट्रीय कृषि ऋण ( दीर्धकालीन प्रबर्तन ) निधि से 

ऋण , प्रग्रिम और निवेश 
Loans , Advances and Investment from Na 
tional Agricultural Credit (Long Term Ope 
rations) Fund 
( क ) ऋण और अग्रिम : -- 
( a ) Loans and Advances to : -- 

राज्य सरकारों को 
(i) State Governments 

राज्य सहकारी बैंकों को 
( ii ) State Co - operative Banks 

केन्द्रीय भूमिबन्धक बैंकों को 
(iil) Central Land Mortgage Banks 

कृषि पुनर्वित्त और विकास निगम को 
( iv ) Agricultural Refinance and Development 

Corporation 


1563 ,47 ,07, 000 


169 ,56 , 25, 000 


558,64,96, 000 


110,71,77, 000 


17 ,34 , 42, 000 


215, 80,00 ,000 


. - 


- 


- . - - 
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देयताएं 
LIABILITIES 


रुपये 

Rs . 


रुपये 
Rs . 


7, 67, 64 ,000 


133 , 62, 23 , 000 


मास्तियां 

ASSETS 
( ख ) केन्द्रीय भूमिबन्धक बैंकों के लियेंचरों में निवेश 
(b ) Investment in Central Land Mortgage 

Bank Debeatures 
राष्ट्रीय कृषि ऋण (स्थिरीकरण ) निधि से ऋण और 

पग्रिम 
Loans and Advances from National Agricul 
tural Credit (Stabilisation ) Fund 
राज्य सहकारी बैंकों को ऋण और ममिम 
Loans and Advances to State Co-opcrative 
Banks 
राष्ट्रीय औषोगिक ऋण ( दीर्घकालीन प्रवर्तन ) 

निधि से ऋण, प्रप्रिम और निवेश 
Loans , Advances and Investments from Na 
tional Industrial Credit (Long Term Opera 
tions ) Fund 
( क ) विकास बैंक को ऋण और प्रतिम 
(a ) Loans and Advances to the Dovelopment 

Bank 
( ख ) विकास बैंक द्वारा जारी किये गये बांडों/ 

सिवेंचरों में निवेश 
( b ) Investment in bonds/ debentures issued 

by the Development Banks 
मन्य प्रास्तियो 
Other Assets 


689, 35, 65 , 000 


1241, 70,20,000 


रुपये 
Rupeos 


रुपये 
Rupees 


6659 ,39 ,21, 000 


6659,39, 21,000 


* मकदी, पावधिक जमा और अल्पकालीन प्रतिभूतियाँ शामिल हैं । 

Includes Cash, Fixed Deposits and Short -term Securities . 
* * राष्ट्रीय कृषि ऋण ( वीर्षकालीम प्रवर्सम ) निधि और राष्ट्रीय औद्योगिक ऋण ( वीर्घकालीन प्रवर्तन ) निधि में से किये गए निवेश शामिल 
नहीं हैं । 

Excluding Invostments from the National Agricultural Credit ( Long Term Operations) Fund and the National Industrial 
Credit ( Long Term Operations ) Fund . 

@ राष्ट्रीय कृषि ऋण ( दीर्घकालीन प्रवर्तन ) निधि से प्रदत ऋण और प्रग्रिम शामिल नहीं है, परतु राज्य सरकारों को दिये गये अस्थायी 
ओवरड्रॉफ्ट शामिल हैं । 

Excluding Loans and Advances from the National Agricultural Credit (Long Term Operations) Fund , but including 
temporary Overdrafts to State Governments. 

भारतीय रिजर्व बैंक अधिनियम को धारा 17 ( 4 ) ( ग ) के प्रधीन अनुसूचित गाणिज्य बैंकों को मियापी बिलों पर प्रग्रिम दिये गये 
2. 78, 00, 000 रुपये शामिल हैं । 

__ Includes Rs. 2, 76, 00, 000/ - advanced to scheduled commercial banks against usance bills under Section 17(4 )(c ) of the Reserve 
Bank of India Act. 

राष्ट्रीय कृषि ऋण ( घीर्घकालीन प्रवर्तन ) निधि और राष्ट्रीय कृषि ऋण (स्थिरीकरण ) निधि से प्रदप्त ऋण और अग्रिम शामिल नही है । 

Excluding Loans and Advances from the National Agricultural Credit (Long Term Operations) Fund and the National 
Agricultural Credit ( Stabilisation) Fund . 
दिनांक 30 अगस्त , 1978 

श्राई० जे० पटेल , गवर्मर 
Dated the 30th day of August , 1978 

I.G . PATEL , Governor. 
[ U . 0 , No . 10/ 1/ 78 - B. O . I. ] 


[ भाग 


- - बड 3 ( ii ) ] 
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. New Delhi , the 27th September, 1978 
का० प्रा० 3043. — भारतीय रिजर्व बैंक अधिनियम , 1934 के अनुसरण में 1978 के दिनांक 1 सितम्बर को समाप्त हुए सप्ताह के लिए लेखा 
S . O . 3043 - An Account pursuant to the Reserve Bank of India Act, 1934 for the week ended the 1st day of Soptombor, 1978 


इशू विभाग 
ISSUE DEPARTMENT 


देयताएं 
LIABILITIES 


रुपये 


रुपये 
___ Rs. 


मास्तिया 
ASSETS 


रुपये 
Rs. 


रुपये 
Rs . 


Rs. 


सोने का सिक्का और बुलियन : 
Gold Coin and Bullion 


बैंकिंग विभाग में रखे हुए नोट 
Notes held in the Banking 

Department 
संचलन में नोट 
Notes in circulation 


50, 94, 92,000 


( क ) भारत में रखा हमा 
(a ) Hold in India 


214,21 ,78,000 


8999, 84 ,81 , 000 


( ख ) भारत के बाहर रखा हुमा 
(b ) Held outside India 


जारी किये गये फुल मोट 
Total Notes issued 


9050, 79, 73, 000 


विदेशी प्रतिभूतिया 
Foreign Securities 


2245,32,65,000 


Total 


2459,54,43, 000 


रुपये का सिक्का 
Rupee Coin 


31, 06 ,55, 000 


भारत सरकार की रुपया प्रतिभूतियाँ 
Govornment of India 

Rupoo Securities 


6560,18, 75 ,000 


देशी विनिमय बिल और दूसरे माणिज्य -पत्र 
Internal Bills of Exchange 

and other commercial 
paper 


कुल देयताएं 


Total Liabilities 


कुल मास्तियां 
Total Assets 


9050 , 79, 73, 000 


9050,79, 73, 000 


- - -- - - 


- - - 


विनाफ 7 सितम्बर, 1978 
Dated the 7th day of September , 1978 


भाई० जी० पलटे , गवर्नर 
I. G . PATEL , Governor . 


1 सितम्बर 1978 को भारतीय रिजर्व बैंक के बैंकिंग विभाग के कार्यकलाप का विवरण 
Statement of the Affairs of the Resorve Bank of India , Banking Department as on the 1st September , 1978 


- . . . 


रुपये 


रुपये 


देयताएं 
LIABILITIES 


Rs . 


आस्तियाँ 
ASSETS 


Rs. 


चुक्ता पूंजी 
Capital Paid Up 


. 


. 


. 


. 


. 


5, 00 ,00 ,000 


मोट 
Notes 


. 


. 


. 


. 


. 


. 


. 


50,94,92 ,000 


भारभित निधि 
Reserve Fund . 


. 


. 


. 


. 


. 


150 ,00, 00 , 00 


रुपये का सिक्का 
Rupee Coin 


. 


. 


. 


. 


. 


. 


5,86,0000 


- 


- 


. 
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- 
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- 


. . 


रुपये 


रुपये 


Rs . 


आस्तियो 

ASSETS 
छोटा सिक्का 
Small Coin . 


. 


. 


. 


. 


6,50,000 


. 


. 


45,56,22,000 


खरीदे और भुनाये गये छिन 
Bills Purchased and Discounted S 
( क ) वेशी 

( a) Internal . . . . 
( ख ) विदेशी 

( b) External . . . . 
( ग ) सरकारी खजाना बिल 

(c ) Government Treasury Bills . 
विदेशों में रखा हुआ बकाया * 
Balances Held Abroad * , . 


. 


. 


. 


1115, 67,14,000 


, 


. 


1634, 67 , 31 , 000 


देयताएं 
LIABILITIES 

Rs. 
राष्ट्रीय कृषि ऋण ( वीर्घकालीन प्रवर्तन ) निधि 
National Agricultural Credit ( Long Term 

Operations ) Fund . . . . . 610 , 00 , 00 , 000 
राष्ट्रीय कृषि ऋण (स्थिरीकरण ) निधि 
National Agricultural Credit (Stabilisation ) 

Fund . . . . . . . 195 ,00, 00 ,000 
राष्ट्रीय प्रायोगिक ऋण ( दोर्घकालीन प्रवर्तन ) निधि 
National Industrial Credit (Long Torm 

Operations) Fund . . . . 915, 00 ,00 ,000 
जमाराशियां : 
Deposits : 
( क ) सरकारी . . . . : 
(a ) Governmort 
( i ) केन्द्रीय सरकार 
(i) Contral Government . 

560, 03 ,32 ,000 
( ii ) राज्य सरकारें 
(ii) State Governments . . . . . . 14,61,19, 000 
( ख ) बैंक 

(b ) Banks 
( i ) अनुसूचित वाणिज्य बैंक 

(i) Scheduled Commercial Banks . . 2062, 88, 49 , 000 
( ii ) अनुसूषित राज्य सहकारी बैंक 

(1/) Schoduled State Co- operativo Banks . 26, 76, 59,000 
( iii ) गैर -अनुसूचित राज्य सहकारी बैंक 
(iii ) Non- Scheduled State Co- operative Banks 2,36,47, 000 
( iv ) अन्य बैंक 
( iv) other Banks , . . . . 2, 07, 11, 000 
( ग ) अन्य 
(c ) Others 

. . 1560 ,11,08 ,000 
देय मिल 
Bills Payable . . . . . . 164, 32, 32,000 
सम्म देयता . 
Other Liabilities . . . . . 585, 71,17,000 


. 


. 


. 


905 , 73, 77 , 000 


. 


. 


. 


निवेश * * 
Investments " . . . 
ऋण और अग्रिम : 
Loans and Advances to : - 
(i ) केन्द्रीय सरकारों को 

(i) CentralGovernment 
( ii ) राज्य सरकारों को 
( ii ) State Governments @ . 


. 


. 


124, 74 , 72, 000 


ऋण मौर अग्रिम : - - 
Loans and Advances to : 
( i ) अनुसूचित वाणिज्य बैंकों को 
(i) Scheduled Commercial Bankst . 
(ii ) राज्य सहकारी बैंकों को 
( ll) State Co -operative Bankstit . 


. 


225 ,08 , 16 ,000 


324 ,90 ,33, 000 


2, 89,00, 000 


( iii ) दूसरों को 
(iii) Others . . . . . . 
राष्ट्रीय कृषि ऋण ( वीर्षकालीन प्रवर्तन ) निधि से 

ऋण, अग्रिम मौर निवेश 
Loans, Advances and Investments from 

National Agricultural Credit (Long Term 
Operations ) Fund . . . . . 


( क ) ऋण और पग्रिम : --- 
( a ) Loans and Advances to : 


. 


. 


110,93,16, 000 


( i ) राज्य सरकारों को 

(i) State Governments . . 
( i ) राज्य सहकारी बैंकों को 
(ii) State Co -operative Banks . 


. 


17,18, 80 , 000 


( iii ) केन्द्रीय भूमिबन्धक बैंकों को 
(iii) Central Land Mortgage Barks 


. 


. 


(iv ) कृषि पुनविस और विकास निगम को 
(iv ) Agricultural and Development Corporation 215 ,80, 00, 000 


( ख ) केन्द्रीय भूमिबन्धक बैंकों के डिबेंचरों में निवेश 
(b ) Investment in Central Land Mortgage 
Bank Debentures . . . . 


7, 67, 64 ,000 


[ भाग II -- खड 3 (ii ) 


देयताएं 


रुपये 


रुपये 


रुपये 


देयताएं 
LIABILITIES 


LIABILITIES _ __ 


euroa 


Rs , 


Rs, 


Rs, 
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रुपये मास्तियां 

रुपये 
ASSETS 

Rs , 
राष्ट्रीय कृषि ऋण (स्थिीरीकरण ) निधि से ऋण मोर पग्रिम 
Loans and Advances from National Agricul 

tural Credit (Stabilisation ) Fund . . 
राज्य सहकारी बैंकों को ऋण और अग्रिम 
Loans and Advances to State Co -operative 

Banks . . . . . . . 133 , 40, 00 , 000 
राष्ट्रीय प्रौद्योगिक ऋण (वीर्घकालीन प्रवर्तन ) निधि से ऋण , अग्रिम 

और निवेश 
Loans, Advances and Invostmonts from National 

Indu trial Credit Long term Operations ) Fund . 
( झ ) विकास बैंक को ऋण मोर पग्रिम 
(a ) Loans and Advances to the Dovelopment 

Bank . . . . . . . 689, 68, 52, 000 
( स ) विकास बैंक द्वारा जारी किये गये बांग/सिधेनरों 
में निवेश 
(b ) Investment in bonds/debentures issucd by 

_ the Development Bank . . . 
मन्य मास्तिर्या 
Other Assets . . . . . 1248,85 .69,000 


रुपये 
Rupees 


. . . 


. 


. . 6853 ,87, 74, 000 


रुपये 
Rupees 


. 


. 


. 


. 


6853,87,74,000 


* नकवी , प्रावधिक जमा और अल्पकालीन प्रतिभूतियां शामिल हैं । 
* Includes Cash, Fixed Deposits and Short-term Securities. 


* * राष्ट्रीय कृषि ऋण (वोधकालीन प्रवर्तन ) निधि और गष्ट्रीय प्रायोगिक ऋण ( वीर्घकालीन प्रवर्तन ) निधि में से किये गये निथेश शामिल नहीं हैं । 

* * Excluding Investments from the National Agricultural Credit (Long Term Operations) Fund and the National Industrial 
Credit (Long Term Operations) Fund , 


© राष्ट्रीय कृषि ऋण (वीर्घकालीन प्रवर्तन ) निधि से प्रवत्त ऋण और अग्रिम शामिल नहीं हैं , परन्तु राज्य सरकारों को विये गये प्रस्थायी 
मोवरड्राफ्ट शामिल हैं । . 

Excluding Loans and Advances from the National Agricultural Credit (Long Term Operations) Fund , but including 
temporary Overdrafts to State Governments . 

+ भारतीय रिजर्व बैंक अधिनियम की धारा 17 ( 4 ) ( ग ) के अधीन अनुसूचित वाणिज्य बैंकों को मीयादी बिलों पर भप्रिम विये गये 
2,76,00, 000 रुपये शामिल हैं । 

† Includes Rs. 2 ,76 ,00 ,000 advanced to scheduled commercial banks againgt usance bills under Section 17(4 )(c) of the 
Reserve Bank of India Act, 


++ राष्ट्रीय कृषि ऋण (दीर्घकालीन प्रवर्तन ) निधि और राष्ट्रीम कृषि ऋण (स्थिरीकरण ) निधि से प्रदत्त ऋण पौर पग्रिम शामिल नहीं है । 

+ 7 Excluding Loans and Advances from the National Agricultural Credit (Long Term Operations) Fund and the National 
Agricultural Credit Stabilisation ) Fund , 


आई0जा0 पटेल , गर्वनर 
I. G. Patel . Governor , 


दिनांक 7 सितम्बर, 1978 


Dated the 7th day of September, 1978 
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रुपये 


Rs. 


Rs . 


Rs. 


- .. - -. - 


- 


-- 


- 


का० प्रा० 3044. - भारतीय रिजर्व बैंक अधिनियम , 1934 के अनूसरण में विनोक 8 सितम्बर, 1978 को समाप्त हुए सप्ताह के लिए लेखा 
S . O , 3044 . - An Account pursuant to the RESERVE BANK OF INDA ACT, 1934 for the week ended the 8th day of September, 1978 

गू विभाग 

ISSUE DEPARTMENT 
देयताएं 

रुपये रुपये प्रास्तियां 

रुपये 
LIABILITIES 

ASSETS 

Rs . 
बैंकिंग विभाग में रखे हुए नोट 

सोने का सिक्का और बुलियन : - -- 
Notes held in the Banking 

Gold Coin and Bullion . . 
Department . . . 27 , 11 , 62 , 000 

( क ) भारत में रखा हमा 
संचलन में नोट 

( a ) Held in India . 214,21, 78, 000 
Notes in circulation . . 9193 09 ,84,000 

( ख ) भारत के बाहर रखा हुमा 

( b) Held outside India . 
जारी किये गये कुल नोट 

विवेशी प्रतिभूतियां 
Total Notes issued . 

9220,21 ,46 ,000 
. 

Forcign Securites 

2245,32 ,65, 000 


जोड़ 


Total . 


. 


. 


2459 , 54,43, 000 


रुपये का सिक्का 
Rupco Coin 


30, 48 , 39,000 


6730, 18 ,64,000 


भारत सरकार की रुपया प्रतिभूतियां 
Governmentof India Rupee 

Securities . . . 
देशी विनिमय बिल और पूसरे वाणिज्य-पक्ष 
Internal Bills of Exchange 

and other commercial 
paper . . . 


कुल वेयताएं 
Total Llabilities 


कुल भास्तियां 
Total Assets 


9220, 21 , 46,000 


9220,21 ,46,000 


दिनांक 13 सितम्बर , 1978 
Dated the 13th day of September, 1978 


माई० जी० पटेल , गवर्नर 
I. G . PATEL , Governor 


8 सितम्बर, 1978 को भारतीय रिजर्व बैंक के मैंकिंग विभाग के कार्यकलाप का विवरण 
Statoinont of the affairs of the Reserve Bank of India, Banking Department 

- 8s on 8 September , 1978 . 


रुपये 


देयताएं 
LIABILITIES 


मास्तियाँ 
ASSETS 


रुपये 
Rs . 


Rs . 


मुफसा पूजी 
Capital Paid Up 


मोद 
Notes . . 


5, 00, 00,000 


. 


. 


. 


. 


. 


. 


27,11 , 62, 000 


पारजित निधि 
Reserve Fund . 


. 


. 


. 


. 


. 


150, 00 ,00 ,000 


रुपये का सिमका 
Rupeo Coin 


3, 91 , 000 


राष्ट्रीय कृषि ऋण (दीर्षकासीन प्रवर्तम ) निधि 
National Agricultural Credit (Long Term Oper 

rations ) Fund . . . . . 


छोटा सिक्का 
Small Coin 


. 


. 


. 


. 


. 


610,00 ,00 ,000 


. 


6,78,000 


[ नाम II - -TI ( ii )] 


भारत का राजपत्र : अक्तूबर 21, 1978/ माश्विन 29, 1900 


2829 


- 


-- 


रुपये 


रुपयें 
Rs . 


Rs. 


. 


- 


- 


. 


. 


- . 


- - - 


- 


- 


- . . 


. 


मास्सिया 

ASSETS 
खरीदे और भुनाये गये बिल 
Bills Purchased and Discounted : - 
( क ) देशी 
( a ) Internal 


. 


. 


देयताएं 
LIABILITIES 
राष्ट्रीय कृषि ऋण (स्थिरीकरण ) निधि 
National Agricultural Credit (Stabilisation ) 
___ Fund . . . . . . . 

राष्ट्रीय प्रौद्योगिक ऋण ( दीर्घकालीन प्रवर्तन ) निधि 
National Industrial Credit (Long Term Opera 

tions) Fund . . . . . 
जमाराशियां : - - 
Deposits : 


195, 00 , 00 ,000 


42, 80, 92, 000 


915,00,00, 000 


. 


. 


. 


. 1328, 78 ,20,000 


. 


. 


1645,69, 64 ,000 


. 


. 


935, 87 ,90,000 


( ख ) विदेशी 

( b ) External . . . . 
( ग ) सरकारी खजाना मिल 

(c) Government Treasury Bills . 
विदेशों में रखा हमा बकाया 
Balances Held Abroad* . . 
निवेश 
Investments* * 

. . . 
ऋण मौर अग्रिम : - - 
Loans and Advances to : - . 
(i ) केन्द्रीय सरकार को 

(i) Central Government . . 
( ii ) राज्य सरकार को 

(ii) State Governmentsir . 
ऋण और मप्रिम : - - 
Loans and Advances to : 


. 


. 


. 


. 


. 


. 


( क ) सरकारी 

( a ) Government . . . . . 
( i ) केन्द्रीय सरकार 

(i) Central Government . . . . 886,17,44,000 
( ii ) राज्य सरकार 

( ii ) State Governments . . . . 12,44 ,55,000 
( ख ) बैंक 

( b) Banks 
( i ) अनुसूचित वाणिज्य बैंक 

(i) Scheduled Commercial Banks . . 2030,92, 65 ,000 
( ii ) अनुसूचित राज्य सहकारी बैंक 

( ii ) Scheduled State Co -operative Banks . 28, 27, 81 ,000 
( iii ) गैर अनुसूचित राज्य सहकारी बैंक 
( iii ) Non-Scheduled State Co -operative 
Banks . . . . . . . 

2, 39, 74 ,000 
( iv ) अन्य बैंक 
( iv ) other Banks . . . . . 1 , 76,94,000 
( ग ) अन्य 

(c) Others . . . . . . 1567,36,74,000 
देय मिल 
Bills Payable . . . . . . 189,10,50, 000 
अन्य देयताएं 
Other Liabilities . . . . . 586,55, 78 ,000 


167 ,26 ,12,000 


242 ,19 ,57,000 


336 ,50 ,33,000 


2, 39 ,00 ,000 


( i ) अनुसूचित वाणिज्य बैंको को 

(i) Scheduled Commercial Bankst , 
( ii ) राज्य सहकारी बैंकों को 

(ii) State Co- operative Bankstt . . . 
( iii ) दूसरों को 
(ii ) Others . . . . . . 
राष्ट्रीय कृषि ऋण (दीर्षकालीन प्रवर्तन ) निधि से 
ऋण, अग्रिम और निवेश 
Loans , Advances and Investments from Na 

tional Agricultural Credit (Long Term Opera 

tions ) Fund . . . . . . 
( क ) ऋण पौर पग्रिम : ---- 

(a ) Loans and Advances to : 
( i ) राज्य सरकारों को 
(i) State Governments . . 

. 
( ii ) राज्य सहकारी बैंकों को 

(ii ) State Co -operative Banks . . . 
( iii ) केन्द्रीय भूमिबन्धक बैंकों को 
( iii) Central Land Mortgage Banks . . 
( iv ) कृषि पुनर्वित और विकास निगम को 
( iv) Agricultural Refinance and Development 

and Corporation . . . . . 
( ख ) केन्द्रीय भूमिबन्धक बैंकों के रिचरों में निवेश 
(b ) Inyestment in Central Land Mortgage 

Bank Debentures . . . . . 
राष्ट्रीय कृषि ऋण (स्थिरीकरण ) निधि से ऋण पौर 
अग्रिम : 
Loans and Advances from National Agricul 

tural Credit ( Stabilisation ) Fund :-- 


110 , 93,17,000 


17,10, 85 ,000 


215, 80, 00 , 000 


7,67, 64, 000 


696 GI / 78 - 3 
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- - 


- 


- - - 


- - 


- 


F ... . . 


देयताएं 
LIABILITIES 


रुपये 
Rs. 


प्रास्तियाँ 
A SETS 


रुपये 
Rs. 


- 


- 


- 


राज्य सहकारी बैंकों को ऋण और प्रग्रिम 
Loans and Advances to State Co -operative 

Banks . . . . . . 


. 


133, 08, 79 , 000 


राष्ट्रीय प्रौद्योगिक ऋण ( वीर्षकालीन प्रवर्तन ) निधि से 
ऋण, अग्रिम और निवेश 
Loans, Advances and Invostments from Na 
tional Industrial ( Long Term Operations) 

Fnnd . . . . . . 
( क ) विकास मंक को ऋण पोर अग्रिम 
(a) Loans and Advances to tho Development 
Bank . 

. . . . . 


690, 58, 52, 000 


( ख ) विकास बैंक द्वारा जारी किये गये बसों 
डिबेंचरों में निवेश 
( b) Investment in bonds / debentures issued 
by tho Dovelopment Bank . . . 


मन्य मास्तियां 
Other Assets 


. 


. 


. 


. 


. 


. 


1276, 09 ,18,000 


रुपये 
Rupees 


. 


. 


. 


. 7180, 02 ,14,000 


रुपये 
Rupees 


. 


. 


. 


. 


7180, 02,14,000 


* नकवी, प्रावधिक जमा पौर अल्पकालीन प्रतिभूतियां शामिल हैं । 
* Includes Cash, Fixed Deposits and Short-term Securities . 


* * राष्ट्रीय कृषि ऋण (दीर्घकालीन प्रवर्तन ) निधि पौर राष्ट्रीय प्रौद्योगिक पौर राष्ट्रीय प्रौद्योगिक ऋण ( वीर्षकालीम प्रवर्तन ) निधि में से किये गये निये 
शामिल नहीं हैं । 
* * Excluding Investrnents from the National Agricultural Credit ( Long Term Operations) Fund and the National Industrial 

Credit ( Long Term Operations ) Fund . 


@ राष्ट्रीय कृषि ऋण ( वीर्घकालीन प्रवर्तन ) निधि से प्रवत्त ऋण और अग्रिम शामिल नहीं हैं, परन्तु राज्य सरकारों को दिये गये प्रस्थायी भोबरडापट शामिल हैं । 
@ Excluding Loans and Advances from the National Agricultural Credit (Long Term Operations) Fund , but including temporary 

Overdrafts to State Governments . 


भारतीय रिजर्व बैंक अधिनियम की धारा 17 ( 4 ) ( ग ) के अधीन अनसूचित वाणिज्य बैंकों को मीयादी बिलों पर अग्रिम विये गये 2, 78, 00, 000 रुपये शामिल हैं । 
+ Includes Rs . 2, 76 ,00 ,000/- advanced to scheduled commercial banks against usance bills under Section 17(4)(c ) of the Reserve 

Bank of India Act. 


++ राष्ट्रीय कृषि ऋण ( वीर्घकालीन प्रवर्तन ) निधि और राष्ट्रीय कृषि ऋण (स्थिरीकरण ) निधि से प्रवत्त ऋण और अग्रिम शामिल नहीं है । 
++ Excluding Loans and Advances from the National Agricultural Credit (Long Term Operations) Fund and the National 

Agricultural Credit ( Stabilisation) Fund . 


दिनांक : 13 सितम्बर, 1978 
Dated the 13th day of September, 1978. 


आई० जी० पटेल , गवर्नर 
I. G . Patel, Governor. 

प० व० भीरचन्दानी अवर सचिव 
C . W . Mirchandani under secy . 


[ भाग [[ - - भड ( )] 
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ज्योग मंत्रालय 
( प्रौद्योगिक विकास विमाग ) 
नई दिल्ली , 4 अक्तूबर, 1978 

शुदि -पग 
का०मा० 3045.----भारत के राजपत्र , भाग 2, खण्ड 3, उपखण्ड ( ii ) , 
तारीख 18 फरवरी , 1978 के पृष्ठ 481 पर प्रकाशित, भारत सरकार 
के उयोग मंत्रालय ( प्रौद्योगिक विकास विभाग ) की अधिसूचना सं० 
का० प्रा० 430, तारीख , 4 फरवरी , 1978 में , पंरा 1 के उपपरा 
( 1 ) में , " कपास नियंत्रण प्रावेश , 1978 " शम्बों और अंकों के स्थान 
पर "मपास नियंत्रण ( संशोधन ) आवेश , 1978 " पढ़ें । 

[फा० सं० 7( 19 )/ 77-सी०टी० एम०] 

जी०वी० सुबामणियम, प्रवर सचिव 


उपधारा ( 2) वारा प्रदत्त शक्तियों का प्रयोग करते हए , एतक 
द्वारा श्री बी . बी . विश्वास को 15 फरवरी, 1978 से तथा अगला आदेश 
दियं जान सक सहायक संदाय आयुक्त नियुक्त करती । उनकी 
नियुक्ति श्री एस . के. चन्द्रा के स्थान पर की गई है जिनकी बदली 
लोहा तथा इस्पात सहायक नियंत्रक के पद पर हो गई है । 

मि , सं . 8 (108) / 18-के . आई. ] 

टी . वी . नायर, उप - सचिव 


MINISTRY OF STEEL AND MINES 


(Department of Steel ) 


New Delhi, the 3rd October , 1978 


. 


MINISTRY OF INDUSTRY 
( Department of Industrial Development ) 
New Delhi, the 4th October, 1978 

CORRIGENDUM 
s. o . 3045. -- In the Notification of the Government of 
India in the Ministry of Industry (Department of Industrial 
Development ) No . S . O . 430 dated the 4th February , 1978 pub 
lished at page 482 of the Gazette of India, Part II , Section 3 , 
Sub-section (ii ) , dated the 18th February , 1978, in sub - para 
1( 1) of para 1, for the words and figures " the Cotton Control 
Order , 1978 ", read "the Cotton Control ( Amendment ) Order , 
19787. 

__ [ F. No. 7 / 19 / 77 - CTM] 
G . V . SUBRAMANYAM , Under Secy . 


S. O . 3046 - In exercise of the powers conferred by sub 
section ( 2 ) of section 5 of the Indian Iron and Steel Com 
pany ( Acquisi,ion of Shares ) Act, 1976 (89 of 1976 ) the 
Central Government appoint Shri B . B . Biswas as Assistant 
Commissioner of Payments with effect from the 15th Feb 
ruary , 1978 and until further orders vice Shri S . K . Chandra , 
transferred as Assistant Iron and Steel Controller . 

[ F. No . 8 (108 ) / 76- K .I.] 
T . V . NAYAR, Dy. Secy . 


Ministry of Tourism and Civil Aviation 

New Delhi, the 29th September, 1978 


CORRIGENDUM 


इस्पात और खान मंबालम 

(इस्पात विभाग) 

नई दिल्ली, 3 अक्तूबर, 1978 
का . आ . 3048.-- केन्द्रीय सरकार, इंडियन आयरन एण्ड स्टील कंपनी 
( शेयरों का अर्जन ) अधिनियम , 1976 (1978 का 89) की धारा 6 की 


S . O . 3047. - - In English version of this Ministry s Notifica 
tion No . S .O , 2436 dated the 1st August, 1978 published in 
Part II -Section 3 - Sub -section (ii ) of the Gazette of India 
dated 26th August , 1978 the words Air Corporations Act , 
1953 (27 of 1958 ), should road as Air Corporations Act, 
1953 ( 27 of 1953 ) . 

_ [ No. AV. 18010 / 1/ 78- AC ] 
___ GIRDHAR GOPAL , Under Secy . 


वाणिज्य, नागरिक पूति एवं सहकारिता मंत्रालय 

( नागरिक पूर्ति एवं सहकारिता विभाग ) 

( मारतीय मानक संस्था ) 

नई विस्सी, 27 सितम्बर , 1978 
का० प्रा . 3048.--- समय-समय पर संशोधित भारतीय मानक संस्था ( प्रमाणन चिह ) 1955 के नियम 4 के उपविनियम ( 2 ) के अनुसार अधिसूचित किया 
जाता है कि विभिन्न उत्पादों के मानक चिह्न जिनके ब्यौरे नीचे अनुसूची में दिए गए है वापस ले लिए गए हैं । 


अनुसूचि 
अधिसूचना संख्या का संदर्भ 


मंत्रालय का नाम 


भारत के राजपत्र का 


तत्सम्बन्धी भारतीय मानक की संख्या पोर जर व 


क्रम 
संस्था 


संदर्भ 


. .. 


. 


- - . 


- - . 


- . - - - - 


- 


- - 


- - 


- 


- 


- - - - - -. . 


- -. . .. - - - 


. - - - . 


- 


- 


- - - . - . - . 


... 


- .. . 


4 


- - -- . 


- - 


- - - - - 


- - 


1. वाणिज्य और उद्योग 
___ मंत्रालय 
2. वाणिज्य और उपयोग 

मंत्रालय 
3. वाणिज्य और उपोग 

मन्त्रालय 


भाग II , खण्ड 3, उपखंण्ड ( ii ) एस०मो० 885 दिनांक 1959- 04-16 
दिनांक 1959- 04- 25 
भाग II, खण्ड 3, उपखण्ड एस०प्रो० 43 3 दिनांक 196 1- 02- 09 
( ii ) दिनांक 196 1- 02-25 
भाग II , खंगा 3, उपखंड एस०मो० 229 विनाक 196 1- 01 - 19 
( ii ) दिनांक 19 6 1- 0 1- 28 


रंग रोगन के ड्रम ---- 
IS : 442- 1954 
साइकिल फेमों की नलियां - - 
IS : 62 3- 1963 
साइकिल की गद्दी के स्तंभ की नली - - 
IS : 626- 1963 


- 


- 


- - 


- . 


- 


- 


- 


- 


- 


- 


- - 


- 
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1 2 

5 
4. वाणिज्य और उयोग भाग II , खण्ड 3, उपखण्ड ( ii ) एस . प्रो०- 229 दिनांक 1961- 01- 19 साइकिल के पंसिल जड़त की नली - - 
मंत्रालय दिनांक 1961- 01- 28 

IS : 628- 1963 
5. प्रौद्योगिक विकास तथा भाग II , खण्ड 3, उपखण्ड ( ii ) एस . प्रो० - 366 दिनांक 1969- 01- 06 साइकिल की तीलियों का तार - - 
कम्पनी मामलों का मंत्रालय दिनांक 1969-01- 25 

IS : 630- 1961 
( प्रौद्योगिक विकास विभाग ) 
6. उद्योग मंत्रालय 

भाग II , खण्ड 3, उपखण (ii ) एस० प्रो0- 1259 दिनांक 1966-04- 11 कागज रोधित सीसा खोलदार केबलों पर 
दिनांक 1966- 04- 23 

कवच पढ़ाने के तार - - 

IS : 692- 1973 
7. प्रौद्योगिक विकास तथा भाग II, खण्ड 3, उपखण्ड ( ii ) एस० प्रो0- 3461 विनाक 1968- 09-10 दूध की मात्रा निकालने के पिपेट - - 
कम्पनी मामलों का मंत्रालय दिनांक 1968-09- 28 

IS : 1223 ( भाग 2 ) --- 1972 
( प्रौद्योगिक विकास विभाग ) 
8. प्रौद्योगिक विकास मातरिक भाग II, खण्ड 3, उपखण्ड ( ii ) एस० प्रो०- 20 31 दिनांक 1969-05- 20 खनिकों के चमड़े के बचाव , बटों पीर जतों की 
व्यापार तथा कम्पनी मामलों दिनांक 1969-05- 31 

टो के लिए इस्पात की टोपियां 
का मंत्रालय ( मोद्योगिक 

IS : 3976-1967 
विकास विभाग ) 

[सं० सी० एम० डी०/13 : 01 
MINISTRY OF COMMERCE , CIVIL SUPPLIES & CO -OPERATION 

(Department of Civil Supplies & Co - operation ) 

(Indian Standards Institution ) 

New Delhi , the 27th September , 1978 
so. 3048 . - In pursuance of sub -rule ( 2 ) of Rule 4 of the Indian Standards Institution ( Cortification Marks ) Rules, 1955 as amended 
from time to time, it is, horeby notiflcd that the designs of the Standard Mark3 for various products, details of which are given in the 
following Schedule, have been rescinded . 

SCHEDULE 


Reference to Notification No . 


Produced and the Rolevant 

___ IS : No. 


No . 


- - - - 


3 


" 


S . O . 855 dated 1959 -04 - 16 


Drums for paints 

IS : 442....1954 . 


Sl. Name of the Ministry 

Reference to govt . of India , 

Gazette . 
2 

3 
1 . Ministry of Commerco and Part- II, Section -3 , 
Industry . 

Sub-section (ii ) 

dated 1959 - 04- 25 
2 . Ministry of Commerce and Part -II , Section -3, 
. Industry . 

Sub - section (ii) 

dated 1961 -02- 25 
3 . Ministry of Commerce and Part-II, Soction - 3, 
Industry . 

Sub -section (ii ) 

dated 1961 -01 - 28 
-do 

- do 


S. O . 433 dated 1961- 02-09 


.. rubos for bicycle frames 

__ IS : 623 - 1963. 


S. 0. 229 dated 1961 -01 -19 


Tubos for bicyclo soat pillars 

IS : 626 – 1963. 


- do 


Tubes for bicycle podal assein 
___ bly 

IS : 628 - 1963 . 
Bicycle spoke wire 

IS : 630- - 1961 . 


s. o . 366 dated 1969-01 -06 


5. Ministry of Industrial Deve - Part- II , Soction -3 , 

lopment & Company Affairs Sub - section ( ii ) 
( Department of Industrial De - dated 1969 -01- 25 

velopment). 
6. Ministry of Industry 

Part- II , Soction -3 , 
Sub - section (ii) 
dated 1966- 04-23 


S . O . 1259 dated 1966 - 04 -11 


Armour wire for use in paper 

insulated lead shcathod 
cables . 

IS : 692 - 1973 . 
Pipettes for determination of 

milk 
IS : 1223 ( Part II) - 1972 . 


S . O . 3461 dated 1968 - 09 -10 


7 . Ministry of Industrial Deve - Part- II, Section - 3 , 

lopment & Company Affairs Sub-section (ii ) 
( Department of Industrial De- dated 1968-09-28 

velopment). 
8 . Ministry of Industrial Devo- Part-II , Soction - 3, 

lopment , Internal Trade & Sub-section (ii ) 
Company Affairs ( Department dated 1969- 05-31 
of Industrial Development). 


S . o . 2031 dated 1969 -05 - 20 


Stcol too-caps for miners loather 

safety boots and shoos — 
IS : 3976 - 1967. 


- - - - 


- 


- . 


. . . 


- 


- 


- - - 


[ No . CMD/13 : 9 ] 


[ भाग II . सण्ड ( i) ] भारत का राजपत्र : अक्तूबर 21, 1978/ माश्विन 29, 1900 
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दिध- पत्र 

CORRIGENDUM 
फा . आ . 3049. - भारत के राजपत्र भाग 2, खण्ड 3, उपखण्ड ( 2 ) 

S. O . 3049. — In the Ministry of Civil Supplies and Co -ope 
दिनांक 1978-95-13 म प्रकाशित नागरिक पूर्ति तथा सहकारिता 

rative (Indian Standards Institution ) notification published 
मंत्रालय ( भारतीय मानक संस्था ) अधिसूचना संख्या एस . ओ. 1361 

under number S . O . 1361 dated 1978 - 04 - 27 in the gazette of 
दिनांक 1978-04-24 म क्रमसंख्या 1 के सामने दिखाई 

India, Part - II, Section- 3, Sub -section (ii ) dated 1978 -05- 13 . The 
गई 

design of the Standard Mark for tea-chest plywood battens 
: 10-1974 घाय की पटियों की प्लाईवट के मानक तिहन की 

IS : 10 (Part III )- 1974 against Sl. No. 1 shall come into force 
डिजाइन 1978-03-31 की बजाए 1978-08-31 से लागू होगी । 

wi h cffect from 1978-08-31 instead of 1978-03 -31 . 
[ सं . सी .ए.म . डी / 13.0 ] 

[ No. CMD /13: 9] 


का० प्रा० 3050 . - - भारत के राजपत्र भाग II , खण्ड 3, उपखंण्ड ( ii) दिनांक 1970 - 04- 04 और 1978-06- 1 0 तत्कालीन प्रौद्योगिक विकास , प्रांतरिक व्यापार 
और कम्पनी मामलों के मंत्रालय ( प्रौद्योगिक विकास विभाग ) और नागरिक पूर्ति तथा सहकारिता मंत्रालय ( भारतीय मानक संस्था ) अधिसूचना संख्या एस० मो० 
1233 और 16 6 3 दिनांक 1970- 03- 12 और 1978-05- 23 का प्राधिक्रमण करते हुए भारतीय मानक संस्था द्वारा प्रधिसूचित किया जाता है कि विभिन्न वस्तुओं 
परमहर लगाने की फोसों में परिवर्तन किए गए हैं । महर लगाने की ये परिवर्तित करें जिनके व्यौरे नीचे अनुसूची में दिए गए है , 1878- 05- 0 1 से लागू होगा । 

अनुसूची 

___ .. . 
क्रम उत्पाव / उत्पाद की तत्सम्बन्धी मानक की 

प्रति इकाई मुहर लगाने की 
संख्या श्रेणी संख्या और शीर्षक 

फीस 


.... 


- 


.... - . 


-- - - - 

1 2 
- - - .. - . - - - - 


- 


- 


- - 


1. सामान्य कार्यों के लिए 

मथोरवच पिचकारियां 


100 पिचकारियां 


IS : 3 2 3 6 - 1965 सामान्य कार्यो के 
लिए प्रथोत्वच पिचकारियों की 
विशिष्टि 


100 पिचकारियां 


2. इंगुलिस और टप मरकुलिन 

इंजेक्शनों के लिए अधोत्यप 
पिचकारियां 


IS : 3237- 1965 इंसुलिन और 
ट्यूबरकुलिन इंजेक्शनों के लिए 
अधोत्वच पिचकारियों की 
विशिष्ट्रि 


1 . पहली 2 500 इकाइयों के लिए 

रु० 1. 00 प्रति इकाई ; 
2 . 2501 से 5000 तक की इकाइयों के 

लिए 50 पैसे प्रति इकाई और 
3. 5001 वी इकाई और उससे ऊपर की 

इकाईयों के लिए 25 पैसे प्रति इकाई । 
1. पहली 2500 इकाइयों के लिए 

रु . 1. 00 प्रति इकाई ; 
2. 250 1 से 5000 तक इकाइयों के लिए 

50 पैसे प्रप्ति इकाई ; पोर 
3. 500 1वीं और उससे ऊपर की इकाइयों 
के लिए 25 पैसे प्रति इकाई । 

[ सं० सी० एम० डी0/ 13: 10] 


Unit 


. 


2 


S .O . 3050 — In supersession of tho thon Ministry of Industrial Development, Internal Trade and Company Affairs (Dopartmont of 
Industrial Development) and Ministry of Civil Supplics and Co -operation (Indian Standards Institutiv ) notifications munin ; 3 .0 . 1233 
& S . O . 1663 dated 1970 -03 - 12 and 1978- 05- 23, published in the gazettes of India , Part-II. Section- 3, Sub -S :ation (ii ) dated 1970 - 04 -04 and 
1978 -06 - 10 respectively , the Indian Standards Institution , hereby , notifies that the marking fees por unit for various products , have boeu 
revised . The revised rates of marking fees, details of which are given in the following Sha1113, 91all com i1: ) : : with e.fast from 
1978- 05 - 01 , 

SCHEDULE 
SI. Product/class of product No . and Title of Relevant 

Marking foe per unit 
No . 

Indian Standard 

--- - - - - 
3 

- 

- 
1. Hypodermic syringes for Is : 3236 - 1965 Specification 100 Syringes (i) Ro. 1. 00 per unit for the first 2500 
general purposes for hypoderinic syringes for 

units ; 
general purposes. 

( ii) 50 Paise per unit for the 2501st to 

5000 units ; and 
(iii) 25 Paise per unit for the 5001st uni 

and above . 
2. Hypodermic syringes for insulin IS : 3237 --1965 Specification for 100 Syringes 

(i) Re . 1 . 00 per unit for the first 2500 
and tuberculin injection hypodermic syringes for in 

units ; 
sulin and tuberculin injection . 

(ii ) 50 Paise por uait for tho 2501st to 

5000 units ; and 
( iii) 25 Paise per unit for the 5001st unit 
and abovo . 

[ No. CMD/13 : 10] 
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- - - 


- 


- 


- 


- - 


- 


- - - - - - - - .. - . 


( 5 ) 


- - 


का० प्रा० 3051 - समय-समय पर संशोधित भारतीय मानक संस्था ( प्रमाण चिह ) विनियम 1955 के उपविनियम ( 1 ) के 
अनुसार भारतीय मानक संस्था द्वारा अधिसूचित किया जाता है कि नीचे अनुसूची में जिन एक सौ छत्तीस लाइसेंसों के म्योरे दिए गए हैं , उनका प्रक्टूबर 
1975 के दौरान नवीकरण किया गया है । 

अनुसूची 
क्रम लाइसेंस संख्या वैधता की अवधि लाइसेंसधारी का नाम 

लाइसेंस के अधीन वस्तु /प्रत्रिया भोर 
स . मौर तिथि से तक प्रौर पता 

तत्सम्बन्धी भारतीय मानक : पदनाम 
( 1 ) ( 2 ) (3 ) (4 ) 

( 6 ) 
.... . . .. . - . - - 
1. सी एम एल- 67 

1- 10- 75 30- 9- 76 सर्वश्री बुर क्राफ्ट प्राउक्टस लि०-जाकघर चाय की पेटियों के लिए प्लाईवुड के तहते 
7- 2 - 1958 

अपुर जिला लखीमपुर ( असम ) 

is : 10 -- 1970 
2. सीएम / एल - 169 

16- 9- 75 15- 9- 75 गैसूर इनसेफ्टीसाइर कं०, प्रा० लि . पान्ध्र भीएचसी धूलन चूर्ण - - 
22- 2- 1960 

बैंक विलिंग 6, लिंगीधेट्टी स्ट्रीट, IS : 561 -- 1972 

मद्रास - 1 
3. सी एम / एल - 200 

1- 10- 75 30- 9- 76 भारत पुल्चराइजिंग मिल्स प्रा . लि ., 589, सीडीटी धूलन चूर्ण -- 
15- 6- 1960 

___ तिरुवोतियूर हाई रोड, मद्रास - 19 IS : 564 --- 1961 
4. सीएम /एल- 201 

1- 10- 75 30-9- 78 भारत पुल्चराइजिग मिल्स प्रा . लि . , 1074, डीडीटी जल विसर्जनीय तेज पूर्ण - - 
15- 6- 1960 

तिरुवीतियूर , हाई रोड, मद्रास - 600019 IS: 56 5 -- 1961 
5 . सीएमएल - 302 

1 -9- 75 31- 8- 76 नेशनल प्लाईवुड इंडस्ट्रीज, 6, गौरपव सरकार लेन, चाय की पेटियों के लिये प्लाईवुड के तख्ते 
25 - 6 - 1961 

कलकत्ता-700067 

IS : 10 --- 1970 
6. सीएम / एल - 340 

16- 9- 75 15- 9- 76 मैसूर इंसेक्टीसामड्स कं० प्रा० लि० , 6, लिंगी- डीडीटी धूलन चूर्ण -- 
20- 9- 1961 

चेट्टी स्ट्रीट, मद्रास - 1 

IS: 564-- - 1961 
7. सीएम / एल - 440 

16-9- 76 15-9-76 मैसूर इंसेस्टीसाइड्स के० प्रा०लि०, 18, वैद्यनाथ ऐंड्रीन पायसनीय सान्द्र 
31- 7- 1962 

मुदालि स्ट्रीट, टोडियारपेट , मद्रास-21 IS: 1310 -- 1974 
8 . सीएम / एल - 451 

16 - 9- 75 15- 9- 78 कोयम्बटूर प्रीमियर कारपोरेशन प्रा०लि०, पटेल 7 . 5 किलोवाट ( 10 हापा ) सक के वर्ग श्रेणी 
30- 8- 1962 

रोड, कोयम्बटूर- 9 

ए रोधन युक्त सीम फेजी- -- 

_ IS: 3 25 - 1970 
9. सीएम / एल - 570 

16- 9- 75 31-1- 76 रेडियो एंज एलेक्ट्रिक्ल्स मै००लि०, पोस्ट बैग क . पीवीसी रोधित फेजल --- 
25 - 8- 1963 

सं० 8, मैसूर रोड, बंगलौर- 26 किस्म वोल्ट साग्रेड बालक 

( 1 ) इकहरी 250/ 440 सांबा या 
कोर ( खोल चो० और एलुमिनियम 
रहित ) 6 50/ 1100 


वो० 


( 2 ) इकहरी 250/440 ताया या 
कोर ( पीवीसी । पोल्ट एनमिमियम 
खोलवार ) 
( 3 ) वृताकार | 250/ 440 केवल 
पुहरी तीन या ! वोल्ट एलुमिनियम 
चार कोर ( पी । 650/ 1100 
वीसी खोलदार ) पोस्ट 
( 4 ) सपाट 650/ 1100 तांबा या 
दुहरी ईसीसी वोल्ट एलुमिनियम 
युक्त या रहित 
( पीबीसी खोल 


ख . पीवीसी रोधित लपकीली डोरिया - - 
( 5 ) दुहरी बनी । 

हुई ( सोलरहित ) ! 
( 6 ) वृताकार ( 250/ 440 केवल तांबा 
बुहरी , तीन या । बोल्ट 
चार कोर वाली । 
( पीवीसी खोल 
दार ) 
IS: 694 ( भाग I और II ) -~-1964 


- - 


- -- 


- 


- .. 


- . 


[ भाग II -- बण ( ii )] 
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( 1 ) 


( 2 ) 


( 3 ) 


10. मीएम / एल - 595 

30-10-1963 
11. सीएमएल - 810 

31- 12- 1963 


मैसूर 


12. सीएम /एल - 857 

26- 2- 1964 
13. सीएम /एल - 838 

26- 2- 1984 
14. सीएमएल - 881 

17- 6- 1964 


18. सीएम / एल - 882 

17- 6- 1964 
16. सीएम / एल - 706 

28- 6- 1964 
17. सीएम / एल -- 707 

29- 6- 1964 
18, सीएम/एल - 720 

29- 6- 1966 
19. सीएम / एल - 721 

29 - 8 - 1966 
20. सीएम / एल - 765 

24+ 8- 1964 


( 4) 

( 5 ) 
1- 10 - 75 30- 9- 76 पेस्टीसाइड्स इंडिया उदयसागर रोड, उदयपुर ऐंटीन पायसनीय तेज प -- 
( राजस्थान ) 

___ IS: 1 310 -~- 1974 
1 - 10-75 30- 9- 76 एशियन केबल्स कारपोरेशन लि०, कोटक वाड़ी, ( 1 ) पीवीसी रोधित केबल , खोलदार और 
पोखरन रोड, माजीवाडे, ठाणे ( महाराष्ट्र ) खोलरहित 250/ 440 वोल्ट और 650 / 

1100 वोल्ट पेड ताबा और एलुमिनियम 
पालकों वाले - - 
( 2 ) पीवीसी रोधित लचकोले केमल 

होरियो खोलवार और खोलरहित 
250/ 440 वोल्ट ग्रेड तांबा चालक 
युक्त , और 
( 3 ) पीवीसी रोधित लचकीने केबल / 
होरियो खोलरहित 850/ 1100 
बोल्ट ग्रेड तांबा चालक युक्त - - 
IS: 694 ( भाग I ) -- 1964 तपा 

IS : 894 ( माग II ) - 1964 
16-7-75 15-7-76 दि मैसूर पायरन ए स्टील लि०, भद्रावती, संरचना इस्पात ( मानक किस्म ) -- 

IS: 226 - - 1873 
16- 7- 75 15- 7 - 76 

संरचना इस्पात ( सामान्य किस्म ) - - 

IS: 1977 - - 1975 
1- 7-75 30 - 6-76 इंग्यिन स्टील रोलिंग मिल्स लि०, मिल विजिग, संरचना इस्पात ( मानक किस्म ) 

पी०वी०सी० सं० 1 नागपट्टिनम् ( तंजावूर IS: 226 - 1975 

जिला ) 
1 - 7 - 75 30- 6- 76 

संरचना इस्पात ( साधा ग किस्म ) 

IS : 1977 -- 1975 
16- 5-75 15-5- 76 रामा रोलिंग मिल्स 156, मानिकतला मेन शेर, संरचना इस्पात ( मानक किस्म ) 
कलकत्ता 

IS: 226 - 1975 
16- 5- 75 15- 5 - 78 - - , 

संरचना इस्पात ( साधारण किस्म ) - - 

IS: 1977 - 1975 
1- 8- 75 31- 7- 78 माग्न इंडस्ट्रीज साहिमाबाद ( गाजियायाव ) संरचना इस्पात ( मानक किस्म ) -- 

IS: 226 -- 1975 
1- 8 - 75 31 - 7 - 76 - - , 

संरचना इस्पात ( साधारण किस्म ) 

IS : 1977 - - 1975 
1- 9- 75 30- 8-76 विपंजाब स्टील गोलिंग मिल्स पुराना स्टेपान , बड़ौदा संरचना इस्पात ( मानक किस्म ) 

IS: 226 - 1975 
1 - 9- 75 30- 8 -78 

सरपना इस्पात ( सामान्य किस्म ) -- 

IS: 1977 - - 1975 
16-9- 75 15- 3- 76 कैप्स्टन मीटर्स ( इंडिया ) लि०, टोंक रोग , पामी के मीटर ( घरेलू किस्म के ) केबल टाइप 
जयपुर- 4( राजस्थान ) 

( क ) सूखे डायल टाइप 15 मिमी, 20 मिमी , 
___ 25 मिगी और 40 मिमी , तथा 
( ख ) गीने डायल टाइप 15 मिमी प्राकार - - 

IS: 779 - 1968 
18- 9- 75 15-9- 76 मैसूर इंसेक्टीसाइड्स कं० प्रा०लि ., 18, समाथ बीएचसी पायसनीय तेज द्रव --- 

मुदाली स्ट्रीट, सोडियारपेट, मद्रास -21 IS: 632 -~- 1972 
1- 9-75 31- 8- 76 प्राग्न स्टील कारपोरेशम लि०, मल्हापुरम , संरचमा इस्पात ( मामक फिस्म ) 
विशाखापसनम 

IS : 226 - 1975 
1 - 9 - 75 31- 8 - 75 - - - 

संरचना इस्पात ( साधारण किस्म ) 
JS: 1977 - 1975 


21. सीएम /एल - 786 

24- 8- 1964 


22. सीएम / एल - 1015 

26- 2 -1985 


23. सीएम/एल - 1018 

26- 2- 1965 
24. सीएम/ एल - 1120 

4- 5- 1965 
25. सीएम/ एल - 1121 

4- 5 - 1065 
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( 1 ) 


( 2 ) 


- . . ... 


• - - 


- 


. . - 


- 


- - . 


. 


. 


. . 


. . 


1 - 9- 75 


26. सीएम/ एल - 1125 

12- 8 - 1965 


1 - 9 - 75 


27. सीएम / एल - 1126 

12- 8- 1965 


( 5 ) 

( 6 ) 
31 - 8- 76 वि फोर्ट विलियम कंपनी लि ., ( इस्पात के ( 1 ) खानों में वाईडिंग कार्यों के लिये इस्पात के 

तार रस्सा विभाग ) 6/ प जीटी रोड, कोन्नगर तार के रस्से 
जिला हगली, पश्चिम बंगाल 

IS: 1855 - - 1961 तथा 
( 2 ) खानों में दुलाई कार्यों के लिये इस्पात के 

तार के रस्से --- 

IS: 1856 - - 1970 
31 - 8- 76 

( 1 ) सामान्य इंजीनियरी कामों के लिये इस्पात के 

तार के रस्से-- - 
IS : 2266 - 1970 तथा 
( 2 ) जहाजरानी के लिये गोल लड़ी वाले 
___ जस्तेदार इस्पात के तार के रस्से -- 

IS: 2581 – 1968 
30-9-76 एशियन केबल्स कारपोरेशन लि०, कोटकबाड़ी , ( 1 ) पीवीसी रोधित ( मारी काम ) बिजली के 
पोखरन रोड , माजीवाडे, ठाणे ( महाराष्ट्र ) । केबल 1100 वोल्ट तक कार्यकारी वोल्टता 

के लिए तांबा और एलुमिनियम पालकों सहित 
IS: 1554 ( भाग I ) -- 1964 और 
( 2 ) पी वी सी रोधित (भारी काम ) बिजली 

के केबल खोलदार , कवच घढ़े 1 . 9/ 3 . 3 

किवो एलुमिनियम पालकों वाले --- 

IS : 1554 ( भाग II ) -- 1970 
30-9- 78 हिन्दुस्तान कोकोफू वायर लि०, 12वां मील , शिरोपरि पावर प्रेषण कार्गों के लिए इस्पात 
दिल्ली मथुरा रोड,फरीदाबाद । 

क्रोउ वाले एलुमिनियम पालकों के लिए 

इस्पात का तार- - 
IS : 39 8 - - 1961 


1- 10-75 


28. सीएम/ एल- 1150 

4 - 10- 1965 


1 -10- 75 


29. सीएम एल -1209 

15- 2 - 1966 


30. सीएम / एल - 1219 

3 - 3 -1966 


31. सोएम / एल -1282 

23- 6 - 1966 


32. सीएम/ एल- 1338 

29- 9- 1966 


33. सोएम / एल - 1340 

13- 9 - 1966 


16- 8- 75 15- 8- 76 मोवी प्रार्क इलेक्ट्रोड्स कम्पनी , मोदीनगर जिला मदु इस्पात के धातु प्रार्फ वेल्डन के लिए लाग 
मेरठ ( उ०प्र० ) । 

___ चढ़े इलेक्ट्रोड सामान्य प्रवेश वाले - - 

IS : 814- - 1974 
1 - 10- 75 30- 9- 76 अतुल ग्लास इंडस्ट्रीज प्रा . लि . , 14/ 1 दिल्ली परसदार निरापद कांच -- 
___ मथुरा रोड ,फरीदाबाद । 

IS : 2553 - 1971 
1- 10- 75 30-9-78 एशियन केबल्स कारपोरेशन लि०, कोटकबाड़ी, कागज रोधित सीसा खोलवार केबल, 35 किवो 
पोखरन रोड , माजीवाडे , ठाणे ( महाराष्ट्र ) । तक 

IS : 602- - 1965 
1 - 10- 75 30- 9- 76 हैदराबाद आस्विन मेटल वसं लि० , सनत नगर, वेल्डकृत अल्प कार्यन इस्पात गैस सिलिंडर द्रय 
हैदराबाद - 18 

पेट्रोलियम गैस भराई और परिवहन के लिए - - 

IS : 3 196 - - 1974 
1 -10-75 30- 9- 76 एशियन केबल्स कारपोरेशन लि . कोटकवाड़ी पूर्ण एलुमिनियम चालक पोर एलुमिनियम कोर 
पोखरन रोड, माजी वाडे , ठाणे ( महाराष्ट्र ) । इस्पात प्रबलित चालक - - 

__ IS : 398 - -1961 
16- 9- 75 15-9- 76 जयलक्ष्मी फर्टिलाइजर्स , वेंकटरायपुरम तानुफु बीएमसी धूलन चूर्ण --- 

प० गोदावरी जिला ( प्रान्ध्र प्रदेश ) । IS : 56 5 -~~- 1961 
16- 9- 75 15- 9 - 78 

डीडीटी जल विसर्जमीय तेज चूर्ण - - 

IS : 565 - - 1961 
16- 9 - 75 15- 8. 76 

बीएचसी जल विसर्जनीय तेज पूर्ण - -- 

IS : 562 - 1972 
16- 9- 75 15- 9- 76 

ऐंड्रिन पायसनीय सान्द्र - - 
IS : 13 10 - - 1974 


31. सोरम/ पल -1498 

25- 8-1967 


35. सीएम/ एल- 1517 

15- 9 - 1967 


38. सोएम/ एल - 15 18 

15- 9- 1967 
37. सीएम/ एल -1519 

15- 9- 1967 
38. सी एम /एल- 1520 

15- 9 - 1967 


[ भाग 


– 


ण 3 (ii) ] 
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12. 


4 


- - . . 


-- - - - 


( 1 ) ( 2 ) 

___ _ ( 3) 
39. सो मन-1532 16-9-75 

289- 1967 


( 4) 

( 5) 
15-3-76 कि राष्ट्रीय इंजीनियरिंग धर्स ( रजि . ) बटाला । बालू छले लोहे के स्पिगाट भौर साकेट वाले मल 

उच्छिष्ट भौर संवासन पाएप , फिटिंग तथा 

उपसाधन - -- 
IS : 1729 - - 1964 


40. सी एम/एल-1540 


1 - 9- 75 


1.6- 8- 75 


3 1- 8- 76 नेविली सिरेमिक्स ऐं रिफैक्ट्रीज लि ., बबलूर, कापाभ सेनीटरी उपकरण ( कांचाभ बीनी 
दक्षिण पटि जिला , तमिलभार । 

IS : 25 5 6 ( भाग 2) - - 1973 
IS : 2556 ( भाग 3 ) - 1973 
IS : 2856 ( भाग 4 ) - 1972 
IS : 25 5 6 ( भाग 8 ) --- 1967 
IS : 2556 ( भाग 6 ) -~ 1967 
IS : 2556 ( भाग 7 ) - - 1973 
IS : 2556 ( भाग 8 ) -- 1973 
IS : 2556 ( भाग 9 ) -- 1973 
IS : 25 5 6 ( भाग 10 ) --- 1987 पौर 

IS : 25 56 (भाग 12 ) ----1973 
15- 8- 78 मजीत सरिया इंटस्ट्रीज फाटासिल , गौहाटी चाय की पेटियों के बात के फिटिंग -- 
( असम ) । 

IS : 10 --- 1970 
31 - 8- 76 नेशनल बुर प्रारम्ट्स 19/ 9 हरीश नियोगी रोष पाय की पेटियों के प्लाईपुर के तपते- - 
कलकत्ता -67 

IS : 10 - 1970 
31- 8- 76 यूनाइटेर पुलवराइजर्स , बोदला , प्रागरा- 7 बो० एच० सी० धूलन पाउपर - -- 
(उ०प्र० ) । 

___ IS : 56 1-- - 1972 
30- 9-78 एशियन केबल्स कारपोरेशम लि०, कोटकवारी , पालीच्याइलीन रोधिप्त मौर पी वी सी खोलदार 
पोखरन रोड , माजीवाडे, ठाणे ( महाराष्ट्र ) । केबल , एकल कोस, दोहरा क्रोश सपाट पौर 

पोहरा कोर गोल 250/ 440 वोल्ट ग्रेज 

एलुमिनियम पालकों युक्त -- 

IS : 1596 -- 1970 
15- 9- 76 जयलक्ष्मी फर्टिलाइजर्स, वेंकटरायपुरम , सानक प० सीरी दी धूलम पूर्ण 

गोदावरी जिला ( मांध्र प्रवेश ) । IS : 564- - 1981 


41. सौ एमएल-1546 

13- 10- 1967 
42. सी एम /एल- 1573 

27- 11- 1967 
43. सी एम/एल -1666 

1- 4 -1968 


1 - 9- 75 


1 - 9- 75 


1- 10- 75 


44. सी एम एल - 1875 

23- 12-1968 


18- 9- 75 


45. मी एम / एल - 1892 

14- 1- 1969 


16- 9 - 75 


15- 9 - 76 


48. सी एम एल - 1893 

14- 1-1969 


पराधीयान पायसनीय सान्त्र - - 
IS : 2120-- - 1962 


16- 9 - 76 


13- 9 - 76 


47. सी एमएल- 1967 

6- 5- 1969 


मैलाथियान पायसमीय सान्द्र 
IS : 2567 - - 1973 


1- 10- 75 


48. सी एम / एल - 2014 

9- 7- 1989 


30- 9- 76 इन्हिल्के प्लाट सं० 2, उद्योग मगर एस०पी० रोड, सीरी टी जल विसनीय तेज पूर्ण 
गोरेगांव ( वेस्ट ) बम्बई । 

IS : 565- - 1961 


18- 8- 75 


49. सी एम एल- 2028 

28- 7- 1969 


15- 8-78 जयरामवास उद्योग प्रा . लि . 8ो मील, मैसूर निम्न प्रकार के पूड़ी बनाने के टेप 
रोड पोल्मो० मंगेरी, बंगलौर दक्षिण मैसूर । ( 1 ) पधिक अन्तराल वाली मीटरी चूड़ियों के 

लिए हाथ के टैप और छोटे मशीन टैप -- 
IS : 6176 - 1975 
( 2 ) मशीन टैप षषित मोटरी अधिक चूड़ियों 
___ के लिए " ए " और " सी " प्रकार - : 
IS : 1988 - 1962 तथा 
( 3 ) मशीन टैप पर्षित मीटरी अधिक अन्तराल 

बाली चूड़ियों के लिए 
IS : 1988 -- 1962 


696GI/ 78 . - 4 
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( 5 ) 


( 1 ) ( 2 ) 
50. सी एम /एल - 2033 

28- 7- 1980 


16- 8- 75 15- 8- 76 ऐडिसनऐ०लि . 158, माउन्ट रोग मद्रास - 2 निम्न प्रकार के मिलिंग कटर : 

( 1 ) शेल अत्य मिल 
IS : 6257 --1971 
( 2 ) समानांतर शेक अस्प मिल --- 
IS : 8353 -- 1971 
( 3 ) पाव और फलपकटर --- 
IS : 8308- - 1971 
( 4 ) बेलनाकार कटर -- 
IS : 8309 - 1971 
( 5 ) गावदुम भोक अत्य मिल -- 
IS : 8354 -- 1971 
( 6 ) गावदुम शैक बांधा मिलिंग कटर - - 
IS : 0388 -- 1971 
( 7) कुंजी मार्ग मिलिंग कटर 
IS : 6355 - 1971 
( 8 ) एकल कोण कटर - - 
IS : 8324 --1971 
( ७ ) तिकोण कटर -- 
IS : 6326 - 1971 
( 10) समकोण कटर-~-- 

IS : 6325 - 1971 
( 11 ) 50 अंश शेल एकल कोण कटर 

IS : 6350 -- 1971 . 
( 12 ) समांतर शैक बांधा मिलिंग कटर 

IS : 8352 - 1971 
( 13 ) उत्तल करर 
IS : 8323 - 1971 
( 14) प्रवतल कटर - -- 
IS : 8322 - 1971 तपा 
( 18 ) एक कोना गोल करने पासे काटर 

IS : 8314 - 1971 
16818 15- 8-78 ऐसिन एंरक० लि०, 4 और स्मिथ रोग, माउंट ( 1 ) समांतर शेक पाले हस्त रीमर 
रोग, मद्रास- 2 

IS : 5444 - 1969 
( 2 ) पकिंग रीमर , समानान्तर बैंकों पाले - - 
IS : 5446 - - 1969 
( 3 ) पकिंग रीमर मोर्स टेपर शंकों वाले 
IS : 5447- - 1989 
( 4 ) टेपर पिन वाले हस्त रीमर - - 
IS : 5918 - 1970 
( 5 ) टेपर पिन वाले मशीन रीमर - - 
IS : 5918 - 1970 
( 6 ) मशीमजिरीमर - - 
IS : 5918- - 1970 
( 7 ) शेल रीमर 
IS : 5826 - - 1970 
( 8 ) मशीन जिग रीमर -- 

IS : 6091 - 1971 
1- 11- 75 30- 4- 78 जम्मू रोजिन एंर टर्पेटाइन फैक्टरी गक० तारपीन का तेल कोटि - 2 
मीरानसाहब जम्मू तवी 

IS : 633 - - 1954 
16- 10- 15 15- 10- 76 इंडस्ट्रियल मिनरल एक केमिकल कं० प्रा० बी एच सी जल विसर्जनीय तेज वर्ण: - - 

लि . , कुरला मरोल रोर पाला पंधेरी IS : 562 -- 1972 
पम्बई- 400068 


_ ".सी पाप-10 


81. सी एम/ एल -2034 

28- 7 - 1089 


" 15876 ऐक्सिन , और स्मिथ रोड,मा 


32. सी एम/ एल - 2013 

26- 8- 1969 
53. सी एम /एस - 2080 

30- 9- 1980 
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( 1 ) 


( 2 ) 


( 5 ) 


54. सी एम एल - 2110 

23- 10- 1969 


55. सी एम/ एल -2127 

28-10- 1969 


1-9-75 31-8-76 पंजाब स्टोल रोलिंग मिल्स पोल स्टेशन, बड़ोदा । कंक्रीट प्रबलन के लिए ठंडी मरोड़ी इस्पात को 

___ सरिया - - 

IS : 1788---- 1986 
16-8- 75 15- 8- 76 जयरामवास उद्योग प्रा . लि . मा मील मैसूर ( 1 ) समांतर शैक वाली मिस्ट ड्रिल स्टम 
रोर कंगेरी 350, बंगलौर दक्षिण (कर्नाटक ) । सिरीज - - 

IS : 5100---- 1969 
( 2 ) समांतर शैक वाली ट्विस्ट दिल लम् सीरीज 

मा जाबर 
IS : 5 10 1 --- 1969 
( 3 ) ट्विस्ट ड्रिल समांतर शक दीर्ष भूखला - - 
IS : 5102 - ~ 1969 तथा 
( 4 ) मोर्स टेपर मौक वाले दिवस्ट दिल---- 
IS : 5103 --- 1969 


1- 10- 75 


56. सो एम/ एल- 2 1 58 

28-11- 1969 


30- 9- 76 जयलक्ष्मी फर्टिलाइजर्स जी०एन०डी० रोड, बी एच सी धूलम चूर्ण - - 
माधवराम मद्रास - 600060 

IS : 561 - - - 1972 


1 - 10 - 75 


30 - 9 - 76 


57. सी एम एल - 2170 

10- 12- 1969 


बीग टी धूलन पूर्ण -- - 
IS : 564 --- 1961 


16- 8-75 


58. सी एम /एल - 2190 

21- 12- 1969 


15- 3- 76 एसिसन एंर कं० लि . 4 और 8 स्मिथस रोड, ( 1 ) समांतर शैक वाली ट्विस्ट दिम स्प 
माउंट रोड , मवास- 2 

सिरीज 
IS : 8100- 1988 
( 2 ) समांतर शैक वाली ट्विस्ट हिल मसिरीण 

या जावर - - 
IS : 5101- - 1969 
( 3 ) ट्विस्ट हिल समांतर शैक वी भूखसा - - 
IS : 6102- - 1969 तथा 
( 4 ) मोर्स टेपर शैक मामे दिवस्ट दिस - -- 

IS : 5103 - - 1869 
30- 6- 76 विरियम स्टील रोसिंग मिस्स लि . , मिल कंक्रीट प्रबलन के लिए ठी मरोगी इस्पात की 
विलिंगस , नागपट्टिनम् , ( तंजोन जिला ) । सरिया --- 

IS : 1786 --- 1966 


1- 7- 75 


59. सी एम / एल - 2207 

121- 1970 


80. सो एम/ एल- 2230 

3- 2-1970 
61. सी एम एल -2231 

3- 2-1970 
82. सो एम/एल -2237 

9- 2-1970 
63. सो एम / एल - 2262 

25- 2- 1970 
84. सो एम / एल - 2266 

27- 2- 1970 


1- 10- 75 30- 9- 76 पारत पुलवराइजिंग मिल्स प्रा . मि . 1074, डीबीटी पायसनीय सान्त्र-- - 

सिरुबोसियूर हाई रोज मद्रास- 600019 IS : 833 ---1956 
1 - 10- 75 30 - 9- 76 

ऐलियम धूलन पूर्ण 

IS : 1300 - - 1974 
1- 10- 75 30- 9- 76 भारत पुलवराहजिंग मिल्स प्रा . लि . 589 , एस्टिम पायसनीय सान्द्र - - 

तिरूवोतियूर हाई रोग मद्रास-19 IS : 1307 - 1973 
1 -10- 75 30- 9- 76 टापसिरीज मैन्य कं०मीरा गांव स्वामी विवेकानन्द सामान्य काम के लिए प्रधषक सिरिज - ~ 

रोड, वाया धीसर बम्बई -68 (एमवी ) Is : 3 23 6-~ ~ 1965 
1- 10-75 30-9- 76 जयलक्ष्मी फर्टिलाइजर्स , 59 , जी०एन०टी० रोग , बी एच सी जल बिसर्जनीय तेज चूर्ण -.. 
माधवराम मद्रास- 600000 

IS : 562 - - 1972 


65. सी एम/ एल - 2267 


1 - 10- 75 


30- 9 - 76 


ऐंडिन पायसनीय तेल ब - - 
IS : 1310- - 1974 


27- 2- 1970 


68. सीएमएल -2282 

18- 3-1970 
--. - - . 


1-10- 75 30- 9- 75 भारत पुलपराइजिंग मिस्स प्रा . लि . , 1074, मालापियान पायसमीय तेज 

तिरुवोतियर हाई रोग महास - 600019 IS : 2567 -~- 1973 


प - - 





- . 


- . 


- - 


- 


- - 


- 


- 


- - 
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67. सीएम /एल - 2285 

30- 3-1970 


68. सीएम/ एल - 2287 

20- 3- 1970 
69. सीएम/एल - 2288 

20- 3-1970 
70, सीएम/एल - 2312 

27 - 4- 1970 
71. सीएम / एल - 2315 

20- 4- 1970 
72. सीएम /एल - 2325 

19- 3- 1976 


1-10-75 30- 9- 75 एशियम केबस्स कार्पोरेशन लि . कोटकवाड़ी , तापनम्य रोधित ऋतुसहकेबल : --- 
पोखरन रोड , माजीवाडे, ठाणे 

1. पी०वी०सी० रोषित और पी० बी०सी० 

खोलवार 250/ 440 वोल्ट तथा 650/ 
1100 वोल्ट ग्रेड एलुमिनियम पालकों 
वाले -- 
IS : 3055 ( भाग 1 ) -- 1965 
2. पालीपाइलीन रोधित टेप लगे गुफित 

और मेरे पढ़े 250/ 440 बोल्ट और 
650/1100 वोल्ट ग्रेड एलुमिनियम 
चालकों वाले 

IS : 3035 ( भाग 2 ) - ~1965 
3. पालीथाइलीन रोधित और पालीथिलीन 

खोलवार 250/ 440 वोल्ट और 650/ 
1100 वोल्ट ग्रेड एलुमिनियम चालकों 

वाले - - IS : 3035 ( भाग 3) ----1967 
1•6- 75 31- 5- 76 डि० इंडस्ट्रियल डेवेलपमेंट कारपोरेशन , प्राफ संरचना इस्पात ( मानक फिस्म ) - -IS : 226 

उड़ीसा लि०, जि० संभलपुर ( उरोसा ) - 1975 
1 - 6 - 75 31 - 5 - 76 

संरचना इस्पात ( सामान्य किस्म ) - - 

IS : 1977 -- 1975 
1- 11- 75 31- 10- 76 यू० के० पेंट इंडस्ट्रीज जी० टी० रोड, धातु के छौषों के लिए फटी . 
अमृतसर 

IS : 419 - 1967 
1- 10- 75 30- 9- 76 सतरे कैमिकल्स इंडस्ट्रीज मोती लाल मेहरू बी० एम०सी० पूलन वर्ण 

मार्ग जमुना किनारे प्रागरा ( उ० प्र० ) IS : 56 1 ---1972 
1- 10- 75 30- 9- 76 जयलक्ष्मी फर्टिलाइजर्स ( पेस्टीसाइड्स विभाग ) मालाथियान पायसनीय सेज .. 

59, जी० एम० टी० रोड, माधवराम , IS : 2567 - - 1973 

मद्रास - 600060 
1 - 9- 75 31- 8- 76 प्रान्ध्र स्टील कार्पोरेशन लि ., मल्लपुरम , कंकीट प्रबलन के लिए ठंडी मरोडी पात 
विशाखापसनम 

की सरिया 

IS : 786 - 1966 
16- 9- 75 15- 9- 76 जयलक्ष्मी एग्रो० केमिकल्स अमरावती रोड , बी० एच० सी० धलन पूर्ण - - 

गोरम्तला गांव सीमा डाकघर गुंटूर - 2, IS : 56 1 - - 1972 

गुंटूर ज़िला ( पान्ध्र प्रदेश ) 
1- 9- 73 31- 8- 76 पारती मिनरल्स 15/ 7 मथुरा रोड, फरीवा- ऐंड्रिन पायसमीय तेज धव 
माद 

IS : 1 3 10---- 1974 
1 -10- 75 30- 9- 76 सनरे फैमिकल्स इंडस्ट्रीज मोतीलाल मेहरू रोड, बी० एम० सी० अल विसर्जनीय तेज वर्ण 
- भागरा 

IS : 562 --- 1972 
1 -10- 75 30- 9- 76 मल्टीलेक्स ऐग्रो इंडस्ट्रीज ( प्रा० ) लि०, प्लाट ऐंडिन पायसनीय तेज ब --- 

सं० . 184/12 तथा 184/ 11 - नरोदा IS : 1310 -~- 1974 

इंडस्ट्रियल एस्टेट , मरोवा, प्रहमदाबाद- 2 
18- 8-75 13- 8- 76 ऐडिसन एण्ड फं० लि . 4 तथा B स्मिथ निम्न प्रकार के चूड़ी बनाने के टेप --- 
रोज माऊंट रोड, मनास - 2 

1. अधिक अंतराल वाली मीटरी चूड़ियों 

के लिए हाथ के टैप और छोटे मशीन 


73. सीएमएल - 2401 

1- 9- 1970 


74. सीएमएल - 2406 

11- 9- 1970 


75. सीएम / एल - 2408 

11- 9-1970 
76. सीएम /एल - 2412 

28- 9- 1970 
77. सीएम/ एल - 2421 

6 - 10- 1970 


78. सीएम / एल - 2569 

26- 2 - 1971 


2. मशीन टैप घर्षित मीटरी अधिक चूड़ियों 

के लिए "ए " और सी० प्रकार, तथा 
3. मशीम टेप पर्षित मीटरी अधिक अंतराल 

वाली पूष्ठियों के लिए 

IS : 1988 -- 1962 - 
16- 9-75 15- 3- 76 प्लांट प्रोडक्शन इंडस्ट्रीज ई - 6, इंडसट्रियल बी ०एच० सी० धलन पूर्ण 
एस्टेट , अमरावती रोड, गंटुर- 2 

IS : 56 ! ~~-1972 
1-10- 75 30- 9- 76 भारत पुलषराइजिग मिल्स प्रा . लि ., 1074 सोरलेन पायसनीय सेज द्रप - - 

. सिस्वोतियूर हाई रोड, मद्रास- 600019 IS : 2682 -- 1966 


79. सीएम/ एल - 2 581 .. 

9- 3- 1971 
80. सीएम / एल - 2595 

16- 3- 1971 


. .. - - . - 


. - - .. . -- 


- . 


- 


- 


- . 


- 


- - 


- . - - . 


- - 


- - - - 


- . -- .- 


- . - - 


- . - - - . - - - 


- - 
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- - - 


- -:: - : - 


- 


- -. - . - . .. -- - . - - 


- 


: . ----- -- "- .::. - ---- ... - - .. - - 


- 


- 


- 


- 


- 


- - 


- 


- 


81, सीएम /एल - 2658 

31- 3- 1971 


82. सीएम एल - 2743 

19- 7 - 1971 


83. सीएम /एल - 2744 

25- 8 - 1971 
84. सीएम/एल - 2758 

7- 9 -1971 


1- 10-75 30- 9- 75 एशियन केबस्स कारपोरेशन लि०, कोटकवाड़ी , 1. सांय के चालक और 
पोखरन रोड, माजीवाड़े, टाणे ( महाराष्ट्र ) 2. एलुमिनियम के पालक - - 

IS : 434 ( भाग 1 और 2) -- 1964 
1 - 9- 75 31- 8- 76 शालीमार इंडस्ट्रीज प्रा . लि ., 1, स्वर्ण नियोगी 1. शटल टाट कपड़े के करषों के लिए... 

रोड डा० बाटैनिक गार्डन , हापड़ा ( पश्चिम IS : 1186 - 1971 
गंगाल ) 

2. स्वतः कैप परिवर्ती पटसन फरषों के 
लिए 

IS : 29 10 -~- 1971 
3. पटसन में विस्तृत करषों के लिए - - 

___ IS : 2910 - - 1971 
16- 9- 75 15-3-76 टुडियाार को - आपरेटिव एग्रीकल्चरल सविसेज बी० एम० सी० तेज चूर्ण 

लि०, टुडियालूर डाकपर , कोयम्बटूर- 11 IS : 562 -- - 1972 
1 - 00 1- 75 30- 9- 76 मल्टी प्लेमस इडस्ट्रीज ( प्रा . ) लि०, प्लाट स० ऐपिन भूलन सूर्ण 

184/ 11 तथा 184/ 12 नरोदा इंडस्ट्रीयल IS : 1308 - - 1974 

इस्टेट, नरोवा , अहमदाबाद - 2 
16- 9- 75 15- 9 -76 केमिफल्स एण्ड प्लास्टिक इंडिया लि०, रामन मिजली प्रस्थापनों के लिए सस्त प्रधात 

नगर , मेटूर माध- 3 सलेम जिला तारनालियां — IS : 2509 - - 1973 

( तमिलनाडु ) । 
1 - 6 - 75 31 - 5- 76 दि इंडस्ट्रीयल डेवलेपमेंट कार्पो० माफ उड़ीसा कंक्रीट प्रबलन के लिए ठंडी मरोडी स्पात 
लि०, जिला संभलपुर ( उड़ीसा ) 

की सरिया - 

IS : 1786 - 1966 
1 - 11 - 75 31- 10- 76 बेलियाघाटा टिम्बर , वर्स 28 -पी० , चौलपट्टी चाय के पेटियों के प्लाईवुड के तहते .. 
रोड, बेलियाघाटा, कलकत्ता 

IS : 10 - 1970 


85. सीएमएल - 2765 

13- 9- 1971 


86. सीएम एल - 2818 

26-11- 1971 


87. सीएम/ एल - 2920 

_ 18- 2- 1972 
88. सीएमएल - 2970 

10 - 3- 1972 


89. सीएम / एल - 3039 

30 - 3 - 1972 


90. सीएम /एल - 3092 

3- 7- 1972 


ट्रियल एरिया ,फेज- 1, नई दिल्ली 

नीतमापी 40 प्रतिशत 

IS : 122 3 ( भाग 1 ) - 1970 
16- 10 -75 15 -10- 76 पारस प्रा० लि० , 16, उरिट्रियल एरिया बांस- शिरोपरि पावर प्रेषण कार्यों के लिए सख्त 
माड़ा ( राजस्थान ) 

खिचें लड़वार एलुमिनियम और इस्पात 
की कोर वाले एलुमियनिम चालक 

IS : 398 - - 1981 
16- 7- 73 15- 7- 76 दि मैसूर माइरन एण्ड स्टोल लि० , भद्रावती कंक्रीट प्रबलन के लिए ठसी मरोड़ी इस्पात 
मैसूर राज्य ( वक्षिण रेलवे ) 

__ को सरिया -- 

IS : 1786 - 1966 
16- 8- 75 15- 8- 76 रवि इंजीनियरिंग बर्स , छेहरटा जिला संरचना इस्पात ( मानक किस्म ) - - 
अमृतसर 

IS : 226 - - 1969 
16- 8 - 75 15 - 8 - 76 

संचरना इस्पात (साधारण किस्म ) - 

___ IS : 1977 -- 1969 
1 - 9- 75 31- 8- 76 मंघाराम एंड संस, टुमकुर रोड, बंगलौर- 22 बिस्कुट - - ] S : 1011 - 1968 


91. सीएमएल - 3129 

21- 8- 1972 
92. सीएमएल - 3130 

21-8 -1972 
93, सीएम / एल - 3136 

2 3- 8- 1972 
94. सीएम /एल - 3164 


95 सीएम/ एस - 3183 

9- 10 -1972 


96. सीएम /एल - 3184 

9- 10- 1972 
97. सीएम / एल - 3199 

20- 10- 1972 
98. सीएम/ एल - 32 11 

3- 11- 1972 


1 -10- 75 15- 1 - 77 वि विदर्भ को -मापरेटिव मार्केटिंग सोसायटी बी० एच० सी० धूलन पर्ण 

लि० , अमरावती बडनेरा रोड, अमरावती IS : 561 - - 1972 

से चौथा मील, पो० बक्स सं० 46, अमरावती 
16- 9- 75 15 -9- 78 सुरेन्द्र ट्यूब्स एण्ड स्टील्स प्रा . लि ., दूसरी संरचना इस्पात ( मानक किस्म ) - - 

पोखरन रोड , माझीवाड़ा , गांव ठाणे , IS : 226 - - 1975 

( मध्य रेलवे ) 
16- 9 - 75 15- 9 - 76 

संचरना इस्पात ( सामान्य फिस्म ) 

____ IS : 1977 - - 1975 
1- 11- 75 31- 10- 76 वि इंडिया फ्लोर मिल्स कं० , सी0 - 40/ 50, बेसन - - IS : 2400 -- - 1963 

__ लारेंस रोड, रामपुरा, दिल्ली- 35 
16-9- 75 15-7- 76 कविसा इंडस्ट्रियल कार्पो० ( कंडक्टर विभाग ) , पूर्ण एलुमिनियम पालक तथा एलुमिनियम कोर 
ए-5, इंडस्ट्रियल इस्टेट , बाराणासी ( उ० प्र० ) वाले इस्पात प्रबलित चालक - - 

IS : 398- - 1961 


.. 


- - 


- . - . - - 


- . 


: - : 
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99. सीएम/एल - 3228 

28- 11-1972 
100. सीएम/ एल - 3393 

26- 4 - 1973 
101. सीएम / एल - 3471 

10 - 7 -1973 


• 16- 7 - 75 


15 - 7 - 76 


102. सीएम/ एल - 3474 

10- 7 -1973 
10 3. सीएम / एल - 3475 

10- 7- 1973 
104. सीएम/ एल - 3491 

2 5- 7- 1973 
105. सीएम /एल - 3508 

8- 8 - 1973 


106 . सीएम एल - 3511 

8- 8- 1973 


107. सीएम एल - 35 17 

10- 8- 1973 


108. सी एम एल - 3 5 23 

23- 8-1973 
109. सी एम/ एल - 3536 

6 - 9-1973 
110. सी एम एल - 3 537 

6- 9- 1973 
111. सी एम एल - 3542 

17- 9- 1973 


16-10- 75 15-10-76 पी० एम० एम० कंपनी परुनरिया रोड, रोज बो० एच० सी० धूलन पुर्ण -- 

IS : 561 --- 1972 
1- 10- 75 31- 3- 76 पौषक लि०, प्रलेम्बिक रोग, बड़ौदा पी० एच० सी० जल विसर्जनीय तेज पूर्ण 

IS : 562 -- 1972 
16- 7- 75 15- 7- 76 वि मैसूर पाइरन एण्ड स्टील बस लि०, भद्रा - सामान्य इंजीनियरी कार्यों के लिए मशीनीकृत 
___ वती, मसूर राज्य ( दक्षिण रेलवे ) 

पुर्जे मनाने के लिए कार्यन इस्पात म्लैक छह 

IS : 2073 -- 1970 
केस कषोरकारी इस्पात --- 

IS : 4432 - - 1967 
16- 7 - 75 15- 7 -76 

कठोरण और टेम्पर देने के लिए इस्पात 

___ IS : 5 5 17 - 1969 
1 -8-75 15-10-76 हिन्दुस्तान वायर्स लि०, 3 -ए०, शोक्सपियर तुरित तार पूर्व प्रतिवलित कंक्रीट -- 
__ सरणि , कलकत्ता - 16 

IS : 6003 - - 1970 
16- 8- 75 15- 8-76 इन्सिफेम सी - 2-ए, टाइप रोड, सं० 5 और 6 सी०सी०टी० धूलम चूर्ण 

जी० पाई० डी० सी० इंडस्ट्रियल टाउनशिप IS : 564 - -1961 

बताया , प्रहमवायाव 
16-8- 78 15-8- 76 पेस्टीसाइड्स इंडिया डिपो 9/ 122 मोतीबाग , स्थरीकृत मथाइलाइयाक्सी परागलोराइड सान्द्रों 
जमनापार , प्रागरा ( उ० प्र० ) 

से बनी दवाइयो 

IS : 2358 - 1963 
18- 8- 75 16- 8- 76 के० एस० इंजीनियरिंग वर्क्स, गाजियाबाद माघातवयंढलवां लोहे के पाइप फिटिंग, 

एलयो टी यूनियन साकेट और क्रास 100 
मि० मी० माकार तक के - - 

IS : 1879 - 1961 
1- 9- 75 31- 8- 76 इम्पीरियल स्टोर्स एण्ड एसी कं० , भोरहाट चाय की पेटियों के प्लाईवुड के तम्ते - - 
रोड , नीमटा , 24 परगना 

IS : 10 - - 1970 
16- 9-75 15-9-76 यूनिमन पेस्टिसाइड्स, श्रीराम नगर , विविणा नी एम सी धूलन पूर्ण -- 
( म०प्र० ) 

IS : 561 ---1972 
16- 9- 75 15- 9 - 76 

ऐंड्रिम पायसनीय तेज द्रव - - 

IS : 1310 - - 1974 
1 -11- 75 31- 10- 76 राजस्थाम बायर प्राउट्स, 3G, सुदर्शन पुरा, पूर्ण एलुमिमियम चालक तथा एलुमिनियम कोर 
इण्डस्ट्रियल एरिया , जयपुर 

वाले इस्पात प्रबलित पालक 

IS : 398 - - 1961 
1- 10- 75 30- 9- 76 जियो इण्डस्ट्रीज इन्सेफ्टीसाइड्स ( इण्डिया ) ऐंडिन पायसनीय तेज द्रव - - 

प्रा . लि ., 82/ 3-ए, सातनका कालाउिपेट , IS : 13 10 - - 1074 

मद्रास - 600019 
1-10- 75 31-3-76 भारस कण्डक्टर्स प्रा . लि ., ए-8, पीन्या पूर्ण एलुमिनियम पालक तथा एलुमिनियम कोर 
इण्डस्ट्रियल एस्टेट, बंगलोर - 22 

___ वाले इस्पात प्रमलित चालक - - 

IS : 398 - - 1961 
1- 5- 75 30- 4- 76 एस्कोर्टस लि०, 18/ 4, मथुरा रोड़, फरीदाबाद हाईड्रालिफ शॉक ऐम्फाबस - - 
( हरियाणा ) 

IS : 5423 - - 1969 
1 - 6- 75 31- 8- 78 प्रान्ध्र स्टील कारपोरेशन लि . , मल्लपुरम , कार्यम इस्पात की डली बिलट सिल्लियां संरचना 
विशाखापत्तनम 

इस्पात के रूप में ( मानक गुणता ) - - 

IS : 69 14 - -- 1973 
1 - 6- 7531- 8- 78 

संरचना इस्पात के रूप में वेस्लन के लिए कार्यन 

इस्पात की डली मिलेट सिस्लियां ( साधारण 

गुणता ) 

IS : 69 15 - - 1978 
16- 8- 75 15- 8- 76 प्रताप रोलिंग मिल्स प्रा . लि . , बल्लभगढ़ स्वचल निलम्बन के लिए वास्यूट कुडलित पौर 
(हरियाणा ) 

परसदार कमानियां का इस्पात - - 

IS : 3431 - - 1965 
1 - 9- 75 31- 8- 76 भार० सी० गुप्ता एण्ड अवस , नई दिल्ली कमानियों के लिए शीत बेल्लित इस्पास की 

पत्तियां - - 
IS : 2507- - 1965 


112. सी एम/ एल - 3545 

19- 9 - 1973 


113. सी एम एल - 3 556 

25- 9 - 1973 


114. सी एम एल - 3572 

10- 10- 1973 
116. सी एम /एल - 3 613 

28- 11- 1973 


116. सी एम /एल- 3614 

28- 11- 1973 


117. सी एम एल- 3919 

8- 8 - 1974 


118. सी एम एल-3937 

2- 9 - 1974 


- -- - - - -- - 


- 


- 
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119. सी एम एल -3947 

9- 9 - 1974 


120. सी एम / एल - 3948 

9- 9- 1974 


121, सी एम एल - 3949 

9- 9- 1974 


122. सी एम / एल -3950 

9- 0- 1974 
123. सी एम एल -3951 

9 - 8- 1974 


124. सी एम /एल -3953 

16- 9 - 1974 


16- 9- 75 15- 9- 76 वेस्टन कारपोरेशन, एस - 26, इण्डस्ट्रियल एरिया , फुटबाल, बास्केटबाल और वालीबाल सभी 
जलंधर । 

लैंसरहित - -- 

IS : 417 -- 1974 
16- 9- 75 15-12- 76 राजेन्द्र इलेक्ट्रिकल इण्डस्ट्रीण , प्लाट सं० 14, बिजली के उपकरणों के ज्वालासह खोल -- 

शाह इण्डस्ट्रियल इस्टेट , वीरादेसाई रोड , IS : 2148 - - 1968 

अम्बोविली अन्धेरी ( पश्चिम ) बम्बई- 58 । 
16- 9- 75 15- 9- 76 मिकिर हिल्स सौ एण्ड प्लाइवुर फैक्टरी, 9/ 1, ऊपर प्लाईवुड के तख्ते लगे लकड़ी के समतल 

प्रार० एन० मुखर्जी रोग, 7वां तल्ला, किवार (ठोस कोड वाले ) -- 
कलकत्ता- 700001 । । 

IS : 2202 ( भाग 1 )---- 1973 
16- 9- 75 28- 2- 77 सेन्ट्रल इन्सेफ्टीसाइड्स एण्ड फर्टिलाइजर्स , साकी रायामेथोएट पायसनीय तेज द्रव -- 

बिहार रोड, साकी नाका , बम्बई-72 | IS : 3903 - - 1975 
16-9-75 30- 4- 76 न्यू केमी इण्डस्ट्रीज प्रा . लि ., अशोक नगर कास , जीजीटी धूलन पूर्ण 

रोज सं० 1, कादीवली पूर्व , बम्बई-400067 IS : 564 - 1961 

( एनबी ) । 
1-10- 75 30- 9- 76 हिन्दुस्तान इन्सुलेटेड केबल कम्पनी, पटेल मार्ग, तापनम्य रोधित ऋतुसह केवल पीवीसी रोधित 
गाजियागाव । 

पोर पीवीसी बोमवार 250/ 440 वोल्ट 
तथा 650/ 1100 वोल्ट ग्रेड एलुमिनियम 

चालकों वाले 

IS : 3035 ( भाग 1 ) -- 1965 
1 - 10- 75 30- 9- 76 विक्ट्री टेम्स, पश्चिम पलकुड़ी मल्ला रोग, चाय की पेटियों के लिए पट्टियां - - 
त्रिचूर जिला । 

IS : 10 (भाग 3 ) -- 1974 
18- 9- 75 15- 9-78 दि टुग्यिालर कोआपरेटिव एग्रिकल्चरल सर्विस डीडीटी पायसनीय तेज वव - 

लि०, मेट्ट पलयम रोग, टुडियालूर, कोयम्ब- IS : 633 - - 1956 

टूर- 641064 । 
16- 9- 75 15- 3- 76 पी० डी० खेताम एण्ड कम्पनी, प्रनिति रोर, एशिम पायसनीय तेज ब --- 

मैनागढ़, पु० स्टेशन महेशतस्ला , 24- परगना IS : 1310 - - 1974 

( प . बंगाल ) । 
1-10- 75 30- 9-78 मोतीलाल पेस्टीसाइड्स ( इण्डिया ) , मसानी - मालाथियोन पायसनीय तेज प -- 
वेहली रोड , मथुरा । 

IS : 2567 - - 1973 
1- 10 -75 31-3- 76 पम्प मैन्युफैक्चरिंग कारपोरेशम , 141/ 144, ला लोहे के स्लुस वास्प वर्ग 1, 100 मिमी 
इण्डस्ट्रियल एरिया, जयपुर पश्चिम, जयपुर । तक के -- 

IS : 780 - - 1969 
1-10- 75 30- 9- 76 गावेन इण्डस्ट्रियल कारपोरेशन , 29-प्रार / 2, एलुमिनियम चालकों युक्स पीवीसी रोधित 

इपस्ट्रियल एरिया , न्यू रोहतक रोड, नई खोलदार केबल , एकहरी कोर 250/ 440 
विल्ली । 

पोल्ट - - 
IS : 694 ( भाग 2) - - 1964 


125. सी एम/एल - 3954 

18- 9- 1974 


126. सी एम/ एल -3956 

19- 9 - 1974 


127. सी एम/ एल -3958 

19- 8- 1974 


128. सी एम एल -3981 

23 - 9 - 1974 


129. सी एम एल - 3965 

25 - 3-1974 


130. सी एम/एल -3986 

25- 9 - 1974 


1 - 11- 75 


131. सी एम/ एल - 4008 

29- 10- 1974 


31- 10- 75 करूणाम्बिके मिल्स लि०, पोस्ट बाक्स सं० 2, सूती खुवरंग धागा - - 

शोमामूर डाकघर, जिला कोयम्बटूर ( तमिल- IS : 171 - - 1973 
मार ) 


132. सी एम /एल - 4015 

31- 10- 1974 


1 -11- 75 31- 10-18 कनारा स्टील लि० , कमपानी, दक्षिण जिला, संरचमा इस्पात के रूप में पेल्लन के लिए कार्यन 
(कर्नाटक ) । 

इस्पात की नली मिलेट सिल्लियो (मानक 

किस्म ) - - 

IS : 6914 - --1973 
1 - 11- 75 31 - 10- 76 

संरचना इस्पात के रूप में वेल्लन के लिए कान 

इस्पात की बिलेट सिल्लियां ( सामान्य 
किस्म ) - - 
IS : 8915----1973 


133. सी एम एम -4016 , 

31-10- 1974 


- - - - - - - - 


-- - - - 


- 


- -- 


- - 


- 


- 


- 


- 


- 


- - - 


- . 


- 


. 


- 


. . . 


. 


. . 
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- 
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13 4. सी एम एल - 4038 1-10- 75 30- 9- 76 कोहनूर पेंट्स प्रा . लि०, रेलवे स्टेशन के निकट , ( 1 ) डिस्टेम्पर, शुष्क, यथावश्यक रंग 
5- 11- 1974 

छेहरटा , अमृतसर । 

IS : 427 - - 1965 
( 2 ) हिस्टेम्पर, तेल इमल्शन, यथावश्यक रंग --- 

IS : 428 - -- 1969 
13 5. सी एम एल- 4039 I- 1 0- 75 31- 3- 76 

म्लेक जापान प्रकार " ए " - - 
5 -11-1974 

IS : 341 - - 1973 
13 6. सी एम एल- 4040 1 - 10- 75 30- 9 - 76 

इनेमल , संश्लिष्ट बाम प्रकार : 
5 - 11- 197A 

( क ) निघले लेप के लिए 
( ख ) वांछित रंग की फिनिश के लिए, वर्ग 

बुरुश से लगने अथवा स्प्रे वाला - - 
IS : 2932 - - 1964 
( ग ) इनमल बास प्रकार 2, ( क ) निचले 

लेप के लिए ( ख ) वांछित रंग के फिनिश 
के लिए , धर्ग बुरुश से लगाने अथवा स्प्रे 

पाला --- 
IS : 2933 - -- 1964 
( म ) इनमल , भीतरी ( क ) निचले लेप के 

लिए ( स ) वांछित रंग के फिनिश के 

लिए बुरुश से लगाने वाला - - 
IS : 133 - - 1965 

[सं० सी एमी/13 : 12] 


s. o . 3051. —In pursuance of sub-regulation (1 ) of Rogulation 8 of the Indian Standards Institution ( Certification Marks) Regu 
lations. 1955 . as amended from time to time, tho Indian Standards Institution , horoby notifies that ono hundrod and thirtysix licence 
particulars of which are given in the following schedule, have beon renowed during the month of October 1975. 

SCHEDULE 


Sl. Licenco No . and 
No. Dato 


2 


. 


1 . CM/ L -67 

7 - 2 - 1958 


2. CM/ L- 169 

22- 2- 1960 


3. CM/ L- 200 

15 - 6 - 1960 


4 . CM/ L-201 

15- 6 -1960 


Period of Validity Namo and Addross of the Liconcoo Articlo /Procoss covorod by the Licence 

and tho Relovant IS : Designation 
From To 

5 
1 -10- 75 30 -9- 76 Sarvashri Wood Craft Products Ltd ., Tea -chest plywood panels -- 

P. o . Jeypore , Distt . LAkhimpur IS : 10 - --1970 

( Assam) 
16-9 - 75 15- 9- 76 Mysore Insecticidos Co . Pvt. Ltd., BHC dusting powders 

Andhra Bank Building, 6 , Linghi IS : 561 - 1972 

Chetty Street , Madras-1. 
1- 10 -75 30 -9 -76 Bharat Pulvolising Mills Pvt. Ltd ., DDT dusting powders 

589 , Thiruvottiyur High Road , IS : 564 -- 1961 

Madras-19. 
1- 10 -75 30 - 9-76 Bharat Pulverising Mills Pvt. Ltd ., DDT water disporşiblo powdor concontratos 

1074, Thiruvottiyur High Road , Is : 565 -- 1961 

Madras-600019. 
1 -9 - 75 31 - 8- 76 National Plywood Industries, 6, Gor rea -chost plywood panels 

rapada Sarkar Lane, Calcutta -700067 IS : 10 — 1970 
16- 9- 75 15- 9- 76 Mysore Insecticides Co. Pvt . Ltd ., 6, DDT dusting powders 

Linghi Chetty Street , Madras -1. IS : 564 -- 1961 
16- 9 -75 15 - 9 - 76 Mysore Insecticidos Co . Pvt . Ltd ., 18 , Endrin omulsifiable concentrates 

Uaidyanatha Mudali Strcot , Ton - Is : 1310 - 1974 

diarpot, Madras- 21 . 
16-9 - 75 15- 9-76 Coimbatoro Premier Corpn. Pvt . Ltd., Three - Phase induction motors upto 75 
Patol Road , Coimbatoro -9. 

kW (10 HP) only with class A insula 
tion 
IS : 325 - 1970 


5 . CM/ L - 302 

25- 6 - 1961 
6 . CM / L -340 

20- 9 -1961 
7. CM/ L - 440 

31- 7-1962 


8. CM/ L -451 

30- 8-1962 
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9 . CM / L -570 

23 -8 - 1963 


16 -9. 75 


5 

6 
- - -- - - - - - - - - - - - - - - 

- -- - - - - - - 
31 -1-76 Radio & Electricals Mfg , Co . Ltd ., (a ) PVC insulated cables ; 
Post Bag No . 6 , Mysore Road , 

Typo Voltage Grade Conductor 
Bangalore - 96 

(i) Single core 250 /440 volts & Copper 

( unsheathed ) 650 / 1100 volts or 
( li ) Single core 250 /440 volts Alumi- ) 
(PVC 

nium 
sheathed ) 


(jil) Circular 250 /440 volts & Alumi 

twin three 650 / 1100 Volts nium 
and four 

only 
cores (PVC 

sheathed ) 
(lv) Flat twin 650 / 1100 volts Copper 
with or 

or 
without ECC 
( PVC 

nium 
sheathed ) 
(b ) PVC insulated floxible cords : 


Alu 


ed (un 


( vi) 


(v) Twin twist - 7250 /440 volts Copper 

only 
shoathed ) 
Circular 
twin , three 
and four 
cores (PVC 

sheathed ) 

IS : 694 (Parts I & II) — 1964 
Road , Endrin emulsifiable concentrates - - 

IS : 1310 - 1974 


1-10 -75 


30-9 -76 


10 . CM /L -595 

30 - 10 - 1963 


Pesticides India, Udalsagar 

Udaipur (Rajasthan ). 


1-10 -75 


11. CM /L -610 

31- 12 - 1963 


30-9 -76 Asian Cables Corpn , Ltd ., Kotak Wadi, (i) PVC insulated cables, sheathed and 

Pokhran Road, Majiwade, Thana unsheathed , 250 /440 volts and 650 / 
(Maharashtra). 

1100 volts grado with copper and alu 

minium conductors ; 
(ii ) PVC insulated flexible cables/cords, 

sheathed and unshcathed , 250 /440 
volts grade with copper conductors ; 

and 
(ill) PVC insulated flexiblo cables/cords 

unsheathed , 650 / 1100 volts grado 

with copper conductors , 
IS : 694 (Pt, 1) - 1964 & 

IS : 694 (Pt. II) – 1964 
15-7- 76 The Mysore Iron & Steel Ltd ., Bhadra - Structural steel (standard quality ) 
vati (Mysore ). 

IS : 226 – 1975 
15-7-76 - do 

Structural steel (ordinary quality ) 

IS : 1977 - - 1975 
30 -6 -76 Indian Steel Rolling Mills Ltd ., Mill Structural steel (standard quality ) 

Building , P. B . No. 1, Nagapatnam IS : 226 _ - 1975 

(Tanjoro District) 
30 -6- 76 

Structural steel (ordinary quality ) 

IS : 1977 - 1975 


16-7 -75 


12 . CM L -637 

26 - 2 -1964 


16-7-75 


13. CM / L - 638 

26 - 2 - 1964 


1 -7. 75 


14 . CM / L -681 

17-6 -1964 


1 -7-75 


15. CM / L -682 

17 -6 - 1964 


- do 


16 - 5-75 


16 . CM /L -706 

29 -6 - 1964 
17. CM /L - 707 

29-6 - 1964 
18 . CM / L - 720 

29 -6 - 1966 


. 16 - 5- 75 


15 -5- 76 Rama Rolling Mills , 156 , Maniktola Structural steel ( standard quality ?--- 
Main Road , Calcutta , 

IS : 226 – 1975 
15 - 5- 76 - do 

Structural steel (ordinary quality 

IS : 1977 - 1975 
31-7- 76 Modern Industries , Sabibabad (Ghazia - Structural steel (standard quality) 
bad ). 

IS : 226 – 1975 


1-8-75 


696 G1/78 - 5 
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1-8 -75 


1-9-75 


19. CM /L - 721 

29 -6 - 1966 
20 , CM /L - 765 

24 - 8 - 1964 
21. CM / L - 766 

24- 8- 1964 
22 , CM / L - 1015 
. 26 - 2 - 1965 


1 -9- 75 


- do 


16-9- 75 


23 . CM /L - 1018 

26 -2 - 1965 


16 -9- 75 


1 -9-75 


24. CM /L - 1120 

4 - 5 - 1965 
25. CM / L - 1121 

4 - 5 - 1965 
26 . CM / L - 1125 

12 -8 -1965 


1-9- 75 


1 -9- 75 


1- 9- 75 


27 . CM /L - 1126 

12-8 - 1965 


1- 10 -75 


28 . CM /L - 1150 

4 - 10 - 1965 


5 

6 

Lii 
31-7 -76 Modern Industries , Sahibahad (Ghazia - Structural steel (ordinary quality ) 
bad ) . 

IS : 1977 - 1975 
31-8-76 The Punjab Steel Rolling Mills , Old Structural steel ( standard quality ) - - 
Station , Baroda . 

IS : 226 - 1975 
31-8 -76 

Structural stoel (ordinary quality ) 

IS : 1977 – 1975 
15 -3-76 Capstan Meters ( India ) Ltd ., Tonk Water meters (domestic type) Type A 
Road , Jaipur - 4 (Rajasthan ). 

only - 
(a ) dry dial type 15 mm , 20mm , 25mm & 

40mm ; & 
(b ) wet dial typo 15 mm size 

IS : 779 — 1968 
15-9-76 Mysore Insecticides Co. Pvt. Ltd ., 18 , BHC emulsifiable concentrates 

Vaidyantha Mudall Street, Tondiar - IS : 632 – 1972 

pet , Madras-21. 
31-8 -76 Andhra Steel Corpn . Ltd ., Malhapuram Structural steel (standard quality ) 
Vishakhapatnam 

IS : 226 - 1975 
31 -8 -76 

Structural stoel (ordinary quality) 

IS : 1977 - 1975 
31-8 - 76 The Fort William Co. Ltd ., (Steel Wire (1) Steel wire ropes for winding purposes 

& Ropo Division ), 6 / A , G . T . Road , in mines 
Konnagar, Distt . Hooghly, West IS ; 1855 — 1961; and 
Bengal, 

(2) Stoel wire ropes for haulage purposes 

in mines 

IS : 1856 - 1970 
31 -8 -76 - do 

(1) Stoel wire ropes for general engineering 

purposos — 
IS : 2266 - 1970 ; and 
(2) Round strand galvanized steel wire 

ropes for shipping purposes 

IS : 2581 - 1968 
30 -9- 76 Aslan Cables Corpn . Ltd.,Kotak Wadi, (1) PVC insulated (heavy duty ) electric 

Pokhran Road, Majlwade , Thana cables for working voltages up to and 
(Maharashtra ). 

including 1100 volts with copper and 

aluminium conductors 
IS : 1554 (Pt. 1) - 1964 ; and 
(2 ) PVC insulatod (heavy duty ) electric 

cables, sheathed , armoured , 1 . 9 /3 . 3 
kV with aluminium conductors 

IS : 1554 (Pt. 11 - 1970 
30 -9-76 Hindustan Kokoku Wire Ltd., 12th Stoel wire for the core of steel -cored alumi 

Milestone, Delhi-Mathura road , nium conductors for overhead trans 
Faridabad . 

mission purposes 

IS : 398 — 1961 
13 -8 -76 Modi Arc Electrodes Co., Modinagar, Covered electrodes for metal arc welding 
Distt. Meerut (U .P .) 

of mild steel, normal penetration type 

IS : 814 – 1974 
30-9 -76 Atul Glass Industries Pvt. Ltd ., 14 /1, Laminated safety glass - - 

Dolhi Mathura Road , Faridabad IS : 2553 – 1971 
30 - 9- 76 Aslan Cables Corpn ., Ltd , Kotak Wadi Paper insulatod lead- sheathed cables upto 

Pokbran Road , Majlwado, Thana and including 33 kV only 
(Maharashtra ). 

IS : 692 -- 1965 
30-9- 76 Hyderabad Allwyn Metal Works Ltd ., Welded low carbon steel gas cylinders for 
Sanatnagar, Hyderabad - 18 . 

the storage and tansportation of liquefied 
petroleum gases 

IS : 3196 - 1974 
30 -9- 76 Asfan Cables Corpo . Ltd ., Kotak Wadi AAC & ACSR conductors , 

Pokhran Road , Majiwade, Thana IS : 398 — 1961 

(Maharashtra ). 
15 .9- 76 Jayalakshmi Fertilizers , Venkataraya - BHC dusting powders 

puram , Tanuku, West Godawarł, IS : 561 - 1972 

Distt. ( A . P .) 
15 -9- 76 Jayalakshmi Fertilizers, Venkataraya - DDTwater dispersible powder concetratas 

puram , Tanuku , West Godwari IS : 565 – 1961 
Distt . (A .P .) 


1- 10 - 75 


29 . CM /L -1209 

15 - 2 - 1966 


16 -8 -75 


30 . CM /L -1219 

3 -3 -1966 


1 -10 -75 


31. CM / L - 1282 

23-6 - 1966 
32 . CM /L -1338 

29 - 9 - 1966 


1- 14 - 75 


1-10-75 


33. CM / L - 1340 

13- 9 - 1966 


1 -10 -75 


34 . CM /L -1498 

25- 8 - 1967 


16 -9 - 75 


35 . CM /L - 1317 

15- 9 -1967 


16 -9 - 75 


36 . CM /L - 1518 

15 - 9 - 1967 
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37. CM / L - 1519 

15 - 9 - 1967 


16 -9 -75 


15- 9- 76 


-do 


BHC water dispersible powder concentrates 

IS : 562 — 1972 


38 . CM /L - 1520 

15-9 - 1967 


16.9 -75 


15-9 -76 


-do 


Endrin emulsifiable concentrates 

IS : 1310 - 1974 


39. CM /L -1532 

28 - 9 - 1967 


16 -9-75 


15 -3-76 


The Rashtriya Engg . Works (Regd .) Sand cast iron spigot and socket soil, waste 
Batalą . 

and ventilating pipes , fittings and acc 
essories 
IS : 1729 - 1964 


40 . CM /L - 1540 

6 - 10 - 1967 


1-9-75 


(Viterous 


31-8- 76 Neiveli Ceramics & Refractories Ltd . Vitreous sanitary appliances 

Vadalur, South Arcot Distt., Tamil China ) - 
Nadu . 

IS : 2536 (Part II) - 1973 . 
IS : 2556 (Part 1 ) - 1973 
IS : 2556 (Part IV ) — 1972 , 
IS : 2556 (Part 1 ) -- 1967, 
IS : 2536 ( Part VI ) - 1967 , 
IS : 2556 (Part VII) - 1973, 
IS : 2556 (Part VIII) 1973 , 
IS : 2556 ( Part IX - 1972 , 
IS : 2556 (Part X ) - 1967, and 
IS : 2556 (Part XII) — 1973 


16 -8 - 75 


15 -8 - 76 


41. CM /L - 1546 

13 - 10 - 1967 


Ajitsaria Industries, Fatasil, Gauhati 

(Assam ). 


Tea-chest metal fittings 

IS : 10 - 1970 


42. CM /L -1573 

27- 11 - 1967 


1.9-753 - 18- 76 National Wood Products, 19 /9, Harish 

Neogi Road, Calcutta -67, 


Tea-chest plywood panels , 

IS : 10 – 1970 


1 -9-75 


31-8 -76 


43. CM /L - 1666 

1 -4 - 1968 


United Pulverisers , Bodla , Agra -7 (U . P.) BHC dusting powders 

IS : 561 - 1972 


1- 10 -75 


44. CM / L - 1873 

23 - 12 - 1968 


30 -9 - 76 Asian Cable Corpn . Ltd . Kotak Wadi, Polyethylene insulated and PVC sheathed 

Pokhran Road , Majiwade, Thana cables, single core , twin core flat and 
(Maharashtra ). 

twin core circular , 250 /440 volts grade 
with aluminium conductors --- 
IS : 1596 – 1970 


16 - 9- 75 


45. CM / L - 1892 

14 - 1 - 1969 


13 -9 -76 Jayalakshmi Fortilizers , Venkataraya - DDT dusting powders 

puram , Tanuku , Wost Godawari Distt. IS : 364 - 1961 
( A . P .) 


16 - 9 - 75 


15 - 9 -76 


46. CM /L-1893 

14 - 1 - 1969 


-do 


Parathion emulsifiable 

IS : 2129 _ - 1962 


concontratos 


47. CM /L-1967 

6 -5 - 1969 


16 -9 -7515 -9-76 


-do 


Malathion emulsifiable conceptratos 

IS : 2567 - 1973 


: 


1 -10 -75 


48. CM /L -2014 

9 - 7 - 1969 


30 -9 -76 Indiclay,Plot No. 2 , Udhyog Nagar , DDT water dispersible powder concentra 

S .V . Road , Goregaon (West) tes 
Bombay . 

IS : 565 – 1961 


49 . CM / L - 2026 

28 - 7 - 1969 


-16-8 - 75 


15-8 - 76 


Jairamdar Udyog Pvt. Ltd ., 8th Milo , Screwing tops of the following types — 

Mysore Road , Kengeri. P . O . Ban (1) hand taps and short machine taps for 
galore South (Mysore ). 

metric coarse pitch threads 

IS : 6175 — 1971 ; 
( ii) machine taps ground metric coarse 

pitch threads types A & C - 

IS ; 1988 - - 1962 ; & 
(iil) machine taps , ground motric fin 

pftch threads 
IS : "1988 – 1962 
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(1) 


(2) 


(3) 


(43 


. 15 


50 . CM / L - 2033 

28 - 7 - 1969 


16 -8 -75 


$ 1 . CM / L - 2034 

28 - 7- 1969 


16 - 8 -75 


15 -8 -76 Addison & Co. Ltd ., 158 ,Mount Road , Milling cutters of the following types : 
Madras - 2 . 

(1 ) Shell end mills 

IS : 6257 — 1971 ; 
(2 ) Parallel shank end mills 

IS : 6353 – . 1971 ; and 
( 3 ) Side & face cutter 

IS : 6308 — 1971 
( 4 ) Cylenderical cutter 

IS ; 6309 - - 1971 
(5 ) Taper shank end mills 

IS : 6334 – 1971 
Taper shanks slot milling cutter 

IS : 6388 — 1971 
(7 ) Keway milling cutter 

IS : 6355 — 1971 
(8 ) Single angle cutter -- 

IS : 6324 – 1971 
(9 ) Double angle cutter 

IS : 6325 — 1971 
( 10 ) Equal angle cutter--- 

IS : 6326 – 1971 
(11) 50 Degree shell and single angle cutter 

IS : 6350 / 1971 
( 12 ) Parallel shank slot milling cutter 

IS : 6352 – 1971 
( 13) Convex cutter 

IS : 6323 - 1971 
(14 ) Concave cutter 

IS : 6322 — 1971 
(15 ) Single corner rounding cutier 

IS : 6314 - 1971 
15- 8 - 76 Addison & Co . Ltd . , 4 & 8 , Smith s (i) Parallel hand roamors with parallel 
Road , Mount Road ,Madras- 2 . 

shanks — 

IS : 5444 _ - 1969 ; 
(ii) Chucking rcamers with parallel 

shanks 

IS : 5446 _ 1969 ; 
ii ) Chucking reamers with morse taper 

shanks 

IS : 5447 - 1969 ; 
(iv ) Tapor pin hand reamers 

IS : 5881 – 1970 ; 
(v ) Taper pin machine reamers — 

IS : 5918 - 1970 ; 
(vi) Machine bridge reamers 

IS : 5919 – 1970 ; 
(vil) Shell roamers 

IS : 5926 _ - 1970 ; and 
(viil ) Machine jig reamers — 

IS : 6091 - 1971 ; 
30 -4 - 76 Jam nu Rosin & Turpentino Factory, Gum spirit of turpentine , Grado.2 

P . O . Miransahib , Jammu Tawi. · IS : 533- - 1954 ; 
15 - 10 -76 Industrial Minoral & Chemical Co . BHC water dispersible powder concon 
Pvt. Ltd ., Kurla -Marol Road, 

tratos 
· Chakala Andheri, Bombay-400058. IS : 562 -- 1972 ; 
31 -8 -76 Punjab Steol Rolling Mills , Old Sta - Cold twistod stool bars for concorto. Toin 
tion , Baroda . 

forcenont 

IS : 1786 – 1966 ; 
15 -8 -76 Jairamdas Udyog Pvt. Ltd ., 8th Milo, ( ) Twist drills Parallol : shanks, stub 

Mysoro Road , Kangeri P . O ., Ban series 
gæloro Şouth (Mysoro ). 

IS : 3100 _ - 1969 ; 
( li) Twist drills , parallel shanks, short 

series or jobbor 

IS : 5101 – 1969 ; 
(lii) Twist drills, parallel shank , long 

serios 

IS : 5102 – 1969 ; and 
(lv ) Twist drills, morse taper shanks- - 

IS : 3103 – 1969 ; 
30 -9 -76 Jayalakshmi Fortilizers , G . N . T. Road, BHC dusting powdors-- 

Madhavaram , Madras-600060 . IS : 561 - 1972 ; 
30 -9 - 76 Jayalakshmi Fortilizers, 39 , G .N . T. DDT dusting powders 
Madhavaram , Madras-600060 . 

IS ; 564 1961. 


1-11-75 


52. CM / L - 2053 

20 - 8 - 1969 
53. CM / L - 2080 

30 . 9 . 1969 


16 - 10 - 75 


54. CM /L -2119 

23 - 10 -1969 


1 -9 -75 


55 . CM / L - 2127 

28 - 10 - 1969 


16 -8 -75 


1- 10 - 75 


56 CM / L -2158 

28- 11- 1969 
37. CM /L -2170 

10 - 12 - 1969 


1-10-75 
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58 . CM / L -2190 

21- 12 - 1969 


16 -8 -75 


59 . CM / L -2207 

13 - 1 - 1970 


1 -7 -75 


1- 10 - 75 


60 , CM / L - 2230 

3 - 2 - 1970 


1- 10 - 75 


61. CM / L -2231 

3 - 2 -1970 
62 . CM / L -2237 

9 - 2 - 1970 


1 - 10 -75 


63. CM /L -2262 

25- 2 - 1970 


1- 10 - 75 


1- 10 -75 


61. CM /L - 2266 

27- 2 - 1970 


65. CM /L -2267 

27 - 2 - 1970 


1 - 10 - 75 


1- 10 - 75 


66 . CM /L - 2282 

18 - 3 - 1970 


15 -8 -76 Addison & Co . Ltd ., 4 & 8, Smith s (1) Twist drills , parallol shank , stub 
Road , Mount Road , Madras-2 . 

scries — 

IS : 5100 — 1969 ; 
(ii) Twist drills, parallel shank , short 

series or jobber - 

IS : 5101 - 1969 ; 
( iii) Twist drills , parallel shank , long 

series 

IS : 5102 – 1969 ; and 
( iv ) Twist drills , morse taper shank , 

IS : 5103 - 1969 ; 
30 -6 -76 The Indian Stoel Rolling Mills Ltd ., Cold twisted steel bars for concreto rein 

Mill Buildings, Naga patinam , ( Tan - forecment 
Joro Distt). 

IS : 1786 – 1966 . 
30 -9 - 76 Bharat Pulverising Mills Pvt . Ltd ., 1074 DDT emulsifiable concentrates- .. 

Thiruvottiyur High Road , Madras - IS : 633 – 1956 ; 

600019 . 
30 - 9 -76 -do 

Aldrin dusting powders 

IS : 1308 — 1974 ; 
30 -9 - 76 Bharat Pulverising Mills Pvt. Ltd ., 589 , Aldrin emulsifiable concentrates -- 

Thiruvottiyur High Road , Madras - IS : 1307 – 1973 ; 

19 . 
30 -9 -76 Top Syringe Mfg . Co . , Mira Village, Hypodermic syringes for general purposes 

Swami Vivekananda Road , Via IS : 3236 – 1965 ; 

Dhisar, Bombay -68 (NB ). 
30 - 9- 76 Jayalakshmi Fertilizers, 59 , G .N . T . BHC water dispersible powder concen 
Road , Madhavaram , Madras 600060 . trates 

IS : 562 – 1972 ; 
30 -9 - 76 Jayalakshmi Fertilizers, 59 , G . N . T . Endrin emulsifiable concentrates 

Road , Madhavaram , Madras IS : 1310 - 1974 ; 

600060 . 
30 -9 -76 Bharat Pulverising Mills Pvt. Ltd ., Malathion emulsifiable concentrategno 

1074, Thiruvottiyur High Road , IS : 2567 – 1973 ; 

Madras -600019 . 
30 -9 -76 Asian Cables Corpn . Ltd ., Kotak Thermoplastic insulated weatherproof 

Wadi, Pokhran Road , Majiwade, cables: 
Thana (Maharashtra ). 

(1) PVC insulated and PVC sheathed , 
250 /440 volts and 650 /1 100 volts grade 
with aluminlum conductors 

IS : 3035 (Part 1) — 1965. 
( ii ) Polyethyleno insulated taped , bral 

ded and compoundod , 250 /440 
volts and 650 / 1 100 volts grado 
with aluminium conductors 

IS : 3035 (Part 1 ) - 1965 ; 
(iii) Polyethylene insulated and ploy 

ethylene sheathed , 250 /440 volts 
and 650 /1 100 volts grado with 
aluminium conductors - - . 

IS : 3035 (Part III) — 1967; 
31 -5 -76 The Industrial Development Corpn . Structural steel ( standard quality ) 

Of Orissa Ltd ., Distt. Sumbalpur IS : 226 – 1975 ; 
. (Orissu ). 
31- 5- 76 - do 

Structural steel (ordinary quality) 

IS : 1977.- - 1975 ; 
31- 10 -76 U .K . Paint Industries, G . T. Road , Putty for metal frames 
Amritsar , 

IS : 414 -- 1967 ; 
30 -9 . 76 Sunray Chemical Industries, Motilal BHC dusting powder 

Nehru Marg , Jamuna Kinara , Agra IS : 561 – 1972 ; 

( U . P. ). 
30 .9 -76 Jayalakshmi Fertilizers, · (Pesticides Malathion EC 

Division ), 39 , G .N . T . Road , Madha - . IS : 2567– 1973; 
varam , Madras-600060 . 


1 -10 - 75 


67. CM / L - 2285 

30 - 3 - 1972 


1-6 - 75 


. 69 , CM / L - 2287 

20 - 3 - 1970 


1-6 - 75 


1- 11-75 


69 . CM /L - 2288 

20 - 3 - 1970 
70. CM /L -2312 

27- 4 - 1970 
71 . CM / L - 2315 

30 - 4 - 1970 


1- 10 -75 


1 - 10 - 75 


72 . CM /L - 2325 

19 - 5- 1970 
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73 . CM /L - 2401 

1 - 9 - 1970 


1-9 - 75 


74 . CM / L - 2406 

11- 9 - 1970 


16 - 9-75 


1 -9 - 75 


75 . CM / L - 2408 

11 - 9 - 1970 . 
76 . CM / L -2412 

28- 9 - 1970 


1 -10 - 75 


1 - 10 -75 


77 . CM /L -2421 

6 - 10 - 1970 


16 -8 - 75 


78 . CM / L - 2569 

26 - 2 - 1971 


16 -9 -75 


79 . CM / L -2581 

9 - 3 - 1971 


1-10 - 75 


85. CM / L -2595 

16 -3-1971 


1- 10 - 75 


81. CM / L - 2658 

31 - 3 - 1971 


31- 8- 76 Andhra Steel Corpn . Ltd ., Malkapu - Cold twisted steel bars for concrete 
ram , Visakhapatnam . 

reinforcement 

IS : 1786 - 1966 ; 
15- 9-76 Jayalakshmi Agro Chemicals , Amara - BHC dusting powders — 

vathiRoad , Gorantla Village Limits IS : 561 - 1972 ; 

P .O ., Guntur -2, Guntur Distt . (A . P ). 
31-8 - 76 Artec Minerals , 1517 , Mathura Road, Endrin emulsifiable concentrates 
Faridabad 

IS : 1310 - 1974 ; 
30 - 9-76 Sunray Chemical Industries, Motilal BHC water dispersible powder concen 
Nehru Road , Agra . 

tratega 

IS : 562 — 1972 ; 
30 - 9 -76 Multiplex Agro Industries (P ) Ltd ., Endrin emulsifiable concentrates 

Plot No. 184 /12 and 184 /11, Naroda IS : 1310 -- 1974 ; 
lodustrial Estate, Naroda, Ahmeda 

bad - 2 . 
15--8 - 76 Addison & Co. Ltd ., 4 & 8 , Smith s Screwing taps of the following types: 
Road , Mount Road, Madras- 2 . (i) hand taps and short machine taps for 

inctric coarse pitch threads 

IS : 6175 — 1971 ; 
(ii ) machine taps for metric fine pitch 

threads, Typo Ar 

IS ; 1988 - - 1962. 
( iii) machine taps for metric fine pitch 

threads, Type C 

IS : 1988 - - 1962 ; 
15 - 3 - 76 Plant Protection Industries , E 6 , Indus BHC dusting powders 

trial Estato, Amaravathi Road , IS : 561 – 1972 ; 

Guntur - 2 . 
30 -9- 76 Bharat Pulverising Mills Pvt . Ltd ., Chlordane Emulsifiable concentrates 

1074 , Thiruvottiyur High Road, IS : 2682 --- 1966 ; 

Madras - 600019 . 
30 -9 -76 Aslan Cables Corpn . Ltd., Kotak (1) Cooper conductors; and 

Wadi, Pokhran Road , Majiwade, ( ii ) Aluminium conductors 
Thana (Maharashtra ). 

IS : 434 (Part I & II ) 1964 ; 
31- 8 -76 Shalimar Industries Pvt. Ltd ., 1, Swar- Shuttles for : 

nanigoi Road , P . O . Botanic Garden , (i) Hessian sacking looms 
Howrah (W . B ). 

IS : 1186 - 1971 ; 
( ii) Automatic cap changing jute looms-- 

IS : 2910 – 1971. 
(iii) Jute broad looms 

IS : 2910 - 1971 , 
15 - 3- 76 Tudiyalur Co -operative Agricultural BHC water dispersiblc powder concen 

Services Ltd ., Tudiyalur P. O ., Coim - trates - - 
batore 11 . 

IS : 562 – 1972 ; 
30 - 9 -76 Multiplex Agro Industries (P ) Ltd ., Aldrin dusting powders-- 

Plot No. 184 /11 & 184 /12, Naroda I$ : 1308 - 1974 ; 
Industrial Estate , Naroda , Ahmeda 

bad - 2 . 
15 -9 - 76 Chemicals & Plastics India Ltd ., Rigid non metallic conduits for electri 

Raman Nagar , Mettur Dam - 3 , cal installations 
Salom Distt . (Tamil Nadu ). 

IS : 2509 – 1973 ; 
31- 5- 76 The Industrial Development Corpn . Cold twisted steel bars for concrete rcin 

of Orissa Ltd., Distt. Sambalpur forecement 
(Orissa ). 

IS : 1786 – 1966 ; 
31 - 10 - 76 Beliaghata Timber Works, 28 - B , Chau- Toa -chost plywood panels -- 

Ipatty Road , Bellaghata , Calcutta - 10 IS ; 10 - 1970 
31- 10 - 76 Jupitor Glass Works, B -209, Narayana, Milh bütyromoters, 10 % cheese butyro 
Industrial Area , Phase -I, New Delhi. meters 40 % 

IS : 1223 ( Part 1) - 1970 - 
15 -10 -76 Paras Pvt. Ltd ., 16 ; Industrial Area , Hard -drawn stranded aluminium and steel 
Banswara (Rajasthan ) 

cored aluminium conductors for over 
head power transmission purposes 
IS : 398 - 1961 


1- 9 -75 


82. CM / L -274 .7 

19 - 7 - 1971 


16 -9 -75 


83 . CM / L - 2744 

25 - 8 - 1971 


1- 10 - 75 


84 . CM /L -2758 

7- 9 - 1971 


85. CM /L -2763 

13- 9 - 1971 


16 - 9. 75 


1 -6 - 75 


86 . CM /L -2818 

26 - 11 - 1971 


1-11- 75: 


87, CM / L - 2920 

18 - 2 - 1972 
88. CM /L -2970 

10 - 3 - 1972 


1 - 11- 75 


16 - 10 -75 


89. CM / L -3039 

30 -3- 1972 
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90 . CM / L - 3092 

3 - 7 - 1972 


91. CM /L - 3129 

21 -8 - 1972 
92. CM / L - 3130 

21-8 - 1972 
93 . CM /L - 3136 

23- 8 - 1972 
94. CM /L - 3164 

22 - 9 - 1972 


95 . CM / L - 3183 

9 -10 - 1972 


96 . CM / L -3184 

9 - 10 - 1972 
97. CM /L -3199 

20 -10 - 1972 
98 . CM / L - 3211 

3 - 11 - 1972 


99 . CM /L -3228 

28- 11- 1972 
100 . CM /L -3395 

26 - 4 - 1973 


101 , CM / L -3471 

10- 7-1973 


16 -7-75 15 -7-76 The Mysore Iron & Stocl Ltd ., Bhadra - Cold twisted steel bars for concrete rein 

vati, Mysore State, (Southern forcement 
Railway ) 

IS : 1786 - 1966 
16 -8 -75 15-8 -76 Ravi Engincering Works, Chhcharta , Structural steel (standard quality ) 
Distt . Amritsar . 

IS : 226 - 1961 
16 -8 -75 15-8 - 76 - do 

Structural steel (ordinary quality ) 

IS : 1977 - 1969 
1 -9 -75 31 -8 -76 Mangharam & Sons, Tumkur Road , Biscuits 
Bangalore- 22 

IS : 1011 -1968 
1-10 -75 15-1-77 The Vidarbha Co -operative Marketing BHC dusting powders -- 

Society Ltd ., Amravati Badoora IS : 561 - 1972 
Road , 4th Mile from Amravati, Post 

Box No . 46 , Amravati 
16 -9 -75 15 -9 -76 Surendra Tubes & Steols Pvt. Ltd ., Structural steel (standard quality ) 

2nd Pokhran Road , Majiwada Village , IS : 226 -1975 

Thana ( C . Rly .) 
16 -9 - 17 15 - 9- 76 -do 

Structural steel (ordinary quality ) 

IS : 1977 -1975 
1- 11-75 31-10- 76 The India Flour Mills Co ., C -49/50, Besan 

Lawrence Road , Rampura , Delhi-35 IS : 2400 - 1963 
16 -9- 75 15- 9- 76 Kavisa Industrial Corp . ( Conductor AAC & ACSR conductors 

Division ), A -5 , Industrial Estate , IS : 398 -1961 

Varanasi (U . P ). 
6 - 10 -75 15- 10 -76 P . N . M . Company, Perunduria Road , BHC dusting powsdors 
Erode 

IS : 561 - 1972 
1 -10 - 75 31 -3 -76 Paushak Ltd ., Alombic Road , Baroda BHC water dispersible powder concen 

trateg 

IS : 562 - 1972 
16 -7 -75 15 -7 -76 The Mysore fron & Steel Ltd ., Bhadra - Carbon steel black bars for production of 

vati , Mysore State (Southern Rail- machined parts for general engincering 
way ) 

purpose 

IS : 2073-1970 
16 - 7-75 13 -7 - 76 -do 

Case hardening stoels 

IS : 4432 - 1967 
16 -7-75 15- 7-76 - do 

Steels for hardening and tempering 

IS : 3517 -1969 
1 -8 - 75 15 -10 -76 Hindustan Wires Ltd ., 3 -A , Shakes- Indented wiro prestressed concrete 
peare Sarani, Calcutta - 16 

IS : 6003 - 1970 
16 .8 .75 13.8 .76 Indichem , 

DDT dustingpwders 
C - 2- A , Type.shed NO. 5 & 6 , 

IS ; 564- 1961 
G . I. D . C Indusnrial Township , 

Vatva , Alimedabad 
16 -8 - 75 15-8-75 Pesticides India , Depot : 1/122 , Moti- Repacking of formulations based on stabi 
bagh , Jamuna Par , Agra (U .P .) lized MEMC concentrates -- 

IS : 2358 - 1963 
16 - 8- 75 15 -8 - 76 K . S . Engineering Works, Ghaziabad Melleable cast iron pipe fittings, elbows. 

tecs , unions, sockets and crosses upto and 
including 100 mm size 

IS : 1879 - 1961 
1 -9 -73 31- 8 -76 Imperial Stores & Agency Co., Majher- Tea -chest plywood panels 

hat Road , Nimta , 24 - Parganas . IS : 10 - 1970 
16-9-75 15-3-76 Union Pesticides , Shri Ram Nagar , BHC dusting powders 
Vidisha (M .P .) 

IS : 561 - 1972 
16 -9-75 15 -9-76 -do 

Endrin ernulsifiable concontrateg 

IS : 1310 - 1974 
1- 11- 75 31- 1076 Rajasthan Wire Products , 36 , Suber - AAC & ACSR conductors 

shan Pura , Industrial Area , Jaipur . IS : 398- 1961 
1- 10 - 75 30-9-76 Geo Industries & Insecticides (Ind.) Endrin emulsifiable concentratega . 

Pvt. Ltd ., 82 /3 - A , Sathankadu Kala - IS : 1310 - 1974 
dipot, Madras-600019 


102 , CM /L - 3474 

10 - 7- 1973 
103 . CM /L -3475 

10 -7 - 1973 
104, CM /L -3491 

25- 7 -1973 
105 CM /L -3508 

8 . 8 . 1973 


106. CM /L -3511 

8 - 8 - 1974 


107, CM /L - 3517 

10 - 8 - 1973 


108 , CM /L - 3523 

23- 8 - 1973 


109. CM /L - 3536 

6 - 9 - 1973 


110, CM / L - 3537 

6 - 9 - 1973 


111. CM / L - 3542 

17- 9- 1973 
112 . CM /L - 3545 

19- 9- 1973 
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113. CM / L - 3556 

25 -9 - 1973 


114 . CM / L - 3572 

19 - 10 - 1973 


115 . CM / L - 3613 

28 - 11 - 1973 


116 , CM /L -3614 

28 - 11 -1973 


117 . CM / L -3919 

8 -8 - 1974 


118 . CM /L -3937 

2 - 9 - 1974 


119 . CM / L - 3947 

9 - 9 - 1974 


120 . CM / L - 3948 

9 -9 - 1974 


121. CM / L -3949 

9 -9 - 1974 


122 , CM /L - 3950 

9 -9 - 1974 
123, CM / L - 3951 

9 - 9- 1974 


- - - - - - - - - - - 
1 - 10 - 75 31- 3- 76 Bharat Conductors Pvt. Ltd., A - 8 , AAC & ACSR conductors 

Peonya Industrial Estate , Bangalore-22 . IS : 398 -1961 
1 - 5 -75 30 -4 -76 Escorts Ltd ., 18 /4 , Mathura Road , Hydraulic shock absorbers - - 
Faridabad (Haryana) 

IS : 5423 - 1969 
1 -6 - 7531-8-76 Andhra Steel Corpn . Ltd ., Malhapu - Carbon steel cast billets ingots for rolling 
ram , Visakhapatnam 

into structural stoel (standard quality ) 

IS : 6914 - 1973 
1-6-75 31-8-76 - do 

Carbon steel cast billet ingots for rolling 

into structural steel (ordinary quality ) 

IS : 6915 - 1973 
16 -8 . 75 15 -8 - 76 Pratap Stool Rolling Mills Pvt. Ltd ., Steol for voluto , helical and laminated 
Ballabhagarh (Haryana ) 

springs for automotive suspension 

IS : 3431 - 1965 
1 -9 -75 31- 8- 76 R . C . Gupta & Brothers, New Delhi. Cold rolled steel strips for springs 

IS : 2507- 1965 
16 -9 -75 15 -9- 76 Wostorn Corporation , S -26 , Industrial Football, baskot ball and volley ball, all 
Area , Jullundur. 

laceloss 

IS : 417- 1974 
16 . 9- 75 15- 12- 76 Rajendra Electrical Industries , Plot Flamoproof enclosures of electrical appara 

No . 14 , Shah Industrial Estate , Voera tus 
Dosai Road , Ambivali, Andheri IS : 2148 -1968 

(Wost), Bombay-58. 
16 -9- 75 15-9-76 Mikir Hills Saw & Plywood Factory , Wooden flush door shuttors (solid core 

9 /1 , R . N .Mukherjeo Road , 7th Floor, type ) with plywood face panels --- 
Calcutta -700001 

IS : 2202 ( Part I ) - 1973 
16 - 9 - 75 28 - 2 - 77 Contral Insecticides & Fertilizors, Saki Dimothoate emulsifiablo concentrates 

Vlhar Road , Saki Naka , Bombay - 72 IS : 3903 - 1975 
16 -9 -75 30 - 4- 76 Now Chemi Industrlos Pvt. Ltd ., Ashok DDT dusting powders 

Nagar Cross Road No. 1, Kandivleo IS : 564 - 1961 

East, Bombay-400067 (NB) 
1- 10 -75 30 -9-76 Hindustan Insulated Cable Co., Patel Thermoplastic insulated weathorproof 
Marg , Ghazlabad 

cables , PVC ingulated & PVC shoathed , 
250 /440 volts and 650 / 1 100 volts alumi 
nlum conductors - - 

IS : 3035 (Part 1)- - 1965 
1 - 10 - 75 30 -9 - 76 Victory Battens , West Chalakudy ,Malla Tea - chest battons. 
Road , Trichur Distt . 

IS : 10 (Part III - 1974 
16 -9 - 75 15- 9- 76 The Tudiyalur Co-oporative Agricultural DDT emulsifiablo conncentrates 

Sorvice Lid ., Mettupalayam Road , IS : 633- 1956 

Tudiyalur, Coimbatore -641074 
16 -9-75 15-3- 76 B .D . Khaitan & Co., Ashriti Road , Endrin emulsifiable concentrates.com 

Mayanagarh , P . S . Maheshtolla , 24 - IS : 1310 - 1974 

Parganas (W . Bengal) 
1- 10 - 75 30- 9-76 MotilalPosticidos ( India ), Masani Dolhi Malathion emulsifiablo concentratos 
Road , Mathura . 

IS : 2567-1973 
1 -10-75 31 -3- 76 Pump Mfg. Corporation, 141/144 , In - Cast iron & sluice Valvos, class I, upto 
dustrial Area , Jaipur West, Jaipur 100 mm -- 

IS : 780 -1969 
1 - 10 - 75 30 - 9 -76 Govan Industrial Corpn ., 29 - R /2 , In - PVC insulatod unsheathed cable single coro 

dustrial Area , New Rohtak Road , with aluminium conductors, 250 /440 
Now Dolhi. 

volts 

IS : 694 (Part II)- - 1964 
1 - 11- 75 3 - 10 - 76 Karunambikai Mills Ltd ., Post Box Groy cotton yarn 

No . 2 , Shomapur P . O . Distt. Coim - IS : 171 - 1973 
batore ( T . N .) 


124 . CM /L -3953 

16 - 9 - 1974 


125. CM /L -3954 

18 - 9- 1974 


126 , CM / L - 3956 

17 -9 - 1974 


127. CM /L - 3958 

19 - 9 - 1974 


128 . CM / L -3961 

23 -9 - 1974 
129. CM /L- 3965 

25- 9 - 1974 


130 . CM /L -3966 

25 - 9 - 1974 


131 , CM /L -4008 

29 - 10- 1974 


.. [ - -- 3( 11 ) ] 
- - - - . . ... . . . . . . ...... . 

- -- - - - . - - - . - . . - 
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.. . . 
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- 


- 
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132. ( M / L - 1015 

31 -10-1974 


1 - 11- 7 


31 - 10 - 70 Cinara Sicul Lid ., Buik : pady, South 

Kanara Distt. ( Karnataka ) 


133 . CM/ L - 4016 

31 -10- 1974 


1 - 11 - 75 


31 -10.76 


- do 


134 . CM/ L - 4038 

5 - 11 -1974 


1 -10- 75 


30 - 9- 75 Kohinoor Paints Pvt. Ltd ., Near Rail - 

way Station , Chhcharla , Amritsar 


1 - 10 - 75 


31 - 3-76 


- do 


135 . CM/ L - 4039 

5 - 11 -1974 
136. CM/ L- 4040 

5 - 11 -1974 


Carbon steel cast billct ingots los rolling 
into structural steel (standard quality ) 

IS : 6914-1973 
Carbon steel case billet ingots for rolling 

into structural steel (ordinary quality ) - 
IS : 6915- 1973 
(i ) Distormper , dry , colour as required -- 

IS : 427- 1965 
(ii) Distemper, oil emulsion , colour as 

required 

IS : 428- 1969 
Black Japan, Type A 
__ IS : 341 -1973 
(i) Laamol, synthetic exterior , type 1 ; 

( a ) undercoating ; ( b ) finishing colour 
as required ; Class : brushing & spraying 

IS : 2932 -1964 
(ii ) Enamel, cxterior , Type 2 ; ( a ) undercoa 

ting ( b ) finshing, colour as required 
Class : Brushing and spraying 

IS : 2933 -1964 
(iii ) Enamel, interior ; (a ) underocating ; ( b ) 

finishing, colour as required 
___ IS : 133-1965 


1 -10. 75 


30 -9. 76 


- do 


[ No . CMD/13 : 12] 


___ नई दिल्ली , 29 सितम्बर , 1978 
का० प्रा० 30 52. - - भारत के राजपत्र भाग II , खण्ड 3, उपखण्ड ( ii ) दिनांक 1957- 11- 02 और 1960- 08- 31 में क्रमशः प्रकाशित सत्कालीन 
बाणिज्य तथा उद्योग मनालय ( भारतीय मानक संस्था ) अधिसूचना संख्या एस०पार०प्रो० 3475 दिनांक 1957-10-11 और एसपी० 2205 बिनाक 
1960- 008 - 31 का अधिक्रमण करते हुए अधिसूचित किया जाता है कि चाय की पेटियों के लिए प्लाईवर के तखसों और धातु के फिटिंग के मानक चिह 
म परिवर्तन किया गया है । मानक चिह्न की ये परिवर्तित डिजाइन तत्सम्बन्धी भारतीय मानकों के शीर्षक और शादिक विवरण सहित नीचे अनसूची में 
दी गई हैं । 

भारतीय मानक संस्था ( प्रमाणन घिल्ल ) अधिनियम , 1952 और इसके अधीन बने नियमों और विनियमों के कार्यों के लिए ये मानक चिल्ल प्रत्येक 
के प्रागे दिखाई गई तिथियों से लागू होंग : 


अनुसूची 


. 


__ . . - - - - - - - - 


उत्पाद/ उत्पाद की श्रेणी 


लागू होने की 


म मानक मिल की 
संख्या विजान 
- - .. - - - 


तत्सम्बन्धी भारतीय मानक की संख्या मानक की डिजाइन का शाब्दिक विवरण 

और शीर्षक 
... - .- - . . .- -- - 

- 


. 


- सिथि 


- - - 


- - - 


- - 


- 


- - 


- - -- 


- .. - -. 


.. . .. . 


.- ---- - - 


PANEL 

M 


kme 


ISIO 


चाय की पेटियों के लिए IS : 10 ( भाग 2 ) - - 1976 बाय की भारतीय मानक संस्था का मोनोग्राम जिसमें ISI 1978-08- 01 
प्लाईवुड के तख्ते । पेटियो के लिए प्लाईवुड की शब्द होते हैं, स्तम्भ ( 2 ) में विवाई गई 

विशिष्टि भाग 2 तम्ते ( चतुर्थ शैली और अनुपात में तैयार किया गया है 
पुनरीक्षण ) । 

और जैसे डिजाइन में दिखाया गया है उस 
मोनोग्राम के ऊपर की मोर शब्द " पैनल " 
पौर मोनोग्राम के नीचे की ओर भारतीय 

मानक की पद संभया दी गई है । 
चाय की पेटियों के लिए IS : 10 (भाग 2 ) - - 1976 चाय को भारतीय मानक संस्था का मोनोग्राम जिसमें ISI 1978-08-31 
धातु के फिटिंग । पेटियों के लिए प्लाईवुड की शब्द होते हैं स्तम्भ ( 2 ) में दिखाई गई शैली 
विशिष्टि भाग । धातु के फिटिंग । और अनुपात में तैयार किया गया है और 

जैया सिजाइन में दिखाया गया है उस मोनोग्राम 
के ऊपर की भोर शब्द मेटल फिटिग्स तथा 
मोनोग्राम के नीचे की मोर भारतीय मानक 
की पत्र संख्या दी गई है । 

[ मं० सी एम डी / 13: 9] 


METAL Hit Titus 


IS:10 


- . -.. - 


- 


- . . 


- 


. 


- - - 


- 


. - 


. 


- -. 


- - - 
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New Delhi, the 29th September 1978 


[ PART JI - SEC . 3 ( i)] 
.- - . - - - - . - ..- . . - -..- " --- - - 


S . O . 3052 , - In supersession of the then Ministry of Commerce and Industry (Indian Standards Institution) notifications numbers 
S . R . O . 3475 dated 1957 - 10 - 11 and $ . 0 . 2205 dated 1960-08 -31 published in the gazettes of India Part-II , Section - 3, Sub -section ( ii) dated 
1957 - 11- 02 and 1960 - 08 - 31 respectively , it is , hereby , notified that the standard marks for ton - chest plywood panel and imetal fittings have 
been revised The revised designs of the standard marks together with the title of the relevant Indian Standards and verbal descriptions 
of the designs are given in tho following Schedule . 

These standard iarks for the purposes of the Indian Standards Institution ( Certification Marks) Act , 1952 and the Rules and Regula 
tions framed thorounder shall come into force with offect from the dates shown against each : 


SCHEDULE 


Product /class of product 


Dato of Effect 


Sl. Design of the 
No. Standard Mark 


No . and Title of the Relevant Verbal description of the Design 
Indian Standard. 

of the Standard Mark 


( 1 ) 


( 2 ) 


( 3 ) 


( 4 ) 


( 5 ) 


( 6 ) 


1978 - 08 - 01 


PANEL -- 


1 . PANEL 

Tea -chest plywood IS : 10 (Part II) -1976 Speci- The inonogram of the Indian Slan 
panels . 

Acation for plywood tea - dards Institution , consisting 
chests : Part II panels . of letters ISI , drawn in the 
(Jourth revision ) 

exact style and relative propor 
tions as indicated in Col. ( 2 ) ; 
the words PANEL being super 

scribed on the top side and the 
number of the Indian Standard 
being subscribed under the bot 

tom side of the monogram AS 

indicated in the design . 
2 . METAL FITTINGS Toa - chest plywood motal IS ; 10 (Part IV )- 1976 Spoci- The monogram of the Indian Stan 
IS : 10 Attings. 

fication for plywood toa dards Institution , consisting of 
chest : Part IV, Mctal letters ISI , drawn in the exact 
fittings . 

style and relative proportions 

as indicated in Col. (2 ) ; the 
METAL FITTINGS 

words METAL FITTINGS 
bcing superscribed on the top 
side and the number of the 
Indian Standaid teing 
subscribed under the bottom 
side of the monogram as 
indicatod in the design . 


1978 - 08- 31 


. 


[ No. CMD/13 : 9] 


का० प्रा० 3053 - - समय- समय पर संशोधित भारतीय मानक संस्था ( प्रमाणन चिहन ) 1955 के नियम 4 के उपविनियम ( 1 ) के अनुसार भारतीय 
मानक संस्था द्वारा प्रधिसूचित किया जाता है कि संस्था ने एक मानक चिहन निर्धारित किया है जिसकी डिजाइन और शाम्विक विवरण तथा भारतीय मानक 
के शीर्षक सहित मनुसूची में दिया गया है । 

भारतीय मानक संस्था ( प्रमाणन चिहन ) अधिनियम 1952 और उसके अधीन बने नियमों के निमित यह मानक चिहन दिनांक 1978-02- 16 से लागू 
होगा । 


अनुसूची 


- - .. 


- - - 


उत्पाद/ उत्पाद की श्रेणी 


कम मानक पिदमपीरिजाइन 
संख्या 


तत्सम्बन्धी भारतीय मानक की संभया मानक की रिजाइन का शाम्पिक विवरण 
पौर शीर्षक 


- - - 


- - - 


- 


- 


- - - 


1 


1. IS : 8487 


फासालोम पायसनीय तेजद्रप 


17 


IS : 8487- 1977 फासालोम पायस - भारतीय मानक संस्था का भोमोग्राम जिसमें 
मीय तेजबकी विशिष्ट 

ISI शब्द होते है , स्तम्भ ( 2 ) में दिखाई 
गई शैली और अनुपात में तैयार किया 
गया है और जसा रिजाइन में दिखाया 
गया है उस मोनोपाम के ऊपर की पोर 
भारतीय मानक की पद संख्या दी गई 


[ संख्या सीएमरी/ 13 : 0] 


-. - - 


- : - - " - . : . - - . :.. 


: :: -- - - 


- . . 


- - 


- 


- 


. 


- 


- - . -.. : : - - - 


- - -- - - 


- 


- - 
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S. O . 3053 - In pursuance of sub -rule (1) of rule 4 of the Indian Standards Institution ( Certification Marks ) Rules, 1955 the Indian 
Standards Institution, hereby, notifies that the Standard Mark , clesign of which together with the verbal description of the design and the 
title of the relevant Indian Standard is given in the Schedule hereto annexed , has been specified . 

This Standard Mark for the purpose of the Indian Standards Institution ( Certification Marks ) Act, 1952 and the Rules and Regula 
tions framed thereunder, shall come into force with effect from 1978 -02 -18 . 


SCHEDULE 


Si. Design of the Standard 
No . Mark 


Product/Class of Product 


No. and Title of the Relevant Verbal description of the Design of the 
Indian Standard 

Standard Mark 
- - - - - - -- - - - 

( 5 ) 


- - - 


- 


- 


- 


- - - - - - - 


- - - 


- 


- - - 


-- 


- 


- 


(1) 


(2 ) 


( 3 ) 


( 4 ) 


1 . IS : 8487 


Phosalone emulsifiablo 

concentrates . 


1412 


IS : 8487 -1977 Specifiction for The monogra. n of the Indian Standards 

phosalonc emulsifiablo con - Institution , consisting of letters 
centrates . 

" ISI , drawn in the cxact style and 
relativo proportions as indicated in 
Col . ( 2 ) ; the number of the Indian 
Standard being Superscribed on 
the top side of the monogram as 
indicated in the design. 


- 


[ No . CMD/ 13 : 9] 


का० प्रा० 3054.--.- समय- समय पर संशोधित भारतीय मानक संस्था ( प्रमाणन चिन) 1955 के नियम 4 के उपविनियम ( 1 ) के अनुसार भारतीय 
मामक संस्था द्वारा अधिसूचित किया जाता है कि संस्था ने एक मानक चिहमनिर्धारित किया है जिसकी डिजाइन और शान्दिक विवरण सया भारत य मामक के 
शीर्षक सहित अनुसूची में दिया गया है । 

भारतीय मानक संस्था ( प्रमाणन चिन ) अधिनियम 1952 और उसके अधीन बने नियमों के निमित यह मानक मिहन दिनांक 1978- 07- 01 से लाग 
होगा : 

अनुसूची 


- 


- 


- 


- - 


- - - - - - . 


. 


उत्पाद/ उत्पाद की श्रेणी 


क्रम मानक चिहन की रिजाइन 
संख्या 


तत्सम्बन्धी भारतीय मामझ की संख्या मामफ की डिजाइन का शाब्धि विवरण 
पौर शीर्षक 


- 


- 


- 


- - - 


- 


- 


- 


- - .. 


. - 


- - .. 


. - - 


. - . 


- 


- - . . . 


-- 


- - - 


- .. - . - - - 

3 


- - - - - ... . .- - .. .. - - .. -. . 

5 


_ .... 


. . 


. . 


1. IS : 8500 


stoo 


_ 
वेल्डन योग्य संरचना इस्पात ( मध्यम IS : 8500- 1977 वेल्डन योग्य भारतीय मानक संस्था का मीनोपाम जिसमें 
पौर उच्चबल किस्म ) 

संरचना इस्पात ( मध्यम और उच्च ISI शब्द होते हैं , स्तम्भ ( 2 ) में दिखाई 
बल किस्म ) की विशिष्ट 

गई शैली और अनुपात में तैयार किया 
गया है और जैसा डिजाइन में दिखाया 
गया है उग मोमोग्राम के ऊपर की 
मोर भारतीय मानक की पदसंख्या वी 
गई है । 

[ संख्या सीएमडी /13 : 


. 


- 


-- - 


- - - 


- 


S. O . 3054 - In pursuance of sub -rule (1 ) of rule 4 of the Indian Standards Institution ( Certification Marks ) Rules, 1955 the Indian 
Standards Institution , hereby , notifies that the Standard Mark , design of which together with the verbal description of the design and the 
title of the relevant Indian Standard is given in the Schedulo hereto annexed, has been specificd . 

This Standard Mark for the purpose of tho Indian Standards Institution (Certificatioa Marks ) Act, 1952 and tho Rules and Regula 
tions framed thereunder , shall come into force with offect fiom 1978- 07 -01. 

SCHEDULE 


SI. Design of the Standard 
No . Mark 


Product/ Class of Product 


No . and Title of the Relevant Verbal descriptio .) of the Design of the 
Indjan Standard 

Standard Mark 


( 4 ) 


(1) (2 ) 
1. IS • 8500 


00 : 00 


Weldable structural steel Is : 8500 - 1977 Specification The monograim of the Indian Stand 
(Medium and high strength for weldable structural steel ards Institution , consisting of lotters 
qualities ) . 

(medium and high strength ISI , drawn in the exact style and 
qualitics ). 

relative proportions as indicated 
in Col . ( 2 ) ; the number of the Indian 
Standard being superscribod on the 
top side of the monogram as indica 
ted inthe design . 


[ No . CMD /13 : 9) 
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. ..::: .. .. 
- का प्रा० 305 5.-- - भारतीय मानक संस्था ( प्रमाणन विहन ) विनियम 1955 के विनियम 7 के उपविनियम ( 2 ) के अनुसार भारतीय मानक संस्था 
द्वारा अधिसूचित किया जाता है कि वेल्डन योग्य संरचना इस्पात की प्रति इकाई मुहर लगान की फीस अनुसूची में दिए गए ब्यौरों के अनुसार निर्धारित की 
गई है । यह फीस दिनांक 1978- 07-00 1 से लागू होगी : 


अनुसूची 


. . . . . 


. 


- .. . 


तत्सम्बन्धी मानक की संख्या और शीर्षक 


इकाई 


प्रति इकाई हर लगान की फीस 


क्रम उत्पाद/ उत्पाद की श्रेणी 
संख्या 


- - - 


- 


एक मीटरी टन 


30पैसे 


1 . बेल्लन योग्य संरचना इस्पात IS : 8500- 1977 वेल्डन योग्य 

( मध्यम पोर उच्च मामय संरचना इस्पात ( मध्यम प्रौर 
किस्म ) 

उच्च सामथ्य किस्म ) की 
विशिष्टि 


. 


. 


- 


- 


- 


- 


- - 


- 


- 


- - 


- 


- - 


- . .. 


- - - 


[ संख्या सीएमसी/ 1 3 : 10] 


S .O . 3055 – -In pursuance of sub -regulation (3) of regulation 7 of the Indian Standa. ds Institution ( Certification Marks) Regulations 
1955 , the Indian Standards Institution, hereby , notifics that the marking fcc per unit for weldable structural steel details of which are give1 
in the Scheditle hereto nexcel, has been determined and the fee shall come into force with effect from 1978 -07-01 . 


SCHEDULE 


Product/ Class of Product 


No . and Title of Relevant Indian Standard 


Unit 


Marking Fue per Unit 


Sl. 
No. 


( 1) 


(2 ) 


(३ ) 


( 4 ) 


( 5 ) 


Onc Tonne 


30 Paisc . 


1 . Weldable structural steel 

(medium and high strength 
qualities ) 


IS : 8500 - 1977 Specification for weldable 

structural steel (medium and ligh 
strength qualities). 


[ NO . CMD/13 : 10] 


का० प्रा० 3056. - - भारतीय मानक संस्था ( प्रमाणन चिह्न ) विनियम 1955 के विनियम 7 के उपविनियम ( 2 ) के अनुसार भारतीय मानक संस्था 
द्वारा अधिसूचित किया जाता है कि फोमालोन पायसनीय तेज द्रव की प्रति इकाई मुहर लगान की फीस अनुसूची में दिए गए ब्यौरों के अनुसार निर्धारित की 
गई है । यह फीस दिनांक 1978-0 2- 1 6 से लागू होगी : 


अनुसूची 


- . 


. 


- 


- - - . - .. - .... . . 


. 


- 


- - - . . 


.. . ... . 


. ...- - - 


. 


. - - - 


-. 


- . 
इकाई 


तत्सम्बन्धी मानक की संख्या मोर शीर्षक 


- --. . - .. 

प्रति इकाई मुहर लगाने की फीस 


उत्पाद / उत्पाद की श्रेणी 


फम 
संख्या 


- - . - 


- 


- 


- 


- 


- . . - 


.. 


.... .. 


-- .. - - 


- - . .. 


12 


3 


- - --- 


. . .. 


. .. . . . . 


100लिटर 


1. झांसालोन पायसनीय तेज व IS : 8487-1977 फांसालोन पायस 

नीय तेज द्रव की विशिष्टि 


- - .. .--..... 
....-- ..... .. .. 

- 

. - -- 
( 1 ) पहली 300 इकाइयों के लिए 

१० 10. 00 (0 प्रति एकाई ; 
( 2 ) 301 बी से 1000 इकाइयों के 

लिए १० 5 . 00 प्रति इकाई ; 


और 


( 3 ) 1001 वीं और इससे ऊपर की 

इकाइयों के लिए १० 2 . 00 प्रति 
इवाई । 


. . 


- . 


-. . . . 


.. . . . 


. 


. 


. - 


- 


- . 


.. 


[ संख्या सीएमड)/ 13 : 10] 
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S . O . 3056 . - In pursuance of sub -regulation (3 ) of regulation 7 of the Indian Standards Institution (Certification Maks) Rogulations, 
1955, the Indian Standards Institution, hereby , notifics that the marking fce per unit for Phosalone EC . details of which are given in the 
Schedule hcreto annexed , has been determined and the fee shall come into forcc with effect from 1978- 02 - 16 : 


SCHEDULE 


Sl. 
No . 


Product/ Class of product 


Unit 


No. and Title of Relevant Indian 

Standard 


Marking Fce per Unit 


(1 ) 


( 2 ) 


( 5 ) 


1 . Phosalone cmulsifiable 

concentrates . 


100 Litres 


IS : 8487 -1977 Specification 

for phosalone emulsifiable 
concentratos . 


(i) Rs. 10 . 00 per unit for the first 

300 units : 
( ii ) Rs. 5 . 00 per unit for tho 301st 

to 1000 units ; and 
( iii ) Rs. 2 . 00 per unit for the 1001st 

unit and above . 


[ No . CMD/13 : 10] 


का० प्रा० 30 57. - - भारतीय मानक संस्था ( प्रमाणन चिहन ) विनियम 1955 के विनियम 7 के उपविनियम ( 2 ) के अनुसार भारतीय मामक 
मंस्था द्वारा मधिसूचित किया जाता है कि विभिन्न उत्पादों की प्रति इकाई पुहर लगाने की फीस अनुसूची में दिए गए ब्योरों के अनुसार निर्धारित की गई है । 
यह फीस प्रत्येक के भागे दी गई तिथियों से लाग होगी : 


अनुसूची 


तत्सम्बन्धी मान की संम्या और 


इकाई 


प्रति इकाई महर लगाने की फीस 


क्रम उत्पाद / उत्पाद की श्रेणी 
संख्या 


लागू होने की तिथि 


. 


- - 


- - . 


. 


.. - - . 


.. - 


---- 


- - 


- - 


- 


- - 


1 


_ 


_ 


. 


_ . ..... 


. 


.. 


. 


. . . . . . ... .. 


... . -. - - - 


204से 


1977- 11 - 16 


- - --- . . - .. . .. - .. .. - . .. - - - 
1. बिजनो के का कानिए चिपन [ S : 2 148 ( भाग 2 ) - - 1978 100 रोल 
वालो यो पो पर बने रोधिक टेप बिजलो कार्यों के लिए 

चिपकने वाले रोधका टेप 
बती विणिष्टि भाग पी 
वो मा पर बन देप 


1978- 03 01 


. . कपड़ा करयों में प्रयुक्त मोटर IS : 2972 ( भाग 1 ) - -- 1 ) ; | एक किलोवाट 

फपड़ा करों में प्रयुक्त नोटर 
को विशिष्ट : भाग । करवा 
नोटर 


1 . पहली 2 )()(00 इकाइयों के 

लिए 25 पैसे प्रति इकाई ; 
. 2 )(901 से 600() 0 तक 

इकाइयों के लिए 15 पैसे 

प्रति इकाई ; और 
3 . 600(0 1 से 19 00 0 0 इकाइयों 

तक 10पैसे प्रति इकाई ; और 
1. 1000 11बी और उसस 

ऊपर को इकाइयों के लिए 
5पैसे प्रति इकाई । 


) अदद 


६० ] . 00 


1076- (01- 18 


3 स्विन माकेट आउटलेट ( अन्त- IS : 465 15 - 19(925 यिष के 

लिक नुमा के प्रनिरिक्त ) पकेट प्राउटलट ( अन्न 


की विशिष्टि 


1. माकेन्द्रीय पत्र 


IS : 18 9 1 -- 1 ) 58 अपकेन्द्रीय एक गंन्त्रा 

पंखों को वणिप्टि 


1 . पहली 1() () इकाइयों के 1977-11- 01 
fi 2. 00 रुपए प्रति एकाई ; 

और 
2. 1001 वीं और उससे ऊपर 

का ६५ । । 1 . (0 ) 
पार प्रति इकाई । 

[ संख्या मी० एम डी / 13 : 10] 


- - - 


- 


- 


- 


• . - 


- . . ..... . .. - - - 
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$ .0 . 3057 , — In pursuance of sub -regulation (3) of regulation 7 of the Indian Standards Institution (Certification Marks) Regulations, 
1955 , ihe Indian Standards Institution , hereby notilios that the marking fee (s ) per unit for various products details of which are glven 
in the Schodile herely nexed, h . ve bun determined and the fec (s ) shall come into force with effect from the datos shown against each : 

SCHEDULE 


. .. .. - 


. 


. 


- - 


- - 


- - - 


Marking fee per Unit 


Date of effect 


- - - .. - . . - . 


- - 


. 


- 


- - . 


- - 


- 


( 5 ) 


( 6 ) 


20 Paise 


1977-11-16 


Si. Product/Class of Product No.and Title of Relevant Indian 

Unit 
No . 

Standard 
(1 ) 

( 2 ) 
1 . Adhesive insulating ta- IS : 2448 ( Part 11)-1968 Specifica- 100 Rolls 

pes with PVC suhstrates tion for adhesive insulating tapos 
for electrical purposes for clectrical purposes : Part II 

Tapes with PVC substrates. 
2. Textile loom motors IS : 2972 ( Part I)- 1964 Specifica - One KW 

tion for textile motors : Part | 
Loom molors . 


1978 -03 - 1 


(i) 25 Paise per unit for the first 
. 20000 units ; 
( ii ) 15 Paise per unit for the 20001st 

to 60000 units : 
( iii) 10 Paise per unit for the 

60001st to 100000 units and 
(iv ) 5 Paise per unit for tho 

____ 100001st unit and above . 
Rs. 1 .00 


1978 - 04-16 


3. Switch socket-outlets IS . : 4615-1968 Specification for 100 Pieces 
(non -interlocking typc ) switch socket-outlets (non 

_ interlocking type ). 
4 . Centrifugal fans. IS : 4894-1968 Specification for Onc Fan 

___ centrifugal fans . 


1977 - 11 - 01 


( i) Rs. 2. 00 per unit for the first 

1000 units and 
( ii ) Rs. 1 .00 per unit forthe 1001st 

unit and above . 


-- --- --- - - - 


. -. - . - - 


- 


- - - 


- 


- 


- 


- 


- 


- 


- 


. 


- - -- . 


- - . 


. 


[ No. CMD /13 : 10 


का . आ० 305 8.-.- समय-समय पर संशोधित भारतीय मानक संस्था ( प्रमाणन चिहन ) 1955 के नियम 4 के उपविमियम ( 1 ) के अनुसार भारतीय 
मानक संस्था द्वारा अधिभूचित किया जाता है कि संस्था ने कुछ मानक विहन निर्धारित किए हैं जिनकी डिजाइन और पाब्दिक विवरण तथा भारतीय मानक 
के णीर्षफ सहित अनुसूची में विए गये हैं । 

भारतीय मानक संस्था ( प्रमाणन मिल) अधिनियम 1952 और उसके अधीन बने नियमों के निमित ये मानक चिह्न प्रत्येक के प्रागे वी गई तिथियों 
से लागू होंगे : 


मनुसूची 


- ... - - - - - - 


- - - - . . 


फम मानक चिह की डिजाइन 
संख्या 

-.. 


. - . - - - 


- 


- 


- 


- 


- - - - 


- - . .. - 


- . 


- - . . .. 


• - 


. - 


- . - - 


13 : 24440 


उत्पाद/ उत्पाद की श्रेणी तत्सम्बन्धी भारतीय मानक की मानक की डिजाइन का शाब्दिक विषरण लागू होने की 
संख्या और इफाई 

तिथि 
- - - - . - .. . . . - - 

- - . - - - - - -- . . . 

56 
- - 
बिजली के कार्यो के लिए चिपकने IS : 2448 ( भाग 2 ) - 1968 भारतीय मानक संस्था का मोनो- 1977- 11 -18 

पाले पी वी सी , पर बने रोधक बिजली कार्यों के लिए चिपकने ग्राम जिसमें 11 शब्द होते हैं , 
टेप 

वाले रोधक टेप की विशिष्टि स्तम्भ ( 2 ) में दिखाई गई शैली 
भाग 2 पी वी सी पर बने टेप । और अनुपात में तैयार किया 

गया है और जसा डिजाइन में 
विखाया गया है उस मोनोग्राम 
के ऊपर की भोर भारतीय 

मानक को पद संख्या दी गई हैं । 
कपाड़ा करषों में प्रयुक्त मोटर कु IS : 2972 ( भाग 1 ) - 1964 भारतीय मानक संस्था का मोनो 1978- 03- 01 

कपड़ा करयों में प्रयुक्त मोटर ग्राम जिसमें शब्द होते हैं , 
की विशिष्टि : भाग 1 करघा स्तम्भ ( 2 ) में दिखाई गई शैली 
मोटर । 

पौर अनुपात में तैयार किया 
गया है और जैसा डिजाइन में 
विखाया गया है इस मोनोग्राम 
के ऊपर की पोर भारतीय 
मानक को पद संख्या दी गई 


102 


___ .. 


. .. 


- 


. 


.. 


- .. . . - 


- . 


_ 


- - .. - . 


- - - . - . . - . .. 


.. 


- 


- . 


[ ATT II - - IT 
== - = - = 
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3 ( ii) ) 

· · 
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. 
- - - 


- 


. ..- - - - - - - -- 


. - - 17. 


-- 


- - - - - - 


- 


- - 


- 


. 


.. 


. 


- 


. - 


- - - 


- 


- 


- - - 


- 


- 


- 


1978 - 0 - 16 


1 : 11 


fra VTE FICHE ( - IS : +615– 1968 fara 
तालकनुमा के प्रति रक्त ) ANTE TOE ( FT- . 

सलिकनुमा के अतिरिक्त ) 
की विशिष्टि 


अपकेन्द्रीय पंख 


1977 - 11- 01 


IS : 4894 - 1968 449Ft 

पंसों की विशिष्ट्रि 


1 . 5 : 4144 


- 


- - 


. . . 


.. - - . - 


. 


. 


- 


- - 


- 


- 


--- . . .. . . 


- -- - ---- . . 


. . - . 


. 


. - . . 


- .. . . --- - - ---... . . . . . . 

[* * * 31/ 13 : 9 ] 
वाई० एस० वेंकटेश्वरन, अपर महानिदेशक 


S . O . 3058 . - In pursuance of sub -rule ( I) of rulo 4 of the Indian Standards Institution ( Certification Marks ) Rules , 1955 the Indian 
Standards Institution hereby, notifies that the Standard Mark (s), design (s ) of which together with the verbal description of the design(s ) 
and the title (s) of the relevant Indian Standard (s ) are given in the Schedule hereto annexed , have been specified . 

Those Standard Mark (s) for the purpose of the Indian Standards Institution ( Certification Marks ) Act, 1952 and the Rules and 
Regulations framed thereunder, shall come into force with effoct from the dates shown against each : 


SCHEDULE 


Sl. Design of the 
No . Standard Mark 


Product/ Class of Product No . and Title of the Relevant Verbaldescription of the Design of 
Indian Standard 

the Standard Mark 


Date of effoct 


(1) 


(2) 


( 3 ) 


(5 ) 


(6 ) 


1977- 11- 16 


Adhesive insulating tapos 

with PVC substrates 
for electrical purposes . 


1 : 244 


iS : 2448 (Part II)- 1968 Speci- The monogram of the Indian Stan 

fication for adhesivo insula - dards Institution , consisting of 
ting tapos for cloctrical letters ISI , drawn in the exact 
purposes : Part II Tapes style and relative proportions as 
with PVC substrates . 

indicated in Col . ( 2 ) ; the number 
of the Indian Standard being 
superscribed on the top side of 
the monogram as indicated in 
the design . 


Textile loom motors : 


1978 -03-01 


19: 2972 


IS : 2972 (Part I) - 1964 Spoci. The inonogram of the Indian Stan 

fication for toxtile motors : dards Institution , consisting of 
Part I Loom Motors . 

letters ISI , drawn in the exact 
style and relativo proportions as 
indicated in Col. ( 2 ) ; the number 
of the Indian Standard boing 
superscribod on the top side of 
the monogram as indicated in 
the design . 


. 


Switch sockot- outlets 

( non -intorlocking typo) . 


- do 


IS : 4615 - 1968 Specification 

for switch socket- outlets 
( non -interlocking type ). 


1978 -04 -16 


Centrifugal fans . 


IS : 4894 - 1968 Specification 

for centrifugal fans. 


- do 


1977 -11 -01 


1574894 


|G. 


- - : - - - - - - - - - 

(No. CMD / 13 : 9 
Y .S . VENKATESWARAN , Additional Director General 


- 


- 


- 


- 
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पेट्रोलियम , रसापम और उर्वरक मंत्रालय 

SCHEDULE 
(पॅट्रोलियम विभाग ) 

Taluka : Viramgam District : Ahmedabad Gujarat State 
नई दिल्ली , 18 सितम्बर, 1978 

Villare 

Survey No . 

Extent 
का . आ . 3059. - यत : केन्द्रीय सरकार को यह प्रतीत होता है कि 
लोकहित म यह आवश्यक है कि गुजरात राज्य म राताया पोर्ट 

II. A . Sq . 

M . 
से उत्तर प्रदेश म मथुरा तक पैट्रोलियम के परिवहन के लिए 
पाइपलाइन इण्डियन आयल कार्पोरेशन द्वारा विलाई जानी 

___ Sokali . . . . 161 

0 0309 
चाहिए । 

[ No.12020 / 4/ 78- Prod.I] 
और यतः यह प्रतीत होता है कि ऐसी लाइनों को बिछाने के 
प्रयोजन के लिए एतद्पाबद्ध अनुसूची म यर्णित भूमि उपयांग 
का अधिकार अर्जित करना आवश्यक है । 

का . आ . 3060.- ~ यतः केन्द्रीय सरकार को यह प्रतीत होता है कि 

लोहित म यह आवश्यक है कि गुजरात राज्य म सलागा पोर्ट 
____ अतः अब पैट्रोलियम और खनिज पाइपलाइन ( भूमि में उप से उत्तर प्रदेश म मथुरा तक पैट्रोलियम के परिवहन के लिए 
योग के अधिकार का अर्जन ) अधिनियम , 1962 (1962 का 50 ) 

पाइपलाइन इण्डियन आयल कापोरेशन द्वारा बिछाई जारी 
की धारा 3 की उपधारा (1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते चाहिए । 
हए केन्द्रीय सरकार ने उसम उपयोग का अधियार आर्जत करने 
का अपना आशय एतद्वारा घोषित किया है । 

और यत : यह प्रतीत होता है कि ऐसी लाइनों को बिछान के 

प्रयोजन के लिए एसल्पावध रानुसूची म वर्णित भूमि म उपयोग 
___ शर्स कि उक्त भूमि में हितबद्ध कोई व्यक्ति, उस भूमि 

का अधिकार अर्जित करना आवश्यक है । 
के नीचे पाइपलाइन बिछाने के लिए आक्षेप राक्षम प्राधिकारी , इण्डि 
थन आयत कापरेशन लिमिटेड, सलाया-मथुरा पाइपलाइन प्रोजेक्ट. अत: अब पैट्रोलियम और खनिज पाइपलाइन ( भूमि म उप 
मोरवी हाऊस, जामनगर रोड , राजकोट को इग अधिसूचना की योग के अधिकार का अर्जन ) अधिनियम , 1962 (1962 का 50 ) 
सारीख से 21 दिनों के भीतर कर सकेगा । 

की धारा 3 की उपधारा ( 1) दवारा प्रदत्त शक्तियों का प्रयोग करते 

हए केन्द्रीय सरकार ने उसमें उपयोग का अधिकार अर्जित करने 
और ऐसा साक्षेप करने वाला हर व्यक्ति निर्दिष्टः यह भी कथन 

का अपना आशय एतद द्वारा घोषित किया है । 
करेगा कि क्या वह चाहता है कि उसकी सुनवाई क्तिशः हो 
या किसी विधि व्यवसायी की माफत । 

बशर्ते कि उक्त भूमि में हितबद्ध कोई व्यक्ति , उस भूमि के 
अनुसूची 

नीचे पाइपलाइन बिछाने के लिए आक्षेप सक्षम प्राधिकारी, इण्डियन 

आयल कार्पोरेशन लिमिटेड , सलाया -मथरा पाइपलाइन प्रोजेक्ट , 
तालुका : वीरम गाँव जिला : महमदाबाद गुजरात : राज्य 

मोरवी हाऊस, जामनगर रोड , राजकोट को इस अधिसूचना की 
ग्राम मरा नं० एच० ए० सीमा वर्गमीटर 

तारीख से 21 दिनों के भीतर कर सकेगा । 
सोफाली 161023 

09 

और ऐसा आक्षेप करने वाला हर व्यक्ति विनिर्दिष्टः यह भी 

कथन करेगा कि क्या वह चाहता कि उसकी सनपाई व्यक्तिश : 
[ सं० 12020/ 4/ 78-प्रोस • I] 

हो या किसी घिधि व्यवसायी की मार्फत । 
MINISTRY OF PETROLEUM , CHEMICAL AND 
FERTILISERS 

अनमूची 
(Department of Petroleum ) 
New Delhi, the 18th September, 1978 

सालका : उम्झरोई जिला : अहमदायाद गुजरात राज्य 
S . O . 3059 . — Whereas it appears to the Central Governmen 
that it is necessary in the public in erest that for the trans 

मीमा 
port of pe roleuni from Salaya Port in Gujarat 10 Mathurat 

ग्राम 

खसरा नं० एच० ए० वर्ग मीटर 
in Uttar Pradesh Pipelines should be laid by the Indian 
Oil Corporation Limited , 

बरेजा 

1863 1861/ 3 ) 18 21 
And whereas it appears that for the purpose of laying 

.-. - - - ... . .. - - - - - - - . . 
guch Pipelines, it is necessary to acquire the Right of User 

[ io 12020/ 4/ 78-प्रोड० [[] 
in the land described in the schedule annexed hereto ; 
Now , thereforc , in exercise of the powers conferred by 

S . 0 . 3060. - -- Whereas it appears to the Central Government 
sub - section ( 1 ) of the tection 3 of the Petroleum and Minerals 
Pipelines ( Acquisition of Right of User in land ) Act, 1962 

that it is necessary in the public interest that for the tranIN 
( 50 of 1962) , the Central Government hereby declure. Its 

port of petroleum from Sulaya Port in Gujarat lo Mathura 

in Uttar Pradesh Pipelincs should be laid by the Indian Oil 
intention to acquire the right of user thercin; 

Corporation Limited , 
Provided that iny person interested in the said fandl may 
within 21 days from the date of this notification , object to 

And whereas it appeary that for the purpose of laying such 
the laying of he pipelines under the land to the Com 

Pipelines, it is necessary to acquire the Right of User in the 
petent Authority , Indian Oil Corporation Limited, Salaya land described in he schedule annexed hereto ; 
Koyall Mathura Pipeline Project, "Morvi House " Jamnagar 
road , Rajkot . 

Now , therefore , in exercise of the powers conferred by 

sub -section ( 1 ) of the gection 3 of the Petroleum and Min 
And every person making such an objection shall also crals Pipelines ( Acquisition of Right of User in land ) Act, 
state specifically whether he wishes to be heard in person 1962 ( 50 of 1962 ) , the Central Government hereby declare 
or by a legal prac itioner , 

i s intention to acquire the right of user therein ; 


- - .. - - - . - . 


. . 


- . .. . - - . - 


. 


- 10:०४/५/ जोप. ॥ 


सीमा 


- - 


- . .. 
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Provided that any person interested in the said land may 
within 21 days from the date of this notification object to 
The laying of the pipelines under the land to the Competent 
Authority , Indian Oil Corporation Limited . Salaya - Koyali 
Mathura Piperine Project, " Morvi House " Jamnagar Road 
Raikot, 


S . 0 . 3061. - Whereas it appears to the Central Govern 
ment that it is necessary in the public interest that for the 
transport of petroleum from Salayą Port in Gujarat to 
Mathura in Uttar Pradesh Pipelines should be laid by the 
Indian Oil Corporation Limited . 


And every person making such an objec . ion shall also 
state specifically whether he wishes to be heard in person 
or by a legal practitioner . 


And whereas it appears that for the Purpose of laying such 
pipelines , it is necessary to acquire the Right of User in the 
land described in the schedule annexed hereto : 


SCHEDULE 


Now , therefore, in exercise of the powers conferred by 
Sub -section ( 1 ) of Bection 3 of the Petroleum and Minerals 
Pipelines ( Acquisition of Right of User in land ) Act , 1962 
( 50 of 1962 ) , the Central Government hereby declare its 
intention to acquire the right of user theroin : 


Taluka : Daskroi 


District : Ahmedabad 


Gujarat : Stato 


Villagc 


Survey No. 


Extent 


Provided that any person interested in the said land may , 
within 21 days from the date of this notification, object to the 
laying of the pipelincs under the land to the Competent Autho 
rity , Indian Oil Corporation Limited , Salaya- Koyall 

Mathura Pipeline Project , B-18, Shiv Marg , Bani Park 
Jaipur -6 . 


H. 


A. 


Sq . 


M . 


Bareja 


. 


. 


. 1863 & 1861/ 

3 


0 


18 


21 


And every person making such an objection shall also 
sta e specifically whether he wishes to the heard in person 
or by a legal practitioner , 


[ No. 12020/ 4/ 78 -Prod.II 


SCHEDULE 


Tehsil : Kharchi 


District : Pali 


State : Rajasthan 


Village 


Village 


Khasra No . 


Arca 


H. 


A . 


M . 


___ Deoli . 


. 


. 


. 1176 


0 


17 


70 


[ No. 12020 / 4/ 78-Prod. IHI ] 


का . आ . 3081. - यत : केन्द्रीय सरकार को यह प्रतीत होता है कि 
लोकहित म यह आवश्यक है कि गुजरात राज्य म सलाया पार्ट 
से उत्तर प्रदेश म मथुरा तक पैट्रोलियम के परिवहन के लिए 

con 
पाइप लाइन इण्डियन आयल कारपरेशन द्वारा बिछाई जानी 
चाहिए । 

और यतः यह प्रतीत होता है कि ऐसी लाइनों को बिछाने के 
प्रयोजन के लिए एतड्पाबद्ध अनुसूची में वर्जित भूमि में उपयोग का 
अधिकार अर्जित करना आवश्यक है । 

अस : अब पैट्रलियम और खनिज पाइप लाइन ( भूमि ग उप 
योग के अधिकार का अर्जन ) अधिनियम , 1982 (1982 का 50 ) 
की धारा 3 की उपधारा (1 ) द्वारा प्रवृत्त शक्तियों का प्रयोग करते 
हुए केन्द्रीय सरकार ने उसमें उपयोग का अधिकार अर्जित करने 
का अपना आशय एतद्वारा घोषित किया है । 

बशर्ते कि उक्त भूमि म हितबद्ध कोई व्यक्ति , उस भूमि के । 
नीचं पाइप लाइन बिछाने के लिए आक्षेप समक्ष अधिकारी, इण्डियन 
आयल कारपोरेशन लिमिटेड , सलाया-मथरा पाइप लाइन प्रोजेक्ट 
पी .-18, शिवमार्ग, बनीपार्फ , जयपुर - 8 को इस अधिसूचना की 
तारीख सं 21 दिनों के भीतर कर सकेगा । 


का . आ . 3082. - यतः केन्द्रीय सरकार को यह प्रतीत होता है 
फि लोकहित में यह आवश्यक है कि गुजरात राज्य में सलाया 
पोर्ट से उत्तर प्रदेश में मथुरा तक पेट्रोलियम के परिवहन के लिए 
पाईप लाइन इण्डियन आयल कारपोरेशन अवारा बिछाई जानी 
चाहिए । 


__ और यतः यह प्रतीत होता है कि ऐसी लाइनों को बिछाने के 
प्रयोजन के लिए एतद्पाबद्ध अनुसूची में वर्णित भूमि में उपयोग 
का अधिकार अर्जित करना आवश्यक है । 


और ऐसा आक्षेप करने वाला हर व्यक्ति विनिर्दिष्ट : यह भी 
कथन करेगा कि क्या वह चाहता है कि उसकी सनवाई यक्तिशः 
हो या किसी विधि व्यवसायी की मार्फत । 


अतः अन पट्रोलियम और खनिज पाइप लाइन ( भूमि में उपयोग 
के अधिकार का अर्जन ) अधिनियम , 1982 (1962 का 50 ) की 
धारा 3 की उपधारा ( 1) द्वारा प्रदत्त शक्तियों का प्रयोग करने 
हुए केन्द्रीय सरकार ने उसमें उपयोग का अधिकार अर्जित 
करने का अपना आशय एसक्दवारा घोषित किया है । 


अनुसूची 


तहसील : खारची 


जिला : पाली 


राज्य : राजस्थान 


- 


- 


- 


- 


- - 


बशर्ते कि उक्त भूमि में हितबन्ध कोई व्यक्ति, उस भूमि के 
नीचे पाईप लाइन बिछाने के लिए आक्षेप रामक्ष अधिकारी , 
इण्डियन आयल कारपोरेशन लिमिटेड, सलाया - मथुरा पाऊप लाइन 
प्राजक्ट, बी -18, शिव मार्ग, बनी पार्क , जयपुर- 6 को इस अधि 
सूचना की तारीख से 21 दिनों के भीतर कर सकेगा । 


प्राम 


खसरा नं० 


क्षेत्रफल 


हेक्टर ऐयर वर्गमीटर 
____0 17 70 


देवली 


1176 
- -- - .. ... 


-- - - - 


और ऐसा आक्षेप करने वाला हर व्यक्ति विनिर्दिष्टः यह भी 
कथन करेगा कि क्या वह चाहता है कि उसकी सुनवाई व्यक्तिशः 
हो या किसी विधि व्यवसायी की मार्फत । 


[ सं० 1 2020/ 4/ 78-प्रोड III] 
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अनुसूची 


SCHEDULE 


जिला : सिरोही 


राज्य : राजस्थान 


Tohsil : Abu Road 


District : Sirohi 


Stato : Rajasthan 


तहसील : प्रायू रोड 
ग्राम 


ग्राम 


खसरा नं० 


क्षेत्रफल 


Village 


Khasra No. 


Arca 


हेस्टर ऐयर वर्गमीटर 


_ H . 


A. 


Sq . 


M . 


और . 


. 


284 


. 


224 


Or 


. 


. 


. 


0 . 01 28 
0 023 
0 1265 
0 15 18 


214 


65 


284 
224 
214 
215 
210 
216 
197 


0 01 26 
0 02 53 
0 1265 
0 15 18 
0 0380 
0 02 


215 


210 


03 


216 


02 


53 


0 


24 


197 


03 


196 


195 


196 


15 


18 


195 


- 06 


194 
193 
191 


194 


05 


06 


___ 0506 

02 


193 


191 


0 0635 
0 05 06 
0 02 53 
0 0759 
0 01 26 
___ 1391 

0759 
0 0253 
0 2403 
0 11 38 
0 0380 
0 05 06 


59 


187 


26 


Morthala 


. 


. 


13 


. 


6 


0759 
___ 0253 
0 2403 
0 11 38 


मोरपला 


. 


. 


24 


03 
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- 


80 


0 


0506 


- - 


- 


- - 


- 


- 


का . आ . 3068. – यसः केन्द्रीय सरकार को यह प्रतीत होता है 
कि लोकहित में यह आवश्यक है कि गुजरात राज्य में सलाया 
पोर्ट से उत्तर प्रदेश में मथुरा तक पेट्रोलियम के परिवहन के लिए 
पाईप लाइन इण्डियन आयल कारपारशन घ्वारा बिछाई जानी 
चाहिए । 


___ [ सं० 120 20 / 4/ 78-प्रोड० VI ] 


S.O . 3062. - Wheeras it appears to the Central Govern 
ment that it is necessary in the public interest that for the 
transport of petroleum from Salaya Port in Gujarat to 
Mathura in Uttar Pradesh Pipelines should be laid by the 
Indian Oil Corporation Limited , 


And whereas it appears that for the Purpose of laying such 
pipelines, it is necessary to acquire the Right of User in the 
land described in the schedulo annexed hereto ; 


Now , therefore , in exercise of the powers conferred by 
sub - section ( 1 ) of section 3 of the Petroleum and Minerals 
Pipelines ( Acquisition of Right of User in land ) Act, 1962 
( 50 of 1962) , the Central Government hereby declare its 
intention to acquire the right of user therein ; 


और यसः यह प्रतीत होता है कि ऐसी लाइनों को बिछाने के 
मयोजन के लिए एतद्पाबद्ध अनुसूची में वर्णित भूमि में उपयोग 
का अधिकार अर्जित करना आवश्यक है । 

असः अब पोलियम और खनिज पाइप लाइन (भूमि में उपांग 
के अधिकार का अर्जन ) अधिनियम, 1962 ( 1962 का 50) की 
धारा 3 की उपधारा (1) वारा प्रदत्त शक्तियों का प्रयोग करत 
हए केन्द्रीय सरकार ने उसमें उपयोग का अधिकार अर्जित 
करने का अपना आशय एतद्वारा घोषित किया है । 

बशर्ते कि उक्त भूमि में हितबन्ध कोई व्यक्ति , उस भूमि के 
नीचे पाइप लाइन बिछाने के लिए आक्षेप समक्ष अधिकारी , 
इण्डियन आयल कारपोरेशन लिमिटेड, सलाया-मभरा पाइप लाइन 
प्रोजेक्ट , बी-18, शिव मार्ग, बनी पार्क , जयपुर-8 को इस अधि 
सूचना की तारीख से 21 दिनों के भीतर कर सकेगा । 

और ऐसा आक्षेप करने वाला हर व्यक्ति विनिर्दिष्टः यह भी 
कथन करेगा कि क्या वह पाहता है कि उसकी सुनवाई व्यक्तिशः 
हो या किसी विधि स्थषसायी की मार्फत । 


Provided that any person interested in the land may, within 
21 days from the date of this notification , object to the lay 
ing of the pipelines under the land to the Competent Autho 
rity , Indian Oil Corporation Limited , Salaya - Koyali 

Mathurn Pipeline Project, B -18, Shiv Marg, Bani Park 
Jaipur - 6 . 


And every person making such an objection shall also 
sta e specifically whether he wishes to the heard in person 
or by a legal practioner, 
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अनुसूची 
सहसील : आबू रोड जिला : सिरोही 
ग्राम 

खसरा मं० 


अनुसूची 
एन० के० ए०टी० से एन० के० ए० प्रो० तक पाईप लाईनमार्य की समाप्ति 


राज्य : राजस्थान 


क्षेत्रफल 


मंत्रालय का नाम 


गांव 


कार्य समाप्ति 
की विधि 


का० प्रा० भारत के 

राजपत्र में 
प्रकाशन की 
तिथि 


सं० 


किवरली 


हैक्टर ऐयर वर्गमीटर 

0 02 . 53 
[ सं० 12020/ 4/ 78-प्रोड० V ] 


833 


पेट्रोलियम , रसायम 
और उर्वरक 


सुजपुरा 
बाल सासन 


2077 15-7-78 


28- 5- 77 


[ सं० 120 1 6/ 5/ 78-प्रोड० ] 
एस० एम० वाई . नदीम , अपर सचिव 


S. O . 3063. - Whereas it appears to the Central Govern 
ment that it is necessary in the public interest that for the 
transport of petroleum from Salaya Port in Gujarat to 
Mathura in Uttar Pradesh Pipelines should be laid by the 
Indian Oil Corporation Limited . 

And whereas it appears that for the purpose of laying such 
pipelines, it is necessary to acquire the Right of User in the 
land described in the schedule annexed hereto : 

Now , therofore, in exercise of the powers conferred by 
Sub - section ( 1) of section 3 of the Petroleum and Minerals 
Pipelines ( Acquisition of Right of User in land ) Act , 1962 
( 50 of 1962) , the Central Government hereby declare its 
Antention to acquire the right of user therein : 

Provided that any person interested in the said land may , 
within 21 days from the date of this notification, object to the 
laying of the pipelines under the land to the Compotent Autho 
rity , Indian Oil Corporation Limited, Salaya - Koyali. 

Mathura Pipeline Project, B- 18 , Shiv Marg, Bani Park 
Jaipur- 6 . 

And overy person making such an objection shall also 
state specifically whether he wishes to the heard in person 
or by a legal practitioner . 


New Delhi, the 6th October, 1978 
S. O . 3064 . - Wheras by the notification of Government 
of India as shown in the schedule appended horcto and issued 
under sub - section ( 1 ) of section 6 of the petroleum & Minerals 
Pipelines ( Acquisition of Right of user in land) Act , 1962 tho 
right of user has boen acquired in the lands specified in the 
schedule apponded thereto for the transport of petroleum from 
d . s. NKAT to NKAO in Mchsana oil field in Gujarat State. 

And whereas the Oil & Natural Gas Commission has 
terminated the operations referred to in clause (i) of sub -section 
(1 ) of section 7 of the said Acton 28 -5- 77 . 
Now therefore under Rule 4 of the Petroloum Pipelinos 
(Acquisition of right of user in land) Rules, 1963 , the Compotont 
Authority horoby notifies the said date as the date of termination 
of operation to above. 

SCHEDULE 
Termination of Operation of Pipeline from D .S . NKAT to NKAO 


SCHEDULE 


Villagos 


Tehsil : Abu Road 


Name of 
Ministry 


District : Sirohi 


Stato : Rajasthan 


S . O . No. Date of Date of 

publication tormina 
in the tion of 
Gazotte of operation 
India . 


Villago 


Khasra No. 


Area 


___ H. 


A. 


Sujpura 


2077 


15 - 7- 78 


28-5 - 77 


Sq . 
M . 


Petroloum , 
Chemicals & 
Fertilizer 


Balşasan 


Kiwarli 


. 


. 


. 


833 


0 


02 


53 


[ No . 12016 / 5 / 78- Prod . ] 
S . M . Y . NADEEM Under Secy . 


[ No. 12020/4/ 78 -Prod.V] 


नई दिल्ली , 8 अक्तूबर, 1978 
का०मा० 3084. ---भारत सरकार की अधिसूचना के द्वारा जैसा कि 
पहा संलग्न अनुसूची में प्रदर्शित किया गया है और पेट्रोलियम और खनिज 
पाईप लाईन ( प्रयोगकर्ता के भूमि अधिग्रहण अधिकार ) अधिनियम , 1962 
के खण्ड 6 के उपखण्ड ( 1 ) के अंतर्गत प्रकाशित किया गया गुजरात राज्य 
के मेहसाना तेल क्षेत्र में उक्त परिशिष्ट भूमि में वेधान स्पल सं० एम० के० 
ए० टी० से एन० के०ए० प्रो० तफ पेट्रोलियम के लिए भूमि उपयोग के अधिकार 
प्राप्त किए गए हैं । 

तेल एवं प्राकृतिक गैस प्रायोग ने उपयुक्त नियम के खण्ड 7 के 
उपखण्ड ( 1 ) की धारा ( 1 ) में निविष्ट कार्यदिनांक 28- 5- 77 से समाप्त 
कर दिया गया है । 


कोष और सिंचाई मंबालप 

( कृषि विभाग ) 

____ मई पिस्ली , 28 सितम्बर, 1978 
का०मा० 3065. -~-पशु क्रूरता निवारण अधिनियम , 1960 की 
धारा 5 की उपधारा ( 1 ) ( ई ) के उपबंधों के अन्तर्गत केन्द्रीय सरकार 
एस द्वारा निम्नलिखित व्यक्तियों को एक वर्ष की अवधि के लिए पशु 
कल्याण बोर्ड का सवस्य मनोनीत करती है । 
कम ० सं० सदस्य 

दिनांक 
1. डा . जोगिन्दर सिंह स्वास्थ्य तत्काल धारा 5( 1 ) 
चिकित्सा अधिकारी, नगर निगम , 

( ६ ) नगर निगम 
अमृतसर 

का नामित 

व्यक्ति 
[सं० 14 - 4- 78 / एलडी-1 )] 
पार० एस० सूब , अवर सचिव 


श्रेणी 


- -- - 


- 


- - - 


अतः अब पेट्रोलियम पाईप लाईन के नियम ( प्रयोगकर्ता के भूमि अधि 
ग्रहण प्रधिकार ) नियम , 1963 के अंतर्गत सक्षम प्राधिकारी एतद्वारा 
उक्त तिथि को कार्य समाप्ति की तिथि पधिसूचित करते हैं । 
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MINISTRY OF AGRICULTURE & IRRIGATION 

(Department of Agriculture ) 

New Delhi , the 28th September , 1978 
S. O . 3065. - Under provisions of Sub -section (i) (6 ) 
of Soction 5 of the Prevention of Cruelty to Animals Act, 1960 
the Central Government hereby nominate the following persons 
to be members of the Animal Welfare Board for a period of ono 
year . 


Rules, issued under the Government of Indía , lato Finance 
Department, letter No. 104 -GSR dated the 4th February , 1922 , 
namely : 
( 1 ) These rules may be called the Indian Agricultural 

Research Institute ( Allotment of Residences) Amend 
ment Rules , 1978. 


Member 


Date 


Category 


S . 
No . 


( 2 ) They shall come force on the date of their publica 

tion in the Official Gazette. 
2. In the Indian Agricultural Research Institute ( Allot 
ment of Residences ) Rules , 1977 , in Schedule Il in the table 
under the heading " Reservation of Residences at Indian Agri 
cultural Research Institute ", against item number 4, in column 
1 , for the letter and figures " B - 13 ", the letter and figures 
" B -14 " shall be substituted . 

INo. F. 3 - 1 / 69 - E. E. IV] 
M . R . JINDAL, Under Secy. 


1. 


Immediato 
effect. 


Dr. Joginder Singh , 
Medical Officer of 
Health Municipal Cor 
poration of Amritsar, 


Section 5(i)(e) 
nomines of 

Municipal Cor 
poration , 


[ No . 14-4/ 78- LD.]] 
R . S. SOOD , Under Secy . 


मावान और परिवहन मंत्रालय 

( परिवहन पक्ष) 


नई दिल्ली , 13 अक्तूबर, 1978 


( कृषि अनुसंधान तथा शिक्षा विभाग ) 

मई दिल्ली, 8 अक्तूबर, 1978 


का . आ . 3088. - मूल नियमों के नियम 48 के अनुसूरण में । 
राष्ट्रपति , भारतीय कृषि अनुसंधान संस्थान (निवास स्थानों का 
आबंटन ) नियम 1977 में , जो कि भारत सरकार की अधिसूचना 
के साथ कृषि अनुसंधान तथा शिक्षा विभाग में का . आ . 2128 
दिनांक 20 मई , 1977 को प्रकाशित हुए थे और जो कि अनुपूरक 
नियमों के भाग के रूप में भारत सरकार के अधीन भूतपूर्व वित्त 
विभाग के पत्र सं . 104 सी .एस . आर. दिनांक 4 फरवरी, 1922 के साथ 
जारी किये गये थे , और संशोधन करने के लिए निम्नलिखित नियम 
बनाते हैं , अर्थात् : 

1. (1) उन नियमों का नाम भारतीय कृषि अनुसंधान संस्थान 
(निवास स्थानों का आवंटन ) संशोधन नियम 1978 है । 


का . आ . 3087 . - केन्द्रीय सरकार, डाक कर्मकार ( सलाहकार समिति ) 
नियम , 1982 के नियम 6 के उपनियम (1 ) के द्वितीय परन्तक के 
साथ पठित्त हाक कर्मकार (नियोजन का विनियमन ) अधिनियम , 
1948 (1948 का 9) की धारा 5 की उपधारा ( 2 ) स्वारा प्रदस्त 
शक्तियों का प्रयोग करते हुए, श्री एस . सी . सेठ, जिन्होंने त्यागपत्र 
दिया था , के स्थान पर श्री एम . डी . कपर को डाक कर्मकार सलाहकार 
समिति के सदस्य के रूप में नियुक्त करती है और भारत सरकार 
के नौवहन और परिवहन मंत्रालय ( परिवहन पक्ष ) की अधिसूचना 
सं , का . आ . 2626, तारीख 6 अगस्त , 1977 में निम्नलिखित संशोधन 
करती है , अर्थात् : 


उक्त अधिसूचना में , " डाक कर्मकारों के नियोजकों और नापहन 
कंपनियों का प्रतिनिधित्व करने वाले सदस्य " शीर्षक के अन्तर्गत , 
मद 1 में , " श्री एस . सी . सेठ " शब्दों और अक्षरों के स्थान पर 
" श्री एम . डी . कपर " शब्द और अक्षर रखे जाएंगे । 


( 2) ये राजपत्र में अपने प्रकाशन की तिथि से प्रवृत्त होंगे । 


[ सं . एल डी ओ./ 88 / 77- ही -4 ] 
पी . शंकरालिंगम , अवर सचिव 


2. भारतीय कृषि अनुसंधान संस्थान (निवास स्थानों का आवंटन ) 
नियम 1977 में , अनुसूची-2 में , " भारतीय कृषि अनुसंधान संस्थान 
में निवास स्थानों का आरक्षण " शीर्षक तालिका में , कालम 1 में 
मद संख्या 4 में शब्द और अंक " बी -13 " के स्थान पर शब्द और 
अंक "पी -14 " होगा । 

[ सं. एफ 8-1/ 89-ई.: . 4] 
एम . आर. जिंदल, अपर सचिन 


MINISTRY OF SHIPPING AND TRANSPORT 

( Transport Wing) 

New Delhi , the 13th October, 1978 
S .O . 3067. - In exercise of the powers conferred by sub 
section ( 2 ) of section 5 of the Dock Workers ( Regulation 
of Employment ) Act, 1948, ( 9 of 1948 ) , read with the 
second proviso to sub - rule ( 1 ) of rule 6 of the Dock Wor . 
kers ( Advisory Committee ) Rules, 1962 , the Central Govern 
ment hereby appoints Shri M . D . Cooper as a member of 
the Dock Workers Advisory Committee vice Shri S . C . Sheth 
who resigned and makes the following amendment in the 
notification of the Government of India in the Ministry of 
Shipping and Transport ( Transport Wing ) No. S . 0 . 2626 
dated the 6th August, 1977 , namely : - - 


MINISTRY OF AGRICULTURE & IRRIGATION 
(Department of Agriculture Research & Education ) 

New Delhi, the 6th October, 1978 


30. 3066. ---In pursuance of rule 45 of the Fundamental 
Rules, the Presideot hereby makes the following rules further 
to amend the Indian Agricultural Research Institute ( Allot 
ment of Residences ) Rules , 1977, published with the notifi 
cation of the Government of India in the Department of 
Agricultural Resoarch and Education No . S. O . 2125, dated 
tho 20th May, 1977, and forming part of the Supplementary 


In the said notification, under the heading " Members 

representing the employers of dock workers and 
shipping companies " , in item 1, for the words and 
letters " ShriS . C . Sheth " the words and letters 
" Shri M . D . Cooper " shall be substituted . 

[ No. LDO / 88 / 77- D . IV ] 
V . SANKARALINGAM, Under Secy . 


[RT4 II - 


E 3 ( ii ) ] 


NTT TT TTTT:AR 


21, 1878 HIT 20, 1000 


u 


श्रम मंत्रालय 


मावेश 


foyers in relation to the management of Calcutta Port Trust, 
Calcutta and their workmen which was received by the 
Central Government on the sth October, 1978 , 

(No. 32012 ( 11 )76D . IV ( A )] 

NAND LAL , Desk Officer. 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 

CALCUTTA 


of Paraft, 31 , 1978 
F70910 3068 .-- HITH DTE EFT , HATT 7 * faute 
उसके कर्मकारों के बीच प्रायोगिक विवाद 1975 का पौधोगिक विवाध सं० 
3) # stafiti ufitficut FETH ETTT 29 , 1975 pt firer 
TUTT TTC To Tonga , TT 2 , 1978 - 3, 390197 ( ii ) # # 

ay it raga HO # 1090 2148 5 , 1975 
के साथ प्रकाशित हुमा था ; 

और कर्मकारों द्वारा उच्च न्यायालय , मद्रास में दाखिल की गई 
1976 of fez a BTO 1609 97, 57 JW auta a 17 
मार्च, 1978 के अपने प्रादेश द्वारा रिट याचिका को मंजूर करते हुए 
न्यायनिर्णयन के लिए निर्देशित विषयों पर नए सिरे से विचार 
करने के लिए उफ मामले को प्रधिकरण को विप्रेषित कर दिया ; 

और उक्त प्रायोगिक प्रधिकरण के तत्कालीन पीठासीन अधिकारी , 
श्री टी० कपालानी सेवा निवृत हो गए हैं और उनकी सेवाएं, 
* JUTOU TE ; 

98:, , totforens farate afufa, 1947 FT ( 1947 
41 14 ) # 7 gram 7 TTT Ter afegut fins gara 6 , 
केन्द्रीय सरकार, उच्च न्यायालय के उपर्युक्त प्रादेश के अनुसार न्याय 
निर्णयन के लिए निर्देशित विषयों पर नए सिरे से विचार करने हेतु एक 
प्रोद्योगिक प्रधिकरण गठित करती है जिसके पीठासीन पधिकारी 
efto Tata Um , f .17479 BETETT HITH # ITT ! 

[go 75-33011 ( 3 )/ 78- 810 ( ) } 


MINISTRY OF LADOUR 

ORDER 
New Delhi, the 31st August, 1978 
9 . O . 3068 - Whereas the Award of the Industrial Tribu 
nal, Madras dated the 29th May , 1975 in the industrial dig . 
pute between the employers in relation to the Madras Port 
Trust, Madras and their workmen (Industrial Disputo No . 3 
of 1975 ) was published in the Gazette of India , Part II, 
Section 3 , Sub - Section (ii ) with the notification of the Ministry 
of Labour No. S . O , 2148 dated the 5th July , 1975 ; 


Reference No 38 of 1976 
PARTIES : 

Employers in relation to the management of Calcutta Port 
Trust, Calcutta , 

and 

Their workmen . 
PRESENT , 

Sri Justice S . K . Mukherjcem - Presiding Officer, 
APPEARANCES : 

On behalf of Employers Shri D , K . Mukherjee , Labour 
Officer, 

On behalf of Workmen Shri D . L . Sen Gupta , Executivo 
Committee Member of the Union , with Shri R K . Chandra , 
Asatt. General Secretary & Shri Paresh Bose , Asstt . Secretary 
of the Union 
State : West Bengal , 

Industry : Port 

AWARD 
This is a reference under Section 10 of the Industrial Dis 
putes Act, 1947 , referred to this Tribunal for adjudication by 
the Government of India , Ministry of Labour , vido Order 
No . L - 32012 ( i ) / 76 - D . IV ( A ) dated 24th December, 1976 . 
The reference reads : 
" Whether the management in rclation to the Calcutta 

Port Trust, Calcutta are justified in refusing the pay 
ment of differenco of wages and allowances for the 
period of suspension from the 4th January , 1972 to 
6tb December , 1974 to Shri Hare Krishna Ghosh , 
Amin Místry and from Sth January , 1972 to 6th 
December, 1974 to Shri Paritosh Bhowmnik , Chair 
man ? If not, to what relief are the concerned 

workmen entitled ?" 
2 . Shri Hare Krishna Ghosh and Sri Paritosh Bhowmik aro 
employees of the Calcutta Port Trust in the Wing of Haldia 
Dock Project. They were cmployed to look after and check 
up the loading of bricks from different stacks into the boats . 
During the period from 1st September , 1970 to 5th Novem 
ber , 1971 it was alleged that they failed and neglected to 
submit correct report as to loading and misreported part load 
ing of some stacks as full loading . Shri Hare Krishna 
Ghosh was placed under suspension pending enquiry with 
effect from 4th Sanuary , 1972 and Sri Paritosh Bhowmik 
was placed under suspersion pending enquiry with effect from 
5th January , 1972 under two orders both dated 30th Decem 
ber , 1971 . 

3 . Thereafter chargesheets were served upon the concerned 
workmen, They submitted their statements of defence on 
11th July , 1972 . The Additional Chief Engineer, Haldla 
Dock Project appointed Sri S . K . Banerjee, a Senior Execu 
tive Engineer Haldia Dock Project as Enquiry Oficer to en 
quire into tho charges against the said workmen . Şri Banerjee 
submitted his report on 30th July , 1974 . The findings of 
the Enquiry Officer were as follows : 
" FINDINGS : 
The defendants Sri Hare Krishna Ghosh and Sri Pari 

tosh Bhowmik were posted at the brickfield site 
for physical verification of loading of bricks into 
country boats, tallying at site for loading challans 
and reporting the same to Supervisor for entery in 
the Log Book . Somo daily -rated staff were also used 

to be engaged in this part of work . 
After preparation of the reconciliation statement at tho 

completion of the work , the discrepancies mention 
od in the chargesheets (with amendments ) wero Arst 
found out. During operation actually these wore 
not detected . The Engineers and Supervising Staff , 


And whereas on a writ petition No. 1609 of 1976 filed by 
the workmen in the High Court of Judicature at Madras, 
the said High Court by its order made on the 17th March , 
1978 allowed the writ petition and remitted the matter to 
the Tribunal for fresh consideration on the issues referred 
for adjudication ; 

And whereas Shri T . Palaniappan , the then Presiding On 
cer of the said Industrial Tribunal has retired and his services 
are no longer available ; 

Now , therefore , in exercise of the powers conferred by sec 
tion 7A of the Industrial Disputes Act, 1947 ( 14 of 1947 ) , 
tho Contral Government hereby constituted an Industrial Tri 
bunal of which Shri K . Selvaratnam shall be presiding 
Oficer with headquarters at Madras for fresh consideration 
on the issues referred for adjudication in accordance with the 
Order of the High Court referred to above . 


[No. L -33011 (3 ) / 78 -D .IV ( A ) ] 
New Delhi, the 9th October , 1978 
S . O . 3069, - - In pursuance of Section 17 of the Industrial 
Disputes Act, 1947, the Central Government hereby publishes 
the following award of tho Central Governinent Industrial 
Tribunal, Calcutta in the industrial dispute between the emp 


i 


GA 


> OF INDIA : OCTOBER 21, 1978 /ASVINA 29 , 1900 


[PART JESEC . 3( ii )] 


in the facts and circumstances of this case . Ryle 54B ( 1 ) as 
it stood at the relevant time and as it still stands, provides 
as follows : 


howevor, allowed had written challans which were 
later transferred to the printed once by the Super 
vising Staff after checking . The defendants did not 
write any challans. The challans were also checked 
by the Assistant Engineer and Junior Exccutive En 
gineer -- particularly those involved in the case. No 
signature or L . T .I. of the accused were found on 
the challans. The charges against tho accused were 
that they failed and neglected to sub 
mit correct report and also misreported part load 
ing . The activities of defendants were restricted to 
the brickfield and loading of the bricks into the 
country boats. They were not concerned with 
happenings on the dumping side or on transit . 


"When a Government servant wbo bas been suspended is 

re - instated or would have beci so re- instated but 
for his retirement on superannuation while under 
suspension, the authority competent to order re 
instatement shall consider and make a specific 
order 


(a ) regarding the pay and allowances to be paid to 

the Government servant for the period of suspen 
sion ending with reinstatement or the date of his 
rotiremont on superannuation , as the case may be ; 
and 


(b ) whether or not the said period shall be treated 

as a period spent on duty ." 


It has boen admitted by the Engineers and staff that 

there were numbors of defects in the system of 
checking the brick stalks like making tho stacks after 
the removal of a part of it and recording the mea 
surements in loose hand written forns by the diffe 
rent parties . These were later felt by the Engincers 
and improvements were made upon. 


Opportunities were given to the Port Trust to produce 
any order made by the Chairman or any person competent 
to order reinstatement regarding pay and allowances to be 
paid to the concerned workmen for the period of suspension 
and whether the period of suspension in their case should be 
treated as a period spent on duty . No such order could be 
produced . It is therefore to be presumed that there is 
none in existence. 


Conclusion and Recommendation : 


In view of the doubts and in absence of any positive 

proof, defendants cannot be held fully responsible 
for this incorrect report and it is recommended the 
benefit of doubt be oxtended to them . " 


4 . It is quite clear from the findings that the charges 
brought against the workmen were not proved at tho cnquiry . 
Although in his conclusion the Enquiry Officer stated that 
the workmen could not be held fully responsible for the in 
correct report, a perusal of his findings reveals that the in 
correct report might have been occasioned by circumstances 
over which they had no control. It was on that basis that 
the Enquiry Officer was of the opinion that they were en 
titled to the benefit of doubt. 


8 . In this case , we are not concerned with Rulo 34B (2 ) 
Rulo 54B ( 3 ) provides that where the competent authority to 
order reinstatement is of the opinion that the suspension was 
wholly unjustified the Government servant shall subject to 
the provisions of Sub -rule ( 8 ) bo paid the full pay and 
allowances to which he would have been entitled , had ho not 
been suspended . Sub -rulo ( 4 ) provides that in A CASO 
falling under sub - rule ( 3 ) the period of suspension shall be 
treated as a period spent on duty for all purposes. Assuming 
that in the opinion of the competent person the suspension 
was not wholly unjustified , the concerned workmen are entitl 
ed under Sub- rule ( 5 ) to payment of such amount not being 
the whole of the pay and allowance to which they would 
have been entitled had they not been suspended , as the com 
petent authority may detormine, after giving notice to tho 
workmen of the quantum proposed and after considering the 
roprescotations, if any, submitted by them in that connection 
within such period as may be specified in the notice . 


5. After a lapse of nearly five months the Additional Chief 
Engineer , Haldia Dock Project by a memorandum dated 
6th December 1974 advised the concerned workmen " to re 
port to duty to the Deputy Chief Engineer (River Training ) 
immediately." Thoroupon the concerned workmen reported 
to duty . 


6. It is common case that the concerned workmen were 
paid subsistence allowance during the entire period of their 
suspension , in accordance with Fundamental Rule No. 53, the 
Fundamental Rules having been adopted in the case of Port 
Employees in that regard . In the written statement filed on 
bebalf of the Port Trust it is stated that they were paid 
subsistence allowance equal to the leave salary on half aver 
ago pay for the first six months which was increased by 50 
percent thereafter. The case of the concerned workmen is 
that having been exonerated from the charges brought against 
them , their periods of suspension should have been treated 
as periods spent on duty and therefore the difference of 
wages and allowances for the periods of suspension from 4th 
January 1972 to 6th December, 1974 and 5th January 1972 
to 6th December, 1974 is payable to them . 


9 . In the present case there is no evidence and indeed dono 
could be produced in spite of opportunities given , that tho 
competent authority determined under Sub - rulo ( 5 ) the quan 
tum of pay and allowance which the concerned workmen are 
entitled to . It is not in dispute that no notice was given to 
the concerned workmen of the quantum proposed , far less 
any opportunity given to them to make representation in that 
bebalf. 


10 . From the records disclosed in this case it appears that 
the Port Trust refused to pay the diffcrence in wages and 
allowancos to the concorded workmen for the period of sus 
pension in total disregard of the procodute prescribed in the 
Fundamental Rules due implementation of which alone could 
justify such a course . There bas been no determination of 
the quantum of pay and allowance payable to the concerned 
workmen and therefore there was no question of serving any 
notice of the quantum proposed or of affording any oppor 
tunity to the concerned workmen to mako representations in 
respect thercof. 


7. It is not necessary for me to decide whether in the 
light of the enquiry report the guspension of the concerned 
workmen can be said to have been wholly unjustified or not. 
It is not in dispute that Fundamental Rule 54B is applicablo 
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11 . I therefore answer the reference in favour of the work 

SCHEDULE 
men and hold that the management in relation to the Calcutta 

Whether tha « ction of Shri Sevi, Contractor of Ponkumar 
Port Trust, Calcutta are not justified in refusing the pay 

Magnesite Mines, Salem is justified in dismissing Sarvashri 
ment of difference of wages and allowances for the period of 

Mani, Ramaswamy and Venkatachalam with effect from 
suspension from the 4th January, 1972 to 6th December, 

the 7th January 1977 ? If not to what relief ere the aggrleved 
1974 to Sri Hare Krishna Ghosh, Amin Mistry and from 5th 

workmen entitled , 
January , to 6th December, 1974 to Shri Paritosh Bhowmik , 
Chairman . They are entitled to payment of differences of 

[ No. E- 29012 / 16 / 77 - D -III- B] 
wages and allowances for the perlod of suspension by way of 

R. KUNJITHAPADAM, Under Secy . 
rellof. 
Dated , Calcutta , 
The 25th September , 1978 . 

नई दिल्ली, 18 सितम्बर, 1978 
S . K . Mukherjee, Presiding Officer . 

___ का . आ . 3071 . – नवल फिजिकल एण्ठ आश्नोग्राफिक लॅबोरेट्री, 
[ L - 32012 (ii ) / 76 - D .IV ( A ) ] 

नेवल बेस , कोचीन-4 (जिसे इसमें उसके पश्चात लैबोरेट्री कहा 
मावेश 

गया है ) ने कर्मचारी भविष्य निधि एवं प्रीण उपबंध अधि 
नई दिल्ली , 15 सितम्बर, 1978 

नियम , 1952 ( 1952 का 19 ) की धारा 17 की उप धारा ( 12 ) के 

अधीन कर्मचारी कटम्न पेंशन स्कीम , 1971 से छूट के लिए 
का०मा० 3070 - - कन्द्रीय सरकार की राय है कि इससे उपाबद्ध अनुसूची 
में विनिर्दिष्ट विषयों के बारे में पो नेसाईट माइन्स , सलेम 

आवेदन किया है , 
के प्रबन्धन से सम्बय नियोजकों और उनके कर्मकारों के बीच एक 
प्रौद्योगिक विषाव विद्यमान है ; 

और केन्द्रीय सरकार की राय में उक्त लैंगारंट्री के कर्मचारियों 

द्वारा अंगीकृत की गई तथा उन पर लागू कदम्ब पेंशन स्कीम , 
. और केन्द्रीय सरकार उक्त विघाव को न्यायनिर्णयन के लिए 

1964 और सेंट्रल सिविल सर्वीिसस (पैशन ) नियम , 1972, के 
मिशित करना बांछनीय समझती है ; 

अधीन कदम्ब फैशन के रूप में ऐसे कर्मचारियों को प्राप्त फायद 
अतः, प्रय , प्रौद्योगिक विष अधिनियम , 1947( 1947 का उन फायदों से कम नहीं है जो उक्त अधिनियम और कर्मचारी 
14 ) की धारा 7क और धारा 10 की उपधारा ( 1 ) के खण्ड ( च ) कदम्ब पेंशन स्कीम , 1971 के अधीन उसी प्रकार के किसी अन्य 
वारा प्रक्स शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार एक प्रौद्योगिक स्थापन के कर्मचारियों के लिए उपन्धित किए गए है । 
अधिकरण गठित करती है जिसके पीठासीन अधिकारी श्री के० सेस्वरसनम 
होंगे, जिनका मुख्यालय मद्रास में होगा और उ 5 विवाद को उक्त अघि अता, अब , केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की 
करण को भ्यायनिर्णयन के लिए निर्देशित करती है । 

उप - धारा (12 ) वारा प्रदत्त शक्तियों का प्रयोग करते हए और 

यहां नीचे विनिर्दिष्ट शता के अधीन रहते हुए उक्त गारंट्री 
अनुसूची 

को कर्मचारी कटम्ब पंशन स्कीम के सभी उपबन्धों के प्रवर्तन से 
क्या श्री सेवी, ठेकेवार , पोनकुमार मंगनेसाईट माइन्स, सलेम की , छट देती है । 
सर्वश्री मनी , रामास्वामी तथा वक्टाचलम को 7 जनवरी , 1977 से 
मर्खास्त करने की कार्रवाई न्यायोपित है ? यदि नहीं , सो व्यक्ति कर्मकार 
किस अनुतोष के हकदार हैं ? 

( 1). लैबोरेट्री छट के पश्चात् किसी समय केन्द्रीय सरकार 
[ संख्या एल0 - 29012/ 16/ 77-डी० - 3 ( बी ) ] 

की इजाजत के बिना कदम्ब पंशन के रूप में प्राप्त 
___ प्रा . कुंजीथापदम , प्रवर सचिव 

फायदों की मात्रा को घटा नहीं सकेगा । 
ORDER 

( 2) नियोजक एस लेखा रखेंगे, ऐसे विवरण प्रस्तुत करेंगे और 
New Delhi , the 15th September , 1978 

निरीक्षण के लिए ऐसी सुविधाएं दंगे जिसका निवेश 
S .O . 3070. — Whereas the Central Government is of 

केन्द्रीय सरकार समय- समय पर | 
opinion that an industrial dispute exista between tho Contrac (3) उक्त लैबोरेट्री की कदम्ब पेंशन स्कीम के संचालन के 
tor in relation to the Ponkumar Magnesite Mines, Salem and 
his workmen in respect of the matters specified in the 

सारे व्यय जिसमें लेखा रखना, लेखा और विवरण प्रस्तुत 
Schedule hereto annexed ; 

करना लेखाओं का अन्तरण भी आता है . नियोजक को 
And , whereas the Central Government considers it desirablo 

पहन करना होगा । 
to refer the said dispute for adjudication ; 

(4 ) नियोजक जिसमें उक्त लैबोरेट्री की कटम्ब पंशन 
Now , therefore, in exercise of the powers conferred by sco 

स्कीम के नियमों की एक प्रति जैसे कि केन्द्रीय सरकार 
tion 7A and clause ( d ) of sub -section ( 1) of section 10 , of 
the Industrial Disputes Act , 1947 ( 14 of 1947 ) , the Central 

द्वारा अनुमावित हो सार संशोधन सहित , यदि कोई हो , 
Government hereby constitutes an Industrial Tribunal of which 

लेबोरेट्री के सूचना पट्ट पर उसकी मुख्य विशेषताओं 
Shri K. Selaratnam shall be the Presiding Officer , with head 
quarters at Madras and refers the said dispute for adjudica 

के कर्मचारियों के बहुसंख्यक की समझ में आने वाली 
tion to the said Tribunal. 

भाषा में अनुवाद के साथ , प्रदर्शित करेगा । 
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( 5) केन्द्रीय भविष्य निधि आयुक्त के पूर्व अनुमोदन के बिना 

लॅबोरेट्री कदम्ब पैंशन स्कीम के नियमों में कोई 
संशोधन नहीं किया जाएगा । जहां संशोधन से कर्म 
धरियों के हित पर प्रतिकाल प्रभाव पड़ने की संभावना 
हे वहां केन्द्रीय भविष्य निधि आयुक्त अपना अनुमोदन 
देने से पहले कर्मचारियों को अपना इष्टिकोण स्पष्ट करने 
का युक्तियक्स अवसर पंगा । 


(v ) No amendment of the rules of the family pension 

schemo of the Laboratory shall be made without the 
previous approval of the Central Provident Fund 
Commissioner. Where any amendment is likely to 
affect adversely the said interests of the employees, 
the Central Provident Fund Commissioner shall, 
before giving his approval, give a reasonable uppor 
tunity to the employees to explain their point of 
viow . 


[ File No. S-35014/ 1 / 78- FPG.] 


[ सं . एस . 35014 / 1 / 78- एफ. पी . जी . ] 


New Delhi, the 18th September , 1978 


का . आ . 3072. -हिमाचल प्रवेश गर्वमेंट प्रेस शिमला (जिसे 
इसमें उसके पश्चात् प्रेस कहा गया है ) ने कर्मचारी भविष्य निधि 
एवं प्रफीर्ण उपबंध अधिनियम , 1952 ( 1952 का 10) को धारा 17 
की उप धारा (1क) के अधीन कर्मचारी कदम्ब पेंशन स्कीम , 1971 
से छट के लिए आवेदन किया है , 


s. o . 3071. - Whereas the Naval Physical and Oceano 
graphic Laboratory , Naval Baso , Cochin -4 (hereinafter re 
ferred to as Laboratory ) has applied for exemption , from the 
Employces Family Pension Scheme, 1971, under sub -section 
(1A ) of Section 17 of the Employees Provident Funds and 
Miscellaneous Provisions Act , 1952 (19 of 1952 ) ; 


And whereas, in the opinion of the Central Government 
the benefits in the nature of family pension under the Family 
Pension Scheme , 1964 and Central Civil Services ( Pension ) 
Rules, 1972 adopted by and applicable to the cmployees of 
the said Laboratory are not less favourable to such employees 
than the benefits provided under the said Act and the Emp 
loyees Family Pension Scheme, 1971 to employees in any 
other establishment of a similar nature ; 


__ और केन्द्रीय सरकार की राय में उक्त प्रेस के कर्मचारियों पारा 
अंगीकृत की गई तथा उन पर लागू कदम्ब पेंशन स्कीम , 1964 
और सी . सी . एस . (पेंशन ) नियम , 1972 के अधीन कदम्ब पैशन 
के रूप में ऐसे कर्मचारियों को प्राप्त फायद उन फायदों से कम 
नहीं है जो उक्त अधिनियम और कर्मचारी कटाम्प पेंशन स्कीम , 
1971 के अधीन उसी प्रकार के किसी अन्य स्थापन के कर्मचारियों के 
लिए उपन्धित किए गए हैं , 


Now , therefore , in exercise of the powers conferred by sub 
section (1A ) of Section 17 of the said Act and subject to the 
conditions specified hereunder, the Central Government hereby 
exempts the said Laboratory from the operation of all the 
provisions of the Employocs Family Pension Schemo. 


अत : अप केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की 
उप -धारा (1क) वास प्रवत्त शक्तियों का प्रयोग करते हुए और 
यहां नीचे विनिदिष्ट शता के अधीन रहते हुए उक्त प्रेस को 
कर्मचारी कदम्ब पेंशन स्कीम के सभी उपबन्धों के प्रवर्तन से 
छद देती है । 


Conditions : 


(i) The Laboratory shall not, at any time after exemp 

tion , without the loave of the Central Government, 
reduce the quantum of benefits in the nature of 
Family Pension. 


( 1) प्रेस छट के पश्चात किसी समय केन्द्रीय सरकार की इजाजत 

के बिना कदम्ब पेंशन के रूप में प्राप्त फायों की मात्रा 
को घटा नहीं सकेगा । 


( ü ) The employer shall maintain such accounts , submit 

such returns and provide for such facility for Inspec 
tion as the Central Government may from time to 
time direct . 


(2) नियोजक एसा लेखा रखेंगे, ऐसे विवरण प्रस्तुत करेंगे और 

निरीक्षण के लिए ऐसी सुविधाएं देंगे जिसका निर्देश 
केन्द्रीय सरकार समय- समय पर थे । 


( Ili ) All expenses involved in the administration of the 

family pension scheme of the said Laboratory in 
cluding maintenance of accounts , submission of 
accounts and returns, transfer of accounts , shall be 
borno by the employer. 


( 3 ) उक्त प्रेस की कदम्ब पेंशन स्कीम के संचालन के सारे 

ष्यथ जिसमें लेखा रखना, लेखा और विवरण प्रस्तुत 
करना, लेखाओं का अन्तरण भी आता है , नियोजक के 
वहन करना होगा । 


(iv ) The employer shall display on the notice board of 

the Laboratory a copy of the rules incorporating 
therein all amendments , if any of the family pen 
gion schemo of the said Laboratory ng approved by 
the Central Government, alongwith translation of 
the salient features thereof in a anguage understood 
by the majority of the employees, 


( 4 ) नियोजक जिसमें उक्त प्रेस की कदम्ब पेंशन स्कीम के 

नियमों की एक प्रति जैसे कि केन्द्रीय सरकार द्वारा 
अनुमोदित हो सार संशोधन सहित, यदि कोई हो , प्रेस 
के सूचना पट्ट पर, उसकी मुख्य विशेषताओं के कर्म 
धारियों के बहुसंख्यक की समझ में आने वाली भाषा में 
अनुवाद के साथ , प्रदर्शित करेगा । 


T 


21, 1978 / fra 20 , 1900 
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TTT FT TUTET : 

V 
" - .. - - - - - - - - - - 
( ) केन्द्रीय भविष्य निधि आयुक्स के पूर्व अनुमोदन के बिना 

प्रेस कदम्ब पंशन स्कीम के नियमों में कोई संशोधन 
नही किया जाएगा । जहां संशोधन से कर्मचारियों के 
हित पर प्रतिकूल प्रभाव पड़ने की संभावना हो वहां 
केन्द्रीय भविष्य निधि आयुक्त अपना अनुमोदन देने से 
पहले कर्मचारियों को अपना राष्टिकोण स्पष्ट करने का 
यक्तियक्त अवसर देगा । 


affect adversely the said interests of the employees, 
the Central Provident Fund Commissioner shall , 
before giving approval , give a reasonable 
opportunity to the employees to explain their point 
of view . 


[File No. S - 3501474 / 78 -FPO .] 
HANS RAJ CHHABRA , Dy. Secy. 


[ FT . T. 35014 /4 /78-74 , 


57] 


fecet, 20 Petar , 1978 


हंस राज छाबड़ा, उप सचिव 


S .O . . 3072. - Whereas the Himachal Pradesh Government 
Press, Simla (hereinafter referred to as Press ) has applied 
for cxcmption , from Employees Family Pension Scheme, 1971 
under sub -section ( TA ) of Section 17 of the Employees Pro 
vident Funds and Miscellaneous Provisions Act, 1952 ( 19 of 
1952 ) ; 


का . आ . 3073. केन्द्रीय सरकार, राजभाषा ( संघ के शासकीय 
nature # fore rett) Pach , 1978 FR 10 391er 
( 4) के अन, सरण म , श्रम मंत्रालय के निम्नलिखित संलग्न कार्यालय 
के नाम , उक्त उप नियमों के प्रयोजनों के लिए, अधिसूसित करती 


stor bet, quetre / Pq14 


64 anand 
applicapable 
to stand 
the bany 


And, whereas , in the opinion of the Central Government 
the benefits in the nature of family pension under the Family 
Pension Scheme, 1964 and Central Civil Services ( Pension ) 
Rules, 1972 adopted by and applicable to the employees of 
the said PRESS are not less favourable to such employees 
than the benefits provided under the said Act, and the Emp 
loyees Family Pension Scheme, 1971 to employees in any 
other establishment of a similar nature ; 


[ ET. -11017 / 1 /76- 56 , f .] 
आर. एस . देशपांडे , उप सचिव 


Now , therefore, in exercise of the powers conferred by 
sub-section (1A ) of Section 17 of the said Act, and subject 
to the condition specified hereunder the Central Govern 
ment hereby exempts the said PRESS from the operation of 
all the provisions of the Employees Family Pension Scheme. 


New Delhi, the 29th September, 1978 
S .O . 3073 . — In pursuance of sub -rule (4 ) of rule 10 of the 
Official Languages ( use for Official Purposes of the Union ) 
Rules, 1976 , the Central Government hereby notifes the names 
of the following attached office of the Ministry of Labour for 
the purposes of the said sub -ruleg : 


Conditions : 


Labour Bureau, Chandigarh / Simla . 

[No . E -11017 / 1 / 76-LB ] 
R , S . DESHPANDE, Dy. Secy. 


(i) The PRESS shall not, at any time after exemption , 

without the leave of the Central Government, reduce 
the quantum of benefits in the nature of family 
Pension . 


New Delhi, the 3rd October, 1978 


( 11) The employer shall maintain such accounts , submit 

such returns and provide for such facility for Inspec 
tion as the Central Government may from time to 
time direct. 


SO . 3074 . In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Govornment 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal, Jabalpur in the Industrial disputo 
between the employers in relation to the management of 
Patherkhera Colllery of Western Coalfields Limited , and 
their workman which was received by the Central Gover 
ment on 26th September, 1978 . 


(ill ) All expenses involved in the administration of the 

family pension scheme of the said PRESS including 
maintenance of accounts , submission of accounts 
and return , transfer of accounts, shall be borne by 
the employer . 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

CUM -LABOUR COURT, TABALPUR (M .P . ) 


( iv ) The employer shall display on the notice board of 

the PRESS a copy of the rules incorporating therein 
all amendments , if any of the family pension 
scheme of the said PRESS as approved by the 
Central Government, alongwith a translation of the 
salient features thereof in a language understood by 
the majority of the employees. 


CAMP AT GWALIOR 


(v ) No amendment of the rules, of the family pension 

Scheme of the PRESS shall be made without the 
previous approval of the Central Provident Fund 

Commissioner . Where any amendment is likely to 
696 GI/ 78 — 8. 


Case No. CGIT /LC ( R ) ( 9 ) / 1978 
Employers in relation to the management of Pather 

khera Colliery of Western Coalfields Limited , 
Pathokhera Sub -Area , Nagpur and their workman , 
Shri Syed Siraj, Driver , C / o . Sayed Ganj, Lashkari 
Bag Infront of Kidaval Ground Nagpur ( M . S. ). 


- 


- 


- - 
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APPEARANCES : 

S .O . 3075.- - In pursuance of Section 17 of he Industrial 

Disputes Act , 1947 ( 14 of 1947 ) , the Central Government 
For Workman. - Shri S. D . Mukherji, Advocate. 

hereby publishes the following award of the Central Govern 

ment Industrial Tribunal, Jabalpur in the industrial dispute 
For Management. Shri P . S . Nair , Advocate and 

between the employers in relation to the management of 
Shri S . K . Rao , Advocate . 

Eklehra Sub -Area of Western Coalfields Limited and their 
INDUSTRY : Coal Mines DISTRICT : Nagpur ( M . S.) 

workman which was received by the Central Government 

on 26th September, 1978 . 
Dated : September, 15, 1978 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AWARD 

CUM -LABOUR COURT, JABALPUR ( M . P . ) 


Case No. CGIT LC (R )( 19 ) 1978 


This is a reference made by the Government of India in 
the Ministry of Labour vide it s order No. L - 22012 ( 14 ) / 77 
D -IV ( B ) dated 21st February , 1978 for the adjudication of 
the following industrial dispute : 


Employers in relation to the manugement of Eklehra 

Sub -Arca of Western Coalfields Limited , Post 
Office Eklchra, District Chhindwara ( M . P .) 


AND 


" Whether the action of the Sub -Arca Manager, Western 

Coalfields Limited , Patherkhera Sub -Area in ter 
minating the services of Shri Syed Siraj, Jeep Driver 
of Patherkhera Collieries is justified ? If not, to what 
relief is the concerned workman cntitled ? " 


Their workman Shri Foolchand son Galfariya Katiya 

Harijan , Bhamori Colliery (Bhamori Basti), Post 
Office Bhamori, District Chbladwara ( M . P . ) . 


2 . After the pleading were filed by the parties they have 
arrived at a mutual settlement on 23-8 -1978 and filed the 
same before this Tribunal on 26 -8 - 1978 , terms of which are 
verified by the parties on 12 -9 - 1978 . They are as under : 


APPEARANCES : 

For Workman . - -None. 


For Management. - Shri P , S Nair , Advocate . 


TERMS OF SETTLEMENT 


DISTRICT ; Chhindwara ( M . P .) INDUSTRY : Coal Mines 


Dated : September 15, 1978 


1 . Shri Sayed Siraj will be reinstated without back wages 

as Light Vehicle Driver in Wage Board Cat . V in 
the scale of Rs. 14 .30 -0 .55 - 20 . 00 with effect from 
24 - 8 - 1978 with the start of Rs. 15 .05 as Basic Pay. 
He will also got other usual allowances as per re 
commendations of the Wage Board . 


AWARD 


2 . Sri Syed Siraj will be allowed the benefit of continulty 

of service for the purpose of graulty and seniority 
only . 


This is a reference made by the Government of Indla fi 
the Ministry of Labout vide it s order No . L -22012 ( 31 ) / 77 
D -IV (B ) dated 7th April , 1978 , for the adjudication of the 
following industrial dispute : 


3 . The period of his absence from duty on account of 

termination with effect from 12 - 1- 1977 to 23 . 8 - 1978 
will be treated as leave without pay and he will 
not be entitled for any wages whatsoever for this 
period . 


" Whether the action of the management of Bhamori 

Colliery of Western Coalfields Limited in terminat 
ing the services of Shri Foolchand son of Galfariya 
Katiya , a permanent tub-loader with effect from the 
15th May, 1976 is justified ? If not, to what relief 
is the said workman entitled ?" 


4 . The management will pay a lumpsum amount of 

Rs. 300 ( Rs. Five Hundred only ) as an ex -gratia 
payment to Shri Sayed Siraj. 


5 . In pursuance of the mutual settlement of the dis 

pute , Sri Şayed Sitaj will withdraw his caşe No. 
CGIT / LC ( R ) ( 9 ) / 78 from the Central Government 
Industrial Tribunal, Jabalpur . 


2 . Parties were noticed on 12 -4 - 1978 to Alo their respect 
tive written statements on 4 - 5 - 1978 . Management filed it s 
written statement on 4 - 5- 1978 , but none appeared on behalf 
of the workman . Since then as much as nine dates were 
given to the workmon to fire written statement and docu 
ments etc. Neither anybody appeared on behalf of the work 
man nor he has filed any pleading til today . Counsel for 
the management. Shri P . S . Nair, stated at the bar that he 
does not want to produce any evidence. Since both , the 
employer and the workman , it appears, are not interested in 
the dispute referred to this Tribunal, a no dispute award is 


In view of the aforesaid settlement arrived at between 
the management and workman concerned , Sri Sayed Siraj, 
the latter prayed by a separate petition dated 23 - 8 - 1978 that 
the case be dismissed as not pressed . The terms of the settle 
ment appears to be fair and reasonable , an award is given 
accordingly . 


given . 


15 - 9 - 1978 


S. N . JOHRI, Presiding Officer . 


S . N . JOHRI, Presiding Officer . 


15 - 9 - 1978 


(No. L - 22012 ( 14 ) /77-D .IV (B ) } 


(No. L - 22012 (31) /77 - D - IV . ( B ) ] 
BHUPENDRA NATH , Desk Officer, 


- 


- 


- - - - 


- 


- 


- 


- 
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New Delhi, the 27th September , 1978 

AWARD 

The Government of India in the Ministry of Labour, pub . 
S . O . 3076 . - n pursuance of Section 17 of thc Industrial 

Jisbed in Part 11 - Section 3 - Sub -section ( ii ) of the Gazelto 
Disputes Act , 1947 ( 14 of 1947), the Central Government 

of India dated 24 - 12 - 1977 the agrecment to refer for arbi 
hereby publishes the following award of Shri G . Ramanujam tration under Section 10 ( A ) of the Industrial Disputes Act, 
and Shri R . P . Nevatia , Arbitrators in the industrial dispute 1947, between the Cement Manufacturers Association , Express 
between the employers in relation to the Cement Manufac 

Building, opposite to Churchgate Station , Bombay , represent 
turers Association and their workmen represented by the ing the employers in the Cement Industry in the country , 
Indian National Cement and Allied Workers Federation , hereinafter called the C .M . A ., and the Indian National Cement 
which was received by the Central Government on the 27th and Allied Workers Federation , Mazdoor Karyalaya, Cong 
September , 1978. 

less House , Bombay - 4 , representing the workers employed in 

the cement industry in the country , hereinafter called the 
[No. L -29013 / 4 / 78-D . III. B ] 

Federation , referring to arbitration of this Board the follow 

ing twenty eight demands. 
R . KUNJITHAPADAM , Under Secy . 1 . Minimum emoluments. Minimum total emolument for 

an unskllled employce should be basic Rs. 390 and D . A . 
Rs. 220 at the All India Consumer Price Index Number 303 
( Base 1960 = 100 ) . 


2 . Scales of pay for operatives . The following scales 
BEFORE SHRI G . RAMANUJAM & SHRI R . P . NEVATIA 

should be introduced from 1 - 3 - 1977 . 

GRADES : 
Arbitru crs appointed under Sec . 10A of the Industrial 
Disputes Ach. 1947. 

E Rs. 390 .00 + (Rs. 6 .5 12) = Rs. 468 .00 – 12 years 

D Rs. 416.00 t ( Rs. 7.80 x 13) = Rs. 517 . 40 – 13 years 
In the matter of 

C Rs. 448 . 50 + (Rs. 10 .40 x 14 ) = Rs. 594 . 10 - 14 years 
Industrlal Dispute between the workmen in the Coment B Rs . 481.00 + (Rs. 13 . 00 x 14 ) – Rs 663.00 - - 14 years 
Industry 

A Rs . 513. 50 + (Rs. 18 .20 x 10 ) = Rs. 695 .50 + (Rs, 20 .80 
REPRESENTED BY : 

- Rs. 778,70 -- 14 years 
The Indian National Cement & Allied Workers Pede 
ration , Bombay - 4 

N . B , : Employees whose designations are also found in 

next higher grade will be promoted in higher grades 
AND 

as and when they reach the maximum of the lower 

grade. Promotions will be given earlier on merit 
The employers in the Cerent Industry 

and also whon vacancies fall in higher grade . 
REPRESENTED BY : 

3 . Scales of pay for T . C ., Clerical, Lower Technical and 

Supervisory Staff. The following scales should be introduced 
The Cement Manufacturers Association , Bombay - 20 . 

from 1- 3 - 1977 . 
GRADES : 

YEARS 
T . C . Rs. 420 .00 to Rs, 8 8 Rs. 484. 00 -- EB Rs. 10 x 8 = Rs . 564- 16 


R4. 455.00 + Rs. 12 x 10 = Rs. 585.00 - E B Rs . 14 * 10 - Rs . 725 _ - 20 
Rs. 490.00 + Rs. 14 x 10 = Rs. 630 .00 --EB Rs. 15 x 11 = Rs. 795 – 21 
Rs. 520. 00 + Rs. 18 x 10 = Rs. 700 .00 - E B Rs. 20 * 11 = Rs. 920 — 21 
Rs. 540 .00 + Rs. 20 x 5 = Rs. 640 -00 - + Rs. 22 x 6 - Rs. 772 .00 

- EB Rs. 24 X 11 = Rs. 1036 —- 22 
Rs. 550 .00 + Rs. 2 ? * 5 = R1, 660 .00 + Rs. 24 x 6 = Rs. 304 .00 

EB Rs. 30 X 11 = Ry. 1134 - 22 
VII Rs. 583.00 + Rs. 25 x 10 = Rs. 835-00 - E B Rs. 30 x 14 • Rs. 1255 _ -24 
N . A . ; Those whose designations are also found in next The new minimuin salary , scales of pay, HRA , additional 

higher grades will be promoted to higher grades D . A . ctc . will remain in force for three years but the em 
us and when they reach the maximum of the lower 

ployees to get their yearly increments till the new revision is 
grades. Promotions will be given earlier in merit 

introduced 
and also when vacancies fall in higher grades. 

6 . Dearness allowance .-- Rate of neutralisation for riso or 

fall over 305 index should be Rs. 2 per point. Rise or fall in 
4 . Fitment.- - Employees will be fitted into their respective 

consumer price index will be adjusted only above 305 points 
grades as under : 

i.c . dearness allowance should not go below Rs, 220 for 26 

working days. 
Those who are below the minimum of their new grades 
will be brought to the minimum of the rovised 

7 . Additional Dearness Allowance . For Operatives : 

2 - 1 / 2 per cent of basic salary to E giade, 5 per cent to 
of the grades will bc fitted at the next higher step 

D grade and 10 per cent to C , B & A grades . 
if they are not in sien of the grades . 

For T .C ., Clerical, Lower Technical and Supervisory 

Staff. - 10 per cent of their basic salary plux Rs. 15 more 
5 . Adjustment Employees will be given one additional 

than the D . A . payable to operatives. 
increment in their respective new gradea for every five ycars 
of service or part thercof with a maximum of four incre 

8 . House Rent Allowance . The existing House Rent Al 
nichts after fitting them into new grades . 

lowance for different categories will be increased by Rs. 25 
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26 . Interim Relief.- - Employecs should be paid Rs. 50 each 
per month , Deduction of the house rent will remain the same 

per month from 1 - 3 - 1977 ng interim relief . 
As existed on the date of these demands, for those who are 

27 . Efect. The above demands should be given 
provided Company s quarters , 

effect 
9 . Leave Travel Allowance , Employees will be 

from 1 - 3 - 1977. 

glycr 
leave travel allowance (without any condition ) at the rate of 

28 . Existing rights, benefits and privllcges. - - Employces 
one month s salary including dearness allowance every 

should continue to get their existing rights , benefits and pri 
year irrespective of whether they go out or not and whether 

vilegcs etc . 
they are residing in other states or in the gamo State (Local) . 

2 . The said Government order and the Arbitration Agree 
10 . Nomenclatures . - Proper nomenclatures of each ein 

ment along with the enclosures are enclosed as Annexure I 
ployce should be prepared and they should be classified into 

hercto . The said Arbitration Agreement also provided that 
appropriate grades according to their duties. 

the Arbitrators Award should be given within a period of 

two months from the date of their entering upon tho reference . 
11 . Casual Labour - Casual employees who have or will 
complete six months service should be made permadont. 

3. The C . M . A , wrote on 28th October, 1977 , that in view 

of this limited time at the disposal of the Arbitrators, it 
12 . Contract Labour. Contract system should be totally 

would suggest that the Arbitrators may have a preliminary 
abolished and the employoes working under all contractors 

informal discussion with the parties, to fix the data for the 
should be taken on Company s permanent roll . Coal and 

necessary preliminaries and its time-schedule for various 
gypsum handling sections should also be departmentalised . 

stages of the Board s work , etc ., even before tho actual 
13 . Night Shift Allowance. - - All employees who are work Notification was published . The C . M . A . by their letter also 
ing in 2nd or 3rd sbift should be given night shift allowance offered the C . M . A . Hall for conducting the Arbitration Pro 
at the rate of 25 per cent of their basic salary . 

ceodings. Upon enquiry the Federation also agreed to this 

procedure as well as the place for holding the Board s 
14 , Heat Allowance. Employees working in Boiler House . 

Sittings . 
Foundry and Smithing Section and kiln and coal mills de 
partment should be given hoat allowance at the rate of 10 per 4 . An informal meeting for discussing the preliminarics 
cont of their basic salary . 

was accordingly held in Bombay at the C . M . A . Hall on the 

7th November, 1977 , after ascertaining that the dato was 
15 . Dust Allowance . Employees working in Packing 

acceptable to both he parties . 
House , Cement Milly Department, Kiln , Coal Mills Depart 
mént, Ropeway , Chisher, Halco , Sanitation , ( Quarry ) Shovel , 

5 . This date was fixed as the parties informed us that they 
Dozer , Dumper, Drivers , Cleaners , etc . should be given dust 

expected the official notification of the reference to arbitra 
allowance at the rate of 10 per cent of their basic salary , 

tion would be available on or before that date . But the actual" 
These workers should also be given 100 grams jaggery spd 

notification was made on 28th November, 1977 . 
50 grams coconut oil overy day . 
16 . Uniform ( A ) Employees in 

7th 
following 

6 . In the informal preliminary discussions held on 

categories 
should be given 3 sots of uniforme every year : 

November , 1977 , it was observed by the Arbitrators that this 

was the first time in the history of industrial relations in 
" Mistries , mukadams, mates of different department " . 

India that such an arbitration on a national scale for such 

a major industry is being attempted and the Arbitralors would 
( B ) Uniforms should be supplled to all employees who are 

be grateful for the co - operation and assistance of both the 
eligible for uniforms before the end of January every year . 

parties to make their work & succesa , Both the parties assured 

their fu }{ co - operation and we are happy to record that the 
17. Washing Allowance. Employees should be given wash parties did co - operate fully and sincerely throughout the 
ing allowance of Rs . 10 P . M . 

proceedings before 19. They informally discussed the preli 
18 . Raio Coats.-- Quality rain coats should be supplied to 

minaries and modalities which they would like us to adopt in 
all employeos who havo to move in open during monsoon 

conducting our proceedings. 
particularly the employees of olcctrical department, quarries , 7 . The parties agreod that tho Board , ofice should be 
sweeners, drivers, draglino operators, cleaners working on located in C . M . A . Offices, Express Building. 
shovel and dumpers , beavy vehicle operators, gangmen , silos 

Opposite to 

Churchgate Station , Bombay . 
attendants, laboratory staff, Pump attendants etc . every alter 
nato year , 

8 . The partios agreed that both the employeers and the 

cmployees reprosentatives would submit their written stato 
19 . Woollen Jersies, Quality woollen Jersios should be sup ments of their respective case before to the Board on or 
pllod to all employees working in sanitation department, before the 1st December , 1977, Both the parties further agreed 
quarrles , heavy vehicle operators and thoir mazdoors and to supply to the Board a hundred copies of their written 
helpers , car and truck drivers etc , every alternate year, 

statement, so that sufficient number of coples would be avail 
20 . Boots. - Rubber-sole shock -proof boots should be sup 

able for exchange between both the parties to enable them 
plled to all employees of cloctric dopartment and ordinary 

to furnish copies to their respective conatituents as well as 
boots to tea canteen staff, sanitation staff, peons , burners of 

the Board s Secretariat . They further agreed that within m 
kiln department clerical staff ctc . 

fortnight of receipt of each other s written statements , both 

the sides would submit to the Board ( also one hundred copies ) 
21. Medical Expenses .- - Employees should be fully reim 

of their Replies / Rejoinders for similar exchange . 
burod by the Company of the Medical Expenses incurred 
by thom and on their family members. 

9 . We felt that in due time all trade unions in the Industry 

as well as individual coment einployers, if any, who were not 
22. Heavy Vehicle Allowance.-- Existing allowance of heavy 

signatories to the Arbitration Agreement should also be glyco 
vehiclo should be doubled . 

on onportunity to place their points of view before the 

Board . We also desired that all coment plants should display 
23 . Holldays.- - Enıployces should be paid for the holidays 

on their Notice Boards an appeal for the general information 
which fall on Sundays or Wookly off s by way of extra pay 

of the workers and their unions seeking their co - operation and 
mont of a day or a substitute holiday be given in consultation 

assistance , and a regiest to send their written memorandum , 
with the Union . 

if any , on any of all the issues referred to ng for arbitration 

to the Board s office at Bombay before the 15th December , 
24 . Leave.- - All Employees should get game sick 

1977. 
and privilege leave as given to monthly paid employecs. 

leave 

10 . The managements of the Cement units were also re 
25 . Concessional Cement.- - Employees building their houses 

quested to file their affidavita in proof of their having display 
should be given upto 200 bags of cement on concessional 

ed such notices on their Notice Boards within a węok of receipt 
rate at a discount of 25 per cent of the wholesale rate of 

of the same from the Board s office for general information of 
cement, 

The workmen and their unions and their participaíion in the 
Board s proceedings if they so desired . 
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11 . The Arbitration agreement was signed on 14 - 9 - 1977, 
the agreement under Section 10 ( A ) was signed on 13 - 10 -77 , 
and the Government s notification was dated 28th November , 
1977 . 


19 . By the 1st December 1977 , both the Federation and 
the CM . A . had filed 100 copies of their respective statements 
before the Board , The Board gave 80 copies of the Federa 
tion s statement to the C .M . A . and 80 copies of the C . M . A . s 
Written Statement to the Federation , so that in case they 
wanted to file any rejoinder they may do so within the time 
limit agreed upon in consultation with their respective consti 
tuents . 


12 . The Board tentatively decided to have its first formal 
meeting at Bombay on the 26th and 27th December, 1977, 
to identify the issues and have a general discussion with the 
parties on the issues so identified . The Board also decided to 
visit the following five centres to give an opportunity to all 
registered trade unions and managements in the Industry in 
the various regions to make their representations, if they 
90 desired . The following tentative programmo was mado 
with the consent of the parties : 
Bangalore (for Tamilnadu, Andhra on tho 9th and 10th 

Pradesh , Karnataka and Kerala ) January , 1978 . 
Bombay (for Gujarat and 

on 23rd and 24th 
Maharashtra ) 

January , 1978 . 
Bhopal ( for Madhya Pradesh ) on 6th and 7th Februry , 

1978 . 
Jaipur (for Rajasthan , Punjab , on 20th and 21st 

Haryana and Jammu & Kashmir February , 1978 . 
Patna (for U . P . Bihar , Orissa , Weston 6th and 7th of 

Bengal, Meghalaya , Assam and March , 1978 . 
Eastern Statos ) . 


20 . The All India Cement Workers Federation ( AITUC ) 
hercinafter called the other Federation addressed a letter 
on the 29th Noveinber , 1977, to the Union Labour Minister 
in connection with the disputes referred to arbitration by this 
board and sent us a copy thereof. The Board informed the 
General Secretary of the other Federation that the Board 
has already decided to provide an opportunity to all the 
registered trade unions in the Industry , who are not signa 
tories to the Arbitration Agreement, to make their repre 
sentation in writing before the Board and accordingly advised 
the Federation to send its cusc in writing on all or any of 
thọ matters covered by the Arbitration Agreement, to the 
Board on or before the 14th December , 1977 . The Board also 
informed the other Federation that in case it wanted to be 
heard by the Board orally , it was requested to indicato its 
ciesire on or before tho 141h of December , 1977, to enable 
the Board to give it an opportunity . Thọ AICWF submitted 
its Written Statement on 30 - 11- 77 with copies to CMA and 
the CMA its rejoinder to AICWF on 6 - 1 - 1978 . 


Actually there was a sitting in Ranchi also to hear the 
parties from the Eastern India , with a spill-over in Bombay . 
The dates indicated above had also to be changed to suit 
the convenience of the parties . 


21. The Government s Notification was received by the 
parties and the arbitrators in the first week of December, 
1977, referring all the twenty eight demands placed by the 
Federation for arbitration . 


13 . For the regional hearings , the partles agreed that two 
representatives from cach rogistered trade union , whether 
affiliated to the Federation or not, will be allowed to attend 
the sittings on behalf of tbeir members , and that C .M . A . 
should advise the employers concerned that such representa 
tlves should be allowed to attend the sittings and be deemed 
to be on duty for the purpose and be paid the T . A . and 
D . A . admissible to them . Two representatives of individual 
managements may also attend the regional hearings either 
to make their own representation , if they so desired , or to 
reply to any points that might be raised against them in 
these hearing 


22 . On 6th December , 1977 , the C . M . A . Informed all the 
Cement manufacturers in the country about the Arbitrators 
instructions requiring the management to display on the 
Notice Board the desire of the Board that any workmen 
Úr trade union of cement workers , who are not signatorice 
to the Arbitration Agreement through thọ Federation were 
also invited to send their case in writing in respect of any or 
all matters covered by the Arbitration Agreement to the Sec 
retary of the Board on or before the 14th December, 1977, 
and that if any such workmen or workers organisation wish 
to be heard by the Board , they wore requested by the sald 
notice to indicate their desire to the Board . 


23. The first formal sittings of the Board of Arbitration 
was held in Bombay on the 26th and 27th of December , 1977. 


14 . After completing the regional hearings , the Board 
tentatively decided to mect in Bombay on the 27th and 
28th March , 1978 , for commencing the general hearings of 
the Federation and the C .M . A , and such others wbo might 
desire to appear before it and make their representation 


15 . The Board after drawing a tentative time-table for 
its work as aforesaid found that the two months time-limit 
agreed to by the parties would be grossly inadequate. The 
partles too appreciated the position and agreed to write to 
the Government indicating their agreement for extension of 
time till 30th June, 1978, which date had to be further ex 
tended finally to 30th Soptember, 1978 . 


24 . In the very first meeting Shri T, M , Nanavati, the 
learned counsel appcaring for the Cement Manufacturers 
Association , pointed out the omission in the Government s 
Notification to refer to Section 10A (3A ) of the I. D . Act. 
Such omission , he pointed out, will make thọ decision of the 
arbitration not binding on such of these workmen who ar 
not members of the Federation . He felt that the Government 
should be asked to refor the disputo also under Section 10A 
( 3A ) by issuing the necessary notification . Ho, however 
suggested that the work of the Board need not be held up 
for that reason . This proposition was agreed to by Mr, C . L . 
Dudhia , the learned counsel appearing for the Federation , 
and the parties informed the Board that they would be 
addressing the Government in this regard . 


16 . Both tho parties agreed that they had no objection to 
any party boing represented by counsel If it go dosired . They 
aleu agreed that individual managements and trade unions 
are free to supplement the case that would be placed boforo 
the Board by the Cement Manufacturers Association and 
the Federation as the representative organisation of all the 
cemont employers and workmen in the industry in the country . 
It was also agreed by the C . M . A . that it would provide the 
necessary staff for the Board s Secretariat consisting of one 
Secretary , one Statistician and one Stenographer . 


25. The Government of India published the Notification 
on the 9th January , 1978 , whereby the Central Government 
expressed its satisfaction that the person making the refc 
rence represented the majority of cach party and that, there 
forc , in pursuance of Sub -section 3 ( A ) of 10 ( A ) of the 
said Act, the Central Government thereby notified for tho 
information of the employers and the workmen who are not 
partics to the Arbitration Agreement but are concerned in 
the dispute that they shall be given an opportunity of present 
ing their case before the Adjudicators. This technical diffi 
culty was thus removed to the satisfaction of all concerned . 
The relevant notification in this regard is marked as Anne 
xure II thereto . 


17 . The C . M . A . also agreed to pay the TA & DA for 20 
representatives of the Federation and a limited number to 
other Federation and Central Trade Union Organisations to 
be present in Bombay at the time of the genoral hearings 
of the Board and a certain number of Federation representa 
tives for preparing the Written Statement and replies on behalf 
of the Federation , 


26 . Of the 28 demands, the first eight demands relato 
to : 


18 . Even before the official notification reached our hands , 
the Board was flooded with telegraphic demasds for grant of 
in interim relief. 


Minimum wages Basic scales of pay for Operatives, 

Clerical and Supervisory Staff. Fitment, Adjustment, 
D . A ., Additional D . A . and H . R .A . 
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These form a convenient group. 

In the Times of India issue dated November 19 , 1977 , it 

is reported that the unollicial black market cement is being 
27 . The rest of the demands deals with certain amenities 

sold at Rs. 38 / - per bag against the official rate of 

ks. 19 / -. 
28 . The third group deals with retrospective effect, interim 

The Federation stated that the proportion of labour cost of 
relief and protection of existing rights and previlcges . 

The total cost of production has been going down whereas 

the proportion of salaries , allowances and overheads etc ., for 
SUMMARY OF WRITTEN STATEMENTS / REPLIES / 

non -workmen categories has been going up . 
REJOINDERS 

productivity of labour by use of smaller labour force and by 
29 . We brielly Slunmarisc below the points inade in the 

increasing the extent of mechanisation of various jobs and 
Written Statements of the Federation , the other Fodcration 

operations. The labour however has been denied the gains 
and other trade union organisations and the C . M . A . as well 

of increase in productivity . 
as the points made out in their respective reply statements in 
respect of the first group of eight demands. 

The impact of wage per ton of cement has been steadily 

declining while the impact of quantity of power, distribution , 
30 . The Federation in its Written Statement in justiſica overheads has been increasing. 
lion of its demands stated as follows : 

The Tarifi Commission has considered the operation of 
The present disputo belore the Board of Arbitration has quarries as an integrated part of tho factory , and has merged 
a special significance because this is the first time that the 

their cost in the cost element such as wages , salaries , etc ... 
dispute of all India nature is referred to the private arbitra 

while fixing the prices of cement. 
tors nominated by the representatives of employers and the The Federation stated that the last Tariff Commission of 
enployees of the Cement Industry . 

1973 took into account that return of about 14 % on the 

capital employed and in terms of absolute figures that works 
The success of the failure of the present Board of Arbitra 

out to Rs. 15 / - per ton . 
tion will be a guiding factor in the future industrial relations 
between labour and capital not only in the Cement Industry 

The margin of prolit for the stockists varies between Rs. 5 / 
but also in other industries throughout India who are anxiously 

per ton to Rs. 12 . 12. The highest is in Himachal Pradesh 
uwaiting the outcome of the present dispute referred to the 

which is Rs. 16 / -, and in Punjab Rs. 127 
Board of Arbitration . 

The Federation stated that the A . C . C . which represents 

nearly 1 / 3 of the Cement Industry in India and which has 17 
Cement Industry is one of the basic industries which plays 

out of 55 cement factories all over the country , and employs 
a vital role in the economic development of the country . nearly one third of the total labour force , has been showing 

substantial improvement in the Financial position as disclosed 
The role of the Cement lodustry in agricultural develop from the Balance Sheets and Profit and Loss Accounts for the 
ment, housing , irrigation , defence , road building and other years 1974- 75 to 1976 - 77. 
nation building activities is well known , 

The Directors Report of the A . C . C . has put on record 
The per capita consumption of cement in India , which is 

that the year 1976 - 77 has been one of record carnings for tho 
un index of industrial growth of the country , is among the 

Company . 
world s lowest, and it reveals tremendous scope for expan 

The Federation submitted that the trading results of other 
sion of the Cement Industry . 

cement companies during the last 3 years would show substan 

tial improvement in their financial position unless there 
At present there are 55 cement factories in the country are malpractices and mismanagement, 
producing about 19 and odd million tonnes per year. The 
Cement Industry recorded its highest ever output of 18 .64 

The Federation submitted that having regard to all tho 

relevant facts and the circunstances referred to above , tho 
million and oud tonnes in 1976 . 

position of the Cement Industry is extremely well established 

and sound and the workers are entitled to the substantial 
The demand for cement did not lag behind, but in fact, revision in their wages and other terms and conditions of 
far outstripped the supply . The Industry is poised to produce service . 
20 inillion tonnes in 1978 and still more in the years to 
come. 

The last agreement for wage revision expired on 1st March 

1977 . The cement workers are entitled to substantial improve 
Although the production has gone up , it has hardly kept 

ment in their standard of living, and even to get the living 
pace with the demand and in fact fallen far short of the 

wage, 

It is well known that in a large number of other industries, 
5 million tonnes between demand and supply by 1980 -81. 

there has been wage revision from time to time either by agrec 
The fact that the average capacity utilisation exceeded 

ments or awards. The cost of living has substantially gone up 
90 % in seven years out of the last twenty years is signifi 

on account of unprecedented increase in prices of consumer 

goods, and the increase in deorness allowance linked with all 
cant. 

India Consumer Price Index docs not adequately compensato 
The Federation stated that quite a number of units have 

the workers nor does it ensure an improvement in their real 

wages . 
attained capacity / utilisation upto 100 % and above. Though 
the number has been varying, on an average about 29 to 

Ju fact the cost of living at the places where cement factories 
30 units have been able to utilise capacity exceeding 80 % . 

are situated is higher since additional transport costs have to 

be borne for bringing the necessities of life from nearby 
The anticipated rise in the output of steel in the Fifth towns or cities . 
Five Year Plan is expected to result in additional production 
of 7 .8 million tonnes of granulated stag raising its totai 

In a alimber of concerns in the private sector there havo 
availability to about 8 . 9 million tonnes by 1978 - 79 which will 

bcen substantial wage revisions and the minimum total emolu 
contribute to the substantial increase in production of PBFS 

ments have exceeded Rs. 600 / - per month plus other higher 
cement. 

fringe benefits. 

The Federation submitted that having regard to tho revision 
The cight thermal power stations located at Delhi. Farida in wages in a number of concerns and industries and baving 
bad , Panki ncar Kanpur , Paras & Bhusaval in Maharashtra , regard to the high cost of living and steep rise in prices, and 
Nellore in Andhra Pradesh , Basin Bridge in Tamilnadu and sound position of the Cement Industry, and the vital role tho 
Bandel in West Bengal were estimated to have produced 4 cement workers have played in the growth of the Cement 
million tonnes of fly ash in 1970 -71 and it is estimated that Industry and economic development of the country , and the 
with the expected increase in cosumption of fuel for power reasonable expectation of the cement workers for improve 
generation , the availability of fly Ash is cxpected to reach mcnt in the stundard of living and to cam the living wage , 
the level of about 8 million tonnes per annum during the the demand of the Fecioration for minimum total emoluments 
next 10 years. Areawise availability of fly ash for production of Rs. 610 / - per month at the All India Consumer Price Index 
of PPC has been summarised and furnished by the Federation , 305 is fair and just. 
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The Federation is justified in demanding the revision of scales 
of pay for various categories of cmployces. 


for any further increase in waxes cven if the Government con 
siders some revision in retention price on the basis of escala 
tions cligible for gencral risc in Wages/ D . A . under Tariff 
Commission s recommendations . 


The demund for retrospective effect of the employees con 
cerned from 1 - 3 - 1977 is justified in as much as the last agree 
ment . expired on 1st March , 1977, and the employees are en 
titled to revision from 1st Murch , 1977 , as demanded . 

The Federation submitted that normally fitment benefits are 
granted when the pay scales are revised having regard to the 
length of service of the employees . 


l he present minimum wage in Cement Industry is 52 .63 % 
higher than the need - based minimum wage and thuy transforms 
The character of the demand for a need - based minimum wage 
from a lower level to a higher level of fair wages . 


Even the ceilings in different grades formulated by the car 
lier Wage Board have been quite high and do not call for any 
upward revision . 

When the 14 per cent relum on capital employed at 
Rs. 15 / - per tonne of cement as allowed by the Government 
to old units presently , has to mcet the interest and tax obli 
gation before making profit to provide for reserves and divi 
dend payments, the net resultant is too mnengre a reward for 
capital in the absence of which labour has no place in an 
Industry . There can be no further increase in the reward to 
labour alone. Further even to take advantage of à net 14 
per cent return on capital employed , the Industry must be 
allowed 21 per cent return as at 1974 to take care of tax 
and interest obligations , and us on date , the rate should 
be still higher as interest and taxation rates have further 
shot-up since 1974 . 


Morcover the new formula of 12 per cent post tax return 
on the net worth is applicable only to new units and expansions 
and not to the existing units. 


The Federation submitted that the rate of dearness allowance 
at R3, 1. 30 for each point or rise or fall in average quarter 
index ( 1960 - Base ) is low and inadequate and should be 
increased to Rs, 2 / - per point for risc or fall over 305 index. 
The Federation also demanded that the dearness allowance 
should not go below Rs. 220 / - for 26 days. 

The Federation demanded revision in the rate of additional 
dearness allowance for Operatives at 2 - 1 / 2 of the revised basic 
galary to E grade, 5 per cent to D Grade , and 10 per cent to 
C , B and A Grades , and for Tally Checker , Clerical, lower 
Technical and Supervisory Staff at 10 per cent of the basic 
Salary plug Rs. 13 more than the D . A . payable to the opera 
tivce. 

The Federation stated that cost of accommodation and 
house rent has significantly increased at places where cement 
factories are situated . The Federation therefore justified the 
demand for revision of HRA by Rs. 25 /- per month for all 
categories of employees concerned . The Federation also de 
manded that deduction of House Rent shall remain the same 
A9 existed on the date of these demands for those who are 
provided quarters by the Company. 

While cement production in the country has steadily been 
increasing during the last 15 years there is no substantial in 
crease in the labour strength responsible for such increased 
production . The foregoing briefly summarises the points made 
by the Federation in its Written Statement of justification on 
domand Nos, 1 to 8 . 

31 . The C . M . A . in their Written Statement dated 1 - 12 - 1977 
stated : 

The Board should take into account the following vital 
factors while making the Award ; 

( a ) General economic conditions. 
(b ) Financial resources of the cement industry . 
(c ) Paying capacity and level of productivity of the 

constituent units, and 
( d ) Other relevant factors, 


All the above factors naturally act as a constraint on tho 
growth of the Industry and distract the free flow of invest 
ments for further expansion . Under these circumstances , any 
further wage increase will only worsen the situation , 

The financial capacity of the Industry based on the per 
formance in general of the various units comprising the 
Industry during the last five years has been very poor and the 
Balance Sheets placed before the Board can throw a distinct 
light on this aspect. 

Above all , due to the existence of many high cost as well 
as weak units in the Industry , any additional burden by way 
of increase in wages will make such high cost or week units 
sick leading to ultimate closure throwing labour out of cmp 
loyment. 

Fitments and adjustment demands do not arise in view of 
Second Wage Board s recommendations under paras 6 . 28 and 
6 , 29 . Further no casc has been made out for upward re 
vision of gracies , since any question of fitment will arise only 
if the grades are prescribed for the first time and the wages 
have previously been very low . 


Regarding increase in D . A . rates , the workmen are already 
getting cent per cent neutralisation over the total minimum 
wage , which takes care of increase in prices . The index is 
already shooting up day by day and further increase in rates 
will only encourage further spiralling of prices . 


By other relevant factors , C . M . A . stated, it meant in brief 
the well -settled principles adopted by the Committee on Fair 
Wagcs , National Commission on Labour, the two Cement 
Wage Board Reports and the decision of the Supreme Court 
on wage fixation , besides the need to control inflation in the 
present sconomic conditions of the country and to reduce the 
highwage differentints between organised and unorganised 
wings of the labour and the terms of reference to Bhoothalin 
gam Committee . 

These has been no substantial change of circumstances 
( except for the expiry of the earlier agreement on 1 - 3 - 1977 ) 
since the last wage revision warranting further upward revision . 

In the interest of national economy and the obligation to 
protect the interest of the consumer , further wage revision 
resulting in orice cscalation affecting the consumer is uncalled 
for. 


Similar will be the effect if any further increase is contem 
plated in additional Dearness Allowance. 


As regards increase in House Rent allowance demanded 
by the Federation , while fixing House Rent Allowance in 
1975 , the Bipartite Agreement did take care of all relevant 
factors prevailing then and even Raghunatha Reddy Award 
did not find any change in circumstances making it necessary 
to revise the existing allowances incruding House Rent and 
this position still continues. 


There are some Awards / Agreements in force at certain 
factorics besides some references pending before other Courts . 
Hence before contemplating any general wage increase , the 
applicability of such increases to those factories already 
bound by some Awards /Settlements has to be considered . 


Total minimum wage in Cement Industry for December , 
1977 is almost the highest while comparing minimum wages 
paid in other organised industries liko sugar, fertiliser , chemi 
cals. mines , steel etc . 

Wide disparity between wages paid to cement vorkers and 
agricultural labous in and around the rural areas where most 
of the cement factories are situated sho ! ]: be taken into 
account before stepping up wages further. 

The price of cement being controlled by the Government. 
which has not even allowed rebabilitation allowance of Re 4 / 
ner tonne recommended by the Tariff Commission in their 1974 
Report, the Industry is not likely to be compensated in full 


32 . The Federation in its Written Rejoinder anted 
14 - 12 - 1977 to C . M . A . s Statement dated 1 - 12 - 1977 refuted 
the contentions of C . M . A . 

According to the Federation there is substantial change in 
the circumstances since wagey were last revised and that the 
alleged disparity between Cement workers and agricultural 
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labour has no bearing since the employers do not take shelter 
under this argument while granting exorbitant increases in 
salaries and amenities to their officers . Further, such dis 
parity is bound to oxist and that cannot be uitifised 13 an 
argument to beat down the worker s demands . 


The escalations allowed by Government are not at all in 
full compensation of the burden thrust on the Industry and 
besides the Industry s needs are not taken notice of by the 
Governmcat while fixing the retention prices . 


The contention of the Federation that the salaries of non 
Wage Board employees have been galloping while the labour 
cost has been going down , is wrong. 


The Federation s claim of increased production due to 
labour alone, which is denied guins of such increased pro 
ductivity has no basis. Increase in productivity is contri 
buted mostly by other factors like uninterrupted poor supply , 
wagon movement, coal supply and above all improvement in 
technology. 


Comparison of other Industries like Sugar, Fertilisers, etc ., 
with cement is inappropriate . Each Industry has its own pecu 
liarities and traditions. Further any comparison should be 
in its entirety taking into accolint all the other advantages 
such as working conditions, amenities, etc ., enjoyed by wor 
kers in other industries as well as hazards and discomforts 
cement workers have to bear with , unlike other workers . 

Further , the Industry has the advantages of the use of al 
ternate raw materials like Blast Furnace Slag , Fly ash from 
thermal power stations which are available at a cost com 
paratively lower than the cost of clinker production . This 
naturally cnables the Industry to have a substantial profit 
margin . 

The contentions of C . M . A . that the minimum wages in 
Cement Industry as in December , 1977 , ure the highest and 
that Second Wage Board recommendations ensured 100 per 
cent neutralisation against any rise in the cost of living index 
are denicd . 


The Federation has claimed living wage in their Statement 
and it has to be considered whether in the existing economic 
situation of the country , the cement labour is entitled to a 
living wage when the capital has not been assured of even 
14 per cent roturn on capital cmployed . 


The minimum wages of cement workers are far short of 
necd - based minimum wages and the CMA s stand that it is 
52.63 per cent higher is incorrect. 

The Federation does not accept the inadequacy of ictum 
at 14 per cent on capital employed as claimed by the C . M . A . 
since the huge profits carneci by the Industry during the last 
five years compared to earlier years , prior to wage revision 
will reveal the position . 

As for any wage incrcase acting as booster to inflation , 
the Federation said , that already the consumer is paying 
about double the controlled price because of shortage and 
black -marketing. And only higher wages will enthusc 
workers to put in their best for increase in production and 
reduction in cost. 


The First Wage Board has linked D . A . to All India Con 
sumer Price Index which has been adjudged as the proper 
basis to compensate rise / fall in prices and with cent per 
cent neutralization taken care of there is no case for any 
Upward revision of rates of D . A ., from Rs. 1 / 30 per point to 
Rs. 2 /- per point as demanded by the Federation . 

The revision of wage structure cannot arise unless thera 
are special cirmuinstances to increase minimum wage or 
there has been somo gross injustice in a particular pay 
scale due to somo error or omission , 

Pay scales as on the dato have been introduced as recont. 
lyes in 1975 . There is therefore no case for fitment or 
adjustment. 

When even cent per cent neutralization is not permitted 
by Courts and Tribunals , how can more than cent per cent 
neutralization be contemplated by increasing the rate of D . A . 
and additional D . A . ? 


There is no signifcant rise in the cost of accommodation 
in places where cement factories are situated as claimed by 
the Federation and hence there is no case for increase in 
house ront allowance . 


As regards the applicability or otherwise of the Award 
of this Hoard to workers who have entered into agreements 
with their employers , or where Settlements / Awards in rcs 
pect of these demands are in forco , as this reference is on a 
joint basis between cement workers and employers in the 
industry ag a whole it should override all local agreements 
and awards. However, the Federation reserved its right to 
make further submissions on this issue, 


34 . The All India Cement Workers Fedoration (AITUC ) , 
hereinafter called the " other Federation " , In its Written 
Statement dated 30 - 11 - 1977 submitted as follows : 


33. The CMA in their roply dated 26 -12- 1977 to the 
Rejoinder of the Federation dated 14 - 12 - 1977 pleaded as 
under : 

The Federation being a powerful. Trade Union in the 
Industry should respect the bilateral agreements signed by 
their constituents atleast until expiry , of time and similar 
should be the case in respect of other Awards in force. 

The position of Coment Industry as explained by the 
Federation in their Statoment of Justification has no bearing 
to the demands for rise in wages , 

The Federation s reſercnce to capacity utilisation alone 
for judging the profitability of the Industry is a single -tracked 
approach as the real profitability will have to give due cre 
dence to other factors like rehabilitation programmes price 
control, overall performance of the Industry over a period 
of years from the angle of Net profit to Net worth etc . 


They admitted that out of their 30 Demands, all excepting 
5 demands viz . Promotion Policy and Procedure (Demand 
No . 10 ) , Recruitment (Demand No. 11 ), Housing (Demand 
No. 14 ) , Acting Allowance (Demand No. 20 ) and Proven 
tion of Pollution (Demand No. 21), are almost similar to 
the demands made by the Federation which are currently 
under arbitration by this Board . 

The Federation stated that their demand for Rs. 675 / 
is based on the need -based wage formula . It further statod 
that the 15th Indian Labour Conference held at New Delhi 
in July 1957 , accepted that the minimum wage should be 
need -based and should ensure the minimum human needs 
of the industrial workers . 

The Cement Industry which has been in existence for the 
last 73 years and which has growtI since these years into 
huge proportions should atleast think of paying the need 
based wage now . 

During the last few years the prices of essential commodi 
ties have been continuously growing up. Particularly during 
the last 6 to 8 months the prices have increased enormously . 

The cement manufacturers have not suffered during all 
these years since they have got the enhanced retention price 
also and the production and profit figures have been on the 
increase . 

The workers during the last four years have not given 
room for any type of industrial unrest or hampering pro 
duction . Duc to this co -operation of the workmen it has 
been possible for the employers to earn more and more 
profits, 


The alternate raw materials like Blast Furnace stag and 
Fly Ash as referred to by the Federation do reduce the cost 
of Coment production , but the Federation has not gone into 
the availability aspect of such raw materials. The quantity 
available is too meagre and besides availability is uncer 
taln . 


The export possibility as pointed out by the Federation is 
out-dated as the country s production is far below our own 
demands and tho question of export to other countries is 
only a day -dream specially in the light of Government s 
policy to import cement from other countries at a higher cost 
which has alrcady been given . 
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The minimum basic wage has been demanded at Rs. 400 
per month and the wage structure has been constructed on 
the basis of a wage span of 14 years for the pay scales of 
Operativos . 

It has stated that it has also sought to remove the efficiency 
bar since the system is outmoled and is given lip by most 
wage fixing authorities. 


The CMA has pointed out that there being cent per cont 
neutralization in the scheme of D . A ., the entire rise in tho 
cost of living is taken care of in thọ variable DA . 

The CMA has denied that the cement manufacturers havo 
not suffered in the fixation of retention prices. They have 
further pointed out that even rehabilitation conceded by thọ 
Tariff Commission (1974 ) has not been granted by tho 
Government whilo fixing the retention prices and several 
other costs aro not permitted . 

The CMA has pointed out that if the workers have co 
operated and have not hampered production they have also 
benefited thereby. 


It has also stated that the D . A . as on 1- 3 - 1977, the date 
from which it has demanded the revision of wage structure 
is Rs. 136 /50 and what they are demanding is Rs. 
220 /- at the C . P .I. figure of 305 as on 1- 3 - 1977 , because 
the existing D . A . does not fully neutralise the cost of living 
of the lowest paid worker , The element of additional D . A . 
has bcon incorporated since even during the last agreement 
dated 7 - 5 - 1975, the increase of Rs. 78 / 29 given under tho 
award of the Labour Minister it was reworked into new 
basic and now A . D . A . of 24 per cent and 5 per cent which 
actually eroded the real wages of the workers, 


The CMA has submitted that the pay scales are long 
term arrangements and cannot be disturbed within such a 
short timo. 

The principle of higher DA for other staff is not called 
for as the principle of cent per cent neutralization is not 
for all categories, but only for the workers in the lowest 
category . 


The H . R . A . of Rs. 45 / - per month is absolutely reaso 
nable in view of the prevailing situation in respect of House 
Rent. 


It has been the longstanding demand of the workers in 
the Cement Industry that there should be ( a ) standard no 
menclature , ( b ) fixation of trades in proper grades . In the 
Cement Industry this principle is followed more in the breach 
than in practice. 


The CMA hag denied that the workers are forced to pay 
cxorbitant rents or that it is difficult for them to procure 
houses. 


The CMA has denied that there is considerable job ex 
ploitation as contended by AICWF . 


In the Cement Industry there is no promotion policy and 
procedure. In most of the Units there is no codified pro 
cedure at all . 


A promotion policy can be either vacancy based or non 
vacancy based . Since vacancy - based promotion procedure 
has led to quite a lot of difficulties including saturation of 
promotion in industries which are ofd , the present day 
thinking is to cvolve a non - vacancy based promotion pro 
ccdurc . 


As regards the Statement of the AICWF in support of 
promotion policy and procedure, the CMA pointed out that 
promotion has been recognised as a managerial function 
and no general demand can be raised and no Award can 
be made as to lay down promotion policy. Further promo 
tion policy is not a matter covered by the present arbitra 
tion . 


In respect of the rest of the demands, viz ., demand nos . 
11 to 30 , some of them are already existing and only the 
quantum is sought to be revised . In respect of otbar de 
mands such as Leave Travel Allowance , Night Shift sllo 
wance , Dust Allowance, Washing Allowance , Heit Allo 
wance . Acting Allowance and Heavy Vehicle Allowance , they 
aro all allowances pertaining to the nature of jobs in the 
Cement Industry . Some of these allowances are in existence 
in some other industries. Leave Travel Allowance is a faci 
lity and a welfare measure that has been accepted and im 
plemented by the enlightcncd employers both in the public 
and private sectors. Hence all these demands are justifi 
able . 


36 . The National Labour Organisation Ahmedabad , on 
behalf of its affiliates , submitted separate Statement of Jus 
tification dated 13 - 1 - 1978 , upholding the demands of the 
Federation in respect of wages covered by Demands 1 to 
8 . According to them also , the present minimum emolu 
ments are quite low and need upward revísion , as much 
water has flowed since the last Bipartite Settlement and the 
real minimum wage has declined considerably with the spl 
ralling prices. They further contended that even ag per 
norms of the 15th Indian Labour Conference , the minimum 
wage on basis of 1977 index should be Rs. 610 as demand 
ed by the Federation . The çmployers have immense pay 
ing capacity . The NLO also supported the demands of the 
Federation for revision of wage structures with benefits of 
fitment and adjustment. 


It has submitted that in the present day context and on 
the basis of the performances of the Industry it is possible 
for the employers to meet its demands. 


With regard to the DA they pleaded that with steep rige 
in prices, the present degree of neutralization is quite in 
sufficient and hence need to be revised . The demand of tho 
Federation to raise the rate from Rs. 1. 30 per point for 
rise /fall to Rs, 2 ls reasonable according to them . They also 
supported the contentions of the Federation for rise in 
additional DA . 


It has stated that there is already growing discontent 
among the workers in the Cement Industry and it would 
meet the ends of justice if the cement workers are granted 
an INTERIM RELIEF of Rs. 100 /- per month per worker 
with effect from 1 - 3 - 1977 , pending final award on other 
isales. 


As regards HRA also , they fully supported the Fodera 
tion s demand . 


35 . The C . M . A . in their reply to the AICWF i.e . the 
other Federation s ( AITUC ) Written Statement has stated 
as follows : 


The contentions of the AICWF arc that the cement wor 
kers are entitled to need -based wage as contemplated by the 
15th Indian Labour Conference and that the wage Axation 
authorities have not fixed the wages on the basis of need 
based wage. The need -based wage was substantially increas 
ed by the Award of the then Labour Ministor , Shri Raghu 
natha Reddy . The CMA has already pointed out in their 
Statement and reiterated that the existing wages of the cement 
workers are far higher than the need - based wage . 


37 . After receipt of the pleadings the parties were asked 
to submit a list of documents on which they would like 
to rely . These were filed by the parties in stages . Only tho 
CMA wanted to adduce evidence in respect of their Tebra 
bilitation claims , unless the Board accepted the recom 
mendations of the Tariff Commission in this regard . The 
Board expressed the view that there is no need for any 
evidence for this limited purpose , as the Report of the 
Tariff Commission is a public document and can be refer 
red to by the CMA during the course of its arguments. The 
Board , therefore, decided to proceed on the basis of the 
Written Statement , counters and replies , the documents re 
lied on by the parties and the points raiscd during the oral 
arguments and replies . The list of documents relied on by 
the parties is in Annexuro III . 


The Cement Industry is already paying need - based wage 
and therefore the cry of the AICWF that it should pay 
need -based wage is uncalled for . 
696 G1/78 - 9 


38 . At the first formal sitting of the Board in Bombay 
on the 26th and 27th of December 1977, Sbri Č . L . Dudhia , 
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Counsel for the Federation opened the case of the workers , 
and Shri I. M . Nanavati, Counsel for the Management bricfly 
explained the case of the Management. 

39 . Regional Hearings were held at Bangalore on the 11th 
and 12th of January 1978, covering the States of Andhru , 
Karnataka, Tamilnadu and Kerala ; at Bombay on the 30th 
and 31st of January 1978 , covering the States of Maharashtra 
And Gujarat; at Jaipur on the 20th and 21st of February 
1978 , to cover Rajasthan , Punjab , Haryana and Jammu & 
Kashmir ; at Bhopal on the 6th and 7th of March 1978 , 
covering Madhya Pradesh ; at Patna on the Sth and 6th of 
April 1978 and at Ranchi on the 11th and 12th of May 
1978, to cover Uttar Pradesh , Bihar Orissa , W . Benga), 
Meghalaya and Assam . As hearing of some of the Units 
in these last-mentioned region could not be completed in 
the Sittings at Patna and Ranchi, the Board gave them the 
on the 10th June 1978 at Bombay . 

40 . After completion of the regional hearings, the final 
arguments commenced at Ahmedabad on 11th June 1978 
and continued for the two more days when Shri C . L . 
Dudhia argued in opport of the Federation s demands . Shri 
Dudhia was to continue his arguments in Bombay at the 
next Sittings of the Board on tho 18t and 2nd July 1978 . 
But Shri M . C . Narasimhan , Counsel for the other Fed 
eration , desired that he should be heard on the 19t and 
2nd July 1978 at Bonibay . Shri Dudhia was good enough 
to agree to accommodate the request of the other Federa 
tion , and it was therefore agreed that the other Fodera 
tion would address its arguments in Bombay on the 1st and 
2nd July 1978. 


41. The other Fccleration presented a document runuing 
to many pages ind called it as its Statement ol Justifica 
lion . Since the other Federation had already filed its Writ 
ten Statement on 30 - 11- 1977 and since the time given to 
the other Federatán for reply wan long since over and since 
the arguments had already starteri , the Board feltlthat it 
could not accept any Written Statement counter at that 
gtago , as that would lead to further delay and might be 
unfair to the parties The Board , however , suggestod that 
the other Federation could refer to the contents of that 
Statement as part of its arguments. 


who was to represent the CITU wag not present and Shri 
Panalal Chatterji of the CITU who was present addressed 
LIS, particularly in respect of the Unit in Jamshedpur . We 
were again approached for one more opportunity by the 
CITU stating again that Shri K . Ramani would be appearing. 
Again , an opportunity was given on 16 - 8 - 1978 and this time 
100 Shri Ramani could not come. We were informed tbat 
he was ill and the CITU was represented by Shri Vaidyana 
than , who also supported the Federation s demands , state 
ments and arguments. 

45 . Some of the iudividual Unions which had filed their 
Statements generally supported the Federation s demands . 

46 . The fina] Hearings were continued in Bombay on the 
15th , 16th and 17th July , when the other Federation s Coun . 
sel Shri Narasimhan argued the other Federation s case . 
After Shri Narasimhan concluded his arguments, Sbri 
Dudhia , Counsel for the Federation , continued his argu 
ments on 25th , 26th and 27th of July 1978. Shri Dudhia 
concluded his arguments on the 16th August 1978 followed 
by the CITU s representative as stated carlier. Shri Nanavati, 
Counsel for the CMA commenced his arguments on the 
16th August and continued on the 17th , 18th 23rd , 241h 
and 25th August 1978 . 

47 . The Managements of Rohtas Industries Ltd ., Sone 
Valley Portland Coment Co. Ltd ., and Ashoka Cement as 
well as the UP Cement Corpn , and Dalmia Dadri Cement 
desired to supplement the CMA s statements and arguments 
and wanted an opportunity to be heard by the Board . The 
Written Statements on behalf of thesc Companies stated that 
they were suffering lossc9 on account of various factors and 
appealed to tho Board to exempt them from any burdon 
that may be imposed by the Award of the Board . Shri 
A . B . N . Sinha appeared for the Rohtas , Ashoka Cement, 
Kalyanpur and Sone Valley and Shri S . N . Bhandari appear 
cd for the Dalmia Dadri Cement. The UP Coment Corpo 
ration was represented by Shri Nanavati, by a special autho 
risation . The case for these factories in Bihar and Dalmia 
Dadri was argued by Shri Sinha and Shri Bhandari. After 
Shri Nanavati concluded his arguments on 26th and 27th 
August 1978 , the Counsels for the Federation Shri Dudhia 
and Shri Narasimhan for the other Federation and Shri 
Vasavada for the NLO submitted their reply arguments to 
the points raised during the course of the arguments by 
Shri Nanavati, Shri Sidha and Shri Bhandari On the 11th 
and 12th of September 1978 . Shri Nanavati spoke with the 
permission of the Board in clarification of his earlier stands 
towards the close of the Hearing on 12th September 1978 . 
With this the arguments and reply arguments of the partleg 
concluded . 
REGIONAL HEARINGS : 

48 . At all the Regional Hearings a large number of 
Trade Union representatives were present and made their 
representations on local problems touching the issues refer 
red to arbitration by us. In regard to the general issues, 
the Trade Union icpresentatives generally supported the 
Statement of Justification and the stand taken by the 
Federation , 

49 . One of the general complaints which was heard in 
all the Regional Sittings from the Trade Union representa 
tives related to increasing employment of Contract Labour 
by some employers even in new areas, j.e . beyond those 
permitted by the Woge Boards for the Cement Industry with . 
low emoluments and resulting malpractices. The Unions 
demanded total abolition of Contract Labour system and 
absorption of the workers employed under Contract system 
into the regular cmployment of the Company. They also 
wanted alternatively the extension of the same wages , al 
lowances and other amenities and benefits to labour cmp 
loyed by Contractors as regular employees of the Com 
pany . 

50 . Another common complaint in all the Regional Hear 
ings related to the wrong designations of some of the work 
men and conseqnent low rates of wages. They algo 
complained that some workers doing the same work are 
graded differently and under the scheme of overlapping 
wages they always suffered . 

51 . Another complaint related 10 disparities in salaries 
and amenities between employees /workmen in the Factory 
and Head Office . Thero was a general demand raised by 
all the Trade Union representatives in all the centres for 
payment of Rs. 100 per worker per month as "interim 
relief". 


42 , Upon the other Federation requesting for a Written 
Order , a Written Order was accordingly handed down on 
the 12th June 1978 . The other Federation filed a Writ peti 
tion in the Karnataka High Court challenging this Order 
and did not attend the Sittings of the Board on the 1st and 
2nd July 1978 . Although the Karnataka High Court has 
not granted any " Stay " , its representative did not turn up 
as agreed and such conduct by the other Federation upset 
our schedule and the Board had to waste a couple of work 
ing days on this account, particularly as the Board was 
functioning under extended timc and with a tight schedule , 
We later on learnt that the Karnataka High Court dismissed 
the Writ Petition by the other Federation . 


43. After Şbri Dudhia concluded his arguments, Shri 
Nanavati, Counsel for the CMA wanted to fWe two affida 
vits one by Shri V . J . Padalia and tho other by Shri S . K . 
Basu , dealing with financial Statements and profitability 
ratios. We felt that even as we had dealt with the other 
Foderation s belated Statement, it was too late for the CMA 
to file any affidavits at this stage, which would lead to 
counter - affidavits and further delays , besides it being not fair 
to file an affidavit after the arguments on the labour side 
was over . However, as in the case of the other Federation , 
the Board observed that the CMA way free to refer to the 
contents of these documents during their arguments as part 
of their arguments for whatever they were worth . Shri Nana 
vati was good enough to agree to this proposal of the 
Board and these documents were therefore not treated as 
affidavits . 


44. On 3rd July 1978 , the National Labour Organization , 
represented by Shri D . S . Vagavada and Shri Rashiklal Mehta , 
was heard . The representative of the Bhartiya Mazdoor 
Sangh who also wanted to be heard, was given an oppor 
tunity and Shri Inder Bahadur Singh of the BMS appeared 
before us on 3 - 7 - 1978 and generally supported the demands, 
statements and arguments made by the Federation . The 
Centre of Indian Trade Unions also wrote to us seeking to 
present the case on behalf of its members. They were 
accordingly given an opportunity . But Shri Ramani, 
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52 . In our Jaipur, Patna and Ranchị Sittings, complaints 63. In para 12 of the Judgement the Supreme Court 
of mismanagement by certain Companies in these regions observed : 
Much as Jaipur Udyog, Sonc Valley, Rohtas Industries, Dalmia 
Dadri were heard . But then the Board wanted thc comp 

" It is legitimale tu regard such an arbitrator as part 
lainants to be specific in their allegations and support them 

of the methodology of the sovereign , dispensation 
by an affidavit. Although the Unions promised to send 

of justice thus falling within the rainbow of statu 
such affidavits , they did not send the same. 

lory Tribunals amenable to judicial review ." 
53 . Trade Union representativey complained that the UP 

64 . Again in para 17 of the same decision the Court has 
Cement Corporation employs a large number of Contract 

observed ; 
Labour as well as convict labour in the mines . They fur 

" The need for it Speaking order where considerable 
ther stated that these workers are paid extremely low wages 

numbers are affected in their substantial rights may 
sometimes like Rs. 3 to Rs. 5 a day . They further stated 

well be the facet of natural justice for fair proce 
that the UP Cement Corporation had paid Rs. 90 lacs as 

dure ." 
consultants fee which was termed as unwarranted and 
high . 

65. In para 32 of the same decision , the Court has fur 

ther observed : 
54 . Tbey pointed out that even where Cement Wage 
Boards had permitted employment of Contract Labour, they 

" The consent of the parties cannot create arbitral juris 
had directed that the wages and other amenities should be 

diction ander the Act" , 
on par with the regular employces. They further complained 
that employment of Contract Labour in Quarry and some 

66 . The above cited decision of the Supreme Court clearly 
times even in regular production process and maintenance places the Arbitrator on per with Labour Court , National 
and repair work was against the recommendatjons of the Tribunal and Industrial Tribunaly , and their decisions are 
Wago Boards and amounted to unfair labour prac slibject to judicial review . Therefore , the Arbitrators are 
lice 

required to mako a speaking order , so that the reasons based 

on which the award is given can also be looked into by 
55. ( 1 Dalmia Dudri the complaint of mismanagement 

the Supreme Court. 
over Rs. 2 crores which was cited by the Union as a specific 
caso was also found to be covered by the Company s Audi 

67 . Shri Nanavnti , however , made his position clear that 
ted Report. Manageinent s representative admitted that the it way not his object to convert the Arbitration proceedings 
management has since been assisted by the Industrial Re into proceedings before a Labour Court or Tribunal, and all 
construction Corporation and the Bourd of Directors has that he wanted was a reasoned award from us, so as to 
been reconstituted with the representatives of the Financing avoid any legal infirmity rendering the entire cxercise futile . 
Institutions and they are now trying to rework the Com . We appreciate the intentions behind Shri Nanavali s pre 
pany on an efficient basis . 

sentation of the case law on the subject. 
56 . In respect of other complaints of mismanagement the 

68. We are bound to respect the decision of the Supreinc 
matter rested with allegations and denials and as the Unions 

Court. We will , therefore , be giving our award suppor : cd 
did not come forward with any affidavit containing spccillc 

by the reasons therefor . Please see the Clarificatory Note 
allegations for the Board to enquire into with a view to 

No. 1 by Shri G . Ramanujam , one of the Arbitrators , as 
arrive at the true paying capacity of the Companies con 

well as the clarificatory note by Shri R . P . Nevatia, the 
cerned , the Board could not pursue the matter further. 

other Arbitrator . 
57. There was a special Written representation on behalf 

69. Another issue related to the powers of an arbitrator 
of the Managements of Rohtas Industries Ltd ., Sone Valley 

in respect of compelling production of documents inspec 
Portland Cement Co , Ltd ., Ashoka Cement Ltd ., and Kalyan 

tion of the same and examining witnesses on Oath . Sub 
pur Lime and Cement Works Lid . Thc Managements rep 

section 3 of Section 11 of the 1. D . Act which deals with 
resentatives for thesc Companies highlighted the difficulties 
faced by these Companies and sought total exemption from 

these powers have not given these powers to an arbitrator, 

while the same bave been given to Labour Courts . In 
the operation of any award the Arbitrators might make . 

dustrial Tribunals , etc . is reproduced below : 
58 . The regional visits epabled the involvement of almost 

" ( 3 ) Every Board , Court ( L.abour Court, Tribunal and 
all Registered Trade Unions in the Industry in the country . 

Nationul Tribunal) shall have the same powers as 
Although Managements representatives covered by the 

arc vested in a Civil Court under the Codo of 
regional Hearings were not always present in all the regional 

Civil Procedure , 1908 , when trying a suit, in les 
Hearings, they were covered by the representatives of the 

pect of the following matter s, namely : 
CMA who were present in all the Hearings . 

(a ) enforcing the attendance of any person and 
59 . The list of the Trade Unions as well as the Manage 

examining him on oath ; 
incnts who appeared beforç lis at the various Regional Hear 
ings will be found in Annexure VII. 

(b ) compelling the production of documents and 

matcrial objects ; 
60. After completion of the regional Hearings and before 

( c ) issuing commissions for the examination of 
hearing the parties on the 28 Demands referred for arbitrat 

witnesses; 
tion , the Board took up the preliminary issue thised by 
the Management s Counsel, Shri Nanavati . 

(d ) in respect of such other matters as may be 

prescribed : 
61. The preliminary issue raised by him related to whether 
the Arbitrators are required to give reasons in their Award 

and every cnquiry or investigation by a Board , 

Court (Labour Court, Cribunal or National Tribu 
for their decisions or whether it was sufficient if they give 
only their findings . Shri Nanavati contended that when 

nal) shall be deemed to be a judicial proceeding 

within he meaning of Sections 193 and 228 of the 
the Arbitrators are appointed under Section 10A of the 1. D . 
Act particularly aicng with the Notification liuder Sub 

Indian Penal Code " . 
section 3A of Section 10A of the I. D . Act, the Arbitrators 

The omission of the Arbitrators in the sub -section is 
Jecisiony would be binding not only on the signatories to 

significant. 
the Arbitration Agreement but also on others and that 
would amount to one of the several methods of the dis 

70 . It was pointed out to us that the rules framed under 
charge of the sovereign functions of the State . Therefore , the I. D . Act provide for Arbitrator s examining witnesses 
the arbitrators would suffer from all the trappings of a on Oath . The issue arises whether the Ruley can confer 
Labour Court, Industrial Tribunal and National Tribunal, any new right which the Act did not. The rule making 
and that the Arbitrators are bound to give reasons in sud powers are only subject to the provisions of the Act. We 
port of their decisions . 

understand in the new Comprehensive Industrial Relations 

Bill introduced in Parliament towards the end of August 
62. Shri Nanavati cited the decision of the Supreme Court This year, the Section 11 has been amended to give these 
in Robia Industries case reported in 1976 ( UJJ page powers to Arbitrators ulso . If so , the new Bill seeks to 
274. 

fill up what was admittedly an omission . 
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71. But in Any case , although this matter was discussed 
at somo length it was not necessary for us to come to any 
decisions on this issue. At one stage the CMA wanted to 
oxamine witnesses to adduce evidence to prove the Indus 
try s rehabilitation claim , but it was prepared to waive it 
after the Board agreed that the recommendations of the 
Tariff Commission ¡ this regard can be relied on by the 
CMA. The Board observed sinco the Report of the Tariff 
Commission is a public document, it was open to CMA 
to refer to its recommendations. And this satisfied the 
CMA. There was a demand to examine some witnesses by 
Shri Şinha , Counsel for some units in Bihar , on the issue 
of Capacity to Pay . This also becamo unnecessary as the 
audited Balance Sheets and Profit and Loss Accounts of 
these units were to be considered along with other factors 
to judge this aspect of the case and the examination of 
witnesses was not thereforo pressed either by Shri Şinha. 


The labour side also did not want to adduce any oral evi 
dence . They were , therefore , nọ witnesses to be examined , 
and the issue regarding the powers of the Arbitrators in 
the regard became putely acadeniic . 

72 . We now proceed to consider the various Demands 
referred to us for arbitration . We see it will be convenient 
to group demand Nos . 1 to 7 and deal with them at one 
place as they all relate to basic wages and D . A . We give 
below the seven demands as made by the Federation , 
DEMAND NO $ . 1 TO 7 : 

1. Minimum Emoluments : 
Minimum total emolument for an unskilled employee 
should be basic Rs. 390 and DA Rs. 220 at the All India 
Consumer Price Index Number 305 (BASE 1960 = 100 ). 


uBHHH 


2 . Scales of Pay for operatives : 

The following scales should be introduced from 1-3 - 1977 ; 
GRADES : 

years 
Rs. 390 . 00 + (Rs. 6 . 50x 12) - Rs. 468. 00 

Rs. 416 . 00 + (Rs. 7 . 80 x 13 ) = Rs. 517 . 40 
C Rs. 448 . 50 + (Rs. 10 .40 x 14 ) – R $ . 594 . 10 
B Rs. 481 . 00 + (Rs. 13 . 00 x 14 ) - Rs. 663 . 00 
A Rs. 513 . 50 + (Rs. 18 . 20 x 10 ) - Rs. 695 . 50 + (Rs. 20 . 80 x 4 ) - Rs. 778 . 70 

N . B . : Employees whose degignations are also found in next higher grade will be promoted in higher grades as and 
when thoy reach the maximum of the lower grade . Promotions will be given earlier on merit and also when vacan 

cies fall in higher grade. 
3 . Scales of Pay for T . C . Clerical, Lower Technical and Supervisory Staff : 
The following scales should be introduced from 1 - 3 - 1977 : 
GRADES 

years 
T . C . Rs. 420 . 00 + Rs. 8x8 - Rs. 484 . 00-EB-Rs. 10x 8 - Rs. 564 
І Rs. 440 . 00 + Rs. 10 x 10 _ Rs. 550 . 00 -EB -Rs. 129 Rs. 658 

Rs. 465, 00 + Rs. 12 x 10 = Rs. 585 . 00 -EB Rs. 14 x 10 = Rs. 725 
Rs. 490 . 00 + Rs. 14 x 10 = Rs. 630 . 00 -EB - Rs. 15 x 11 - Rs. 795 

Rs. 520 . 00 + Rs. 18 x 10 - Rs. 700 . 00 - EB Rs. 20 x 11 = Rs. 920 
V Rs. 340 . 00 + Rs. 20 x 5 - Rs, 640 . 00 + Rs, 22 x 6 = Rs. 772 . 00 -EB Rs. 24 x 11mRs. 1036 
VI Rs. 350 . 00 + Rs. 22 x 5 = Rs. 660 . 00 + Rs. 24 x 6 . Rs. 804 . 00 - EB Rs. 30x11 Rs. 1134 
VII Rs. 585 . 00 + Rs. 25 x 10 = Rs. 835. 00 - EB Rs. 30 x 14 - Rs. 1235 


IV 


N . B . : Thos whose designations are also found in next higher grados will be promoted to higher grades as and 
when they reach the maximum of the lower grades. Promotions will be given carlier on merit and also wbren vacancies 

fall in higher grades . 
4 . Fitment : 

7. Additional Dearness Allowance : 

For Operatives : 2 - 1/2 per cent of basic salary to 
Employees will be fitted into their respective grades as 

E 
under : 

Grade , 5 per cent to D Grade and 10 per cent to C , B , 

and A Grades. 
Those who are below the minimum of their new grades 

For T . C . Clerical, Lower Technical and Supervisory 
will be brought to the minimum of the revised grades and Staff : 10 per cent of their basic salary plus Rs. 15 moro 
thoso who are higher than the minimum of the grades will than the DĄ. payable to Operatives. 
be fitted at tho next higher step if they are pot in step of 

For the first time in the Cement Industry an attempt was 
the grade . 

made to fx wages , D . A ., classification , fitment, etc . on a 

national scale by the First Tripartite Central Wage Board 
5 . Adjustment : 

for the Cement Industry. The recommendations of that 

Wage Board were accepted by the Central Government and 
Employees will be given one additional increment in it came into force from 1st January 1960 . These recom 
their respective new grades for every five years of service mendations applied to all the cement factories and lime 
or part thereof with a maximum of four increments after stone quarries owned or leased by cement producers as well 
fitting them into new grades . 

As the workers employed directly or through contractors, 

except those workers who were engaged on construction 
The new minimum salary , scales of pay, DA , additional work and on work purely of a temporary nature not con 
DA etc . will remain in force for three years but the om 

nected with the manufacturing process. 
ployees to get their yearly increments till the new revision is in 

73 . One achievement of this First Wage Board was the 
troduced , 

unanimous acceptance by labour, employers and indepen 

dent members , including the Chairman , who was an ex 
6 . Dearness Allowance : 

perienced Retired Judge of the Industrial Court of Boinbay, 

that for purposes of wages, D . A ., H . R . A ., etc ., in the 
Rate of neutralization for rise or fall over 305 Index Cement Industry , the whole country will be taken as one 
should be Rs. 2 per point. Rigo or fall in congumer price region and uniform scales of wages D . A ., and H . R . A ., were 
Index will bo adjusted only above 305 points j.e , dearnes9 recommended by the Wage Board for the whole country, 
allowance should not go below Rs. 220 for 26 working accepted by the Government and implemented by the 
daye. 

Industry throughout the country . 


2881 


[HTTII — 408 3 ( ii ) ] 

HAFT TT 4 : 217 TT - 21, 1976 / THANT 29, 1900 
- - 

- 
- = = 

- - 

Reddy s award also directed that the Bipartite Wage Negotiat 
74. The Wage Board fixed basic wages , D . A . linked to 

ing Committee should proceed with its work (now that the 
consumer price Index and an additional D . A , at 5 per cert 

minimum has been settlod ) and finalise the wage structure 
of the basic wages for certain categories and at 10 per cent 

and other allied matters within a period of three months.. 
of the basic wages for certain other categories. 

81. Accordingly , the Biparatite Nogotiating Committee for 
The Operatives were classified into five grades, 

the Cement Industry continued their efforts to arrive at 
viz ., 

but an 
Grade A Highly skilled , B 

some settlement in regard to the wage structure 
Grade Skilled ( upper ) , 

agreement was found to be elusive and finally the parties 
C Grade - Skilled ( lower ) , D Grade - Semi- skilled and E 

sought the good offices of Shri T . A . Pai, who was then the 
Grade - Unskilied . This was based largely on the pattern of 

Union Minister for Industries. With Shri T . A . Pai s good 
the then existing classifications in the factories of the ACC ., 

officey, the Committee reached an agreement on 7 - 5 - 1975 , ( vide 
which represented a substantial section of the Industry , 

Annexure IV ) . 
75 . Clerical, Lower Technical and Supervisory Staff were 

82. The last mentioned Bipartite Settlement was in force 
classified into seven categories. A separate grade. Wits also 

upto 1st March 1977 and the employees are even now 
given for Tally Checkers. These broad classifications inore 

continuing to get wages, D . A ., and other benefits in terms 
or less obtain in the Industry even today . 

of the Bipartito Settlement dated 7 - 5 - 1975. 
76 . After the expiry of the period for which the recom 

83 . It is after the expiry of this Bipartite Settlement on ist 
mendations of the First Wage Board were to be in force , the 

March 1977 , that the Federation sought an upward revision 
Government appointed a Second Tripartite Wage Board for 

of wages, D . A . and other service conditions. Since there 
the Cement Industry which gave its recommendations in 1967 

was no settlement the Federation gave a striko call . This 
and they were implemented from February 1968 . The second 

time on the intervention of the present Prime Minister 
Wage Board gave an increase ranging from Rs. 10 to 

Government of India , Sbri Morarji Degai, all the 28 Demands 
Rs. 32 . 50 depending upon the length of service in the grade . 

covered by the Federation s Charter of Demands have been 
The M . R . A . was raised from Rs. 7 . 50 to Rs. 13 per month . 

referred to our arbitration , Since the arbitration Agreement 
The DA, was fixed at Rs. 1 . 40 for a unit of two points rise 

was delayed , strikes had already started in certain units but 
or fall over 200 points of the 1949 C . P . I. series . At the Index 

were called off the moment workers were informed of the 
of 200 points the D . A , was fixed at Rs. 87. 50 over and above 

Arbitration Agreement. 
that, the percentage DA, at 5 per cent or basic wages 
for D grade Operatives and 10 percent of basic wages to 

84 . We are taking the first seven demands togethor , as 
C , B and A grade Operatives as well as Tally Checkers and 

already stated, as they form a convenient group . The mlol 
Graces 1 to 7 of the Clerical, Lower Technical and Super 

muni basic wayo is sought to be raised to Rs. 390 per month 
visory Staff were allowed to be continued . The frequency and the D . A , to Rs. 200 at the All India Consumer Price 
of changes in the DA , which was once a month under the 

Index of 305 with 1960 as the base . Demand No. 6 , which 
recommendations of the First Wage Board was revised by deals with D . A . Wants that D . A . to be incrcased to Rs. 2 per 
the Second Wage Board to every quarter beginning with point of the 1960 series of All India Consumer Price Index 
1st July . Tho recommendations of the Second Wage Board 

for rise over 305 points . That is to say the Federation s 
were to remain in forco for a period of five years from demnand is for a total wage of Rs. 610 (Rs. 390 + Rs. 220 ) 
February 1968 . 

ut the index of 305 , and if the Index Number goes below 305, 

even then that Rs. 610 per month us the minimum total 
77 . The Federation was not happy with the recommenda 

wage should not be reduced . 
tions of the Second Wage Board and raised a Charter of 
Demands and gave a call for nationwide strike from 14th 

85 . The Federation has also given tho details of scales of 
August 1972 . When the strike was on the then Prime 

pay for Operatives and scales of pay for Tally Checkers, 
Minister Smt. Indira Gandhi intervened and gave an Interim 

Clcrical, Lower Technical and Supervisory Staff by ils 
increase of Rs. 25 per month per worker with cffect from 

demand Nos, 2 and 3 and demand Nos . 4 and 5 with fitment 
Ist June 1972 and following this interim incrcase the strike 

benefit and adjustment as indicated above . By adjustment, 
was called off , 

tho Federation meant service -weightage . As part of its de 
78. Since Rs. 25 awarded by the then Prime Minister was 

mand , the Federation has stated that the new minimum 
only by way of interim incrcase , a Bipartite Wage Negotiat 

salary / scale of pay, H . R . A ., additional D . A . etc . should re 
ing Committec was set up by the Government of India to 

main in force for three years and that till the now sales of 
evolvo a revised suitable wage structure for the Industry . 

puy and allowances are introduced they should get their 
Such Bipartite Committees had also been set up at about 

yearly increments as usual. Demand No. 6 deals with D . A . 
the same time for several other industries, like Tron and 

at Rs. 2 per point over 305 , to which we have already re 
Steel and the BHEL in the public sector . The Cement 

ferred . Demand No . 7 deals with additional D . A for 
Bipartite Wage Negotiating Committee failed to reach an 

Operatives at 2 - 1 / 2 per cent of the revişod basic wages to E 
agrcement even in regard to the minimum wages , 

grade workers, 5 per cent to D grade and 10 per cent to C . 

B and A grades . For Tally Checkers, Clerical and Lower 
79. Following the failure of the Bipartite Committee , both 

Technical and Supervisory Staff , demand regarding additional 
parties agreed to leave the matter for decision by the then 

D . A . is 10 per cent of their revised basic salary plus Rs. 15 
Union Minister for Labour Sbri K . V . Raghunatha Reddy . 

more than the D . A . payable to the Operatives . 
In the meanwhile , therc was an agreement regarding minimum 
wages , D . A ., etc. in the Bipartite Nagotiating Committee 

86 . There was some discussion as to the number of 
set up by the Government for the BHEL for their plants in 

Workmen who will be actually covered by our Award . In the 
Trichy, Hyderabad , Bhopal and Haridwar covering about 

Government Order dated 28th November 1977, it is stated 
40, 000 workers. Shri Ragunatha Reddy gave his award on 

that the estimated number of persons affected or likely to 
15 - 10 - 1973 practically on the pattern of the agreement rc 

bc affected by this dispute as 90, 000 approximately . 
ached in BHEL . This award gave an increase of Rs. 78 . 29 

The parties have stated before us the figure of 90 , 000 was 
per month per worker and raised the minimum wage (ie , 

given by way of abundant caution so as to include also con 
basic including D . A . ) to Rs. 295. 10 per month at tlie All 

tract labour . But they agreed before us that the actual figure 
India Consumer Price Index of 227. 

( including contract labour ) will be in the neighbourhood of 

85,000 only . We, therefore, proceed in our award on the 
80 . Under the Award of Shri Radhunatha Reddy, 

basis of this Agreed approximate figure of 85,000 wosknien . 

the 
H . R . A . which was Rs. 13 per month was not disturbel and 
allowed to continue. This award was given effect to from 

87 . The first efforts by the Government of India to ensure 
15th September 1973 . The basic wage under this award was 

the workmen in organised industrics a fair wage was the sett 
fixed at Rs. 260 on the Consumer Price Index of 200 with 

ing up of a Committce on fair wages in 1948. The re 
1960 as the base . For every point rise over 200 , the DA was 

commendations of this Committee are too well known to 
fixed at Rs. 1. 30 and , therefore , 

need any repetition here . Nine years after that, in 

for the remaining 
27 points, the award gave a D . A . of Rs. 35. 10 at Rs. 1 . 30 

1957. At the 15th Indian Labour Conference , which is the 

July , 
nes point and thus the minimum basic 

highest Tripartite Body in the country with representatives of 

Wages and DA. 
totalled Rs. 295 10 por month at 227 points. Shri Rachunatha 

trade union organisations, employers organizations, Labour 
Minister s of States, Employing Ministries of the Government 


2882 

THE GAZETTE OF INDIA : OCTOBER 21 , 1978 /ASVINA 29 , 1900 ( PART II - SEC . 3 ( ii )] 
- I S . ..... . . . . 

. . .. .. ... 3 :4 ... -- - - :- - . . 

.. .. . . ... - - : 
of India , and presided over by the Labour Minister of the 

alive and active , as the welfaro policy of the State 
Union Government, a unanimous resolution was adopted on 

lakes a more dynamic form , as the national economy 
the contents of the need - based minimum wage . The details of 

progresses from stage to stage, and as under the 
the contents of the need - based minimum wage are also too 

growing strength of trade union movenent collcctivo 
well known to need any repetition here . 

bargaining enters the field , wage structuro ceases to 

be a purely arithmetical problem . While considera 
88 . While it has been Labour s claim that the need - based 

tions of financial position of the coployer and the 
minimum wage has not been paid by most industries in the 

state of national economy have their say , the re 
country and in any case , 10 Wage Board has ever given the 

quirements of the workmen living in a civilised and 
need -based wago, and , in fact, they have admitted their 

progressive society also came to be recognised . It 
inability to do so , the Management s counsel claimed that 

is in that sense , and no doubt, to a limited extent, 
the recommendations of the First Cemont Wage Board gave 

that the social philosophy of the age supplies the 
the workmen a nocd- based wage even as far back as 1960 . 

background for the decisions of industrial disputes as 

to wage structure ." 
89. The attempts at quantification of the need -based mini 

93. Shri Dudhia further added that the above decision of 

the Supreme court also dealt with the three broad categories 
the estimates have been widely varying. 

of wages, viz . the bare subsistance wage a fair wage and the 

iiving wage, as well as the contents of the need -based mini 
90 . Shri Nanavati, counsel for the C . M . A ., stated that the mum wage formula . He referred to the difficulty in quantify 
Industry is paying $ 2 percent more than the need - based mini 

ing the need - based minimum wage. There are several app 
mum wage, while the counsel for the Federation as well as 

roaches to such fixation. The Suprome Court had expressed 
the other Federation and the other trade unions who appeared 

its views on the quantum of need -based minimum wage in the 
before us said that they are getting far below the need -based decision which it might be useful to consider . In this deci 
minimum wage . The National Commission on Labour in sion delivered 1961, the Court has based its findings on 
para 16 . 24 at page 236 of its report, observed as follows on 

prices prior to 1960 . The Court held : 
the issue of the need- based minimum wage . 

" From the materials on record , it must be bold that 
" The difficulty about the need -based minimum wage is 

Rs. 273 .65 P ., which is the average of the operatives, 
not so much in regard to the nutritional requirements 

and Rs. 301. 16 P , which is the average of the opera 
as it is in regard to the contents and monetary 

tives and clerical category taken together, and 
valuo. " 

Rs. 370 .13 P . which is the average of tho clerical 

category could not be considered to bave reached 
91. The counsel for the Management invited our attention 

the standard of a living wage. They fall far short 
to paragraph 16 ,23 at page 236 of the Report of the National 

of the standard of a living wage . They might be 
Commission on Labour and stated that the Commission has 

treated as approximating to the lower level of tho 
observed that the cost of the need - based wage varied from 

fair wage ." 
Rs. 155 p . m . to about Rs. 225 p . m . at the 1967 price level 
in different centres . Shri Nagavatî referred us to the Table 

94 . Shri Dudhia contended that it is the lower level of the 
in Annexure II on page 246 of the Report of the National 

fair wage that is the need -based wage. Even if ono takes the 
Commission on Labour which gave the figures mentioned by 

lowest of the figures mentioned in the above figures , viz., 
him . But the concluding scntence of the paragraph relied on 

Rs. 273 .65 P , on 1960 prices as approximating to the need 

based minimum wage , on the current index of 330 with 1960 
We reproduce below the relevant sentence from paragraph 

as the base , the amount would be roughly Rs. 900 / - per month 
16 .23 of the said Report relicd on by Shri Nanavati : 

according to Mr. Dudhia . 

95 . Shri Dudhia further drew our attention to the decision 
" Whilst we have referred to the exercises undertaken with of the Supreme Court in the above case which commented on 

the aid of the computor, we are expressing no opinion the Report of the Bombay Industrial Enquiry Committee 
on the acceptability or otherwise of the conclusions appointed in 1940 at page 237 and 238 — 1961- I-LL ) and 
drawn . That is a task which wage - fixing authorities said : 
may have to attempt in a manner which may appear 
to them to be fair and just." 

" Therefore, though the expression living wage standard 

has been used by the Committee in its Report, we 
Therefore it is obvious that the National 

are satisfied that Rs. 50 to Rs. 55 cannot be 

Commission on 
Labour have not themselves accepted these figures and the 

regard as anything higber than the accd -based mini 
issue is still wide open . 

mum wage at that time." 
92. Shri Dudhia drew our 

If Rs. 50 or Rs. 55 was the need -based minimum wage in 
attention to the concept and 
guidlines laid down by the Supreme Court in regard to wages 

1940 , considering that the Index Number is roughly not less 
and their fixation . In the Standard Vacuum Refinery Company 

than 14 tunes than the 1940 prices , the nccd - based minimum 
Ltd .,- --Versus - its workmen cuse reported in 1961- 1-LLJ page 

wage would work out to between Rs. 700 and Rs. 770 . 

The Supreme Court has itself stated that the process of multi 
227 , the Supreme Court observed : 

plying the wages arrived at for the earlier year, multiplying 
" It is well known that the problem of wage structure 

factor on account of the increase in CPI is not a proper one 
with which the industrial adjudication is concerned in 

and that accounts for the difference between the two figures 
a modern democratic state involved on the ultimate 

Rs. 770 and Rs. 900 both ag necd -based minimum wage . 
analysis to some extent ethical and social considera 

Shri Dudhia relied on these calculations of the Supreme Court 
tions. 

to substantiate his claim that the need - based minimum wage 
has not been paid by the cement ipdustry and thereby to 

refute Shri Nanavati s claim that the Industry is paying 53 % 
The advent of the doctrino of a welfare state is based higher than the need -based minimum wage . 

on notions of progressive social policy which have 
rendered the old doctrine of Laisses Faire as obsolete . 96 . The various decisions of the Supreme Court that have 
In the 19th century the relations between the a bearing on wage fixation were cited before us by both Shri 
employery and the employees were usually governed Nanavati, learned counsel for the management and Shri C . L . 
by the economic principle of supply and demand . Dudhin the learned couosel for the Federation . 
The theory of hire and fire as well as the theory 
of supply and demand which were allowed free 

97 . Shri Nanavati has referred ug to the decision of the 
scope under the doctrine of Laisses Faire no longer 

Supreme Court in the Express Newspapers Pte ., Ltd ., - Versu 
held the field . 

Union of India and other s reported in the same voluno of the 

LLJ, viz . 1961- I- LLJ -339 , which also deals with the concept 
In constructing a wage structure in a given case , industrial 

of the living wage, fair wage and minimum wage . It also 
adjudication does take into account to some extent 

says : 

" ibat in the fixation of rates of wages, which include with 
impropriety , fairness and unfalmegy. As the social 

in its comply the fixation of scales of wages also , 
concept of the general community becomes more 

the capacity of the industry to pay is one of the 
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essential circumstances to be taken into consideration 
except in cases of barc subsistence or minimum wage 
where the employer is bound to pay the same irres 
pective of such capacity " , 


" that the capacity of the industry to pay is to be consi 

dered on an industry -cum -region basis after taking 
a fair cross- section of the Industry ." 


tion as such , for depreciation should be a charge on the 
profits . 

102 . It was sought to be further explained by the Manage 
ment s counsel that provision for depreciation reserve meant 
a provision over and above the statutory depreciation due on 
the fixed assets employed in the working of the Undertaking 
and that it was only the provision for such excess deprecia 
tion as Reserve that will not rank for priority . 

103 . Finally Shri Nanavati referred us to the Supreme 
Court s decision in Shivraj Fine Arts Litho Works -Vs. State In 
dustrial Court and others, reported in 1978- I-LLJ- page 532. 
This decision being the latest one also refers to some of the 
carlier decisions. 


" That the proper measure for gauging the capacity of the 

Industry to pay should be to take into account the 
elasticity of the demand for the product, the possibi 
lity of tightening the organisation , so that the indus 
try could pay higher wages without difficulty and 
the possibility of increase in the efficiency of the 
lowest pald worker resulting in increase in production 
considered in conjunction with the elasticity of the 
demand for the product and no doubt against the 
ultimate background that the burden of the increased 
rate should not be much as to drive the employer 
out of business ." 


104. In this decision the Court, Shri Nanavati pointed out, 
made the following observations in paragraph 23 - 
“ The factors which determine the capacity to pay will 

be the productivity of labour, the prevailing rates 
of wages in same or similar industries in the samo 
or neighbouring localitics , the present economic 
position of the Industry , its prospects in the near 
future , etc." 


98. There was considerable discussion before us as to the 
basis of arriving at the true capacity of the industry to pay . 
Employers generally urged that the capacity to pay must be 
arrived at after deducting not only depreciation from grogs 
profits , but also rehabilitation and development rebate reserves , 
taxes , interest and fair dividends. Labour generally has becn 
opposing this manner of arriving at the capacity to pay , and 
they urged that wages , being an item of cost, should take pre 
cedence over all these claims. 


99. Shri Nanavati , counsel for the C . M . A . cited the decision 
of the Supreme Court in Gramaphone Co . Ltd . Vs . its work 
men , reported in 1964 -NI-LLJ- P . 131 where the Supremo Court 
considered the question of the gratuity and P . N . The Court 
took the view that P . F . and gratuity gtand on the same footing 
as the burden cast on the Industry by wage structure . The 
Supreme Court stated in that case : 


" The fair wage will grow with the growth and develop 

ment of the national economy and the progress mado 
by the Industry must be approximate to the capa 

city of the Industry to pay " . 
“ As stated by the National Commission on Labour , a 

policy dealing with this chronic problem cannot 
be simply economic as it is to reckon with the rela 
tive multi dimension social phenomenon in which 
the workers and the management, the consumer and 
tho society at large, and in consequence the State 

have a vital interest." 
" The claims of the employees for a fair and higher wage 

depends not only on the financial capacity of the 
employer , but also on the interests of the consumor 
and the State, the employer s desire for a reason 
able profit, the rise in price which may affect the 
consumer and national cconomy which may have 
an adverse effect on labour itself," 


“ Before the real profit for each of the relevant years la 

ascertained , amounts to be provided for taxation and 
development rebate reserve could not be deducted 
in order to ascertain thc financial capacity of the 
cmployer . In considering the question of P . F . and 
gratuity , which stands more or less on the same 
footing . Industrial Tribunal has to look at the profits 
made without considering provision for taxation in 
the same of income tax as compared to provision 
for wage structure and gratuity , which stands on the 
game footing as P . F , which is also a retiral benefſt. 


105 . In paragraph 24 of the same Judgement, the Sup 
l eme Court has further observed : 


" The profit and loss account, the prospects of the com 

pany improving itself in future and all other rele 
vant matters will have to be taken into account. .. .. ." 


" While on the one hand casting of this burden reduces 

the margin of profit, on the other hand it will result 
in the reduction of taxation in the shape of income 
tax. " 


100. On behalf of the Federation , Shri C . L . Dudhia , relied 
upon the judgement of the Supreme Court in M / s. Unicheni 
Laboratories Ltd .,- Versus -its workmen reported in 1972 - I- LLJ 
page 576 , to show that the fair wage have a priority over 
depreciation and taxation . In that case , the net profits were 
Arrived at by the company after deducting taxes , depreciation , 
iind development rebate and the company had urged before the 
Supreme Court that such net profits should have been taken 
as indicating the capacity for the purpose of fixation of wage 
scales and D . A . The Tribunal in that casc had taken the 
gross profit as the basis , The Supreme Court referred to its 
carlier decision in the Gramophonc Company case , where 
development rebate and taxes were not permitted to be claimed 
in priority to the claim for wage increase . Thus the decision 
in the Unichem caşe also underlines the decision made in the 
Gramophone Company cage , viz that the provision for taxa 
tion and the provision for reserves will not have precedence 
over claim for wages. 


We are unable to accept the contention of the learned 

counsel for the respondent that the gross profit 
alone has to be taken into account. Equally we 
are unable to accept the plea on behalf of the 
appellants that the net profit alone should be the 

hasis for determining tho financial capacity ." 
106 . We feel that all the instances and case lawy cited 
before us by both the parties on the question of capacity 
to pay did not have much relevance to the case before 19. 
Cement Industry is a controlled industry , and the prices at 
which cement has to be sold are not allowed to be fixed 
by the Coment manufacturers, but are fixed by the Govern 
ment itself, Neither party cited before 19 any decision of 
the Supreme Court dealing with capacity to pay of any 
such controlled industry . Therefore , all the discussions and 
learned arguments on the question of capacity to pay 
would have been appropriate in the case of other indus 
tries . 


101. The Supreme Court in paragraph 53 of its decision in 
the Unichem case agreed that the Gramophone Company 
case there was no occasion to consider whether the deprecia 
tion reserve can be deducted or not in priority . A distinction 
was sought to be made by the management s counsel that 
vepreciation is different from deweclation reserve and what 
the Supreme Court disallowed in priority was only the provi 
sion for depreciation reserve and not provision for deprecia 


107. Shri Nanavati, the learned counsel for the C . M . A . 
after citing all the aforesaid decisions of the Supreme Court 
was fair enough to state in the course of his Arguments 
that his stand should not be taken to mean that whilo ad 
judicating the claim of labour for a rise in wagon, the 
Arbitrator cannot take into consideration other relovant fac 
tors such as some recent settlements in the public sector 
undertakings, which have conceded increases in wages and 
other benefits to the employees. In fact, the copies of the 
latest Bangalore agreement were furnished to us by Shri 
Nanavati himself. Shri Nanavati further stated that such 
Tęcent increases in wages in public sector undertakings have 
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indeed bullt up hopes and aspirations among the cement sector where Government itself had accepted such increases 
workers , and such increases may be taken into account as as fair . We cannot forget the interests of the consumer 
a relevant factor in coming to a decision by the arbitrators , by loading him with too bigh a price for cement. 
baving regard to the fact that çement industry unlike 
those Engineering industries produccs cssential commodity 

114 . It was often reiterated by the labour side that the 
for mass consumption . 

black -market price of cement in the country is almost 

double the control price . But the Industry s reply to this 
108. Shri Nanavati is right in his position for, other 

is quite understandable , viz ., that the manufacturers do not 
wise it would mean wage claims in any controlled industry 

get the black market price , assuming that black market rate 
can never succeed , for the Government is not expected to 

is as high as the labour side has alleged . It was also pointed 
fix the price of the commodity produced by the controlled 

out that the bulk consumer of cement is the Government 
industry at guch a high level as to provide sufficient surplus 

itself . But Governinent itself has entered into agreement 
capacity for wage increase. Indeed , when the prices are con 

recently with the employers in the several public sector 
trolled by the Government , the capacity of the Industry 

manufacturing undertakings granting wage increases and 
to pay is also controlled by Government and it would be, 

other benefits and , therefore , we can take them as a safe 
therefore , proper to see how Government itself has acted 

guide. 
in response to the demands for wage increase by workmen 
in recent months. That is how the recent agreements in 

115 . The only answer to eliminate black marketing in 
certain public sector undertakings have become relevant. 
Further, we cannot ignore the fact that the Government of 

cement, or , for that matter, in any other commodity , is to 
India have also equaled the wage increases in the cement 

make the production match the demand , and that cannot be 
industry with the increases given in the B . H . E .L . in the year 

achieved with discontended labour . While we agree that no 
1973 while Shri K . V . Raghunatha Reddy the then Union 

section of labour shall be pampered at the cost of the indus 
Labour Minister gave his award . Also , we cannot ignore the 

try or the consumer, at the same time, labour should not also 
fact that every time there was a wage increase right from 

be deprived of its legitimate dues and denied an increase in 
the recommendations of the First Wage Board in 1960 , 

wages, while others who were on par with it till yesterday 
such wage increases have been accompanied by Government s 

are getting it. We will , therefore , moderate our award , 
decision to increase the retention price of cement to provide 

so that the increase will be within reasonable limits and also 
the tecessary capacity to pay. The increases given in 

after taking into account the various principles laid down 
Bangalore Industries also followed the cement pattern . 

by the Supreme Court in its various decisions governing the 

problem of wage fixation . 
109. The First Wage Board unanimously came to the 
conclusion that : 

116 . Shri Nanavati for the Management placod before us a 
" On the present retention price we have found that 

number of statements showing profitability ratios. He wanted 
prima facie the Industry has no capacity to pay the 

to file an allidavit by Mr. Basu and Mr. Padalia after Shri 
higher wages recommended by us . No doubt , 

C . L . Dudhia , learned counsel for the Federation , had cor 
therefore , the question of granting the necessary 

cluded his arguments, to show that the Industry s capacity , 
increase in the retention price allowed to the pro 

as it exists now cannot permit of any wage increase . We 
ducers will receive the Government s attention " . 

could not accept the affidavit at that late stage , as it would be 

unfair to the other side. It was then stated by Shri Nanavati 
Vide paragraph 15.1-— page 83 — of the First Wage that figures have been compiled and tabulated by Mr. Basu 
Board Report. 

from the published Balance Sheets and Profit and Loss 

accounts which are already on record . Shri Nanavati therefore, 
110 . The Second Wage Board for the Cement Indus 

did not insist on afidavits of Mr. Basu and Mr. Padalia and 
try , while dealing with the capacity of the industry to pay 

he was permitted by us to refer to those tabulated statements 
Also stated . 

on their own merits during the course of his arguments and 
" The Industry does not appear to have the capacity to 

subjcct to reply thercon by labour. It may be mentioned here 

that C . L . Dudhia , appearing for the Federation had also 
bear the burden of wage increases recommended in 

furnished to the Board similar statements in the course of 
this Report. The Government may be pleased to 

his arguments, based on the figure , furnished in the Balance 
consider this aspect. 

Sheets. 
Vidc page 69 — paragraph 7 . 1.9 of the Report of the 
Second Wage Board for the Cement Industry . 

117 . Shri C . L . Dudhia referred us to the Supreme Court 

decision in the Ahmedabad Textile Mills D . A , Cage — 1966 - 1 
111. Again the Bipartite Agreement arrived at in 1975 LL — page 1, which did not attach much weight to these 
with the good offices of Shri T . A . Pai, the then Union statements relating to profitability ratios as single purpose 
Minister for Industrics, also says : 

statementy . He fuither pointed out that if that were so for 

the Textile Industry , it will be even less important in the 
" The Ministers agreed that while granting esculation case of the Cement Industry . The Supreme Court observed 

in the ex -works retention price of cement in July , in that caşe : 
1975 , Government will take into account the inci 
dence of the revised wage structure as well as all 

" In dealing with the problems of financial capacity of 
tho above decisions on the cost of labour for tho 

the employers to bear the burden of wage struc 
production of cement." 

ture , it would be inappropriate to rely solely 

upon the approach which an investor would adopt 
112 . It will thus be seen that a price revision has follow 

in such cases . Industrial adjudication should not 
ed thc wage revision all the time in this Industry because 

lean too hcavily on single purpose statemnents or 
of the Government s control over the prices. Therefore, 

adopt any of the tests evolved from such state 
the Industry s apprehensions that Government may not pro 

ments whilst it is attempting the task of deciding 
vide adequate capacity to the Industry to meet tho additional 

the financial capacity of the employer in the con 
burden cast on the Industry by our award appear to be 

text of the wage problem " . 
misplaced . The Industry s apprehension that just because 
the Government of India did not accept the Tariff Commis 

118 . While considering the capacity to pay we have taken 
sion s recommendations for grant of Rs, 4 / - per ton as re into account the guidelines laid down by the Supreme Court 
habilitation allowance in fixing the retention price even the viz ., elasticity of the demand , industry s future , possibility 
wage increase that might be awarded by this Board may not of tightening up the organisation so that the consumer is 
be compensated appears to as to be without foundation ; for benefitted , increase in production and productivity, profit 
in the past every wage increase has been compensated by ability statements of a fair cross - section of the Industry and 
an increase in the retention price . 

related matters , 
113 . We are aware that Government cannot revise the 

119, The Federation in its written statement has stated 
prices steeply on account of wage increase. Therefore , the that the cement Industry recorded its highest production of 
quantum of wage increase that might be awarded by Us 18.64 million tons in 1976 , the demand for cement did not 
will have to be reasonable in koeping with the trend of wage lag behind but in fact far outstripped the supply , the industry 
movements in the country , particularly those in the public is poised to produce 20 million tons in 1977 and still more 
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commodities and have come to the conclusion that 
in such cases the rate of return in general cliould 
be calculated on the net worih of the company , 
rather than cn total capitai ecıployed .” 


in the years to come. The Federation stated that although 
production has gone up , it has hardly kept pace with the de 
mand and has fallen short of the demand . It estimated that 
there is likely to be a gap of 5 million tons between de 
mand and supply by 1980 -81. The Federation stated that the 
anticipated demand for cement expected by the end of the 
6th Five Year Plaz was of the order of 28 million tons , 
and to meet this demand the licensed capacity to the ex 
tent of at least 33 million tons have to be built up on the 
assumption of 85 per cent capacity utilisation . 


“ It has accordingly been decideư that the ex-works 

price of new Cement Units hould be fixed on the 
basis of a net-post-trix ratlla of 12 per ceni on 
net worth , the net worth being limited to a figure 
of Rs. 2 : 0 - per tonnu of installed capacit " instead 
of fixing tile price on the basis of 14 per cent on 
total capital employed . This formula will be appli. 
cable to both new vots as well as expansions of 
existing units ."" 


120 . The Federation further stated that quite a number 
of units have attained capacity utilisation unto 100 per cent 
and some even higher . Though the number has been vary 
ing on an average about 29 to 30 units have been able to 
utilise capacity exceeding 80 per cent. 

121. It is obvious that the demand for remen ! is goina 
to be far in excess of production . Therefore , the future 
of the industry is assured . 


The Industry contended before us that this net post-tax 
return of 12 per cent on net worth should be available to 
all units i.e . for the existing units also . But this is a matter 
which they will have to take up with the Government of 
India and not with us as we are not the price - fixing autho 
rity . We understand the Government has already set up a 
Committee for going into the cost- structure of the Industry 
with a view to fixation of proper price for cement , 


122 . The room for tightening up the distribution system 
so as to benefit the corsumer is also there . With an im 
proved distribution system , the black market, which i; ad 
mittedly flourishing now , can be eliminated and the con 
sumer can be supplied cement at far cheaper rates than he 
is now paying; besides the consumer also can be sire of iho 
quality , as often complaints of adulteration and short -weight 
at the retail sales point have been heard . 

123 . Several financial statements were filed before 113 
during the course of th : arguments both by Shri C . I.. 
Dudhia and Shri Nanavari for the Federation and the CMA 
respectively . We have examined thore financial statements 
as well as the available Balance Sheets and P & L Accounts 
of the cement Companies. 

124 . Taking the financial condition of the Industry as a 
whole , which included several loss making jinits , over the 
last five years, we find that the return on capital emploved 
is considerably less than 14 per cent which the Tariff Com 
mission had recommended as the basis for fixation of re 
tention price . Even after excluding lor making units, the 
return on capital employed for the five year period is cubs 
tantially less than 14 per cent . 


129. As we have siated earlier we have taken into account 
besides the existing financial position of the Industry the 
trend in wage increases in other Industries , where wages 
were on par with the cement industry before such re 
vision as well as other factors laid down by the Supreme 
Court. Having taken all these factors into account, we 
feel that the recurring additional burden imposed by our 
award will be around 25 Paise per bag of cement produced 
which we consider as quite reasonable. It is this amount 
which will have to be distributed among various demands , 
which we consider reasonable in the manner cited in our 
award hereafter . 


130 . In the BHCL where also the previous revision took 
place along with the cement industry and more or less to 
the same extent, the agreement expired and a Joint Nego 
tiaiing Committee discussed the wage revision and arrived 
at an agreement for payment of interim increare in wages 
at 10 per cent of the total wages , viz . basic and D . A . The 
Secretary of the Industsirs Ministry (Department of Heavy 
Industr es ) , Governrzent of India who was also then hold 
ing the additional charge of Chairman of the B H . E . L . is 
a signatory to this agreement. 


131 . The Government of India convened a Conference 
of representatives of trade unions towards the end of 
August 1978 , at New Delhi and agreed that wage policy 
guidelines in the public sector will be evolved in consul 
tation with trade union representatives. They are at the 
moment engaged in the process of setting up a machinery 
for that purpose . The B . H . E . L . agreement had necessarily , 
therefore , to be interim in nature , as a final settlement can 
he reached only after the waga policy guidelines ara laid 
down by the proposed Joint Committee . 


125. The best possible picture which Shri Dudhia took 
rains to place before us was to take into account only last 
two years profitability of the cement Industry and that too 
by excluding the loss making units , which gave just 14 per 
cent return on capital employed . If any additional burden 
is cast, then this 14 per cent would go down even in the 
case of those profit making units . In any case , we have to take 
the picture of the Industry as a whole or a fair cross sec 
tion of it. On that basis , we find that even during the 
last two years , the Industry or a fair cross section of it has 
earned much less than 14 per cent return on capital cmr 
ployed . 

126 . The capital emrloved for this purpose includes 
Company s own share capital and reserves plus horrowed 
funds. Out of the return of 14 per cent allowed by the 
Tariff Commission , interest on borrowed canita ! (which 
even during the last two years stood at higher than 14 var 
cent ) has to be deducted , which would then prenent a wors ? 
picture . But in order to assess the capacity of the Industry 
to pay , gross profit or net profit is not the only criterion . 
The Supreme Court has laid down several other aspects 
also that should be considered by Wage fixing authorities 
as pointed out by Shri Nanavati himself. 

127. We have therefore taken into account all these fac 
tors before arriving at our conclusions. 

128. The counsel for the C .M . A . informed us that he 
Government has also now accepted that the scientific basic 
is a net post-tax return of 12 per cent on net worth ; in 
order to encourage new entrepreneurs to set up cement 
plants and to encourage the existing nlants to make sub 
tantial expansion . The Government of India in their reso 
lution dated 9th September , 1977, recognising the conten 
tion of the Industry that the present return is very lov , have 
stated as follows : 
" In the mearwhile , Government had also been examin 

ing the question of fixation of prices for controlled 
696 G1/ 78 - - 10 


132 . The interim agreement itself gave an increase of 
about Rs. 43 / - 10 Rs. 80 / - in the total pay of employees 
i.e . b . w . plus D . A , only . The other demands relating to H .RA 
etc ., are still pending. This 10 per cent increase on 
total pay will qualify for the consequential benefits , such as 
for P . F . gratuity , ESI, bonus, leave with pay etc ., and these 
would constitute roughly 40 per cent in their case , which 
means the interim burden cast on B . H . E . L , by agreement 
will range between Rs.- 17 / - to Rs. 32 / - on this account thug 
making for a total approximately of Rs. 60 / - to Rs. 112 / 
per worker per month 


133. Subsequent to the B . H . E . L . agreement there was a 
settlement under Section 12 ( 3 ) of the I. D . Act dated 3rd 
September 1978 , in respect of the several public sector 
undertakings in Bangalore and elsewhere , coming under 
different ministries of the Government of India , such as th ? 
Bharat Electronics Limited , Hindustan Aeronautics Limited , 
Hindustan Machine Tools, Indian Telephone Industries , 
Bharat Barth Movers etc . A copy of the agreement in 
B . E . L . Bangalore is annexed herewith as Annexure V . That 
agreement was without prejudice to the unions right to take 
up the issue for revision of minimum wages and enhance 
ment of the rate of neutralisation of D . A . at Rs. 1. 30 P per 
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scales of wages /salaries that are fixed either by agreement or 
by ani oward should operate for a fairly long period , and 
should not . therefore , be disturbed at too frequent intervals . 
Therefore , we are not revising the basic scales of wages / 
salaries for operalives or for other staf now , except for 
the extension of the ceilings as mentioned in the subsequent 
paragraph of our award. Consequently , the question of 
sitment or adjustment will not arise . 


point of rise / fall in tine local Consumer Price Index ( 1960 = 
Base ) , if the Government of India agreed to improve the 
minimum wage , on the neutralisation rate beyond Rs. 1. 30 P 
per poin . The management also have agreed to make the 
necessary modifications in minimun Wages and the D . A . 
neutralisation rate and consequential adjustments in Wage 
structure in consultation with the unions, if the Governmeni 
agreed to increase the minimum wages and the rate of D . A . 

134 . The agreement also provides that if the rate of mini 
mum wages or D . A . are increased in any other public sec !or 
undertaking like B . H . E . L , they will also be entitled to the 

same. Under this agreement, the employees who are on 
the rolls of the company as on 31 - 3 - 1978 will get fitment 
benefit ranging from Rs. 45 per month to Rs. 85 per month . 
It h ::s increased the H . R . A . with effect from 1 - 4 - 1978 by 
Rs. 10 to Rs. 25 per month . The fitment benefit referred to 
above is payable from 1 - 1 - 1977. For the employees who 
are not residents in the company s accommodation and who 
are entitled for the payment of H . R . A . they will also be paid 
the increased H . R . A . from 1 - 1 - 1977 . The agreement provides 
many other fringe benefits also . 

135. Under the Bangalore agreement, employees will be 
getting benefits in wages alone ranging from Rs. 55 to Rs. 110 
and yet it is liable to be increased if Government agrees to 
have a higher minimum wage and a higher rate of D . A . 
for other public scior undertakings . It may be mentioned 
here that prior to the present agreement, these Bangalore 
units were also paying practically the same wages and D . A . 
as the Cement Industry . 


We are . however, keen that no operative or staff mem 
ber who is covered by our award shall remain stagnated 
during the period of oneration of our award . We, therefore , 
award the extension of the existing ceilings of all basic scales 
of wages / salaries by four stages and the ceiling in all these 
scales, will therefore , be raised by four stages and every 
workman will, after teaching the present ceiling of the present 
scale continue to draw his annual increments at the rate last 
drawn for four riore years , that is still he reaches the new 
railing awarded by us . 


139 . In regard to D . A ., we find that even in recent agree 
ments in other rnajor industries referred to herein , copies of 
which both sides brve produced before us and are on record , 
the rate of Rs. 1. 30 P . per point of the 1960 consumer price 
index series has not been disturbed . We will not, therefore , 
be disturbing either the existing pattern or the rate of D . A . 
viz . Rs. 1. 30 P . per point over 200 of the 1960 All India 
C . P .I . based on quarterly averages . If, however, Government 
decides in the future to increase the rate of Rs. 1 .30 P . per 
point as D . A . in the public sector undertakings mentioned 
above , before this award expires the matter can be reviewed 
in this case also . 


the Cemalso parthe presie 


140 . There is it present a scheme of additional D . A . which 
was also revised only in 1975 by the Bipartite agre -ment. 
That pattern and rate of additional D . A . also will continue to 
remain as now and there will be no change in it. 


141. We now take up the demand for increase in House 
Rent Allowance . The Federation s demand is as follows : 
House Rent Allowance : The existing House Rent Al 

lowance for different categories should be increased 
by Rs. 25 per month . Deduction of the house rent 
will remain the same as existed on the date of these 
demands for those who are provided Company s 
quarters . 


136 . When we have to think of the order of increase to be 
given to the cement workers in the country , we cannot ig . 
nore these recent trends in wage increase , to which the 
Government of India is also a party . In the course of argu 
ment , we got an impression that Shri Nanavathi, counsel for 
the C . M . A . was not averse to such a thinking by us. If 
we give wage increases more or less at the same level, but 
on a pattern suiting the requirements of this Industry , it 
cannot be considered unreasonable by any, including the 
C . M . A . and the Government of India . Therefore , we propose 
to award an increase similar , if not the same, as those 
undertakings have agreed to give . 

137 . Looking, wiowever , to the composition of the workers 
in the industry , where the bulk of the workers are unskilled 
or semi-skilled , we would prefer that the lower- paid workers 
get a some what higher percentage of benefit than the relatively 
higher - paid . We, therefore , find some merit in a uniform 
lumpsum payment, as that would give the worker at the 
lower levels a higher percentage , and this percentage will 
taper off a bit in the case of higher - paid employees . We 
have taken all the relevant factors into consideration such as 
the recent trend in movement of wages , the Government s 
own policy, the need for augmenting production to relieva 
the shortage, and the consequent increase in production and 
productivity , the capacity of the Industry , its future prcs 
pects, the consumer requirements etc . and we accordingly 
award that all workers who are in employment in the industry 
including quarry as leased by the cement producers as on 1st 
October 1978 , and who may be subsequently employed by the 
Industry, whether as operative or tally checkers, clerical lower 
technical or supervisory whether under contracors (excluding 
those contract workers employed on construction work and on 
purely temporary werk not connected with the manufacturing 
process ), or wheiher employed departmentally , shall be given 
Rs. 55 per month as increase in his /her total emoluments . 
This increase will rank for all benefits to which B . W . or 
D . A . is entitled to , such as P . F ., bonus, gratuity , EST, 
overtime. leave with pay, lay- off , retrenchment compensation , 
etc . This amount will nartake the nature of both basis on ! 
D . A . but we do not want to split it to say how much of it is 
basic wage and how much of which is D . A . We direct that 
an additional column be opened in the wages register , so that in 
addition to basic wages and D . A . there will be a column ta 
indicate award increase under which this increase awarded 
by us will be accounted and paid . 

138 . Scales of Pay . - The existing scales of pay of opera 
tives tally checkers, clerical, lower -technical and super 
visory staff are converned by Bipartite agreement rate : 
7 - 5 - 1975 . In as much as the basic scales of pay and salaries 
were finalised by binartite agreement only in 1975, we do not 
think we should djcéush these aoree ! scales of wages (salaries, 
as the intervening period has been too short. Normally the 


We find that the II. R . A . of Rs. 13 fixed by the Second Wage 
Board in 1967 had not been changed by Shri Raghunatha 
Reddy s Award . Only in the 1975 Bipartite Settlement, an 
incrense of Rs. 7 was given in H . R . A . It is impossible to 
get a house on rent for Rs. 20 p .m . There has been a steep 
increase in house -rent in recent years ; and we feel there is 
a case for increase in H .R . A . We find that in the recent 
agreement in the public sector undertakings referred to by 
us earlier , there has been an increase in the H . R . A . from 
Rs. 10 to Rs. 25 per month . Since we have dopted a 
uniform increase in the case of wages , we would like to 
adopt a uniform rate of increase in H . R . A , also , We award 
an increase of Rs. 10 per month in the H .R . A . to all workmen , 
irrespective of whether they are working under contractors 
or departmentally factory or mines. We feel that the plight 
of the workmen who have not been provided accommodation 
by the employer is miserable . Even the present increase 
allowed in the H . R . A . cannot secure for the workers and 
his family proper accommodation and this will naturally tell 
upon his hcalth and efficiency . 


142 . We would like all the employers at least in the Cement 
Industry to aim at cent- per -cent housing. We are informed 
that nearly 70 per cent of the workmen employed in the 
Industry have not been provided with any housing acccromo 
dation by he enployers . We hope the percentage of work . 
man housed will progressively go up , through a phased annu : 1 
programme. 

143. As regards recovery of house rent for those workers 
who have been provided with pucca houses with electricity 
for lighting, the principle and practice followed in each 
factory regarding recovery of house rent will continue un 
disturbed . 

144 . The unions have asked for retrospective effect in the 
increase in wages D . A ., H . R . A ., etc . from 1 - 3 - 1977 i.e ., 
the date on which the previous agreement expired on the last 
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occasion algo when thre Bipartite agreement was arrived at 
through the good offices of Mr. T . A . Pai the then Union 
· Minister for Industries, there was a gap of nearly 19 minths, 

and instead of making the settlement retrospective by back 
dating the operation of the agreement by 19 months, labour 
had agreed before Shri T . A . Pai that they would accert 
Rs. 450 as a lump- gum payment in lieu of the retrospecrive 
effect. They had further agreed that the said sum of Rs. 450 
will not qualify for P . F ., gratuity , ESI, bonus etc . We 
propose to follow the same agreed procedure this time al. 2 . 
Coincidentally the gap is more or less the same now also . 
We award a lump- sum of Rs. 650 in lieu of the areas upio 
1 - 10 -1978 ard this time too as in the past, this surn will not 
qualify for P .G ., bonus, gratuity , ESI, etc. Managements 
will be permitted iu pay the said amount in two equal instal 
ments - one in January 1979 and the other in July , 1979 . 

145. Increases in wages, and H . R . A . awarded by us wil 
come into force fron 1st October , 1978 , ( except for the adhoc 
lump- sum in lieu of retrospective effect from 1 - 3 - 77 1o 1- 10 - 78 ) 
and will remain in force for a period of three years from 
that date i. e. 1 - 10 - 1978 till 30th September 1981. 


procedure , we have not provide for any insistence on proof 
of travel bills. This recommc: dation would apply to not 
only the labour directly employed depai mentally , but also 
to labour employed in quarries is well a . by contractors . 

150 . Demand No. 10 : Noi.. nelature : The Federation s 
demand is reproduced below : 
" Proper nomenclature of c .ch employee hould be pre 

pared and they should be classif d :nto appropriate 

grades according to their duties" . 
This ueniani involves considerable study in detail and has 
becn a standing demand by the Federatic i for a long time. 
Even the First und Second Wage Boards nav not attempted 
thic task because of the dinnensions of the problem . 


146 . Derrand No . 9 : Leave Travel Allowance : The Fede . 
iation s Demand leads as under : 


" Employees should be given leave travel allowance (with 

out any condition ) at the rate of one month s salary 
including D . A . every year irrespective of whether they 
go out or not and whether they are residing in oʻher 

states or in the same State ( local). 
The Federation submitted that this demand has been made 
with a view to abolish the discrimination between workinen 
and officers and with a view to exiend and standardi e the 
L . T . A . throughout the country . The demand also seeks to 
make it a real benefit, rather than a nominal benefit, where 
it is given as in the A . C .C . and to all the workers without 
any minimum distance qualification . 


151 . It is not possible to decide the no ienclature of each 
of the 85,000 - cigployees as demanded : y ihe Federation . 
What the Federacion obviously wonts is ihat there should 
be proper nomenclature of occupations based on the definition 
of duties and they should be properly vassified into their 
uppropriate grades according to the actual 1. ties they per 
form . During the regional Hearingy , woriers representatives 
represented to us that in a number of cases the grades allotted 
to workmen did not correspond to the di ies th . y were per 
forming . They drew particular reference to verrain occupa 
tions, whore th same work is performed by the different em 
ployees and the one is said to be in Graa ! a j the other 
in Grade II and Gra e III, etc . Certain occ paior ; like Fitters 
and Turners were cited as examples. We rea ise the impor 
tance of proper classification and job description and grading 
as this would greaily avoid individual discoatent, which often 
gets blown into full- scale industrial disputes. We, therefore , 
sought the assistance of the Federation and the CMA and 
requested them to jointly study this problem and help us 
with agreed set of nomenclatures , descriptions of dutics and 
gradation . The Federation nominated Shri I. M . Moinuddin , 
General Secretary of the Federation as its nominee and the 
CMA nominated Shri Ramamurthy of India Cements for the 
purpose . 


147 . The Satna Cement Works is giving leave travel 
allowance to staff cnly drawing a salary of Rs. 1 ,000 and 
above . The Cement Corporation of India is giving L . T . A . to 
other than Wage Board employees. The Associated Cement 
Company, which repiesents a substantial section of the In 
ciustry , is giving this L . T . A . only to a few of its workmen 
subject to certain minimum qualification . The Century Cement 
is giving L . T . A . to employees other than workmen . The 
Kesoram Cement is also giving L . T . A . upto 5 per cent of the 
annual earnings to employees drawing more than Rs. 1,600 
rer month . In Sone Valley P . P . C . Ltd ., LTA is given cily 
to watch and ward personnel in the factory coming from 
Nepal, and in quarries all outside employees are given the 
L . T . A . 


. 152 . To our regret, this two -man Committee was a non 
siarter . In the ineanwhile , we were nearing the end of our 
labours and we felt greatly handicapped for want of a proper 
classification and designation of the workmen employed in 
The Industry. We orce again requested the Federation and 
the CMA and this time the CMA was willing to spare Shri 
G . L . Govil üf the ACC and he together with Shri 1. M . 
Moinuddin of he Tederation undertook this difficult and 
complicated task in all earnestness . We are happy to record 
that this iwo -man Conimittee has provided us with an agreed 
Jet of recommendations regarding nomenclature of aimcst all 
the cocurations in the Industry with job descriptions and 
their grados. We have gone through their recommendations 
and we fin i them to be fair and reasonable . We, therefore , 
incorpor2..e the Report of the two-man Committee as part 
of our Award in Aunexure VI. We are rarticularly grateful 
colh to Shii Govil and to Shri Moinuddin for the excellent 
help and exhaustive report they have made , but for which our 
labours would have remained incomplete . 


153. Domard No. 11 : Casual Labour : 
has demanded as under : 


The Fedoration 


148 . During the main arguments , considerable time was 
taken up by the Counsel for the Federation emphasising the 
justifiability of this demand . The Management s side soughi 
to justify the diskrimination between officers and workmen 
by saying that this is really a home travel allowanca, in 
respect of employees in the higher grade , where recrujirneni 
is on an all - India basis . While this might be true for com 
panies having units in more than one state like the A . C . C . in 
others this argument may not aply . This particular issue 
of L . T . A . being denied to workmen while all along it is being 
given to the higher- paid employees has been a source of 
Irritation to the workers . Generally speaking, ny unfair 
discrimination is bound to generate legitimate discontent. May 
be the quantum differs, but a total denial may not be justified . 
We, therefore, propose to award a reasonable L . T . A . to all 
the workmen employed by the industry, whether departmental 
or by contractors . At the same time, we have taken care to 
Sre that including this benefit the total overall burden which 
we have considered fair is not exceeded . 


" Casual employees who have or will complete six months 

service should be made permanent" . 
Casual labour is defined as that labour which is engaged in 
work of a casual nature . If the work itself is casual the 
demand that workmen engaged in such work should be made 
permanent cannot lie . If however, labour is employed in 
work cm a permanent nature and is called casual, then that 
would be a wrong classification and an unfair practice , wbichr 
has to be corrected . This will , therefore, depend upon the 
facts and circumstances of each case . Our award is that no 
easual labour shall be employed in work of a permanent nature, 

154 . Demand No. 12 : Contract labour : Contract system 
should be tota ly : arolished and the employees working inder 
all contractors hould be taken on company s permanent 
10l). Coal and gypsum hardling sections should also be de 
partıncntalised . 


149. We have taken all the facts into account and we award 
a L . T . A . Of Rs. 150 (Rupees one hundred and fifty only ) 
to all workmen in the industry once in two years period 
commencing from 1st October 1978 . The payment of this 
allowance will be at the same rate to all the workmen 
regardless of the distance they have to travel, whether 10 
their native village or elsewhere, and irrespective of any 
proof of their actual travelling or expenditure incurred in 
this regard . Since we are not fully reimbursing the travel 
expenses, which is likely to be higher than the amount 
awarded by us, and since we do not want to complicate the 


Shri Nanavati, the learned counsel for C . M . A . subinitted 
that after the enactment of the Contract Labour (Regulation 
and Abolition ) Act, it is only the Committees appointed by the 
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appropriate Government under that Act, which can go into 

all operations connected with the manufacturing pro 
this question , and it is for the appropriate Government to 

cess ( including quarrying Oucrations), except loading 

and unloading opcratiüns, has been given effect to 
decide whcther employment of contract labour in any occu 
pation in any indusiry should be either abolished or regulated 

by some cement companies . We have no hesitation 
according to the provisions of that Act. 

in saying that where it has not been done, it should 
be done within six month ; of the coming into force 

of our reconimendations" . 
155. In support of his contention Shri Nanavati cited the 
decision of the Supreme Court in Veg . Oil Caso reporical in 

" Here we hay point out that thự working of the 
1971- 2 -LLJ- 567 . 

limestone quarrics , calcarecus sand (Marl) and shell 

deposils al sorb a large number of labour employed 
156 . Section 10) of the Contract Labour (Reguration and 

in the cement industry . The work in the quarries 
Abolition ) Act, 1970 reads as under : 

is of a permanent nature " . 

" The Hyderabad Industrial Committoc , therefore , rightly 
" 10 . Probibition of Employment of Contract Labour : 

made specific refcrence to the abolition of contract 
Notwithstanding anything contained in his Act, the 

Tabour in quarı ying operations." — 
appropriate Government may, after consultation with 
the Central Board , or, as the case may be , a State 

- vide paragraph 4 . 25 of the Report of the First Wage 
Board prohibit, by nclification in the official gazetc , 

Board for the Cement Industry . 
cinployment of contract labour in any process, ope 
ration of other work in any cstablishmeni. 

161. In respect of labour employed on loading and un 

loading operations , the First Wage Board had observed : 
2 . Before issuing any notification under sub -section ( 1 ) 
in relation to an establishment, the appropriate Gov 

" Regarding loading and unloading operations, it seems to 

us that the difficulties found by the Sub - Committco 
and benefits provided for the contract labour in that 

still continue to operatc ; the arrival of wagons and 
establishment and other relevant factors, such as : 

supply of empties are not regular and affect the 

jouding of the cement as well as the unloading of 
(a ) whcthcr thc process, operation of other work is 

coal, gypsum , cluy, bauxite , laterite , sunny bag s, 
incidental to , or necessary for the indus: ry , trade, 

stores , machinery , spare parts, bricks, etc ." . 
businesy , manufacture of occupation that is carried 
on in the establishment ; 

such limestone is obtained from distant quatries 
(b ) whether it is of perennial nature that is to say, it 

over the State Railway systen , and not by the pro 
is of sufficient duration having regard to the nature 

ducers own transport arrangement, we would , there 
of the industry , trade , business, manufacture or 

fore , allow contract labour to be cmployed in loading 
occupation carried on in that establishment ; 

and unloading operations. To avoid any misunder 

standing , we would clarify that loading would include 
(c ) whether it is done ordinarily through regular work 

packing as bags cannot be packed and stored , but 
men in that establishment or an establishment 

have to be loaded straight into wagons , and , there 
similar thereto ; 

fore , depend on the supply of wagons. The contract 

system wouid , therefore, be permissible here but 
( d ) whether it is sufficient to employ considerable 

not for breriding in gunay bags and making valves 
number of wholetime workmen . 

in gumy bags both of which can be done indepen 

dently of actual louding ." 
" Explanation ; If a question arises whether any process 
or operation or other work is of perennial nature , 

- vido paragraph 4 . 26 of the Report of the First Wage 
the decision of the appropriate Government thereon 

Board for Cement Industry . 
shall be final 

162. In regard to wages and other allowances and amenities 
157 . In the Veg . Oil casc ciled above , it appears llue Indus 

payable to contract labour , the said Wage Board had 
trial Tribunal decided that the contract system of cmployment observed : 
in two different departinents should be abolished . The 
Supreme Court in its decision seems to have upheld the 

" Wherever contract labour is employed in the Cement 
abolition of contract labour in one of the department and did 

Industry, such labour should get the same wages , 
not permit the same in another . The reason according to Mr. 

D . A ., leave , medical facilities, hours of work and 
Nanavati for not allowing the abolition of contract labow 

overtime as depurtinental labour, and they should 
in the other department was that the Supreme Court felt that 

also get the same rate of bonus. If any contract 
after the statutory enactment of Contract Labour (Regulation 

labour is getting any benefits at any place other than 
& Abolizion ) Act 1970 , the Tribunals had no jurisdiction to 

those mentioned above under an award or settle 
deal with the same, is that can be dealt with only by the 

ment, such benefits should continuo during the pen 
respective Siate Governments through the Committees appoin 

dency of the Award or Settlement." 
led by them for the purpose under thut Act. 
158 . Shri Dudhiä , appearing for the Federation , interpreted 

“ We would also recommend that the employers should 
the Supreme Court Judgement in a different manner and 

carry inore direct responsibility to ensure that the 
contended that we have jurisdiction to consider the question , 

contractors make payment to their labour on the 
He was supported in this vicw also by Shri C . Narasimhari. 

employers premises and in the presence of il re 
counsel for the other Federation . 

presentative deputed by the employer to check and 

supervise such payments " 
159 . It seems to us that the facts relating to the case 

.- - vide paragruph 4. 27 of the First Wage Board Roport . 
before us are entirely clifferent and the facts in the Veg . Oil 
case cited in the above Supreme Court decision are clearly 

163. The Wage Board further observed that contract labour 
distinguishable from the facts and circupistanccs relating to eniployed on construction work and on purely temporary 
contract labour cmployment in the Cement Industry . 

work , not connected with the manufacturing process , are not 

covered by the recommendations of the Committee in regard 
160 . The First Ceistral Wagc Board for the Ceinent Idustry to contract labour. 
in its Report published long before the Contract Labour (Re 
gulation and Abo !ilion ) Act wag put on the Statulc Book , 164 . The aforesaid unanimous recommendations of the First 
reforred in the recommendations of the Tripartite Industrial Wage Board to which labour and management in the Industry 
Committee , which had met çarlier in Hyderabad, and obscrvcd are parties have been accepted by Government and imple 
as follows : 

mented by the Industry by and large from 1960 . Therefore , 

contract labour stands abolished by thc unanimous recom 
" The recommendations of the Tripartite Industrial Com mendations of the Wage Board as far back as 1960 in all 

mitice that contract labour should be abolished in occupations, except unloading, loading and packing. It has 


- - - - 


2889 
[ATT II- - IT 3 ( ii )] 

TCT AT 19 : 21, 1078/arfa 29, 1900 
- 
- - _ 

- - 
== SS 

- 

". - - - -= = = = = - = : - S : - T - — 
also been settled finally by the Wage Board and accepted by allowance and the number of workmen covered by Unis 
the Government and th . Industry that contract labour wherever allowance is exirenicly negligible. Shri Digvijay Cement is 
employed should get the game ratcs of wages allowances and paying 25 paise per day as Night Shift Allowance : Sewrce / 
other benefits and amenitics as the departmental labour . The Bombay is paying 20 paise per day ils night shift allowance , 
only exception is those employed in construction work or the ACC is paying a night shift allowance in Krishna and 
work of * purely temporary nalure not connected with the Macuklaai works as a result of an award by the Industrial 
manufacturing process. Thus all the issues are setiled issues . Tribunal, But the A . C . C . is not paying any night shift 

allowance in its iemaining 15 factories . The Andhra Cement 
165. If after the recommendations of the First Wige Board , 

is giving free tea once in C shift, i.e ., secoud uhift and twice 
which has been accepted by the Government and implemented in A Shift, which is the third shift. The Trava. core Cement 
by the Industry , any cmployer in the Industry has resorted 

in pying 45 paisc per night shift. The K . C . P . Ltd ., is giving 
10 cmployment of contract labour in any Occupation other free 1ca for the night shift workers. Dalmia Dadri is giving 
than those permitted by the First Wage Board , it would 

Rs. 10 per month to clerical staff working in night shifts . 
amount to an iberration and an unfair practice by the cm 
ployer concerned . Therefore , 10 correct such aberration and 

173 . Shri Dudhia for the Federation produced a statement 
direct the employery not to persist in such unfais practice giving details of the night whilt allowance paid by a few 
but to employ such labour as regular departmental workers units in the Cone:it Industry as well as in other Industries . 
is well within our jurisdiction . 

Mr. Nanavati o bchalf of the C . M . A , invited out attention 

to the award of the Board of Arbitration comprising of 
166 . We therefore , direct according that no contract labour 

Justice Mr. S . K . Das, Retired Judge of the Supreme Court, 
shall be cmployed in the industry lyy any cmployer, except 

Mr. Kanti Mctha - - Lubour representative and Mr. Jecjeebhoy 
in loading (including packing ) and unloading operations as 

cmployers representative in the dispute between the A . C . C . 
stated by the First Wage Board and where any employer ci 

Lid . Kymore Centent Worky and its workmen . The said 
ploys contract labour in any other Occupation, such labour 

Board of Arbitration in its Awarul dated 27th July , 1964 , 
shall be made regular cicpartmental einployees der The 

haci negatived the dimand for the payment of night shift 
employers and nucle eligible to the same wages , D . d ., bonus 

allowance , 
and oiher allowances under our Award as the other regular 
cmployces under the eniplayer, provided they give the cor 

174. Our alteniion was also invied by Mr. Nanavati lo 
responding workload obtaining for similar occlipation in units ihe Award of the Central Government Tribunal, Subba porc 
nearabout, where their compeers are getting Wage Board daled 91h April, 1972 , again in the case of the A .CC.- . 1bis 
rates. We further direct that all workers employed in the time Jamul Cement Works — V5. — its workinen - -where also 
permitted occupationg of loading (including packing) and un the payment of night shift allowance was rejected by the said 
loading, shall be given the same wages, D . A . bonus and Tribunal. 
other benefits as are given to the regular crnployees of the 

175. We have considered these issues and we feel we have 
company. 

to rest satisded at present by awarding one cup of free ter 
167. The demand before us, however, goes beyond such to all workmen whose shift either ends beyond midnight 
correction of unfair practice and wants the total abolition or cominences after midnight.* * ** * 
of contract labour in the Industry , which would mean that the 
Federation wants contract labour to be abolished even in 

176 . Demund No. 14 : Heat Allowance : 
loading and unloading operations . 

Employees working in Boiler House Foundry und 
168. During the course of the regional hearings, we canic 

Smithing Section and Kiln and coal mills department 
across a fow instance, where even thtis loading ( including 

should he given hcat allowance at the rate of 10 per 
packing ) and unloading operations are carried on departmen 

ccnt of their basic salary . 
tally . But such instances are very few , and we were informed 

To the above list tho Federation has added in its written 
by several managements the conditions which necessitated the statement that Heat allowance should be given for packers 
First Wage Board to permit employment of contract labour 

and loaders uso . B :11 thex two categories not being in the 
in loading and unloading operations still prevail . 

demand under reference may not come within our terms of 
169, It was argued by Mr. Dudhia , the leurned counsel 

reference . The following is the existing position in regard to 
for the Federation , that, of late , more and more despatches paynicht of heat allowance in the Soveral factories : 
of cement are done through trucks, unlike in the past which Name of the company 

Particulars of Heat allowance 
was always through Railway wagons, and, therefore , the avail 
ability of trucks can be predicted and on that ground coníract 

given 
labour need not be cmployed . 

170 . Our attention was also invited by Shri Nanavati 
counsel for the management, to a provision in the last Bipartite 

1. Dalmia Cement Bharat Rs. 5 /- per month for Kiln 
settlerent dated 7 - 5 - 1975 dealing with contract labour. That 

L. til . 

and greasers . 
agreement provided : 

Rs. 8 /- for cooler attendant 
" It is also agreed that the scope of the extent of operation 

per month . 
of the contract system of employing labour would 

Rs. 4 /- per Rig . coolcr attendant 
not be extonded beyond what was in force 0 :1 15 - 9 -75 

per month 
in various units . The terms and rates available to 

2 . Dalmia Dodri Ceinent : Rs. 5 / - per month for Greaser 
them as on 15- 9 - 75 shall continue to be available 

attendant, oilmen , greaser , 
to them ." 

conveyor , cooler attendants 

and their helpers working on 
171 . This agreement also provides the employment of con . 

Kiln . 
tract labour. There have been no material changes in 

3. K . C . P . 
circumstances since 1975 which change the character of load 

· , , Rs. 5 /- per month 
ing and unloading operations, and , therefore , we are unable 

4 . Mysore Cement , (a ) 10 % of the basic wages ; 
to conccde the demand of the Federation for the tolal aboli 

and 
lion of contract labour at present. We fecl, for the present, 

(b ) 19 paise per day . 
the safeguards we have indicated in our award should neet 

5 . Satna Cement Works . From 25 paise to 50 paise per 
the ends of justice for contract labour in the limited occupa . 

day on the basis of wago 
lion where contract labour is pernitted .* * 

Board grades. Turners hel 
172 . Demand No. 13 : Night Shift AVowance : 

pers , chiker attendants . 

coolor attendants, 
All employees who are working in the 2nd and 3rd shifts 6 . Saurashtra Cements and 
should be given night shift allowance at the rate of. 

Rs. 15 /- und Rs. 10 /- permonth . 

Chemical Industries Ltd . 
25 per cent of their basic salary . 
The system of paying Night shift allowance is not available 

7 . Digvijay /Sikka , From Rs. 10 /- 10 Rs . 28/- per 
as a universal practice in this Industry . Only a few com 

month . 
panics here and there are paying some nominal night shift 

8 . A . C . C . . . . From 2 - 1 /2 % 10 5 % of the basic 

wages . 
* * Please see Clarificatory Note No . 2 by Shri G . Ramanujam . * * * * Please see Clarificatory Note No . 3 by Shri G . Kamonu 
one of the Arbitrators, appended to this Award . 

jam , one of the Arbitralors appended to this award . 
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5 . Sz.vree/Bo say . . JxgY-- 500 to 550 grams, oil 

275 to 300 gam: a .id soap 

1 to 1- 1 / 2 cakes. 
3 . 22 : 22 C2. 113 12 Work . Mualsses , washing soaps and 

mustard oil are giver free . 
7. A . dk.. . Cei. e. . . Ps. 5 per month . 
3 . Ashoka Ceme ii . . R . & per moniin. 
0 . Kesho : an Conquit . - 5 paise per day . 
10 . Rõivas . . . Rs. 4 per month . 
11. Panyain C2, 113: . . .12 paise per day . 
12 . Travancore Cerveits . 30 paise per day . 
13 . Sɔle Villey PCC LIU . . 15 gram .s gur and 60 g .anis 

mustard Oil free every day. 
14 . Birla Cene..t . . Rs. į per month . 

Oiver fito , ?s, including A . C .C . are not giving any dust 
allowance either ia cash or ii kind . 


9. C : nent Co. p3: tror of 5 % 10 % of 5. sic wag=s. 

India , Mandhli . 
10 . Murkunta . 

. 5 % and 2 - 1 /2 % of basic wages . 
11 . Bokajan . . . 5 % and 2 - 1 /2 % of basic wages . 
12 . Andhra Cements , 50P . par day to burners and 

25P . to others . 
13 . Kesora :n Cements . . 2 - 1 /2- % and 5 % of basic wages . 
14 . Panyam Coments 

20 P . per day. 
15 . Birla Cement Works . Rs. 6 . 10 P . per month . 

Sixteen other factories inive reporteltaat they are not paylug 
any Heat allowance . 

177. The Board of Arbitration in the case of ihe A . C . C . 
Kymore Cement Works — VS.. its workmen in its award dated 
27 - 4 -64 has award . d that Heat allowance at the rate of 10 per 
cent of basic wage to the employecs , whose duty was to work 
permanently on the Burner s platform . Similarly those cm 
ployees who were engaged in greasing, lubricating the rollers 
of kilns were also given heat allowance at the rate of per 
cent of their basic woges with effect from 1 - 9 -63 . We under 
stand that the workmen employed on the Burner s Platform 
as well as greasing and lubricating the rollers of kilns are 
paid heat allowance also in other factories of the company. 

178 . Pursuant io the Bipartite wage settlement under which 
, a part of the D . . . was merged with the basic wages, the jate 

of heat allowance was fixed at 5 per cent of the new basic 
wage in respect of those who were in receipt of heat allowance 
at the rate of 10 per cent of their old basic wages, and at 
2 - 1 / 2 per cent of the new basic wages for those who were 
getting at 5 per cent of their old basic wages. 

179 . We think it is fuir that the some basis can be adopted 
for payment of heat allowance ihroughout the country, viz ., 
that 5 per cent of the new basic wage / salary shall be paid 
as heat allowance to workers, who are working in Burner s 
platform kliner shakers, fuller coolers and slag driver opera 
tors. The heat allowance shall be at 2 - 1 / 2 per cent of the 
new basic wage /salary to workmen engaged in greasing , lubri 
cating kiln rollers and working in Fluxo Pit in the coment 
mills. However, if in any cement factory any other categories 
of workmen are in receipt of heat allowance, the emp:oyers 
shall continue to pay the saine. Similarly if for even the same 
categories for which we have awarded 5 per cent and 2 - 1 / 2 
per cent heat allowance any factory is paying a higher quan . 
tum or percentage as heat allowance that higher quantum or 
percentage will continue to be paid . 

180 . Demand No. 15 ; JUST Culowance : ‘Eorployces 
working in packing house , Cement Mills Department, Kiln 
Coal Mills Department, Ropeway, Crusher, Halco , sanitation 
( quarry ), shovel, dozer , dumper, drivers , cleaners, etc . should 
be given dust allowance as the rate of 10 per cent of their 
basic salary . These workers should al: o be given 100 grams 
jaggery and 50 grans coconut oil every day . 

The Federation has justified its demand for dust allowance 
on the ground that workmen working in these areas have to 
work under dusty conditions, which is injurious 10 healin and 
that its pollution effect on health has to be countered . In 
another reference before us in the same industry , the demand 
for pollution control remains to be arbitrated . The other 
Federation also has suppor .cd this demand, and other allowan 
ces as compensation for the disagreeableness of the occupa 
tipp . The actual position in regard to dust allowance in abe 
Industry is as follows : 


121 . It was particularly highlighted by Shri Dudhia that 
in the case of Birla Cement Works, there is an award of the 
Labour Commissioner , directing payment of Rs. 4 per month 
to Drillers in the quarry and all workmen in the packing 
plant. Mr. Nanavati tor the C . M .A . stated that the cement 
dust is not injurious to human health . He stated that there 
are several articles to support his position . He also stated that 
the demand for dust allowance had been specifically referred 
to Board of Arbitration / Tribunals in the case of Keymore 
Cement Works , Bhupendra Cement Works, Malla Quarries 
attached to Bhupendra Ceülent Works, Sindri Cement Works, 
and ali thíse judicial authorities have rejected ihe demand 
for dut allowance on the groun .l that cement dust was not 
injurious to healtii. He also pointed out that the First Wage 
Board for the Ceinent Industry in para 13 .29 . 1 of its Report 
did not give any dust allowance , but merely allowed those who 
were givựng: this allowance to continue the same. 

182 . After listening to both sides , we are of the opinion 
that it would certainly cause some discomfort to a worker 
working in a dusty atmosphere . More than giving a dust 

ilowance the real reliei siculd lie in the Industry installing 
L ust Control Equipment . We understand that the new plants 
are putting up cuch dust suppression equipment. If , as the 
employeis would have it, tho dust does not cause any injury 
to he.:lih , then there could be no basis for providing by many 
factorics fro : jeggery and oil ro the workers working in the 
dusty areas . We will be dealing with the need for establishing 
dust conirol equipment in all the factories while dealing with 
the sthics icferance bofore !!s. For the present, we would 
?ward that all facicries shall supply free of cost 60 grams of 
jagany and 20 grams of coconut /mustard / til oil every day to 
workmen werking in the packing house or Rs. 10 per month 
sit the cpti . Vi the workers . Option oncs exercised in this 
iogard shall hold good for at least one year. We further 
direct ihui such of those factories which are giving this 
allowance in case if at a higher rate shall continue to do so , 
not withstanding our award in this regard , and so also those 
factories which are giving better facilities in kind shall also 
continue to give the same. 
183 . Demand No. 16 : Uniforms : 
The Federation has demanded : 
(a ) Employees in the following categories should be 

given 3 sets of uniforms every year : Maistries , 

Mukadams and Mates of different departments. 
( b ) Uniforms should be supplied to all employees who 

are eligible for uniforms before the end of January 
every year . 


Name of factory 


Quantum of dust allowance , 

paid 


1 . Dalmia Dadri 


. 


2 . K . C . P . . 
3 . Satna Cernent 


. 
. 


. Rs. 10 per month to workers 

and Rs. 11 per month to 
staff working in packing de 

pirtment. 
. Rs. 3. 
. 25 prise to 50 paise per day to 

Crane Drivers and Helpers 
and employees working in 
the packing house and naz 

dooz on coal unloading . 
Rs. 3 and Rs. 10 per month 


During the course of the hearing, it was pointed out that 
a large number of categories of workmen in the ACC are 
already getting two se : s of cotton uniforms, and only the 
three categories mentioned by the Federation in its demand , 
viz., Muistrics , Makadams and Mates of the different de 
partments are not getting the uniforms. We also find that 
apart from the ACC several other cement employers are also 
giving uniforms to several categories of their employees . Some 


4 . Digvijay/ Sikka 


- 


- 


- 


- 
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cussed and settled at the Plant level between the Federation 
and the Management, 
189 Demand No . 20 : Boots : 
Tho Federation has demanded a under : 

“ Rubbersole , shockproof boots should be supplied to 
all employees of electric derartment and ordinary 
boots to ten canteen staff , sanitation staff , peons, 
burners of Kiln department, clerical staff, etc ." 


After hearing the submission by both the parties , we are satis 
fied that a case exists for giving Rubbersole , shockproof Boots 
to Electricians, Wiremen or their Helners working in the Elec 
trical Department who are cxposed to hazards of electric 
current, as ako a raiz of appropriate footwear to Sanitation 
workers. Accordingly , we direct that one pair of Rubbersole , 
shockproof boots and appronriate footwear respectively should 
ha supplied to these categories of workmen once a year. 

189 . So far as the demand for bcots to the other cate 
gories covered by the Federation s demand is concerned, we 
would Icave it to the Factory and Mines Inspectorate to decide 
whe her in the context of conditions obtaining in the work 
plices concerned the supply cf boots is an occupational 
necessity , and provide the same where they so direct . 

190 . Demand No. 21 : Medical Facilities : 


The Federation s demand is as follows : 
“ Employees should he fully reimbursed by the Company 

of the Medical expenses incurred by them and on 
their family members " . 


We are given to understand that the ESI Scheme has been 
implemented in several cement factories , but not in all . The 
Scheme does not apply to the workers in the Quarries at all . 
Even where the Scheme applies to factories , workmen drawing 
above Rs. 1 .000 per month are excluded from the coverage 
of the Scheme. 


of them even give more than two sets. We find the Federa 
tion s demand for uniforms to be given to Maistries , Mukadams 
and Mates of different departments ia reasonable and our 
Award is that two sets of unif wms to the afrresaid three 
categories mentioned in the Demand of the Federation shall 
be given every year , and as further demanded by the 
Federation such uniforms to all these categcries of employees , 
i. e . those who are getting uniforms already and those who will 
be getting uniforms under our Award, be given the same in 
the month of January of each year . If any employer is provid 
ing more than two sets of uniforms to either these or other 
categories of employees, such employers shall continue to do 
SO . 
184. Derrand No. 17 : Washing Allowance : 
The Federation s demand reads as under : 
" Employees shouïd be given washing allowance of 

Rs. 10 per month ” . 
During the course of his arguments Shri Dudhia produced a 
Statement giving information as to the Washing Allowance 
being paid to employees in several Industrial establishments . He 
said that in some concerns the washing of uriforms is done 
by the Companies themselves. We are informed that so far in 
the Cement Industry no unit has been paying Washing 
Allowance except the unit in Sewree . 

185 . The question arises whether all employees who are 
being given uniforms by the Companies should be given 
also a Washing Allowance or whether it is enough if certain 
categories whose turn - out has to be trim and clean alone are 
given this Washing Allowance . We consider that it is suffi 
cient if the following categories only are given Washing 
Allowance : 
Peons, Car Drivers, Watch & Ward , Canteen Cooks, 

Canteen Vendors and Cleaners, Ward Boys and 

Nurses and Orderlies. 
The rate of Washing Allowance shall be Rs. 5 per month 
to each of the employees in the aforesaid categories . If , how 
ever , there is any employer in the Cement Industry giving 
Washing Allowance to any other category than those men 
tioned above, or if they are giving a higher rate of Washing 
Allowance than awarded herein , all those workmen shall 
continue to enjoy such higher benefits. 
186 . Demand No . 18 : Raincoats : 
The Federation had demanded as under . 
" Quality Raincoats should be supplied to all em 

ployees who have to move in open during mon 

ri : : 11ine employees of Electrical de 
" !.. . I O .: , .. Sweepers, Drivers , Dragline 
Operators, Cleaners working in shoval and dum 
pers , Heavy Vehicles Operators , Gangmen , Silos 
Attendants , Lab . Staff, Purnp Attendants , etc . every 

alternate year." 
Raincoats are not an occupational necessity , for every em 
proyee in the Industry , and even for certain categories of em 
ployees doing out- door work it is not a permanent necessity . 
However, Raincoats will become an cccupational necessity 
during the rainy season in respect of employees exposed to 
rain either arising out of or in the course of their employ 
ment. We, therefore , direct that the Management should 
keep adequate number of Raincoats at work places. The 
exact number in each case can be determined in the light of 
experience. Such Raincoats shall be made available to each 
workman who has to work outdoor or in the mines during 
the rains . 
187. Demand No. 19 : Woollen Jerseys : 

The Federation has demanded : 
“ Quality woollen jersey should be supplied to all 

employees working in Sanitation Department, 
Quarries , Heavy Vehicle Operators and their Maz 
doors & Helpers , Car & Truck Drivers, etc . every 

alternate year ." 
The demand for Woollen Jerseys cannot be a universal de. 
mand for all employees in all the units in the country con 
sidering the varving climatic conditions where cement fac 
tories are located in our country . However , units situated in 
areas where the winter is severe , we feel there will be justifica 
tion for this demand, and that too for certain categories of 
employees only . The details in this regard can be better dis 


191. Since in most cement plants , the Quarry workers 
trergth will far exceed the workers employed by the factory , 
there will be need for adequate Medical facilities to be made 
available by the empinvers to the workman of both the fac 
trries as well as the mires. In factories, where the ESI Scheme 
has not been made applicable , then the entire workmen , both 
in factories and mines have to be provided with adequate 
medical facilities . In all cases, in addition to the first aid . 
equipments required under the Law , Managements should 
provide facilities for medical treatment of all their emplovees 
and their families ; including those employed in the Quarries 
and those employed hy contractors . Where the medical facilities 
in a factory /mine a : " " ; : i cases of diseases 
requiring specialit ". : : : . 1 . . I should arrange 
to get the employees and their dependents treated by such 
Hosnitals or by such specialists as might become necessary , 
provided except in the case of specialist treatment the amount 
shall not exceed half month s salary of the concerned em 
ployee , per year . 


192 . Those workmen who are not provided with quarters 
and have, therefore , to residc outside, they and their families 
will have to come to the Company s hospital for treatment on 
cheir cwn. But where the condition of the patient or the 
nature of the disease is such that the patient cannot reach the 
Company s hospital on his own in the opinion of the Com 
pany s medical officer, the Company s ambulance shall bring 
him /her to the hospital for appropriate treatment either in the 
Company s own hospital or otherwise as aforesaid . We would 
define family, for this purpose as spouse, unmarried sons and 
daughters, dependent brother / sister / father /mother . In view 
of our award as stated above, the question of reimbursement 
will not arise . 


193 .. Demand No . 22 : Heavy Vehicle Allowance : 
The Federation s demand is : 
**Fxisting allowance of heavy vehicles should be 

doubled " . 
The demand is for douhline the existing allowance to Drivers 
of heavy vehicles. Heavy vehicle Drivers by which term we 
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understand then to te " Truck / LOTIV " Driver3 , need a special days sick Icuve and 7 day s casual leave lo all emplovec 
endorsement on their driving licences for that Duiposc anal cxcept casual and temporary . This 15 days sick leave is also 
they generally get a high pay than drivers of light vehicles . available to the workinen who are covered by the ESI Scheme. 
We, therefore . ward nat all heavy vehicle Drivers truck lorTv so that wherever the first two days which form the waiting 
with heavy chic ! : licence shall be given Rs. 15 per month period under the ESI Scheme and for which he is not eligi. 
as Hcavy Vehicle Allowance . If any Company is paying a ble for any cash benefit, they are debited against the 15 days 
higher Heavy Vehicle Allowance than that twarded herein . paid sick leave allowed by the Company and these workmen 
that higher allow :1le sha11 cortinue to be paid to the Driver therefore do not sulfer any loss. However , the amount of 
concerned . 

cash bencſit which the trorkmen might receive from ESIC for 

the period of sick leave with pay is set off against the sick 
194 . Demand No, 23 : Holidays : 

leave with wages. 
The Federation has deman :led that Fmployees should be 

196 . Strri Nunavali referred us to the Award of Shri I. G . 
paid for the Holidays which fall on Sundays or Thakore, Industrial Tribunal, Gujarat, in No. 14 of 1956 in 
weekly offs by way of cxtra payment of a day or the Industrial dispute between the ACC Sevalia Coment 
a substitute holiday be given in consuliation with the Works — VS . — its workmen where the clemand of the work 
Union . 

mon for granting the samc quantum of sick leave to the 

daily - rated workmen 25 was being given to the monthly -rated 
The CMA in its Written Statement has opposed the above employees was rejected . The Tribunal observed : 
demand and has referred to para 13 .8 . 1 of the Report of the 
First Wage Board which ready as linder : 

" Such distinction between the leave condition of the daily 

rated workers and the supervisory and clerical staff 
" The drily rates fixed by us have been arrived it by di 

does exist both in Government, gemi-Government as 
vikling the minimum month ! y wage ( ? y defined in 

also in Industries. The discrimination has been 
paras 13 . 12 . 1 and 13 . 12 . 2 ) by 26 , being the number 

assailed before and has not been interferred with 
of days normally worked in a month . Consequently . 

even by the Supreme Court” . 
in determining the minimum wage , the weckly off 
days have been taken into account and allowed for. 

197 . Although any distinction in the matter of lenve facili 
Therefore , where Operatives are paid on the basis ties between the clerical and supervisory personnel on the 
of working davs , no separate payment for the wcekiv one hand , and the operatives on the cther , might be justified 
days of rest should be required in order to comply because of the nature of work and the historical circum 
with any regulation or legislation making payment tunces, we would take this occasion at least to narrow down 
for the weekly -off obligatorv. Where Oneratives are the difference between the leave facilities enjoyed by thes 
monthly - paid , no question arises of additional payment categories, if not wipe out the difference . We, therefore , direot 
for the wecklv days of rest" . 

that all operatives i.c ., the daily - rated workmen whether 

cmployed departmentally or through contractor ( except casual 
The CMA ha urges that in view of the aforesaid obscrvation 

and temporary ) sha ]l be cntitled to privilegc leave under the 
of the First Wave Board , the demand should he rejected as 

Factories Act or Mines Act, 12 days sick leave with full pay 
untenabfe. 

and 7 days casual leave with full pay for every year . The 

workers shall have the right to accumulate the undrawn sick 
What the First Wage Board has stated is simply that the leave upto a maximum of 30 days . If and when the ESIC 
Weekly days of rest are not unpaid days of rest, but are paid Scheme is introduced in any of these factories, now not 
days of rest , both in the case of the monthly -rated and daily ( ovcred by this Scheme, or where thc EST Scheme is already 
rated employees . If a worker is asked to work on the day in force, the manner of adjusting the benefits under paid 
of rest , unless he is given a substitute day of rest within the sick leave we have awarded herein against the benefits under 
period stimulated in the factories Act, the action of the th : ESIC Scheme, shall be in the same manner as obtaining 
Management will he illegal. Therefore , the demand upto this 

in the ACC 
point is covered by the provisions of the Factories Act. But 
the demand actually is that if a paid holiday falls on a naid 

We would , however, hasten to add that if any employer in 
weekly day of rest, then the worker should he given either the industry has already provided for higher number of days 
extra payment. cr il substitute naid holidny . 

either is sick leave or casual leave or carned leave than 

those awarded herein those higher number of days leave will 
197. Holidays are generally determined by the provisions 

continue to be available to the workmen concerned . 
of the Festival Holidays Act. Except the National Festival 
Holidavs viz., tha Independence Day. tho Renublic Dav . 

198. Demand No. 25 : Concessional Cement : 
Gandhiji s birthday and in some States May Day to other 
Festival holiclays are interchangeable . We feel that it will, 

The Federation has demanded that employces building 
therefore , be for the Unions and the Management to sit at 

their houses should be given upto 200 bags of 
the beginning of the year and select such festival holidays in 

cement on concessional rate at a discount of 25 per 
advance for that vear, so that they may not fall on the weekly 

cent of the wholesale rate of cement" , 
day of rest. And thereby get the benefit of both the paid 
festival holidays and the paid weekly days of rest. If even The Federation has justified this demand by saying that in 
then some Festivol holidays are bound to fall on the weekly :1 number of industrial establishments, employers are giving 
day of rest at least for some employees , where the weekly their employees the products manufactured by them or 
off-days are staggered , the daily -rated workmen may be given services rendered by them like Railways , Air Transport, etc , 
a substitute paid holiday, or it might be credited to the leave if they are consumer products either free or at concessional 
account to be tawn hy the employee at his convenience . ratey. The Federation wanted the Cement Industry also to 

follow such example , 
195. Demand No . 24 : Leave : 

199. The CMA has opposed this demand by stating that 
Tho Federation s demand is : 

cement is a controllei commodity and its retention price is 

fixed by Government and therefore , they felt that it would 
" All cmployees should get the same sick leave and 

not ha proper to ask the cmployers to supply cement even 
privilege leave as given to monthly paid cm 

to their workers at concessional prices . 
ployees " , 

200 . We have considered all the aforesaid aspects and wo 
This demand seeks to abolish the discrimination in the matter feel that the demand of the Federation is reasonable to some 
of leave facilities available to the clerical and supervisory extent. Wc. therefore , recommend that every workman with 
personnel and the Operatives. Although all are monthly -pold , not less thiin ton year : service shall be riven ten tonnes of 
the Operatives are deemed to be daily - rated. 

cement nt ex - factory price for once in his service to either 

built or repair his own house, Since the worker will be 
The Federation has tated that the monthly rated workmien sinplierl crnent by the unit in which he is employed , there 
in the ACC are given P . L . at the rate of one month per year will be no freinht chispe involved and we recommend to 
And sick Teave at the rate of 21 days in a year, and that the Governmcr to waive freight charges and other restrictions in 
daily -rated workmen in the ACC get privilege leave as per the such casas lo ecable th employers to make sucb supply to 
Factories Act., i.e ., one day for every 20 days worked , 15 their workmen as a special casc . 


LITT IIT 3 ( ii) ] NTT12: 0RRT 21, 1978/47 29, 1900 

2893 
- = = 

= = 
- = 

= = 
== == == S : : - - - - 

= 
= 

= = = = 
201. Demand No. 26 : INTERIM RELIEF ; 

parties agree to terminate the award or settlement, or tho 

State refers such termination of such awards or settlements 
The Federation has demanded that " employees should lo somc appropriate agency because of the material changes 

be paid Rs. 50 / - each per month from 1 - 3 - 1977 in circumstances brought about by our award , provided again 
as interim relief." 

that our award confer greaters benefits to the workmen than 

under the existing awards or settlements . 
The demand for Interim Relief was pressed on is very 
much by the Federation , the other Federation and by almost 206 . It was also pointed to us that there are a few 
every Trade Union which appeared before us . Since the cases , where awards or settlements on some of the issues 
time allowed for the complction of our work in the first covered by our award , have expired but are deemed to be 
instance was only two months and later on extended in bits , in force, because the two months notice conveying the 
it was obvious that the cxpectation by the parties was that we parties intention to terminate the award or settlement has 
should complete our labours quickly . We have accordingly not been given . We feel the very agreement to refer thogo 
addressed ourselves for an expeditious final disposal of the is : ue covered by such awards or settlements to arbitration 
reference itself and we muy: say that from the very begin by us following a strike or threat of strike after due notice 
ning parties co -operated with lis for glich expeditious disposal. amounts to the termination of the existing awards or settle 
In the circumstances, since the final award itself was expected ments. We further understand not only the parties accepted 
quickly , the demand for interim relief was not considered as the position that the existing awards and agreements are 
necessary by us. The question of granting interim relief treated as expired and that they even offered new terms in 
therefore did not arise . 

respect of some of the issues now referred to us. Therefore , 

we feel hat in substance all awards and settlements that 
202 . Demand No. 27 : DATE OF EFFECT : 

have since expired must be deemed to have been terminated 
The Federation has demanded that the above demanda 

and that the terms of our award should become applicablo 
should be given effect from 1 - 3 - 1977 i.e . the date 

in respect of such issues also , provided that our award con 
on which the previous award had expired . 

fers a higher benefit than guch awards or setlemen s, 
We have already dealt with this issue in paragraph 143. 207. It was further pointed out to us that there are caseg 
As stated therein , we have followed the immediate precedent 

pending adjudication before Labour Courts, or Industrial 
where also against u 19 months gap , with the good offices Courts or Industrial Tribunals in certain cases in rospect of 
of the then Industries Minister Shri T . A . Pai, parties had one or more of the matters referred to this Board of Arbitre 
accepted a lump sum of Rs. 450 in lieu of retrospective tion . In such cases, there might be overlapping of jurisdiction. 
effect. They hud also agreed that this amount will not Where the reference, to such Labour Court or Industrial Court 
qualify for such consequential benefits like P . F ., Gratuity , or Industrinl Tribunal had been made earlier to the date of 
ESI bonus etc . We have accordingly decided that the gap reference for arbitration by us , we would suggest to the 
between 1- 3 - 1977 and 1 - 10 - 1978 shall be covered by a lump parties that in the larger interests of industrial peace in the 
sum payment of Rs. 650 payable to cach workman , who country and for the sake of uniformity of servicc condi lons 
was in service on 1 - 3 - 1977 and continued to be in service ils far as possible , the parties may approach the Labour Court 
on 1 - 10 - 1978 , pro rata to the number of days worked which or the Industrial Tribunal or the Industrial Court concerned 
will include leave with pay , in the abovo period. Those with a joint request to pass an award in terms of our award . 
workmen who joined the service in the Industry after 1 - 3 - 1977 

208 . EXEMPTIONS : 
and are in service on 1- 10 -78 shall also be paid pro -rata . 
This amount in lieu of retrogpective effect will be paid to We now come to certain specific cases of units which 
all workmen whether employed departmentally or through pleaded for total excmption from the operation of our 
contractors , whether as operative or as staff , tally checkers , award in view of their uneconomic working . Thçc units 
clerical, lower technical or supervisory etc ., or whether in made special plea before us through separate Counsels to 
Factory or quarry , whether permanent, temporary or casual, supplement the arguments of Shri IM Nanavati, who addres 
We further direct that this amount will be paid in two sed us for the Industry as a whole . 
equal instalments - the first instalment being payable in 
January , 1979 and the second in July , 1979 . 

Shri ABN Sinha represented the following units : 
203 . Our award shall remain in force for a period of 

( 1 ) Rohtas Industries Ltd ., 
three years from 1 - 10 - 1978 and the benefits of the award 

( 2 ) Sonc Valley Portland Cement Co . Ltd ., 
shall also be available to those employecs who join the service 
in the Industry after 1 - 10 - 1978 . 

( 3 ) Kalyanpur Lime and Cement Works Ltd . 
204 , By Demand No. 28 , which is the last of the demands , Shri IM Nanavati himself represented upon special instruc 
the Federation demanded that " employees should continue tions the UP Şlute Cement Corporation Ltd ., and Shri M . S . 
to get their existing rights , benefits, privileges, etc ." 

Bhandari represented the Dalmia Dadri Cement Ltd . Theso 
Thc C .M . A . contended that the existing rights, benefits and 

units complained that in their cases, the cost of raising 

limestone was abnormally high . 
privileges are protected unler Section 9A of the Industrial 

The occurrence of limestone 
Disputes Act and if any change is to be made in regard to 

was erratic and poor and the quarries did not lend them 
any of the existing rights and privileges, it can only be made 

selves to mechanisation and some of them are located at 
subject to the provisions of Section 9A of the I. D Act and , 

long distances from the factory , with additional transport 
therefore, to award in this regard is necessary . 

charges. Human labour had to be employed in large num 
We sce gome force in this argument. We direct that in respect 

bers as limestone was often mixed up with a lot of impuri 
of any of the matters covered by the existing agreements , 

ties in some of these cases. In caso of Kalyanpur water has 
the rights , benefits and privileges enjoyed by the workmen , 

to be drained out before limestone could be extracted and 
if they are higher than what we have awarded herein they 

the cost has , therefore , become prohibitive . They also com 
shall not be reduced or withdrawn because of our award 

plained that in the circumstances they had to employ a larger 
during the period our award is in force. 

labour force and the retention price allowed to them is 

grossly inadequate , and this had resulted in losses over the 
205. In addition to the 28 demands, certain incidental 

ragt several consecutive years . Therefore , they pleaded they 
issues were raised before us. During the course of the argu 

should be exemptes from the award of the Arbitration Board . 
ments it was pointed out to us that same of the issues refer 
red to us for arbitration are covered by agreement or by 

209. We regret we are unable to accept all these requests 
awards or settlements in respect of certain units and that 

for exemption . Right from 1960 the entire country was 
thoge settlements or awards or agreements have not expired 

treated as one zone by the First and the Second Wage 
We feel that our award being an industrywise award , the 

Boards , as also for the increase given by the then Prime 
terms of our award should override those local awards, 

Minister Smt. Undira Gandhi, the then Labour Minister Shri 
agreements and settlements, provided the existing awards and 

K . V . Raghunatha Reddy and therçafter the then Industries 

Minister Shri T . A . Phi. While thus wages have been stan 
settlements do not confer on the workers higher benefiig than 

dardised on a countrywide basis for nearly 18 years. We wilt 
those given under our award . If there are any legal diffi 
culties in this regard, our award in such casey might come 

not ho justified in disturbing the same norm by nial in any 

exemptions. 
into force in respect of those losucs covered by such awarda 

These units appear to have genuine culties 

in the matter of limestone cost and or otherwise . It is for 
os Agreements or settlements in the units concerned from the them to convince the Government and in the case of these 
date on which they expire , unless in the meanwhile both units, therefore, their remedy lies elsewhere . It is for the 
696 GI/ 78 – 11 
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prescribe his pet notions of social justice as a basis for his 
award . In fact, giving an arbitrator a frcer hand will carry 
with it a grcater responsibility and that responsibility should 
be discharged in a fair mannor . Todeod , gicater his powers , 
greater will be his accountability . If necessary , the law itself 
may lay down the guidelines. 


In the case of a Board of Arbitration , where each party 
nominates its own arbitrator, it is in one sense extension of 
the collective bargaining process . Where the two arbitrators 
so appointed give an agreed award , it is in essence a collec 
tive bargaining settlement and in such circumstances , it should 
not be necessary to give reasons for the award . 


But I find from the Supreme Court decision in tho Rohtas 
Industries casc cited by Shri Nagavati reported in 1976 - 1-LL 
274 , tha, he arbitralors are on par with Labour Courts , 
Industrial Tribunals and National Tribunals subject to the 
Writs and Appellate jurisdiction of the Supreme Court . It 
is no longer open , therefore , to any other klod of thinking 
on the subject in vicw of the binding effect of the decision by 
the Supreme Court and I respectfully bow to that decision . 
Accordingly , my colleague and I have given our reasons for 
the decisions we have arrived at in this award . 


Government of India to consider these cases not only as 
individual cases but in the larger interest of the nation itself, 
and provide them whatever assistance or relief that might be 
found to be necessary consequent upon their study in order 
to make them viable . 

210 . Therefore , we are convinced that nono of the cement 
units anywhere in the country shall be entitled to any excmp. 
tion fro mimpementing our award on any of the issues . 

211. Before parting with this case , we would like to CX 
press our sincere appreciation of the abundant goodwill and 
Co -operation extended to us by both the parties throughout 
the proceedings. While each of the parties was firm in their 
respective stand , they were at the same time restrained in 
their presentation and helped to maintain an Atmosphere of 
cordiality throughout the proceedings. We found a spirit 
of accommodation both from Shri C . L . Dudhia , the learned 
Counsel for the Federation ably assisted by Shri N . Trivedi, 
President of the Federation and others representing labour 
including Shri M . C . Narasimhan Counsel for the other 
Federation, as well as from Shri IM Nanavati, the learned 
Counsol for the CMA and supplemented by other counsels , 
and they never took a negative or an obstructionist stand 
but always adopted a helpful attitude. We are also grateful 
to the members of the two -man Committee Shri G . L . Govil 
and Shri 1. M . Mohinuddin , who helped us with an agreed 
report on classification . But for the instinting co -operation 
from both sides our task would have been harder . We hope 
the spirit of cordiality , mutual accommodation and goodwill 
made manifest before lls during the proceedings will conti 
nue to prevail and guide the industrial relations in the Indus 
try afterwards also . Indeed we have no ground to assumo 
that it would be otherwise, for we have always found both 
the parties constructive and co -operative in their attitudes and 
approach . 

212 . We would also like to express our appreciation of the 
services rendered to the Board in the earlier stages by Shri 
V . J . Tambano and later by Shri R . G . Krishnan , as Secretary 
and the other staff the CMA was good enough to lond to the 
Board . 
O . RAMANUJAM 

R . P . NEVATIA 

ARBITRATORS 
BOMBAY : 
the 26th September, 1978 . 
CLARIFICATORY NOTE NO . 1 BY SHRI G . RAMANU 

JAM , Arbitrator : POWERS OF ARBITRATORS : 
Wo have adjudication on the one hand, riddled with Writ 
petitions to High Courts and Appeals to Supreme Court 
resulting in frustrating delays . This process converty the 
parties to production into almost perpetual litigants . On tho 
other hand , we have strikes , go -slow , work - to -rule , lay -off , 
lock -outs , closures , ghcraos , and other forms of direct action , 
which sometimes take oven ugly and violent turns . I was all 
along under the impression that arbitration will provide an 
effective alternative to both these methods. I was also under 
the impression that arbitration is a process to ensure rough 
and ready justice , shorn of logal technicalities. In the Indug 
trial Relations climate obtaining in our country since somo 
years past, labour has been feeling a sense of frustration 
over the long delays in the process of adjudication followed 
by Writs and Appeals and has , therefore, developed a ten 
dency to disregard adjudication . I was , therefore , under the 
impression that an arbitrator or arbitrators appointed by the 
parties , functioning largely in the realm of social justice , with 
a practical and healing touch can promote better understand 
ing and better industrial relations by providing for a fair , 
final and prompt settlement of disputes . Only in that event 
arbitration might prove an effective alternative to strikes , 
ock -outs, go -slow , work -to - rule , closures and other forms 
of direct action . This is particularly so when adjudication 
has failed to provide that alternative . 


I understand the Government of India has introduced in 
Parliamcat & new Comprehensive Industrial Relations Bill 
and that the Bill is now before the Select Committee . I 
suggest that it might be useful for promoting peaceful indus 
trial relations in the country through prompt and Anal settle 
ment of dispules through arbitration , if arbitrators aro dot 
cquated with Tribunals under the new law , but are em 
powered 10 give rough and ready justice , subject, of course, 
to any guidelines the Parliament may choose to lay down, 
so that the individual arbitrator s subjective concept of social 
justice does not create problems and prove to be a remedy 
worse than the disease . 
CLARIFICATORY NOTE NO . 2 by Shri G . Ramanujan , 
Arbitrator, Contract Labour : 


I have agreed with my estcomed brother arbitrator in ros 
pect of our decision on the demand for total abolition of 
the contract system of employment of labour in the Industry 
for the sake of an unanimous award . I feel contract sys 
tem is a relic of the old colonial system of exploitation of 
human labour. In all progressive societies , such exploitation 
should be avoided . The position , it allowed to continue, 
will show no progress in this regard . It is on record that 
some employers in the Cement Industry have already aboli 
shed employment of contract Labour in loading , packing 
and unloading operations . If there are uncertalaties about 
the volume and frequency of work in these operations, they 
ale common to all, and if some employers could overcome 
the uncertainties involved, there is no reason why others 
could not. With our award directing cqual remuneration , 
amenities and benefits to contract labour algo as for the 
regular employees much of the chances of possible exploita 
tion of contact labour have been eliminated . This system 
would not, therefore , be financially an attraction to the om 
ployers as before . It should , therefore , be easy to abolish 
this system in the short run to establish human dignity . 

Since the Contract Labour (Regulation and Abolition 
Act provides that the appropriate Goverdment through the 
Committees appointed by it under the Act has along jurisdic 
tion to decide on such abolition . I hope the Committees , 
as and when appointed , will kcep these facts before them 
while making their recommendations to the appropriato 
Government and Governments will move forward in this 


regard . . 


CLARIFICATORY NOTE NO . 3 by Shri G . Ramanujam , 
Arbitrator : NIGHT SHIFT ALLOWANCE : 


If arbitrators are to bo treated on par with Tribunals then 
there will be no attraction to resort to arbitration , as arbitra 
tion will suffer from all the truppings of adjudication. The 
only difference viz.. that parties con nominate the arbitrators 
in the one case . whereas the Government appoints the Tri 
bunal in the other, will not provide an adequate incentive, 
placing arbitration on a higher level than adjudication should 
not however, mean that the arbitrator can run amuck and 


It is only the factories that work at night in the Cement 
Industry , as it is a Continuous process industry . The mines 
are working only during the day. In some con inuous pro 
cess Industries night shift allowance is denied on the ground 
that no workmen is permanently employed in the night shift 
and there is a periodic rotation . Such to ntion is also found 
in non -continuouy process industries and, therefore , that 
cannot be a ground for refusal of night shift allowance . 
Permanent night shift has also got its advantages, for it maka 
the worker permanently lead an unnatural life . But rotation 


. 
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in ghifts is not without its own disadvantages either , for by 

NOTE BY SHRI R . P . NEVATIA 
the time the worker settles down to a particular system , he 
is rotated , and , therefore , is never allowed to settle down to 

A lot of discussions and debate arose out of the decision 
any one particular way of life . This also affects his health of the Supreme Court in Rohtas lodustries — 1976 I L . 
Either way the night shifts are inconvenient and the incon page 274 which was heavily relied upon by Shri Nanavati 
vcnience suffcred will have to be monetarily compensated , for the C .M . A . Shri Narasimham , Counsel appearing för 

A . I.C . W . F . also agreed that in view of this decision of the 
Out of about 85000 workmen employed in the Industry , Supreme Couri, the position of Arbitrators is like ladustrial 
our estimate is roughly muy be employed in the factories Tribunals and a Wri Petition would lie to the High Court 
and out of this roughly one- third would be employed in each against their Award . Hind Cycles case - 1962 I LLJ page 
shift i.e ., about workers . 

760 decided by the Supreme Court is referred to in para 

graph 11 of the Rohtas case and the Supreme Court in 
In western countries, labour is calling the night shift as 

Robias case agreed with the earlier judgements that even 
the grave yard shift and generally refuses to accept em 

if an Arbitrator appointed under Section 10A is not regarded 
ployment in that shift, Apart from it being unnatural to work 

as a Tribunal for the purposes of Articlc 136 of the Cons 
in the night shift, it creates health problems, disruption in 

titution , a Writ would lic against his Award under Article 
family life and social tensions, 

226 . The Supreme Court in Rohias case has pointed out 
further amendments of Section 10A which have been made 

after the Hind Cycles case was decided and in view of the 
In the absence of housing accommodation ( in this Industry fact that the Arbitrators have a right to bind even third 
only 30 % of the workmen arc housed properly ) workinen parlies i.e ., cmployers who are not individually parties to 
do not have the facility to sleep during the day time and the Agreement and workmen who are not members of the 
recoup . But in a developing country like ours , even where Union which is a party to the Agreement, the posi 
the industry is not a continuous process industry, it is in tion of the Arbitralors is akin to that of the Tribunals . 
the interests of the national cconomy 10 make the fullest lise Shri Nanavati at a later stage of the arguments invited our 
of the installed capacity and work the machincs found the attention to the decision of the Division Bench of the Gujarat 
clock . This would help , not only to increase production and High Court in Gujarat Stcel Tubes in which alter elaborate 
productivity , but would also help to reduce the unit cost discussion and analysis of various provisions of the Indus 
of production by spreading the overheads over a large volume trjal Disputey Act and the rules made thereunder , the Gujarat 
of production besides crcating new employment opportuni High Court has held that an Arbitrator appointed under 
ties . Therefore , the practice of paying night shift allowance Section 10A is a Tribunal within the meaning of Industrial 
in pon -continuous process industries also is becoming more Disputes Act even if no Notification under Sub - Scction 3A 
and more widespread . 

of Section 10A is issued by the Central Government. As a 

matter of fact , the Gujarat High Court interferred with and 
But the objection to the payment of night shifi allowance set aside the Award of the Arbitrator under Section 10A 
by the employers is that the cement industry being a con which Award was given with full reasoning - I am , there 
tinuous process industry , the workmen knew at the time of fore , of the considered opinion that these decisions csiahlish 
joining the service in the cement factories that they are liable the firm view that our Award must conform to the settled 
to work in the night shifts. It is only after accepting such 

principles of Industrial Law because it is amenable to the 
obligations to work in the night shift they have entered the Writ Jurisdiction of the High Court. In order to exhibit 
service and that, therefore , they are not entitled to demand that we have applied the correct principles of industrial law 
any night shift allowance . 

in the present arbitration proceedings , we must of nccessity 

give our reasons in support thereof and thus discolse our 
While the facts surrounding the acceptance of employment mind. In my view the reasons must of neccesity be given ; 
are correct, the conclusion is not. After the worker s 

otherwise it would not appcar on the face of the Award 
acceptance of employment in the cement industry knowing 

whether we have conformed and followed the principles of 
fully well that he has to work in the night shift, he has 

industrial law or we have just acted outside the ambit of 
no right to refuse to work in the nigh : shift. This is only 

the principles laid down in wage fixation and other mullers 
logical consequence , but not that he should not demand any 

by the Supreme Court and the High Courts . Shri Nanavati 
allowance for the discomfort caused by working in linnatural 

invited our attention to the observations of the Supreme 
hours , and the disruption in the family life and social life . 

Court in J. K . Iron & Steel Co. Ltd ., 1956 I LLJ page 227 
It is nobody s case that any worker in the cement factory 

and he relied on the following observations : 
has refu ed to work in the night shift. All that he wants 
ig some compensation for the discomfort suffered by him . 

" All the same, wide us these powers are , there are 

limitations to the ambit of the industrial tribunal s 
The argument that after having accepted employment 

authority . Though these tribunals are not courts 
which involved a liability to work in the night shift workers 

in the strict sense of the term they have to dis 
should not ask for a night shift allowance , if acepted , 

charge quasi-judicial functions . Their powers are 
would mean that no worker could raise any demand after 

derived from the stalute that created them and 
accepting employment, which would alter the conditions of 

they have to function within the limits imposed 
his cmployment. Such a proposition is unheard of in indus 

there and to act accorcling to its provisions. Those 
trial relations . 

provisions invest them with many of the " trappings" 

of a court and deprive them of arbitrary or abso 
If the non -continuous process industries are paying such 

lute discretion and power. They cannot act as 
night-shift allowance, it is not fair to deny such allowance 

benevolent despots and base their conclusions on 
only because the Industry in which he is emnloyed has to 

irrelevant considerations and ignore the real gues 
be continuouS process . The discomforts suffered by the 

tions that arise out of the pleadings of the parties. 
workmen are the same, whether he has to work in a con 
tinuous process industry , or a non - continuous process indus 

The provisions of ihe lodustrial Dispules Act (read with 
try . Perhaps, his responsibili y in the continuous process 

Utar Pradesh State Industrial Tribunal Standing 
industry is relatively higher. It has, therefore, nothing to 

Orders , 1951) make it evident that though these 
do with the nature of the industry , while it has everything 

tribunals are not bound by all the technicalities of 
to do with the nature of work . Some Units in the Cement 

civil courts , they must nevertheless follow the same 
Industry are paying either in cash on kind , howsocver nomi 

general pattern . The only point in pleadings and 
nal, some compensation for night shift working as materials 

framing issues is to ascertain the real disputo bet 
on our record will show . There is thus nothing new about 

ween the parties to narrow the area of conflict and 
the demand. Therefore, it is not fair to deny night shif : 

It is not 

to see just where the two sides differ . 
allowance on the ground that the cement industry is a 

open to the tribunals to fly off at a tangent dis 
continuous process industry . 

regarding the pleadings and reach any conclusion 
However , I have agreed with my brother arbitralor in our 

that they think are just and proper," 
award in respect of night shift allowance limited for the 

In view of the fact that Arbitrators appointed under Sec 
present to a cup of tea for the sake of unanimity . that 

tion 10A are equated with Industrial Tribunals , the above 
no discordant note is struck on this one issue alone, while 

observations of the Supreme Court equally apply to us. It 
we have agreed on other issues , 
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is also laid down in tho above decision of the Supieme decision of the Supreme Court or High Court in which the 
Court that the Industrial Tribunals must conform lo the principles laid down by the Labour Appellato Tribunal bave 
setoed principles of industrial law and should not act been over- tulcd . I am , therefore , of the lim view that where 
like benevolent despots. This criticism Appl. es even auditional shifts are run not with 4 view to make more 
10 Arbilators appointed under Section 10A and merely pronty which may be shared by giving Night Shift Allowance 
because we are Arbitrators and not Tribunal, we cannot 10 the workers for the discomfort involved in working in the 
act liko benevolent despots in conceding any demand just night shifi, there is no case on merits in a continuous process 
because it had been advanced and pressed at the hearing. 

industry like cement where the Industry has , of necessity , to 
We have to support cvery demand which we grant by our work all the three shifts and all the seven days in a week . 
Award either fully or partially by the well settled principles 

It is also not a case where one set of workmen have to 
of industrial law . Shri Nanavati had also drawn our atten 

work continuously in the night shift as against their fellow 
non to Muir Mills case , 1955 I LLJ 1 wbere at page 6 

workmen who work continuously in the day shift. The prac 
the Supreme Court has observed as under : 

tice of rolation is followed in the Industry and therefore , 

if there is a discomfort, such a discomfort is shared equitably 
" without embarking upon a discussion as to the exact 

by all concerned workmen and all of them in rotallon got 
connotation of the expression " social justice " we may a chance to work also in the day shift. If for something 
only observe that the concept of social justice does 

is inextricably inter -woven with the nature of the work 
QOL emanate from the fanciful notions of any parti 

Oru particular Industry , the wages that are fixed take care 
cular adjudicator but must be founded on a more 

of the fact that such workers in rotation have also to work 
solid foundation ." 

in the night shift, there cannot be , on principle , any allow 

ance for night shift work to be given . 
As regards the demand for Night Shift Allowance , it has 
been well settled by as many as three decisions of the 

A demand for payment of Night Shift Allowance raised by 
Labour Appellate Tribunal that a claim for such an allowance Kymore Cement Works of the A . C . C . had been considered 
cannot arisc when the Industry falls in the category of coll by the Board of Arbitration comprising Shri S . K . Das , retired 
rinuous process industry . In Asbestos Coment Ltd ., Vs. their Justice of the Supreme Court, Shri Kanti Mehta repregeniing 
workinen - - 1954 I LL page 656 at page 657 it has been 

labour and Shri F . Jecjeebhoy representing employers . By 
held as follows : 

their Award dated 27th April , 1964 the demand was rejected 

and the said Board made the following observations : 
" Industries fall into two broad divisions : ( 1 ) those 
where continuous working is not essential for tech . 

" A cement factory is a continuous process industry , and 
nical reasons and ( 2 ) those where it is necessary 

at Kymore there are 3 shifts of eight hours cach , 
for such reasons . In the first type , night- shifts are 

The samo men do not work in all night shifts all 
worked with a view to have large production within 

the time, because of the rotation of shifts . Taking 
a shorter period of time and with the possibility 

all the relevant circumstances into consideration , we 
therefore for earning larger profits. This considera 

do not think that any case has been made out by 
tion for running a night shift does not count where 

the Union for reduction of the working hours of 
for technical rcasons continuous working is essential , 

employees in the night shift from 8 hours to 6 hours 
Even in an industry of the first type where night 

nor do we think that there is any justification for 
shift work is resorted to , the Textile Labour Inquiry 

night shift allowance , though we are aware that in 
Committee in its report published in 1946 refused 

IWO out of the 16 factorles of the Employer at 
to accede to the demand of worker s for remunera 

Madukkarai and Krishna a night shift allowance bas 
tion at rates higher than what would be paid to them 

been in existence . We think that the question of a 
or to theit conferees while engaged in day -shift . 

night shift allowance must be considered as a gene 
When the industry is of such a nature that conti 

ral question in the context of an industry which 
nuous working is essential for technical reasons the 

involyos continuous process of manufacturing 
rotation of a workman into the night-shift on the 

spread over 24 hours and where the shifts are by 
same remuneration as he would be getting when 

rotation so that no undue burden falls on any par 
working in the day -shift is & condition of service , 

ticular class of employees. In such an industry it 
It is a part of his job and no special allowance 

is expected that the basic wage structure takes into 
is called for." 

account these factors." 


2 


25 


This decision has followed the two carlier decisions of Night Shift Allowance is not paid by Steel Industry includ 
the Labour Appellate Tribunal in 1951 – ILL ) . 211 and ing Tata Iron & Steel Co. Ltd . where continuous working, 
1952 I LLT. 38 . Neither Shri Dudhia nor any other Counsel as in the case of cement industry , is essential, I, thercfore , 
appearing for the workmen has pointed out any subsequent Acc no reason for grant of Night Shift Allowance . 
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ANNEXURE I 

And , whereas the said employers and workmen have , by a 

written agreement in pursuance of the provisions of the sub 
New Delhi, the 28th November , 1977 

section ( 1 ) of section 10A of the Industrial Disputes Act , 

1947 agreed to refer the said dispute to arbitration by the per 
ORDER 

song specified therein and a copy of the said agreement has 

been made available to the Central Government. 
S . O . , - Whereas an industrial dispule cxists between 
the employers in relation to Cement Manufacturers Assocla 
tion , Express Building, Churchgato , Bombay and its workmen 

Now , therefore, in pursuance of sub -section (3 ) of Section 
represented by Indian National Cement and Allied Workers 

101 of the said Act the Central Government hereby publishes 
Federation , Mazdoor Karyalaya , Congress House , Bombay the said Agrecment , 
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AGREEMENT 

Signature of the parties : 
(Under Section 10 - A of the Industrial Disputes Act, 1947) Representing employers : 

Representing workmon : 
For and on behalf of the 

For and on behalf of thi: 
BETWEEN 

Cement Manufacturer s , 

Indian National Cemont 
Name of the Parties : 

Association 

& Allied wokers , 

Federation 
Representing employers ; The Ceinent Manufacturers Asso 
ciation , Express Building , Opp. 

Sd / 

Sd / 
Churchgate Station , (14 - 10 - 77 ) 

(13 - 10 - 77 ) 
Bombay -102020 . 

B . V . Raju 

H . N . Titvedi 
( Vico-President) 

(President) 
Representing workmen : The Indian National Cement & 
Allied Workers Federation , 

Witnesses : 

Witnesses : 
Mazdoor Karyalaya, Congress 

Sd / 

Sd / 
House, Bombay -400004 . 

1. (P . V . Gunishastri) 

2 . ( Illegible ) 
14 - 10 -77 

13 - 10 - 77 
The parties abovenamed had by Agreement dated 14 - 9 - 1977, 
a copy of which is annexed hereto and marked as Annexure 

ANNEXURE A 
A , agreed to refer the disputes raised by the Indian National 
Cement & Allicd Workers Federation by its notice of strike 

PREAMBLE 
dated 22 - 8 - 1977 to arbitration under Section 10 - A of the 

In deference to the wishes of the Prime Minister of India , 
Industrial Disputes Act. 

the Indian National Cement and Allied Workers Federation 

and the Cement Manufacturers Association representing its 
In terms of the above , it is hereby agreed between the 

members agree to settle, through arbitration , the dispute 
parties to refer the following dispute to the arbitration of : 

arising out of the issues mentioned in the strike notice dated 

22nd August, 1977 . According to the Cement Manufacturers 
( 1 ) Shri G . Ramanujam , 2 , 44 , Royapettab High Road , Association , the arbitrators should take into account , among 
Madras - 14 . 

other matters , the general economic condition , the financial 
(2 ) Shri R . P . Novatia , Bajaj Bhavan , Nariman Point 

resources of the cement industry , paying capacity and level 

of productivity of constituent units . According to the Fede 
Bombay -400020 , 

ration other relevant factors have to be taken into account 
(i) Specific matters in dis - Whether the demands as con 

by the arbitrator. The Federation agree to call off the strike 
tained in 
putes : 

the 

with immediate effect. 
Charter of 

The employers agree not to victimise 

any worker. 
Demands dated 22- 8- 1977 
appended hereto are justified . 

2 . Parties have further agreed to request the Central Govt. 

that in view of the national importance of the industry spread 
If so , to what relief are the 

over different States , the arbitration should be on a national 
workmen cntitled ? 

basis and under the provisions of Section 10A of the Indus 

trial Disputes Act, 1947, covrinz all the units which wore 
(ii) Details of the parties to (a ) Cement Manufacturers 

under the purview of the two former Central Wage Boards, 
the dispute including the Association , Express Buil the agreement dated 7th May, 1975, and the new units that 
name and address of the ding, Opp . Churchgate 

have beçn set up subsequently . The parties request the 
establishment or under Station , Bombay -400020 . 

Central Government to act in furtherance of this submission . 
taking involved : (b ) Indian National Cement & 

ARBITRATION AGREEMENT 
Allied Workers Federation, NAMES OF THE PARTIES : 
Mazdoor Karyalaya, Con Representing Workmen 
gTess House , Bombay 

( 1 ) Indian National Cement and Allied Workers Federat 
400004 . 

ion , Mazdoor Karyalaya , Congress House , Bombay -40004 , 

represented by 
( 111 ) Name of the workmen in Indian National Cement & 

( 1 ) Shri H . N . Trivedi 
case he himself is invol- Allied Workers Federation . 
ved in the dispute or the 

(2 ) Shri Ç . L . Dudhia 
name of the Union , if 

Representing Employers 
any representing the 

( 2 ) Cement Manufactures Association , Express Building , 
workman or workmen in 

Churchgate , Bombay -400020, represented by - - 
question : 

( 1 ) Shri Ashok Kumar Jain 
(lv ) Total number of work - 90 ,000 (Approximatcly) 

( 2 ) Shri B . V . Raju 
men cmployed in the 

We the undersigned ; hereby agree to refer the disputo speci 
undertakings affected : 

ſied below to the arbitration of 
(v ) Estimated number of 90 ,000 (Approximately ) 

() ) Shri G . Ramanujam , 2 /44, Royapettah High Road , 
persons affected or likely 

Madras - 14 , 
to be affoctod by the 

(2 ) A nomince to be appointed by the Cement Manu 
dispute : 

factures Association ( within ten days ) , 
We further agree that the unanimous decisions of the Arbi 

SPECIFIC MATTERS IN DISPUTE 
trators shall be binding on us. In case the Arbitrators are 
divided in their opinion they shall appoint another person 

1 . Whether the demands as contained in the Chapter of 
mutually acceptable as Umpire , whose Award shall be binding 

Demauds dated 22 - 8 - 1977 appended bereto , are justified . 
on us. 

If so , to what relief are the workmen entitled ? 
The Arbitrators shall make their Award within a period of 

2 . The arbitrators shall give their award in relation to the 
two month from the date of en ering upon the reference . demands within two months from the date of entering upon 
This period can be extended with the consent of the parlics. the reference. This period can be extended with the consent of 
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GRADES : 


YEARS 


the parties . The period of operation of the Award will be 
decided by the arbitrators. The arbitrators shall give due 
consideration to the contentions of the parties in giving award , 


16 


3 . We further agree that a unanimous declsion of the 
Arbitrators shall be binding on us . In case the Arbitrators 
are divided in their opinion , they shall appoint another person 
mutually acceptable as an umpire whose award shall be bind 
ing on us . 


T . C . Rs. 420 . 00 + Rs. 8x8 = Rs. 484 . 00 - EB 

Rs. 10 x8 = 564/- 
[ Rs, 440 .00 +-Rs. 10 x 10 - Rs. 550-00 — EB Rs . 

12 x 9 - 658 / 
Rs. 465. 00 + Rs, 12x10 = Rs. 585 .00 -- EB 

Rs . 14x 10 = 725 ) 
IU Rs. 490 .00 + Rs. 14x10 = Rs. 630.00 - EB 

Rs. 15 x 11 - 795 / 


4 . The cost of the arbitration will be bome by the emp 
loyers . If therc is any dispute on admissibility and reason 
ableness on the questions of cost, the arbitrators will decide 
the dispute . 


IV 


Signature of the Parties : 


V 


Rs. 520 . 00 + Rs, 18 x 10 = Rs. 700 .00 - - EB Rs. 

20 x 11 – 920 
Rs. 540 .00 + Rs. 20x 5 = Rs. 640 .00 + 22x6 

Rs. 772 . 00 - EB Rs. 
24 x 11 R $ 1036 


22 


14 -9 - 1977 
14 -9 -1977 


1. Representative of Workers : 

$ d / - H . N . TRIVIDI 

Sd / - C . L . DUDHIA 
2 . Representative of employers : 

Sd ) - ASHOK JAIN 
Sd / - B . V . RAJU 


VI Rs. 550 . 00 + Rs 22x5 Rs. 660 .00 + Rs. 24 x 6 

= Rs. 804 . 00 - EB 
Rs. 30 x 11 

= Rs, 1134 / 
VII Rs. 585 .00 + Rs. 25 x 10 = Rs. 835 ,00 — EB Rs. 

30 x 142 
R $. 1255 / 
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14 - 9 - 1977 
14 - 9 - 1977 
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WITNESSES : 

( 1) Sd / - P. V . GUNISHASTRI 

(2 ) Sd / - R . C . GUPTA 
Place : New Delhi 
Date : 14th September, 1977 . 


N . D . - Those whose designations are also found in next 
higher grades will be promoted to higher grades as and when 
they reach tho maximum of the lower grades . Promotions 
will be given carlier on merit and also when vacancies fall 
in higher grades . 


4 . Fitment.- - Employees will be fitted inlo their respective 
grades as linder : 


ANNEXURE 


Those who are below the minimum of their new grades 

will be brougbt to the minimum of the revisod grades 
and those who arc higher than the minimum of 
the grades will be fitted at the next higher stop if 
they are not in step of the grades . 


Statement required under the Industrial Disputes Act , 1947. 
1 . Patios to the Disputes : The Chairman , CemcutManufact 

ures Association , and Members 
of Csmont Mannfacturos Assoc 
iatio . , Express Bldg., Church 

gato , Bombay - 400001. 
2. Natur: a . d Causc of the Deinands of the workers as below : 

dispute : 


5 . Adjustment. — Employees will be given one additional 
increment in their respective new grades for every five yoars 
of service or part thereof with a maximum of four increments 
after fitting them into new grades. 


The new minimum salary , scales of pay , HRA , additional 
D . A . etc . will remain in force for three years but tho em . 
ployees to get that nearly increments till the new revision 
is introduced . 


1 . Minimum Emoluments . - Minimum total cmolument for 
an unskilled employee should be basic Rs. 390 / - and D . A . 
Rs. 220 / - at the All India Consumer Price Index Number 
305 ( Base 1960 = 100 ) . 


6 . Dearness Allowance , - Rate of neutralisation for risc or 
fall over 305 Index should be Rs. 2 / - per point. Rise or fall 
in consumer price index will be adjusted duly above 305 
points i.e. dearness allowance should not go below Rs. 220 / 
for 26 working days . 


2 . Scales of Pay for Operatives .--- The following scales 
should be introduced from 1 -3- 1977. 


7 . Additional Dearness Allowance : For Operatives . 
24 per cent of basic salary to E grade. 5 per cent to D 
grade and 10 per cent to C , B & A grades . For T . C ., 
Çlerical, Lower Technical and Supervisory Stuff : 10 per 
cent of their basic salary plus Rs. 15 / - more than the D . A . 
payable to operatives , 


GRADES : 

Rs. 390 :00 + (Rs. 6 . 30 x 12 ) - Rs. 468. 00 - 12 years 
RS. 416 . 00 + (Rs. 7 .80 x 13) = Rs. 317 . 40_ 13 years 
Rs. 448 . 50 + (Rs, 10 . 40 x 14 ) - Rs. 594 . 10 – 14 years 
Rs. 481 . 00 + (Rs. 13 .00 x 14 ) - Rs. 663, 00 – 14 years 
Rs. 513. 50 + (Rs. 18 . 20 x 10 ) - Rs. 695. 50 
+ (Rs. 20 . 80 x 4 ) = Rs. 778 ,70 

- 14 years 


8 . House Rent Allowance . The existing House Rent 
Allowance for different categories will be increased by Rs. 
25 / - per month . Deduction of the house rent will remain 
the same as existed on the date of these demands, for those 
who are Provided Company s quarters . 

9 . Leave Travel Allowance. - - Employers will be given leave 
travel, allowance (without any condition ) at the rate of one 
month s salary including deurness allowance cvery year irres 
pective of whether they go out or not and whether they are 
residing in other states or in same State (Local) . 


N . B . - - Employces whose designations are also found in 
next higher grade will be promoted in higher grades as and 
when they reach the maximum of the lower grade. Promo 
tions will be given carlier on mcrit and also when vacancies 
fall in higher grade , 


3 . Scales of Pay for T . C ., Clerical Lower Tecbinal and 
Supervisory Staff - - The following scales should be introduced 
from 1- 3 - 1977 , 


10 . Nonmenclatures. — Proper nomenclatures of each cm 
ployee should be prepared and they should be classificd into 
appropriate grades according to their duties , 
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11. Casual Labour. — Casual employees who have or will 28 . Existing Rights, Benefits and Privileges . — Employees 
complete six months service should be made permanent. 

should continue to get their existing rights, benefits and 

privileges etc . 
12 . Contract Labour. - - Contract system should be totally 

3 . No. of workers to be affected . 

About 95,000 
abolished and the employees working under all contractors 
should be taken on Company s permanent roll. Coal and 

For INDIAN NATIONAL CEMENT AND ALLIED 
gypsum handling sections should also be departmentalised . 

WORKERS FEDERATION . 
13 . Night Shift Allowance . All employees who are work 
ing in 2nd or 3rd shift should be given night shift allowance 

Sd / 
at the rate of 25 % of their basic salary . 

( H . N . Trivedi ) 

PRESIDENT 
14 . Heat Allowance . Employees working in Bojler House , 
Foundry and Smithing Section and kiln and coal mills depart 

Sd / 
ment should be given heal allowance at the rate of 10 % of 
their basic salary . 

(Manjit Singh ) 

Under Secretary 
15. Dust Allowance . Employees working in Pucking House , 

[No. L -29013 / 2 / 77- D .JI. B ] 
Cement Mill s Department, Kün , Coal Mills Department, 
Ropeway, crusher , halco, sapitation , ( quariy ) shovel, dozer , 

ANNEXURE II 
dumper, drivers , cleaners , etc , should be given dust allowance 
at the rate of 10 % of their basic salary . These workers 

New Delhi, the 9th January , 1978 
should also be given 100 grams jaggery and 50 grams coco 
nut oil every day . 

S . O . 

, — Whereas in pursuance of the provisions of 
sub -section ( 1 ) of section 10A of the Industrial Disputes Act, 

1947 ( 14 of 1947 ) , the Central Government has published 
16 . Uniforms, - ( A ) Employees in following categories 

the arbitration agreement between the employers in relation 
should be given 3 sets of uniforms every year ; 

to Cement Manufacturers Association , Express Building, 

Churchgate , Bombay and its workmen represented by Indian 
" Mistrieg, mukadams, males of different departments " . National Cement and Allied Workers Federation , Mazdoor 

Karyalaya , Congress House , Bombay , in the Gazette of India 
( b ) Uniforms should be supplied to all employees who are vide Order Ministry of Labour No. L - 29013 2177 - D - III - B , 
eligible for uniforms before the end of January every year . dated 28th November, 1977 . 


17 . Washing Allowanco . — Employees should be given wash 
ing allowance of Rs. 107- P . M . 


And , whereas , the Central Government is satisfied that the 
persons making the reference ropresent the majority of cach 
party ; 


18 . Rain Coats. Quality rain coats should be supplied 
to all cmployees who have to move in open during monsoon 
particularly the employees of electrical department, quarries, 
sweepers , drivers, dragline operators , cleaners working on 
shovel and dumpers , heavy vehical operators, gangmen , gilos 
attendents , lab . Staff, Pump attendents etc , every alternate 
year. 


Now , therefore , in pursuance of sub -section (3A ) of section 
10A of the said Act , the Central Government horoby notify 
for the information of the employers and workmen who aro 
not parties to the arbitration Agreement but are concerned in 
the dispute than they shall be given an opportunity of prosent. 
ing their case hefore th¢ Arbitrators . 


19 . Woollen Jersics . Quality woollen jersies should be 
supplied to all employees working in sanitation department, 
quarries , heavy vehical operators and their mazdoors and 
helpers, car and truck drivers etc . every alternate year. 


INo. L -29013 / 2 /77- D -JII- B ] 
JAGDISH PRASAD , Under Secy. 


20 . Boots , — Rubber sole shock proof boots should be sup 
plied to all employees of clectric department and ordinary 
boots to tea canteen staff , sanitation staff , peons , burners of 
kiln department clerical staff etc. 


ANNEXURE M 


21. Medical Expenses . — Employees should be fully reim 
bursed by the Company of the Medical cxpenses incurred 
by them and on their family members. 


List of Documents on which the Comont Manufacturers 
Association will rely at the time of Anal arguments 
Description 

Pago Nos. 
No. 


- 


- - - 


22. Heavy Vehical Allowance . — Existing allowance 
heavy vehicles should be doubled . 


of 


2 


23 . Holidays - - Employees should be paid for the holidays 
which fall on Sundays or weekly off , by way extra payment 
of a day or a substitute holiday be given in consultation with 
the Union . 


BOOK 


24 . Leave . - All Employees should get same sick leave and 
privilege lcave is given to monthly paid employees . 


1 . Report on the comprehensive review of the 

Cement Industry and revision of fair ex 
works prices payable to the producers by 
tho Fourth Tarifl Commission appointed 

by the Government of India — 1974 
2 . Report of the ( First) Central Wage Board 

for tho Coment Industry appointed by the 

Government of India — 1959 . . . 
3 . Report by the (Second ) Central Wage Board 

for the Cement Industry appointed by the 

Government of India — 1967 
4 . Report of the Committee on Fair Wagos 

1958 . . . . . . . 


BOOK 


25, Concessional Cement.- - Employees building their houses 
should be given upto 200 bags of cement on concossional 
rate at a discount of 25 % of the wholesale rato of cement. 


26 . Interim Relief, Employees should be paid Rs. 50 / 
euch per month from 1 - 3 - 1977 as interim relief. 


BOOK 


27. Effect. — The above 
from 1 - 3 - 1977 . 


demands should be given effect 


BOOK 


2900 


THE GAZETTE OF INDIA : OCTOBER 21, 1978 /ASVINA 29 , 1900 


[PART II - SEC . 3( ii )] 


5 . Article by Dr. D . K . Ghosh on the subject 

" Large size cement companies in the private 
sector , their financial position and perfor 
mance - 1971 - 72 to 1975 - 76 " , . . 


1 — 15 


6 . Analysis of Balance Sheet (Statement I to 


13 . Arbitration Award Ref . B . 4 . 15235/72 of 

Shri Raja Subramaniam , in the matter of 
dispute between the management of Chetti 
nad Cement Corpn . Ltd . and their workmen 
represented by Cement Workers Progressive 
Union , The Chettinad Cement Corpn , Wor 
kers Union and the Chottinad Cement 
Corpn . Uzhaipalar Sangam , in respect of 
various demands covered by the prosent 
reference to the Board of Arbitration for 
Cement Industry . . . . . 


16 - - 27 


BOOK 


198 – 207 


28 - 30 
31 — 58 
59 – 81 
82 — 107 
108 — 119 
120 — 125 
126 — 129 
130 _ - 148 
149 — 155 
156 - 160 
156 — 160 


14 . Memorandum of Settlement Ref. K . Dis. 

No. A . 2379 /75 dated 21 -6 -1977 under Sec 
tion 12 (3) of the I. D . Act, 1947 between 
the managoment of thọ Chettinad Cement 
Corpn . Ltd . and their workmen represented 
by Cement Workers Progressivo Union , 
Chettinad Cement Corpn. Workers Union , 
Anna Thozhir Sangam Perarai, and Chatti 
nad Cement Corpn . Labour Union , relating 
to some of the demands covered by the 
present reference to the Board of Arbitration 
for the Cement Industry . , . , 


208 – 232 


7. Report of the National Commission on 

Labour — 1969 . . 
8 . Wage Agreements of ; 

(1) Bharat Heavy Electricals . 
( li) Steel Industry , 
( iii ) Sugar Industry , 
(iv ) Jute Industry , 
(v) Engineering Industry in West Bengal , 
(vi) Fertilizer Industry . . . . 
(vii) Mining Industry ( TISCO ) . . . 
( viii) Coal Industry . . . . . 
( ix ) Chemical Industry ( Tata Chemicals) . 

(x ) Hindustan Acronautics Ltd . . . 

(xi) Bharat Earth Movers Ltd . . , . 
9 . Memorandum of Settlement dated 20 -12-1977 

under Section 12 (3 ) of the I. D . Act between 
the Management of Tamil Nadu Cement 
Corpn , Ltd . and Tamil Nadu Cements 
National Workers Union , Anda Thozilalar 
Sangam , Ramnad District Employees Pro 
grossive Union and Arasu Cements Labour 
Union on the question of workload for the 
mine gang, change of grades and desig. 

nations . . . . . . . 
10 . Mamorandum of Settlement dated 21- 12- 1977 

under Section 12 ( 3 ) of the I. D . Act between 
the Management of Tamil Nadu Cemont 
Corpn . and Tamil Nadu Cements National 
Workers Union , Anna Thozilalar Sangam , 
Ramnad District Employees Progressive 
Union and Arasu Cemonts Labour Union 
relating to certain demands covered by the 
existing reference to the Board of Arbitration 
for the Ceinent Industry 


15 . Memorandum of Settlement dated 28 - 7 - 76 

under Section 12( 3 ) of the Industrial Disputes 
Act, 1947 arrived at before the Labour Officer , 
in the dispute between the contractors in 
Chettinad Cement Corpn . Ltd . and the 
contract workers represented by Chettinad 
Coment Corpn . Contract Labour Union 
in respect of " Contract Labour " . 


233 _ - 235 


161 - 177 


16 . Memorandum of Settlement dated 12 - 10 - 1976 

under Section 12 ( 3) of the I. D . Act arrived 
at bofore the Labour Officer in the disputo 
between the Management of Chettinad Cement 
Corpn . Ltd . and their workmen represented 
by Cement Workers Progressive Union , 
Chettinad Cement Corpn . Uzhaippalar 
Sangam , Chettinad Cement Labour Union , 
Chettinad Cement Corpn . Workers . Union , 
Chettinad Cement Carporation National Wo 
rkers Congress and Chettinad Cement Apna 
Thozhilatar Sanagam . . . . . 


172 - 177 


236 — 237 


17. Memorandum of Settlement datod 17 -12 -1975 

under Section 12 ( 3) of the I. D . Act, 1947 
reached before the Labour Officer in the 
dispute betwçon the Management of Chotti 
nad Coment Corpn . Ltd . and their workmen 
represented by Chettinad Cenrent Corpn . 
Workers Union relating to " Casual Workers " 


238 – 240 


11. Memorandum of Settlement dated 31st 

October, 1972 under Rulo 59 of the Indus 
trial Disputes (Mysore ) Rules , 1957 between 
the Management of Mysore Cemonts Ltd . 
and their workmen ropresented by the Mysore 
Coments Employees Association , in respect of 
certain demands covered by the oxisting 
Reference to the Board of Arbitration for 

the Cement Industry , , , , , 
12 . Meinorandum of Settlement dated 28th 

January , 1975 betwocn Birla Coment Works , 
Chittorgarh and thoir workmon reprosented 
by Chittorgarh Cement Factory Mazdoor 
Sangh on the question of re -catogorisation 
of jobs, fixation , proccedure and extent of 
promotion . . . . . . . 


178 – 181 


18 . Memorandum of Settlement dated 24 - 11 -75 

under Section 12 (3 ) of the I.D . Act , 1947 
between the Management of Chettinad 
Cement Corpn . Ltd . and their workmen 
represented by Chettinad Cement Corpn , 
Uzhaippalar Şangam , Chettinad Cement 
Quarry Workers Union , Chettinad Cement 
Corpn . Anna Thozhilalar Union , and Cement 
Workers . Progressive Union 

, , 


182 - 197 


241 - 243 
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27. Award dated 23 -4- 1962 of the Industrial 

Tribunal, Bombay in the dispute between 
the Management of A . C . C . Ltd ., and their 
workmen employed in the Kymore Lime 
stone Quarry represented by Kymnore Quarry 
Karmachari Sangh and Indian National 
Mine Workers Federation in respect of 
" Classification of some categories of workers " 


303 — 318 


19. Memorandum of Sottlement dated 10th 

September, 1976 under Section 18 ( 1) of the 
I. D . Act, 1947 in the dispute between the 
Management of Chettinad Cement Corpn . 
Ltd . and their workmen represented by 
D . M . K . Union , I.N . T. U .C . Union , ADMK 
Unlon and AITUC Union , on some of the 
demands covered by the present reference 
to the Board of Arbitration for Cement 
Industry . . 



.. .. 

. 
. 
. 

. 
20 . Settloment dated 13-7 - 1958 between Dalmia 

Coment National Workers Union and the 
Management of Dalmia Coment (Bharat) 
Ltd . regarding various demands raised by 
the Union including Sick Leave covered by 
the prosent Reference to the Board of Arbi 
tration for Cement Industry 


244 


245 


28. Award of the Board of Arbitration dated 13th 

May , 1964 in the dispute between the Manage 
ment of A . C . C . Ltd . and their workmen 
omployod in Kymore Cement Works in 
respect of some of the demands covered by 
the present reference to the Board of Arbit - . 
ration for Cement Industry . . 


319 - 333 


246 - 254 


21. Agreemant dated 6- 10 -1960 with the Dalmia 

Cement Workers Union regarding intro 
duction of contract system in cemont loading 
and coal unloading Operations and imple 
mentation of First Wago Board rocommen 
dations . . . . 

. . . 


29 . Memorandum of Settlement dated 6th August, 

1973 under Section 31 of the M . P. R .I.R . 
Act in the dispute between the A . C . C . Ltd . 
and their workmen employed in Kymore 
Cement Works in rospoct of somo of the 
domands covored by the present Reference 
to the Board of Arbitration for Cemont 

Industry , . . . . . . 
30 . A Photostat copy of the Article ROENTGEN 

RESURVEY OF CEMENT WORKERS 
by Dr. D . A . Sander, M . D ., Mil-waukce, 
roprinted from tho A . M . A . Archivos of 
" Industrial Health " February 1958 , Vol. 17 , 
pp . 96 - 103 . . . . . . 


334 — 347 


25 - 40 


22. Madurai Labour Court s Award dated 

6 -9 - 1976 regarding houso rent recovery , 


270 -— 277 


348 – 353 


356 --- 360 


2784281 


23 . Memorandum of Settlement dated 13th 

Docomber, 1960 betwoon the Management of 
Orissa Cemont Ltd ., Lanjibcrna Limostone 
Quarry and their workmen reprogonted by 
Lanjiberna Shramik Sangh in the disputo 
relating to the matter of classification and 
categorisation as per recommendations of 
the (First) Central Wago Board for Coment 

Industry . . . . . . . 
24 . Memorandum of Settlement dated 18-4- 1961 

betwocn the Management of Orissa Coment 
Ltd . Rajgangpur and their workmon repre 
sented by Orissa Comont Mazdoor Sangha 
in the dispute relating to classification and 
categorisation as per the rocommendations of 
the (First ) Central Wage Board for Comont 
Industry . . . . . . . 


361 — 364 


31. Copy of tho Article " DUST FUMES AND 

MISTS IN INDUSTRY ” published by 

National Safety Council , Chicago . . 
32. Copy of the article " EFFECT OF CEMENT 

DUST ON HEALTH ” copied from " Coment 
and Lime Manufacturo" Vol. XIII, Number 6 , 

June 1940 issuc (USA ) . . . . 
33 . Copy of Article on " SILICOSIS , ANTHA 

COSIS AND PREDISPOSITION TO PUL 
MONARY TUBERCULOSIS IN CEMENT 
INDUSTRY" by Dr. B . S . R . Murthy , 
M .B . B . S. published in the issuc of " The 

Anticoptic " of April 1952 . . . . 
34 . Standard list of designations and grade of 

daily rated operatives and Tally Checkers , 
Clerical, Lower Tochnical & Supervisory 
Staff at Cement Works covered under Wago 
Board Recommendations . . . . 


365-- - 369 


282 – 287 


25 . Memorandum of Settlement dated 20 -3 -78 

between the Management ofDurgapur Cemont 
Works and their workmen represented by 
Durgapur Cement Workers Union relating 
to some of the demands covered by the 
present reference to the Board of Arbitration 
for Cement Industry , , , , 


370 — 374 


288298 


26 . Award dated 9 -4 -1972 of Contral Govern 


35. Award dated 30th October, 1968 of Shri 

Indrajit G . Thakore , Industrial Tribunal, 
Gujarat, in Reference No. (IT ) 14 of 1966 
between the Company s Sovalia Cement 
Works and its workmen . 

,. .. , 

: 
36 . Award dated 20th Soptembor, 1966 of Shri 

Ishwar Das Pawar , Presiding Officer, Indus 
trial Tribunal, Punjab , Chandigarh , In Ref 
erence No . 11 of 1966 between the Company s 


375 - 378 


in the dispute between the Management of 
A . C . C . Ltd ., Jamul Ceinont Works Lime 
stone Quarries and their workmen repro 
sonted by Samyukta Khadan Mazdoor Sangh , 
relating to workers demand for “ Night Shift 
Allowance " . . 


299302 


696 G1/78- - 12 
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37 . Award dated 27 - 11 -67 of Shri Ishwar Das 

Pawar , Presiding Officer , Industrial Tribunal, 
Punjab , Chandigarh , in Reforence No. 1/ C of 
1966 between the Company s Bhupondra 
Cement Works and its workmen . . . 


ANNEXURE III 

BEFORE 
NATIONAL BOARD OF ARBITRATION 

FOR 
CEMENT INDUSTRY 


399 _ 423 


OF 


SHRI G . RAMANUJAM 

AND 
SHRI R . P , NEVATIA 
Re : Industrial Disputo 

BETWEEN 
Employer in the Cement Industry represented by Cement 
Manufacturers Association . 

AND 
The workmen employed under them represented by Indian 
National Cement and Allied Workers Federation . 


424 _ 430 


431 – 443 
431 – 


444 .447 


38 . Judgement dated 12th October , 1970 of the 

High Court of Punjab and Haryana , at 
Chandigarh , In Lotters Patont AppealNo. 202 
of 1967 between Bhupendra Cement Workers 
Union & Others V /s, A . C . C . Bhupendra 

he works of Others . . . . 
39 . Copy of the Settlement dated 26th June , 1967 

between the Company (ACC ) and various 
unions through tho Indian National Cement 
Workers Federation regarding uniforms, 

protective equipment etc . . . . . 
40 . Copy of tho Settlement dated 23rd Juno, 

1967 between the Company (ACC) and various 
unions through Indian National Cement 
Workers Federation inter -alla regarding 

Special Equipment Allowanco . . . 
41. Copy of circular No. INF /4 / 78 datod 27th 

April, 1978 of tho Employers Federation of 
India , Bombay , reproducing the statement 
tabled by the Union Minister for Labour 
in the Lok Sabha showing State -wlso wages 
and varnings of industrial /agricultural 

workers . . . . . . . 
42 . Copy of circular No. INF /3 /78 dated 26th 

April , 1978 of the Employers Foderation 
of India , Bombay, reproducing the infor 
mation tabled by the Union Minister for 
Labour in the Lok Sabha regarding wages 
of lowest paid employees in some major 
industries and also average /monthly /daily 
wages of industrial workers in some foreign 

countries . . . . . . . 
43 . Copy of Award datod 9th April , 1972 of the 

Central Govt. Industrial Tribunal cum 
Labour Court Jabalpur, in Reference No. 
CGIT /LC (R )(45) of 1972 pertaining to Jamul 
Cement Works Limestono Quarries & other 
workmon . (Already listed at Sl. No . 26 

above ) . . . . . . . 
44 . Copy of Award dated 27th April, 1964 of 

the Board of Arbitration presided over by 
Mr. Justice S . K . Dass in respoct of Kympic 
Cement Works. (Already listed at Sl. No. 28 
above ) . . . . . . . 


448 - 450 


451- 454 


The Federation hogs to file the following information on 
which it wishes to rely at the time of hearing . 

( 1 ) Copy of the Memorandum of Settlement betweon 

Ms. Vutcan Laval Ltd ., Poona 12 and their work 
men dated 6th August 1977 Marked as Annexuro 

No. 1 ( Pages 1 to 14 ) . 
( 2 ) Copy of the Agreement between M ] . Buckau Wolf 

India Engineering Works Ltd ., Poona 18 and their 
workmen dated 8 - 8 - 1977 Marked as Annexure No. 

2 (Pages 1 to 7 ) . 
(3 ) Night Shift Allowance in various concerns Marked 

AS Annexure No. 3 . 
( 4 ) Leave Travel Allowanco in various concerns Marked 

as Annexure No . 4 . 
( 5 ) Uniforms and Washing Allowance in various con 

cerns Marked as Annexure No. 5 . 
(6 ) House Rent Allowance in various concerns Markod 

as Annexure No. 6 . 
( 7) Medical Aid in various concerns Marked Annexure 

No. 7 . 
Dated at Bombay the 26th day of December 1977. 

Sd / 

(H . N . TRIVEDI) 
Mazdoor Karyalaya , 

PRESIDENT 
Congress House, 

Indian National Comonte 
Bombay- 400004. 

Allied Workers, Federation 

ANNEXURE IV 
Tho Bl- partite Negotiating Committee , consisting of repre 
sentatives of employers and employces in the cement industry , 
had boen holding discussions to resolve the issues still pending 
after the award of the Union Labour Minister in October 
1973 . The two partles, after their last meeting on the 17th 
April 1975, separately reported to Shri T . A . Pal, Minister 
for Industry and Civil Supplies, that while agreement had 
been reached on the other issues viz ., Reviged Basic Scales 
of Pay , Service Weightage and Fitments , Additional D . A . 
etc . as in the Annexuro A , B , C , D & E hereto , their talks 
had broken down due to disagreement on the questions of 
( a ) the date from which the new pay scales, Increments , fit 
ments, etc . would be brought into effect and ( b ) the quan 
tum of house rent allowanco . The two parties requested the 
Minister to use his good offices to resolve the dispute , 

2 . A meeting of representatives of the employers and the 
employees was held on the 6th May, 1975 in the presence of 
Shri T . A . Pal, Minister for Industry and Civil Supplies and 
Shri B . P . Maurya , Minister of State in the Ministry of Indus 
try and Civil Supplies . The Minister heard the two sides 
and advised them to come to an understanding . They also 
indicated the broad directions in which settlement of the pend 
ing issues could be attempted . The two sides then had fur 
ther discussions between themselves and , in the presence of 
the two Ministers, took the following agreed decisions - 


435 — 458 


459 – 474 


45 . Report on the Revision of Fair Prices Payable 

to Cement Producers by the Second Tariff 
Commission appointed by Government of 
India — 1958 , , , , , , 


BOOK 


46 . Report on Revision of Fair Prices Payable 

to Cement Producers by the Third Tariff 
Commission appointed by Government of 
India - - 1961 , . . . . . 


BOOK 
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Government will take into account the incidence of the re 
vised wage structure as well as of the above decisions on the 
cost of labour for the production of cement. 


(i) The notional date for bringing into effect the new 

pay scales , fitments, weightage increments, etc., al 
ready agreed upon between the two parties, will bo 
the 15th September, 1973 . However, actual pay 
ments in the revised wage structure which would 
include the annual increment due on 15th Septem 
ber, 1974 will be with effect from the 1st May, 1975. 
Hereafter, annual increments will be given on 15th 
September of each year including 15th September, 
1975. 


4 , In view of the complete agreement rcached with tho 
employers , the representatives of the employees decided to 
withdraw their notice for indefinite strike from the 15th May , 
1975. Each of the parties thanked the other for goodwill and 
accommodation . · The parties also expressed their gratitude 
to the Ministers for bringing about understanding between 
them . 


Sd / 


( ii) In l ieu of the payment of arrears for the period 15th 

September , 1973 to 30th April 1975 as a result of 
the revised wage structure including the revised 
house rent allowance , cach employce will be paid a 
Jumpsum of Rs. 450 . This will be in the nature 
of an ad -hoc payment and will not count towards 
provident fund contribution , bonus, gratuity , EŞI 
contribution , etc. The payment of the lumpsum 
to the workers who have joined service after 15th 
September 1973 will be prorata , on the basis of 
length of service . 


R . D . Shah 

7 - 5 - 75 


Sd / 
G . Ramanujam 

7 - 5 -75 


Sd / 


Sd / 


T . S . Subramaniam 

7 - 5 - 75 


H . N . Trivedi 

7 - 5 -75 


(iii ) Actual payment of the lumpsum as well as of emolu 

ments in the revised wage structure for May and , 
June, 1975 will be made in July , 1975 . 


Sd / 


Sd / 


G . L . Govil 

7 -5 -75 


I. M . Moinuddin 

7-5 -75 


( iv ) The employees will be paid additional house rent 

of Rs. 7 per month . Decisions regarding recovery 
of houso rent will be taken at the unit level through 
mutual negotiations and agreements , according to the 
principles laid down by the 1st and 2nd Cement 

Wage Boards. 
( v ) This agreement will remain in force till tho 1st 

March , 1977 , coterminus with the award of the 
Labour Minister . 


Sd / 


K . K . Sinha 

7 - 5 - 75 


3 . The Ministers agreed that, while granting escalation in 
the ex -works retention price of cement in July , 1975 , the 


Sd / 
T . N . Sidhanta 


(Annexure IV Contd .) 

ANNEXURE A 


OPERATIVES 


Grade 


PresentWage Scale 


Proposed Wage Scalo 


Rs. 61 . 10 x (1 . 56 x 10 ) . 76 , 70 (10 yrs) 
Rs. 2 . 35 x (0 . 06 x 10 ) - 2 . 95 


Rs . 260 . 00 + (3 . 90 x 12 ) – 306 . 80 ( 12 yrs .) 
Rs. 10 . 00 + (0 . 15 x 12) = 11 . 80 
Rs. 273 . 00 + (5 . 20 x 13) - 340 . 60 (13 yrs .) 
Rs. 10 ,50 + (0 . 20 x 13 ) - 13 . 10 


Rs . 67 .60 x (2 . 60 x 10 ) - 93 . 60 (10 yrs.) 
Rs. 2 . 60 x (0 . 10 x 10) – 3 ,60 


Rs. 83 . 20 x (4 . 68 x 10 ) 130 . 00 ( 10 yrs.) 
Rs. 3 . 20 % (0 . 18 x 10 ) -- 5 . 00 . 


Rs. 292 . 50 + (7 . 80 x 14 ) - 401. 70 (14 yrs.) 
Rs. 11 . 25 + (0 . 30 x 14 ) - 13 . 45 


Rs. 322 . 40 + ( 10 . 40 x 14 ) = 468 . 00 (14 yrs.) 
Rs. 12 . 40 + (0 .40 x 14 ) – 18 . 00 


Rs. 110 . 50 x (6 . 50 x 10) . 175 . 50 (10 yrs.) 
Rs. 4 . 23 (0 . 23 x 10 ) - 6 .75 
Rs. 143 . 00 Ⓡ (9 . 10 x 10 ) + 234 . 00 + (10 .40 x 2) - 234 . 80 

( 12 yrs.) 


Rs. 357 . 50 + (15 . 60 x 10) 513 . 50 + (19 . 50 x 4) 591 . 50 

. (14 yrs) 
Rs. 13. 75 + 0 .60 x 10) = 19 .75 + 0 .75 x 4 ) – 22. 75 


Rs. 3 .50 (0 .35 x 10) - 9. 00 + (0 .40 x 2) - 9 .80 


NOTE : Undor the proposod wage scale the rate of additional percentage D . A . shall be 2 . 5 percentage of basic wage for D grado Opera 

tives & 5 percentage of basic wage for C , B & A grade operatives instead of the present rate of 5 and 10 percentage respeu 
tively provided that no employee will receive a lesser amount by way of additional D . A . than what he was previously getting by 
way of additional D . A . consequent on the change in the percentage of additional D . A . Existing piece -rates shall be suitably 
modified to fit in with the now pay -scales on the principles laid down in paragraph 13 , 18 , 1 on page. 75 of the Report of the First 
Coment Wage Board . 
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(Annexure IV Contd .) 

• ANNEXURE B 
TALLY CHECKERS, CLERICAL, LOWER TECHNICAL AND SUPERVISORY STAFF 


Grado 


Present Salary Scalo 


Proposed Salary Scale 


Tally 


Rs. 70 + (4 x 5) = 90 -EB +-(5 x 3) - 115 (10 yrs .) 


Rs. 285 + (7x8) – 341-EB -+-(8 x 8 ) - 405 ( 16 yrs .) 


Checker 


Rs. 82 + (5 x 11) - 137- EB + (6x5) - 167 (16 yrs.) 

Rg: 300 + (9x11 ) = 399 -EB + ( 10x 8 ) - 479 ( 19 yrs.) 
Rs. 95 + (6x 10 ) = 155-EB + (7 x 8) – 211 ( 18 yrs.) 

Rs. 315 -+ (11 x 10) = 425-EB + (12 x 10) 545 (20 yrs .) 
Rs. 110 + (8 x 10 ) = 190 -EB + ( 108 ) - 270 (18 yrs.) Rs. 330 + (13 x 10) - 460-EB + (15 x 11) = 625 (21 yrs.) 
Rs. 125 + (10x 8) = 205- EB + (12 x 10) = 325 (18 yrs .) Rs. 350 + ( 16 x 10) - 510 - EB + (18 x 11 ) - 708 (21 yrs.) 
Rs. 138 + ( 12x5) - 198 + (14 x 5) = 268 - EB + (15 x 8) = 388 Rs. 365 + ( 18 x 5 ) - 455 + (20 x 6 ) = 575-EB + (21 x 11) - 806 
(18 yrs.) 

: . (22 yrs. ) 
Rs. 150 + (13 x 5 ) 215 + (15 x 5) = 290 - EB + ( 20 x 8) = 450 Rs. 375 + (20 x 5) = 475 + (226 ) - 607 - EB - (27 x 11) - 904 
(18 yrs.) 

(22 yrs.) 
Rs. 180 + ( 15 x 5 - 255 EB + ( 20 x 13 ) = 515 ( 18 yrs.) 

Rs. 410 +- (22 x 10 ) - 630 - EB + (27 x 14 ) = 1008 ( 24 yrs.) 


VII 


& 


NOTE : Under tho proposed salary scale the amount of Rs. 8 . 50 per month being paid to the Tally Checker , Clerical, Lower Technical 

visory Staff as additional D . A . shall continue to be paid . However , the rate of additional percentago D . A . under the 

in onlaru acole for the above staff shall be 5 percentage of their basic salary instead of the present rate of 10 percentage of 
their basic salary provided that no cmployee will receive a lesser amount by way of additional D A than what m . . 
ously cetting by way of additional D . A ., consequent on the change in the percentago of additional D . A . 


(Annexure TV Contd .) 
ANNEXURE C 


ANNEXURE E 

COVERAGE 
· All benefits under the final settlement willl be available to 
all workers who were benefitted by the Award of the Labour 
Minister dated 15 - 10 - 1973 . 


I. FTTMENT : 

To arrive the acw basic wage the following method shall be 
followed : 

1. The amount of Rs. 78. 29 the increase given under the 
award of Labour Minister to cach employco ghall be added to 
his basic wages, variable Dearness Allowance, Additional 
Dearness Allowance ( 5 per cent & 10 per cent ) Interim relief 
drawn on 15 - 9 - 73. The Resulting total amount will be re 
worked into new basic , new additional D . A . 2 . 1 / 2 per cent 
and 5 per cent as the case may be and new Variable Deerness 
Allowance of Rs. 35 / 10 for operatives and Rs. 43 /60 for 
clorical, lower technical and supervisory staff , 

2 . Every employce drawing less than the minimum basic 
wage of his now grade should be brought up to guch minimum 
from 15- 9 -73. 

3 . In case of those omployees basic wages fall between the 
two pay steps in the reviscd grade they shall be stepped up 
to the next higher pay step in the grade from 15 - 9 - 1973 . 


(Amexure IV Contd.) 
LABOUR MINISTER S AWARD 
A Bipartite Negotiating Committec consisting of represen 
tatives of employers and employees in the Cement Industry 
was constituted in June, 1973 to negotiate and settle all 
problems such as wages , dearness allowance and all related 
matters . The mombers of the Committee were : 
Employers Group : 

1. Shri R . D . Shah , 
2 . Shri Coorlawala 
3. Shri J. N . Tewari 

Coment Manufacturers 
4 . Dr. S . Sahai 

Association 
5 . Shri T . S . Subramaniam 
6 . Shri N . C . Jain 


Workers Group : 
1 Sshrl G . Ramanujam 
2 . h H , N . Trivedi 
3 . Shri I. M , Moinuddin 
4 . Shri D . D , Khoda 
$ . Shri M , S . Krishnan , MLA 
6 . Shri K . K , Sinha 


) 


I.N .T. U . C. 
A . I. T .U . C . 


LI. WEIGHTAGE : 
(a ) Employees who have completed ono year of conti 

nuous service but not five years as on 15 -9 - 1973 
will be given one increment in the appropriate pow 

scalo of pay . 
b ) Employees who have completed five years continuous 

sorvice but not 20 years of continuous service - 
on 15 - 9 - 1973 will be given two incromonty in the 

appropriato new scalo of. pay . 
(c ) Employees who have completed 20 years continuous 

servico and above on 15 - 9 - 1973 will be given three 
increments in the appropriate new scales of pay . 

(Amorure IV Contd.) 

ANNEXURE D 
CONTRACT LABOUR 

It is also agreod that the scope and extent of the Operation 
of the contract system of employing labour would not be 
extended beyond what was in force on 15- 9 - 1973 in various 
units . The terms and rights avallable to them as on 15 - 9 - 1973 
shall continue to be avallable to them . 


The omployers and employees ropresentatives had several 
rounds of discussions. Tho Committeo folt that even in regard 
to minimum wages payable to an unskilled workor on entry 
they could not come to an agreement. The Committee alpiost 
reached deadlock . They jointly approached the Labour Minis 
tor to use his good offico to bring about a settlement at least 
on this singlo issyo. During the discussion , both the parties 
agreed to accept the decision of the Labour Minister is the 
solo arbitrator and abide by his docisjon . 


The award is as follows : 

1 . The total mlolmum wage for an unskilled worker on 
entry shall be Ro. 295 / 10 P . M . linked to All India Consumer 
Price Index of 227 base 1960 for the period April - Juno 
1973 . 


( HTT II - 
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2 . Deardess Allowance : The D . A . will be revised every 
quarter according to the rise or fall in the said All India 
Consumer Price Index . The rate of increase or decrease will 
be Rs. 1. 30 for each point of rise or fall in the average 
quarterly index . : . 

Adjustments of D .A , will be made as follows : 


Average of quarter 


Date of revision 


per point subject to certain conditions mentioned therein , 
This settlement also required the bilateral negotiations to bo 
continued for arriving at a settlement on issues listed in Paras 
4 , 6 and 7 of the settlement. Accordingly , bilatçral discussions 
were held on several occasions and agreement was reached 
on the pending issues . Some of the Unions , however, served 
a strike Dotice on 22-8 - 1978 with regard to the minimum 
irreducible Dearness Allowance . The dispute was admitted 
in conciliation and the Labour Commissioner, Karnataka and 
State Conciliation Officer held discussions with Unions and 
Management on 25- 8 -78 Hon ble Labour Minister 
held a joint meeting of the Unions of HAL , BEML and BEL 
And Management during which an agreement was reached , 
Further conciliation proceedings were held on 2nd and 3rd 
of September 1978 before thc Addl. Labour Commissioner 
and wherefore , the following settlement is hereby entered into , 


TERMS OF SETTLEMENT 


1. 0 This agreement is without prejudice to the Unions 
right to take up the issues of revision of minimum wages 
and the onbancement of the rate of neutralisation of Dearness 
Allowance at Rs. 1. 30 per point rive / fall in the local CPT, 
with the Government and if the Government of India agrces 
to improve the minimum wage or the neutralisation rate be. 
yond Rs. 1. 30 per point, the Management agrees to mako 
necessary modifications to the minimum wage, DA neutrali 
sation rate and consequential adjustments in the wage structure 
in cnsultation with the Unions. 


July - September , , , 150 Dçcember 
October-December 

1st March 
January -March . 

. 1st June 
April-June . . . Ist September 

3 . The revised wogc structure shall come into effect from 
the 15th September 1973 provided, however , that for paying 
dearness allowance , the payment to be made for October 
1973 should reflect the amount due on tho average index for 
the quarter ending 30th June 1973. The next revision of the 
dearness allowance will be as indicated above . 

4 . Detailed wage structure providing for suitable differen 
tials along with other issues covered by the terms of reference , 
will be settled by the Bipartite Negotiating Committee within 
three months. 

5. Till the detalled wage structure is worked out, all those 
cmployees who were eligible for the interim relief of Rs. 25 
pori, granted carlier shall be cligible for getting the benefit of 
the present increase given to unskilled workers. All other 
allowances now obtaining including house rent allowance shall 
continue to be operative . 

6 . This settlement sball be in force up to the 1st March 
1977 . 

If any doubt arises with regard to interpretation of this 
award , the decision of the Labour Minister will be final apd 
binding. 

Sd /- (K . V . RAGHUNATHA REDDY) 

15 - 10 - 1973 
· ANNEXURE V 

FORM - H 
MEMORANDUM OF SETTLEMENT UNDER Sec. 12 (3 ) 
read with Sec . 18 (3 ) of the Industrial Disputes Act between 
the workmen And the Management of Bharat Electronics III 
Jalahalli, Bangalore - 13 . 


1 . 1 If the minimum wages comprising of Pay and Dear 
noss Allowance , or if the rate of neutralisation of Dearness 
Allowance is altered to a higher rate than agreed to in this 
settlement, in any other Engineering Central Public Sector 
Undertaking such as BHEL , HMT, etc., the Management agrecs 
to make necessary modifications in the relevant clauses and 
consequential adjustments, in consultation with the Unions , 


2 .0 Scalog of pay : 

2 . 1 The existing scales of pay will be revised as hercunde: 
effective from 1 -4 - 1978 : 


Wage 
Group 


Existing Pay Scale 


Revised Pay Scalos 


Representing Management 


Representing Worknien 


S /s. 

S / s , 
N . P . Manjunatha 

E . K . Raja , Vice President, 
Secretary 

BEEU . 

S . Arangil , Socretary, BEEU . 
A , Baporjeo ; 

Dr. M . D . Nataraj, President, 
Porsonnel Ofiicor 

BEKS. 
K . Vijayakumar, Secretary , 

BEKS. 
S . R . Swethado , Prosident, 

BEMS. 
M . Bhojaraju , Gen . Secretary, 

BEMS. 
SHORT RECITAL OF THE CASE 
" . The agreement in Tospect of wage, allowance and fringo 
benefits between the workinen and Managoment of Bharat 
Electronics Limited having expired on 31st December 1976 , 
the representatives of the workmen had submitted their Charter 
of- Demands on which several bilateral discussions were held , 
The Unions had served a strike notice on the Management 
on 27 / 28 - 4 - 1978 and had decided to go on an indefinite strike 
from 25- 5 - 1978. The Commissioner of Labour in Karnataka , 
Bangalore had arranged conciliation meetings and helped 
bring about a settlement on 25 - 5 - 1978 , according to which 
ibe striko was called off. This settlement finally setied the 
Pay Scales, Dearnegg Allowance , House Rent Allowance, Fit 
mont Bencfit; Fixation of Pay and continuation of tho rate of 
neutralisation for the risc /fall in CPI at the rate of Rs. 1. 30 


I Rs, 200 - 5 - 290 

Rs . 305- 7- 445 
II Rs. 225 - 5- 240 -6 - 300 -7 -314 Rs. 335- 8- 463-9 -499 
III Rs . 240-6 - 288 -7 -337 

Rs. 350 - 9 -530 
IV Rs. 230-6 -280 - 7-350 

Rs. 385 - 10 - 515-11- 592 
V Rs. 265- 9 -310 - 10 -410 Rs. 405- 12 -645 
VI R $. 280 - 10 -430 

Rs. 420 -13-628 - 14 -684 
VII Rs. 295- 12 -355- 15- 505 Rs. 470 - 16 -790 
VIII. Rs. 330 - 16 -570 

R $. 325-21 -861 
IX Rs. 375- 19- 413 -20 -673 Rs. 590- 22-964 
The Pay scales will be effective from 1- 1 - 1977 if the agree 
ment betwcon the Management of HMT and its workmen 
provide for the same with the consequential adjuslmenis . . 

3.0 Deargen Howance ! 

3 . 1 Effective from 1 -4 - 1978 , the Dearners Allowance for 
tho quarter 1 - 4 - 1978 to 30 - 6 - 1978 will be R9: 135: 20 which 
will be common to all scales (based on monthly - average of 
Bangalore CPI for Octabor , November and Decembör - 1977 - 98 
published by the Labour Bureau , Siula .) 

3 . 2 With effect from 1 - 4 - 1978 , the minimum irreduciblo 
fixed DA shall be the DA payable at Bangalore on 1st April 
1978 j.e . Rs. 135.20 , reduced by an amount monetarily equi 
valent to 8 points change in the Consumer Price Index 
which is Rs. 10 . 40 (Rupecg Ten Paisc forty only ) calculated 
at Rs. 1 .30 per point. Accordingly , Rs, 124 .80 shall be mini 
mum irreduciblo DA for this settlement for all scales of 
pay when calculated as given above . 


3 . 3 Further adjustments of DA will be made on 1st July 
1978 and every quarter thereafter with reference to increase ! 
decrease in the average CPI of the previous quarter published 
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by Labour Bureau , Şimla , applicable to Bangalorc (with 
1960 - 100 as the base ) at the rate of Rs. 1. 30 per point 
As stated below , subject to the minimum DA indicated in 3, 2 
above : 


Date on which DA Quarter with reference to which average 
is to be adjusted 

CPI is to be worked at 


1st January 


1st April 


July, August & September of the previous 

year . 
October, November & December of the 

previous year . 
January , February & March of the same 

year, 
April, May & June of the same year . 


This will be adjusted as Pay Rs. 756 and Personal Pay 
Rs. 16 .00 . 
On promotion , normal rule is to add ono increment of 
Rs. 21 to the Basic Pay viz ., Rs. 756 , which would trave 
fixed him at Rs. 788 in Wage Group LX . However, the 
notional increment of Rs. 21 will be added to Ra. 772 
which would make the pay as Rs. 793 in the lower scalo 
and the higher stage in Wage Group - IX would be Rs. 810 

and not Rs. 788 . 
6 .0 Introduction of Wage Group - X : 

6 . 1 A new scalc of Pay , wage Group - X with the scale 
of Rs. 700 -25- 1050 will be introduced in consultation with 
the Unions. This salo will carry the Dearness Allowance 
payable under this settlement i.e . Rs. 135. 20 as on 1- 4 - 1978 , 
with conscquential changes due to changes in the local Con 
sumer Price Index as stated in 3. 0 above, and a House Rent 
Allowance of Rs. 90 per month . For promotion to tho. . ... if 
would not be compulsory to go through Wage Group- X , 

7 .0 House Rent Allowance : 

7. 1 Effective from 1 - 4 - 1978 , House Rent Allowance will 
be paid at the following rates only to such of thoso employees 
who are not resident in the Company s quarters and who aro 
otherwise entitled to the Payment of House Rent Allowance : 
Wage Group 

HR. A . 

Rs. 


1st July 


1st October 


4.0 Abolition of DA Slabs : 


. - - 


: 4 . 1 In the revised wage structure , the Dearnesg Allowance 
has been brought to uniform lovel for all wage groups instead 
of the slab system obtaining prior to the settlement. It is 
Bgreed that personnel who would have got the benefit of DA 
slab between 1 - 4 - 1978 and 30 -6 - 1981, had they continuied 
in the pre - revised scale will be given protection as shown in 
Annexure - I and Annexurc - II. This benefit would be available 
only for the duration of this settlement and will not be conti 
nuod after the cessation of this settlement. 

5.0 Fimont benefit and Pay Axation 1 


· 


III 
IV 


· 


· 


. 


· 


5, 1 The pay of employees who were on the rolls of tho 
Company as on 31- 3 - 1978 will be so ixed as to ensure the 
following benefit on fitment to now scales : 


· 


· 


Wage Group 


Fitment benefit (Rs.) 


. 


. 


ІІ 


. 


IV 


. 


. 


. 


. 


. 


. 


· 


· 


· 


· 


VI 
VOI 
IX 


· 


5. 2 The method of pay fixation will be as follows : 


5 . 2 . 1 Pay as on 1 - 4 - 1978 ( plus ) Dearness Allowance as 
on 1 -4 - 1978 in the pre - revised wage structuro (plus ) Fitment 
Benefit as jadicated in para 5 , 1 above (minus) Rs. 135.209 . 
(being the D . A . in the revised wage structure . as on 1 - 4 - 1978 ) 
will be the pay in the revised scale. (For those employees 
who have joined the services of the Company on regular 
scales on or after . 1 - 4 - 1978 the pay fixation will be directly 

in the revised cale ). If there is no equivalent stage in the 
revised scale , the fixation will be at tho next lower stage 
and the difference will be treated as Personal Pay which will 
be considered as pay while fixing pay on promotion . While 
Axing the pay on promotion tho notional increment in : the 
lowor scalo will be added to the pay (plus) Personal Pay and 
ilho pay on promotion will be fixed at the next higher stage 
in the higher scale . An illustration is given below : . 

For a person drawing a pay of Rs. 522]- in Wago 
Group VIII as on 1- 4 - 1978, the fixation would be as follows : 
Pay . . . . . 

Rs. 522 . 00 
DA as on 1-4 - 1978 

Rs. 305 . 20 
Fitment Benefit . . 

. 

Rs. 80 . 00 


VI 
VII 
VILE 
IX 

X 
8,0 Payment for the period 1- 1- 1977 to 31-3 -1978 : 

8 . 1 The Fitment Benefit would be payable for the period 
1 - 1 - 1977 to 31- 3 - 1978 . It would be reckoned as pay for 
purposes of over -lime, leavo salary , PF and Bonus, and will 
be subject to statutory recoveries . 

8.2 The payment for the period 1- 1 - 1977 to 31- 3- 1978 will 
bo for those employees who were on the rolls of the Company 
as on 1- 1- 1977. In respect of those who continued to be on 
the rolls of the Company as on 31st March 1978 , the amount 
payablo will be 15 times the fitmcat benefit as per para 5 .0 . 
For thoso employeds who joined subsequent to 1 - 1- 1977 , or 
left the services of the Company before 31- 3 - 1978 , a pro 
portionate amount shall be paid depending on ths dato of 
joining or leaving . For this purpose , broken periods will bo 
reckoned as follows : 
(a ) Where the dato of joining is before the 16th or, 

the date of leaving is on the 13th or after of a 
calendar month , the full calendar month will be 

counted , and 
(b ) where the date of joining is on 16th or after or 

date of leaving is before the 15th of a mooth , tho 

month will not be counted . 
8. 2. 1 The ad - hoc advance already paid to the employees in 
terms of the settlement signed before the Labour Commis 
sioner , Karnataka , on 25th May 1978 and paid as per Office 
Order No . HO / 290 / 002 dated . 29th May 1978 will bo adjus 
ted against any payment mado under this settlement. 

8 .2 .2 For personnel who were promoted betwoon 1 - 1 - 1977 
and 31- 3 - 1978 , the service rondered in the rospective Wago 
Groups will be reckoned whilo making payment. 

8 . 3 ( For employees who are not resident in Company s 
accommodation and who are otherwise entitled to the pay 
men of House Rent Allowance, for the period 1 - 1 - 1977 to 
31- 3 - 1978 the differont between the revised HRA as shown 
under Para 7. 0 and what has been actually paid to the 
employoes during this period , would also bo paid .) 

9.0 Lumpsum Payment : 
9 . 1 It is agreed that employees who aro on the rolls of 
the Company as ou 1 - 4 - 1978 , in addition to the arrears pay 


Total . . 
Revised DA as on 1-4- 78 


Rs. 907 . 20 
Rs. 135 . 20 


Balance day to be paid . 


. 


. 


Rs, 772 . 00 
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able as per Para 8.0 above , a sum of Rs. 78 would be 
paid as agreed to in the meeting before the Hon blo Minister 
for Labour, Karnataka, Bangalore , on 29th August 1978 . 

10 ,0 Encashment of Lcavo : 

10 . 1 Annual Leave at the credit of an employee s Account 
in excess of one year s entitlement shall be encashable . 
terms and conditiong will be as per Office Order No . HO / 
798 / 001 dated 3 - 12 - 1977 . 

11.0 Leave Travel Concession : 

11. 1 The employees shall have the option to avail of the 
Loavo Travel Concession for journey to Home Town and 
back or to any other place in India other than the Home 
Town as the caso may be either under the existing Scheme 
(Schemo A ) or the revised Scheme ( Scheme B ) as per 
the details given below : 

11. 2 Scheme A 

11. 2 . 1 The concession for journey to Home Town and 
back as well for journey to any place in India other than 
Home Town will bo rogulated in accordance with the exis 
ting Scherne under which the fares for the first 400 / 160 Kms. 
for Onward and return journeys are to be borno by the 
employecs . 

11. 3 Scheme B 
11.3 . 1 Journey to Home Town and back ( once in 2 years ): 

11. 3 . 1. 1 An employee will be entitled to claim full re 
imbursement of actual cost of travel for himself and the 
to Home Town and back for himself and the members of 
his family limited to the total fare for each of them by the 
Clasg to which the employce is entitled to travel by rail as 
per TA Rules. 

11. 3 .2 Journey to any place in India other than the Home 
Town ( once in 4 years and in lieu of one journey to Homo 
Town and back ) 

11 . 3. 2 . 1 An employee will be ontitled to claim full re 
imbursement of actual cost of travel for himself and the 
members of his family from the Headquarters to any place 
in India restricted to a distance of 1 , 500 Kms. each way 
limited to the total fare for each of them by the Class to 
which the employees is entitled to travel by rail ag per TA 
Rules. 

11,4 All other terms and conditions will be as per tho 
oxisting Scheme 

11. 5 The rules will amended to include dependent parents 
in the definition of the family for purposes of Leave Travel 
Concession . 

11,6 The employees shall have the option to choose 
cither of the alternative Scheme A or Schemo B 
case may be for each block period of four ycars . 

12 ,0 Night Shift Allowance : 

12 . 1 With effect from 1.4 . 1978 the Night Shift Allowance 
19 revised as hereunder : 


15 .2 Cycle Advance : 

15 .2 . 1 The amount of Cycle Advance would be raised 
10 Rs. 350 and will be recoverable in 15 instalments . The 
employees who will take cycle advance will not be required 
to surrender their bus passos as is being done till now . All 
other conditions will remain unaltered . 

15.3 Scooter /Motor Cycle advance : 

15 . 3 . 1 The first advance payable for the purchase of 
Scooter /Motor Cycle will be raised from Rs. 4 ,000 to 
Rs. 5 ,000 and will be admissible to all employees draw 
ing a basic pay in excess of Rs. 525 . All other terms and 
conditions would remain unaltered . It is hereby agreed that 
the advance for the purchase of Scootor/Motor Cycle would 
only be paid to personnel who on the date of application 
have got sufficient balance of emoluments after deductions 
to allow recoveries towards Scooter /Motor Cycle advance and 
be within the permissible percentage deductions under the Pay 
ment of Wages Act. It is hereby agreed that in case of 
personnel who have drawn Scooter /Motor Cycle advance . 
if it comes to a position where the recoveries exceed the per 
mmissible limits under the Payment of Wages Act , further 
advances such as Festival Advance etc ., will not be granted . 

16 .0 Conveyance allowance : 

16 . 1 It is agreed that employees who are not resident in 
Company s quarters nor provided with a scat in Company s 
transport and who are staying beyond 5 Kms. from the 
place of work , would be given a Conveyance Allowance of 
Rs. 20 per month . This allowance will not be payablo if 
the employee is absent for more than 7 working days during 
The wage period . 

17.0 Monetary Award for acquiring additional qualifica 
tion : 

17. 1 Management agreos, in principle , to introduco a 
scheme of monetary award similar to what is obtaining a 
other undertakings like III and HAL in Bangalore . Tho 
detailed scheme would be announced in duc course . It is 
agreed that the qualification should be considered useful in 
the discharge of the employee s work in the Company and 
should have been obtained after the date of introduction of 
the Scheme. The employee should undertako to serve the 
company for a minimum period of two years after obtaining 
the award . 

18 .0 House Building Advance : 
18 .1 The Management agree in principle to introduce . 

18. 1 The Management agrec in principle to introduce a 
scheme for House Building Advance subject to budgetary 
allotment every year. The Rules will be framed and announ 
ced separately . 

19 .0 Duration of the Settlement : 

19 . 1 This Settlement shall be operative and binding on 
both the partles upto 30th June 1981, And shall theroafter 
also continue to remain binding on them until it is termina 
ted in writing by either party giving two months notice of 
their intention to do so . 

20 .0 In their Charter of Demands submitted by the Unions , 
all outstanding justies relating to Pay , Dearness Allowance, 
House Rent Allowance and other issues having financial im 
plications like Night Shift Allowance etc ., raised by tho 
Unions are hereby settled . All other items included in tho 
Charter of Demands and not covered by this Settlement can 
be discussed mutually and settled . 

21.0 Conclusion : 

21. 1 The Unions will fully and whole -heartedly co - operato 
with the Management in maintaining discipline, reducing 
absenteeism , increasing efficiency and improving productivity. 

21. 2 The anamoly arising out of this Settlement shall be 
settled as per rules, 
Signature of Management Signature of Workmen 
Representatives 

Representatives 
Before me 

(MIR MASOOD ALI KHAN ) 
Addl. Labour Commissioner & 
Conciliation Officer , Kamataka 


- - 


- 


Existing Night Shift 

Existing Shift Revised Night 
Allowance 

Shift Allowance 
Re. 0 . 50P . . , I, III & III - A Re. 1/ 
Ro. 0 . 50P. 

IV - A 

Re. 1 . 50P . 
12 .2 Late attendance upto hilf- an -hour will be condoned , 
while granting Night Shift Allowance. All other terms and 
conditions in respect of grant of Night Shift Allowance will 
be as per existing rules of the Company . 

13,0 Turnout Allownace : 

13 . 1 All security staff , drivers and firemen will be paid 
turnout allowance of Rs. 10 instead of Rs. 5 per month 
with effect from 1 -4 - 1978 . 

14,0 Attendance Bonus : 

14 . 1 The Attendance Bonus payable per month will be 
Increased from Rs. 4 to Rs. 5 with effect from 1 -4 - 1978. 
All other terms and conditions remain unaltered . 

15. 0 Advances : 
15.1 Festival Advance : 

15 . 1 . 1 It was noted that the Company has already announ 
ced the increase in Festival Advance. 
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ANNEXURE VI 
Occupational nomonclature with job descriptions and their classification into grades for Operatives in the Cemont Industry . 
- - - 
Si. Occupattional Alternate Designation Job description 

Grade Reinarks 
No. Nomenclature 


- 


- - . - . - - . - - 


- 


. .. 


- R 


S 


- 


- - - 


- 


- 


+ 


. 


. 


. 


B 


- 


- 


- 


- 


u 


- 


. 


- - 


. 


. 


- 


- . 


- - - 


L . . . . - 


- 


1: (a) Armature Winder . 

" B " (Skilled , Upper) 


Dismantles and re-winds electricalmotors, B 
generators, transformers, etc . and attends 
to all work incidental thereto including 
forming of coils, impregnatiog them , etc . 
Also attends to the maintenance of elec 
trical equipments. 


A 


(b ) Armature Winder . 

" A " (Skilled , highly) 


As for Armature Winder " B " above and in 

addition to make and read diagrams of 
windings, to test electrical equipments 
before and after rc -winding and all other 
work incidental to or connected with the 
above . 


v 


(c ) Armaturo Winder - cum 

Supervisor " V " . 


As for Armature Winder " A " above and in 

addition , to plan , direct, control and 
superviso thework of Armature Winder (s) 
and to attend to any other work incidental 
to or connected therewith . 


2 . Ayah 


D 


Helps Nurse /Midwife. In her work . Under- 

takos duties such as giving bath / sponge to 
patients, changing beds and changing 
garments of patients. As Ayah in the 
creche, looks after children in the crocho, 
i.e . gives them wash , changes their gar 
ments , feeds them , engages them in games, 
gives them elementary lessons etc . All 
other work incidental to the above . . 


3 . Bags Brander 


D 


Printing bags by tho Bag Branding Machine , 

adjusting the machine to get proper impre 
sslon and all other work incidontal thereto . 


4 . Bearer , 


Possesses skill for laying the table and 
serving food and bevoragos in the Guost/ 
Inspection House /Bungalow . Looks after 
cleanliness of Guest House /Bungalow 
and its equipment such as crockery , 
cutlery , linen , furniture , etc . Maintaine 
Guest Register and account of the inven 
tories and materials . Attends to all other 
duties which are connected or incidental 
to the above . 


C 


5. (a ) Blacksmith . " C " . 

(Skilled , lower). 


Forgos metals to required shape and size 

by process of fiçating, bending ; hammer 
ing, etc . ; bcats metal in furnace to the 
required degree of temperature and forgos 
it to required shape and size by hammer 
ing either by himself or by hammerman ; 
joins pieces of metal by forgo -welding : 
must be able to temper the tools and case 
hardening the machinery parts ; selects 
proper material (size and type ); fits Miu 
components and attends to revetting work . 
Carries out all other jobs incidental thero 
to . 


- 


- - 
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Alternato designation 


Job description 


Grade 


Remarks : 


Sl. Occupational 
No . Nomenclature 
(6 ) Blacksmith “ B ” 

(Skilled , upper ) 


- 


. 


- 


- - 


- 


- 


- 


- 


- 


- 


- . 


. 


. 


(c) Blacksmith " A " 

( Skilled highly ) 


6 . (a ) Boiler Attendant " B " 

(Skilled , upper ) 


B 


Must hold 2nd Class 

Boiler Certificate . 


(b ) Boiler Attendant " IV " 


JV 


Must hold I Class 
Boiler Certificate . 


(c ) Boiler Attendant " V " 


As for Blacksmith C and in addition , 
(a ) Must be able to forge and ſit a hand 

vice ; 
( h ) Must be able to forge to dimensions 

connecting rod , eccntric rod , side 

rod or piston rod ; 
(c) Must be able to forgc and it without 

lathe work, McMahon spanner ; 
(d ) Must be able to fabricate structural 

work as per drawings /without draw 
ings taking the help of welder for any 

welding work ; and 
(e ) carries out all other jobs incidental 

thereto . 
As for Blacksmith B above and in addi 

tion should be able to fabricate all intri. 

cate structural work . 
Responsible for the proper maintenance and 

sale operation of all Boilers is his charge. 
Must be conversant with statytory regu 
lations pertaining to the job . All other 

work incidental to the above . 
Responsible for the propermaintenance and 

safe operation of all Boilers in his charge . 
Must be conversant with statutory regula 
tions portaining to the job . Assists in main 
tenance and major overhauls of machine 
ries in Power House . All other work inci 

dental to the above. 
As for Boiler Attendant " IV " above and in 

addition , supervise Boiler Personnel in his 

Section . 
Lays and preparos cable ends, (both HT & 

LT) and soldering, jointing of all types of 
cablos ; locates & rectifies cable faults ; 
prepares and reads cable layout drawings ; 
carries outminor electrical repairs under 
guidance ; and other jobs related to the 

trade. 
As for Cable Jointer " B " above and in addi 

tion guides and trains junior and carries 
out major clectrical repairs under gui 

dance . 
Makes, assemblos , alters and repairs wooden 

structures including shuttering and articles 
involving use of hand / power tools , does 
varnishing : undertakes repairs in Kilns 
during relining ; and all other work inci 

dental to the above . 
As for Carpenter " C " above and in addition 

reads drawings and makes nurniture . 
As for Carpenter " B " above and in addition , 
makes wooden patterns used in the mak 
ing of moulds for castings ; should be a 
highly skilled carpenter, be able to read 
sectional drawings and know the types of 
wood normally used for pattorn making 
and the shrinkage allowance for various 
metals and all othr work incidental therc 
to . 


V 


Must hold [ Class 
Boiler Cortificate, 


B 


7. ( A ) Cable Jointer. " B " 

(Skilled , upper) 


A 


(b ) Cable Jointer " A " 
( Skilled , highly ) 


8. (a) Carpenter " C " 

( Skilled , lower ) 


A 


(b ) Carpenter " B " 

(Skilled , upper) 
(c ) Carpenter -cuin 

patternmaker " A " 
( Skilled , highly) 


A 


UT - - 
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SI. Occupational 
No. Nomenclature 


Alternate designation 


Job description 


Grade 


Remarks 


Halu : ii-cum - cook 


9 . (a ) Cook 

" C " (Skilled , Cook 

lowor ). 
(b ) Çook " B " 

(Skilled , upper ) 


C 


10 . (a ) Crano Driver " C " 

(Skilled , lower) 


B 


(h ) Crane Driver " B " 

( Skilled , upper ) 
(c) Crane Driver " A " 

(Skillod , highly ) 
11. (a ) Crusher Attendant " C " 

(Skllled , lower) 


A 


Prepares and cooks various kinds of dishes 

and sweets and does all work incidental 

thereto . 
As for Cook " C " above and in addition , spe 

cialisos in preparing particular type of 
food such as continental dishes , disserts 

otc . 
Operates stationary or mobile crane to 

transport materials in the factory ; carries 
out routine maintenance and makes adjust 
ments for smooth and safe operation of 
the crane ; has a general knowledge of the 
working of the electrical/mechanical 
equipments in the Cranes and all other 

work incidental to the abovo. 
As for Crane Driver " C " above and in uddi. 

tion , carries out ropairs . 
As for Crane Driver " B " above and in 

addition carrics out major repairs . 
Attends to Crushers and Vibrating Screen in 

the limestone crushing plant. Assists in 
carrying out routine maintenance of Cru 
shers and allied machinorios . Assists Fitters 
during major overhaul ; maintains liaison 
with the Quarries & Raw Mills Depart 
ment ; maintaints daily log sheet. 
As for Crusher Attendant " C " above and 

in addition , carries out minor ropair work 

to machinery 
As for Crusher Attendant " B " above and in 

addition , carries outmajor repairs to ma 

chinery . 
As for Crusher Attendant " A " above and in 

addition , supervisos the work of various 
categories of personnel in the Crushing 
Plant /Department. Also train and 

guides junior personnel, 
Attends to repairs, breakdown & overhaul 

of Diesel/Petrol operated machines & 
oquipment, and maintains the same in op 
timum working condition , diagnoses me 
chanical faults and rectifies them and 
is able to tune tho running of an engine 
to produce maximum officiency Must 
bo capable of working independently ; 
roads machinery assembly drawings and 
identifies spare parts ; has knowledge of 
various clearances and tolerances appli 
cable to various parts of diesel machinery 
and all other work incidental to the above . 


(b) Crusher Attendant " B " 

(Skilled , upper) 


A 


(c) Crusher Attendant " A " 

(Skilled , highly ) 


( d ) Shift Incharge " V " 


B 


12 . (a ) Diesel Mechanic " B " Mechanic 

Skilled , upper ) 


A 


(b ) Diesel Mochanic " A " 

(Skilled , highly ) 


As for Diesel Mechanic " B " above and in 

addition , assists Dioscl Foreman in main 
taining log books and implementing pre 
ventive maintonance schedules , 


(e) Diesel Mechanic “ Y " 


As for Diesel Mechanic " A " above and in 
addition supervises and guides Mechanics, 
Fitters and other Artisans and trains 
them . 
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. 
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- . 


- 


- 


- 


- 
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- 


B 


- ... 


B 


13. (a ) Dryer Operator " B " 

(Skilled , upper) 


Operates one or more Çoal/Slag Dryers for 
safe and optimuin performance as regards 
quantity and moisture content of output; 
carries out thinor inaintenance ; assists 
the inaintenance stall during major over 
haul; maintains log shects and all other 
work incidental to the above . 


(b ) Dryer Oparator " A " 

(Skilled , higher) 


By virtuo of long expericnce , possesses consi 

derable skill and knowledge in the opera 
tion and maintenance of Coal/ Slag Dryers, 
also guides and trains his juniors for iin 
proving operational efficiency . 


B 


14 . (a ) Electrician -cum 

Wireman , " B " 
(Skilled , Upper) 


He must possess statu 

tory qualifications . 
The designations of 

Lineman and Wireman 
are merged with this 
dcsigliation . 


Locate ; clectrical faults and rectifies thein ; 

instals electrical machinery, gives clectri 
cal connections and tests clectrical equip 
Inents for optimum performance , attends 
to repairs, overhaul, operation and main 
tenance of the electricalmachinery , is con 
versant with all safety precautions essen 
tial for working on HT & Lt. systeins and 
familiar with treatment for electrical 
shocks; does any kind of work in connec 
tion with electric lines & wiring, indoor / 
outdoor ; attends to Switchboards when 
necessary ; tosts wiring system , locates & 
rectifies faults , repairs houschold , clectri 
cal appliances such as Fans , Heatcrs etc . ; 
and all other work incidental to the 
above . 


A 


(b ) Electrician -cum -Wire 

man " A " (Skilled , 
highly) 


Must have statutory qua 

lifications. 


(c ) Electrician " IV " 


As for Electrician -cum -Wireinan " B " 

above and in addition , understands cloc 
trical circuits / wiring diagrams etc . of tho 
construction and use of all items of elec 
tric equipment on which he has to work 
and assists in repairing and maintaining 

electrical instruments. 
As for Electrician -cum -Wireman " A " 

above and in addition carries out cable 
jointing work and motor /armature win 

ding both LT and HT etc. 
Şame as for Electrician " IV " above and in 

addition , repairs and maintenance of 
instruments ; supervises & guides the 
Junior Artisans. 


IV 


Must possess statutory 

Supervisor s Certifi 
cate . 


(d ) Electrician “ V " 


Must possess statutory 

Supervisor s Certifi 
Cate : 


15 . (a ) Fitter " C " (Skilled 

lower ) 


C 


1. Must be able to : 
(a ) mark off and chip through a key way 

5 inch wide and 1 inch doep in a 

piece of rolled steel bar ; 
(b ) use file and file the surfaces truly in 

accordance with the straight edge ; 
(c ) mark and drill and tap holes in a flat 

surface ; 
(d ) bed gun metal and white inctal bea 

rings on the shafts ; 
(e ) use all tools such as chisels , reamers, 

laps and dies and calipers and drills 

As required for his trade ; 
. . - . 


- - - 


- 


- - - -- - - - - . - 


- - 


- - - 


- 


- - - 


- 
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15 . Fitter C ($ killed 

2 . Atlends to repairs and overhaul of nac 
lower ) Conrd . 

hines and oquipments and maintains them 
in working order under guidance ; 
sizes metal objects & components as 
specified according to drawing by 
marking , sawing , chipping , filing, scra 
ping, drilling etc .; makes and understands 
sketches of parts ; fabricates, fits and assen 
bles machinery parts as required and 

does necessary repairs either in Work 
shop or at site under guidance ; carries 
out overhaul /repairs / replacement/ erection 
alignment of major machinery units under 

guidance ; 
3 . Does all other work incidental to 1 and 

2 above . 


B 


(b ) Fitter " B " (Skilled , 

upper ) 


As for Fitter C , and in addition : 
1 . (a ) must be able to finish the surfacc by 

file within a limit of 0 .005 inch ; 
(b ) must have a knowledge of all tools 

and instruments required for his 
trade ; 


(c) must be able to do ordinary marking 

of different machinery parts on the 

Surface plato ; 
(d ) must be able to drill squarc on surface 

inch holes accurately pitched to 

within 0 .03 inch ; 
2 . Attends to repairs and overhaul of mac 

hines and equipmonts and maintains them 
in working order ; sizes metal objects and 
components accurately as specific d accor. 
ding to drawing bymarking, sawing, chip 
ping , Aling, scraping drilling, etc. ;makes 
& understand sketches of parts, fabrica 
tes , fits and assemblos machinery parts as 
required and does necessary repairs either 
in Workshop or at site ; carries out over 
haul/ repairs/replacement/erection alignent 
of major machinery units, understands 
assembly drawings, functions of individual 

parts. 
3 . All other work incidental to 1 and 2 

abovo . 
As for Fitter B and in addition possesses 

considorable skill and experience, 
Sizes metal objects and components at 

0 . 002 inches accuracy or as specified in 
drawing by marking, sawing, chipping , 

Aling, scraping, drilling etc. 
Executes erection , repairs overhauls of in 
tricato inachinery like high Horse Power 
gear bxos, compressors etc. also handles 
jobs where precision alignment is required 

like alignment of Kilns, Mills etc. 
Does all other work incidental to the 

above. 
Does work in connection with laying main 

tancnace dismantling of railway lines . 


(c) Fitter " A " (Skilled 

highly) 


16 . Gangman 


D 
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. 


- - . 


- 


17 . Hammerman 


18 . (a ) Havildar 


Jamadar-Watch & 
Ward , Head Watch 
man . 


(b ) Senior Havildar 


A 


Hanmers iron and steel to required dimen 

sions with sledges, according to the direc 
tion of the Blacksmith ; selects sledges 
according to the nature of forging and 
strikes hot or cold metal, hard or light as 
per directions of Blacksmith . Assists 
Blacksmith in Kiln /Mill repairs. 
Supervises Watchman on duty . Ensures 
that Watchmon are at their assigned posts 
and that they are alert . Maintains dis 
cipline amongst security personnel. Such 

other dutics as may be assigned . 
As for Havildar above and in addition assists 

the Socurity Officer in Office 
matters, trains Watchmen , holds parades 
ctc . Officiates for Security Officer in his 
absence . He possesses considerable 

experience in the work of Watch & Ward . 
Should be able to instal, maintain and 

overhaul all types of pneumatic , mechani 
cal, electrical and electronic instruments 
such as steam mcters, oxygen and carbon 
monoxide analysers , water meters , vacuum , 
prossure and temperature recor 
ders , weight feeders etc . He requires 

some degree of guidance and supervision. 
As for instrument meechanic " B " above and 

in addition he possesses considerable 
experience and thorough knowledge of 
instrumentation and instruments . 


He is an cx- Arny or 
Police personnel, is well 
trained in firo - fighting & 
rescue operations, 


B 


19 . (a ) Instrumont Mochanic 

" B " (Skilled , upper) 


(6 ) Instrument Mechanic 

" A " ( Skilled , highly ) 


(c ) Instrumont Mechanic 

" V " 


20 . (a) Khalasi " C " (Skilled 

lower ) 


Same as for Instrument Mechanic " A " above 

and in addition, supervises and guide the 

related work of the juniors . 
Puts up scaffolding, selects and fixes chain 

blocks & other lifting & pulling devices 
under guidance; selects and fastens slings 
for safo lifting/lowering spares & equip 
ments under guidance ; shifts, loads 
materials from one place to another, and 
all other work incidental to the above . 


B 


(b ) Klialasi " B " (Skilled , 

upper ) 


Puts up scaffolding , selects and fixes chain 

blocks and other lifting & pulling devices ; 
selects & fastens , slings for safe lifting/ 
lowering sparos and equipments ; shifts , 
loads materials from one place to ano 
ther; maintains tools and tackles and 

all other work incidental to the above. 
As for Khalasi " A " above and in addition , 

guides and trains up juniors. Also hand 
les special and /or intricate jobs . Posses 
ses considerable experience and skill and 
has absolutely through knowledge of 
various jobs. 


( c Khalsi " A " ( Skilled , 

highly) 


21. Lab. Boy 


E 


Brings hourly and other periodical samples 

of various raw materials, seini- finished 
and finished products for tests in the main 
or site laboratory from varlous locations 
in the factory ; conveys the test results to 
the plant operators every hour or periodi 
cally as required ; keeps the work place , 


. . 


.. . 


- 


.. 
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- 


- ... .. . 


-- - - - - - - - - -- 


laboratory , implements and the premises 
clean and tidy ; gets materials from Gene 
ral Stores /other departments and does all 
jobs of manual nature ; helps the Tester 
and other superiors in carrying out routinc 
manual work and all other work incidental 
to the above . 


B 


22 . (a ) Loco Driver “ B ” 

(Skilled , upper) 


Must have statutory Cer 

tificate where required . 


Drivos the Electric /Diesel/Steam Locomo 

tives for transporting wagons, empty or 
loaded with materials ; carries out shunting 
operations; does routipe maintenance of 
Loco and minor repairs ; maintains log 
book and all other work incidental to the 
above . 


A 


(b ) Loco Driver " A 

( Skilled , highly ) 


As for loco driver " B " above, and in addi- 
tion has the necessary knowledge of mac 
hinery for locating faults and carrying out 
repairs , 


Must have statutory 

Certificato where 
required 


23. Loco Fireman " C " 

(Skilled lower ) 


Must have statutory Cer 

tificate whero requi 
red . 


Shovels coal into Furnace of Steam Loco to 

generate steam of required pressure ; 
adjusts steam pressure by regulating feed 
of coal and water ; cleans and oils the 
Loco and assists in carrying out the neces 
sary routine maintenance and minor re 
pairs to the Loco and all other work in 
cidental to the above , 


24 . (a ) Machine Tool Opera - Turner, Machinist, 
tor " C " ( Skilled , lower) Driller, Grinder. 

Planning/Shaping / 
Slotting /Milling / 
Sawing man 


Operates machine tools for turning, screw 

cutting, drilling , shaping , planning etc., 
by judicious selection of cutting tools, 
cutting oil , cutting speeds and depth of 
cut for optimum performance ; grinds 
properly the cutting tools required for 
inachining ; has knowledge of various 
machine tools, their parts and their ancil 
liaries. Is conversant with the various 
incasuring devices like Calipers, Micro 
meters , etc ., ; is able to work to simple 
sketches and all other work incidental to 
the above including proper maintenance . 


(b ) Machine Tool 

Operator " B " (Skilled , 
upper ) 


As for Machine Tool Operator " C " above . 

However , accuracy in the jobs undertaken 
should be + .005 " and in addition — is 
able to make dimonstoned sketches 
of the different types of jobs ; is 
able to do boring jobs and any other work 
incidental to the abovo . 


(c ) Machine Tool 

Operator " A " ( Skilled 
highly ) 


As for Machine Tool Operator “ B above . 

However, accuracy should be as desired 
and in addition , is able to milling and 
gear cutting job ; has full knowledge of 
setting milling machines for various jobs 
and any other work incidental thereto . 


ILLE . 
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No. 
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- 


25. Machinery Attendant 


- 
D 


_ . - 
Looks after running machinery allocated 
to him for safe optimum performance ; 
starts and stops the machines ; regulates 
the feed to the machine to obtain desired 
quantity and quality of output; cleans 
the machinc , lubricates , cleans thc sur 
rounding area of any spillage ; assists in 
carrying out repairs , overhauls and 
maintenance of machines; has basic 
knowledge of the machinery units and 
any other work incidental to the above . 


. - . . . . - - - - 
The existing designations 
like Feed- lable Atten 
dant, Wash Mill Atten 
dant , Silo Attendant, 
Hopper Attendant, 
Compressor Attendant, 
Winch Attendant 
Conveyor Attendant, 
Dust Filter Attendant, 
Mixer Attendant, Coo 
ler Attendant, Greaser 
Oiler , Oilman etc ; will 
be deleted and there 
will be only one com 
mon dosignation "Ma 
chinery Attendant." 


26 . Operator (Slurry Pumps, 

Fluxo Pumps & Vacuum 
filters , Calcinator ) . 


He looks after the Slurry /Fluxo Pumps, 

regulates the feed to pumps , carries out 
minor adjustments to ensure efficient 
operation of the machinery units . Ope 
rates vacuum Alters , Calcinators, 
wherever existing by controlling the 
moisture in the slurry cakes, nodules fed 
to the Kilns . Ensures the operation of 
the running machinery for optimum safe 
performance , starts and stops the 
machines , cleans themachines , lubricates , 
cleans the surrounding area of any 
spillage and assists in carrying out repairs, 
overhauls and maintenance ofmachines . 
Possessos sound knowledge of the ma 
chinery units , 


27. Mali 


D 


Possesses sound knowledge in horticulture , 
Maintains gardens/lawns , cuts road - gido 
trees and undertakes all work incidental 
thereto . 


с 


28 . (a ) Mason " C " (Skilled , 

lower ). 


Carries out bricklining work inside the 
Kilns, Boilers , Furnaces, Chimneys and 
allled repair work ; lays bricks , mortar 
and other construction materials to cons 
truct /rcpair walls , floor and other struc 
turo in factory /colony ; also does plaster 
ing including laying of pipos etc ; assists 
the Supervisor in physical stock taking 
of raw materials , etc . ; and any other 
work incidental to the above . 
As for Mason " C " above and in addition , 

docs foundation construction for ma 
chines, new coment concrete roads & 
lopairing of old roads ; identifies the 
various refractory materials with the 
points of use and any other work inci 
dental to the above . 


(6 ) Mason " B " (Skilled , 

upper ) , 


A 


(c) Mason -- RCC " A " 

(Skilled , highly ). 


As for Mason " B " above and in addition , 
understands civil engineering drawings ; 
executes RCC work including bar hending 
etc . and any other work incidental to the 
above . 


= 
Grade 
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29. Mate " C " (Skillod , Lower ) 

Supervises work of a group of mazdoors 
Janzadar /Mukadan and /or Sweepers engaged in various 

Dopartnients and any other work inci 

dontal to the abovo . 
30 . Mazdoor 

Helpers , Loaders Unskilled male or female engaged in work 

such as carryingmaterial, breaking stone, 
loading , unloading of materials, clean 
ing, otc . Docs all type of unskilled work 
in various Departments and any other 

work incidental to the above . 
31. (a ) Miller " B " (Skilled , 

Maintains proper feed in the Mills to get 
upper ). 

optimum output quantity -wise and 
quality -wise ; attends to the running & 
maintonance of Mills and auxiliaries ; 
koeps liaison with laboratory personnel 
rogarding quality matters ; attends to 
minor repairs / break -downs; assists during 
major repairs ; maintains log sheets and 

any other work incidental to the above . 
(b ) Miller " A " (Skillod , 

He possesses considerable experience and 
highly ) . 

skill in the operations, handled by Miller 
" B " grade . In addition , he guidos in 
the ninintenance and repairs of tho 
machinery and also trains and guides 

junior persons in the Section . 
( c ) Shift Incharge /Raw 

As for Miller " A " above and in addition , 
Mills /Coment Mills 

he is in -charge of Raw Mills /Cement 
" V " . 

Mills shift and his main duty is to super 
vise the work of work of workmen in the 

Mills Departinent. 
2. (a ) Motor Vehicles Dri 

Drives diesel/petrol/electrically driven 
ver “ B ” (Skilled , 

trucks / buses /automobiles /tractor etc ., for 
upper). 

transporting men /materials , attends to 
minor repairs and keeps the vohicle in 
cloan condition ; reports to maintenance 
staffany unusual condition of tho vehicle ; 
maintains log books and any other work 

Incidental theroto . 
(b ) Motor Vehicles Dri 

As for Motor Vehicles Driver " B " above 
ver " A " ( Skilled , 

and in addition , possessos long oxpo 
highly ). 

rience and considerable skill in discharg 
ing the various jobs. Has a good know 
lodge of operation of the engine and 
other ſittings required for the optimum 
porformance of the vehicle and any other 

work incidental to the above . 
33 . (a ) Moulder " C " ( Skilled 

Propares moulds of machinery parts with 
lower ). 

the aid of pattern and hand tools and 
pours or dierects a flow ofmolten metal 
into it to make castings within the desired 
tolerances (and free from flaws such as 
blow holes etc.) applicable for simple 
machinery parts and other intricate parts 
under guidance ; operates and has work 
ing knowledgo of cylpob casting machine 

and any other work incidental thereto . 
(b ) Moulder " B " (Skilled , . 

As for Moulder " C above and in addition , 
upper) . 

is conversantwith various types ofmould 
ing and selects materials accordingly ; 
conversant with efficient operation of 
cupola / oil fired furnacepit furnace etc . 
and operates the same and understands 
working sketches . 


Must possess statitory 
Driving Licence . 
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(c ) Moulder " A " (Skilled , 

As for Moulder “ B ” above and in addition , 
highly ). 

has considerable experience and skill in 
handling various jobs and makes cores 
necessary for intricate castings and 
undertakes any other work incidental to 

the above . 
34 . (a ) Nodulizer Operator Granulator 

Maintains proper feed of raw mcal and 
" C " (Skilled , lower). Attendant 

water to the nodulizer and operates the 
Nodulizār to obtain proper food of 
nodules ( quantity -wise and quality -wisc ) 
to tho Lcpol Grate of the Kiln ; keeps 
liaison with the Burner , starts and stops 
the nodulizer and various auxiliaries ; 
keeps the working area clean of the 
spillages ; assists during repairs and any 

other work incidental to the above . 
(b ) Nodulizer Operator 

As for Nodulizer Operator " C " above and 
" B " (Skilled , upper), 

in addition , has considerable oxperience 
and skill in jobs and in addition trains 

and guides the juniors . 
35. (a ) Packerman " C " 

Attends to the work of filling cement into 
( Skilled , lower ). 

bags on the packingmachinc or by hand . 
Should ensure maintaining weight of 
cementwithin specified limits in the bag . 
Assists in the routinc maintenace of 
packing machines and auxiliaries , clean 
ing and greasing and any other work 

incidental to the above . 
(b ) Packerman " B " 

As for Packerman " C " above and in addi- 
(Skilled , upper ). 

tion , has considerable experience and 
skill in discharging the various jobs . 
Also carries out routine maintenance 

independently . 
36 . ( a ) Painter " C " ( Skilled , 

Applies decorative or protoctive coats of 
lower) , 

paints etc., on exterior or interior surfaces 
ofwood work ,machinery otc . to required 
colour and shade ; has knowledge of 
mixing of colours ; trims and fixos glass 
panes in windows etc . , and any other 

work incidental thereto . 
(b ) Painter " B " ( Skilled 

As for Painter " C " above and in addition , 
upper ). 

undertakes finer work like safety . pro 

ductivity , posters etc . 
37. Peon 

Chaprasi , Office Boy, He should be a literato person who can read 
Messenger , 

and write English and local language. 
Attender 

Brings mail from Post Office , opens the 
mail, distributes themail , carrics papers , 
Gles from one place to another, runs 
crrands and attends to cleanliness of the 
Office and Office Furniture , carries and 
brings cash and pastes vouchers /bills , 
ctc . as required and carries out other 

related or incidental duties. 
38 . Pointsman 

Operates hand points for setting railway 

lines and for shunting etc . and gives 
signals to Loco Drivers for safe running 
of Loco ; couples and decouples the car 
riage and wagons ; keeps tracks and 
points clean of spillages ; lubricates points 
and crossings and any other work inci 
dental thereto . 


B 


B 


D 
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39 . (a ) Quarry Driller (Wa 

gon Drills & Jack 
Hammer ) " C " 
(Skilled , lower ). 


C 


Operates Wagon /Jack Hammer drills and 
bores holes for blasting purposes ; assists 
in the ropairs and maintenance of the drills 
and all other work incidental thereto . 


B 


(b ) Quarry Driller " B " 

(Skilled , upper ). 


As for Quarry Driller " C " above and , in 

addition , possesses considerable expe 
rience and skill in operating and main 
taining Drills . Also assists in mainte 
nance of compressor. Healso operates 
blasthole drills like Joy Drills , if used . 


A 


(c ) Quarry Driller " A " 

( Skilled highly). 


B 


40 . (a ) Heavy Equipment 

Operator " B " 
(Skilled , upper ). 


As for Quarry Driller " B " above and in 

addition , possesses considerable skill and 
experience in the operation of blasthole 
Drills like Joy Drills and does mainte 

nance of Compressors . 
Excavator/ Shovel Operates all types of diesel or clectric heayy 

Operator, Dumper duty earth moving equipment to laod or 
Operator , Bull shift materials such as limestone, coal 
Dozor Driver, Drag ctc ., attends to routine maintenance and 
Line Operator, minor repairs ; assists in major repairs/ 
Pay Loader Ope overhaul; ensures safety of the equipment 
rator, Quarry operated by him ; reports any unusual 
Heavy Equipment performance of the equipment to the 
Operator . 

Maintenance staff and all other work 
incidental to the above. 


Thero will be only one 

designation of Heavy 
Equipment Operator 
instead of specific 
designation like Sho 
vcl Operator, Dumper 
Operator etc . 


Must possess statutory 

Licenco for driving 
heavy duty vehicles 
wherever required . 


A 


(b ) Heavy Equipment 

Operator " A " 
(Skilled , highly ). 


As for Heavy Equipment Operator " B " 
above and in addition , he posscasco con 
siderable experience and skill in the 
Operation and maintenance of the various 
equipments . In addition , has knowledgo 
of the engine and other fittings. 


Must possess statutory 
Licence for driving 
heavy duty vehicles 
wherever required. 


V 


(c) Heavy Equipmont 

Oporator " V " 


As for Heavy Equipment Operator " A " 

abovo and in addition , guidog and trains 
junior operator . 


41. (a) Blaster " C " 

( Skilled , lower). 


Must possess statutory 

Blaster s Certificate 


Transports explosives from place to place , 

guides for safe transport when unskilled 
workmon are deployed for the job : prc 
pares explosives for charging the blast 
holeg; charges tho blast holes ; guides the 
unskilled workmen deployed for the job ; 
blasts tho holes after charging ; Inspects 
tho quarty after the blasting is over ; and 
defuse tho unoxploded oxplosivos ; main 
tains the magazine in a neat and clean 
manner and all other work incidental 
to tho aboye . 


B 


(b ) Blaster " B " 

(Skilled , upper ). 


Ag for Blaster " C " above and in addition , 

Possesses considerable experience and skill 
in carrying out the various operations 
as for Blaster " C " . 


Must possos statutory 

Blaster s Certificate , 


42 . 


Stitcher 


D 


Stitches empty / filled bags with the help of 

stitching machino ; also undertakes minor 
ropaires and routine maintenance and 
all other work incidental to the above . 
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43. 


Sweeper 


E 


Cleaning , sweeping and doing other inci . 
dental manual work in connection 
with sanitation and cleanliness of 
factory /quarry offices, colony, etc . to 


B 


44 . (a ) Switchboard & 

Turbinc Attendant 
" B " (Skilled , upper) 


Operates and attends to switches and 

switchgears on switchboard to regulate 
electric power supply from power source 
to achive optimum load factor and power 
factor ; operates steain power turbine 
for optimum performance which drives 
generator for producing electricity ; 
reads meters and maintains log books ; 
understands the importance and implica 
tions of maximum demand , power factor 
and load factor ; and any other work in 
cidental to the above , 


A 


(6 ) Switchboard & 

Turbino Attendant 
" A " (Skilled , highly) 


45. 


Tosting Boy 


Posscases considerable experience and 

skill in attending to job as for switchboard 
and turbino attendant " B " and assists 
during repairs , overhauls of turbines and 

auxiliaries . 
Brings hourly and /or periodical samples 

of various raw materials , semi finished 
and finished products for tests in the 
main or site laboratory from different 
locations in the factory : tests these 
samples for such parameters like mois 
ture content, finness, residue , setting 
timos etc . and record the results in the 
log shcots ; prepares samples for more 
detailed tests, like grindability test, etc. ; 
carries out screen analysis of different 
materials as and when required and 
records the data in the log sheet ; helps 
the tester and other superiors in taking 
measurements of slurry /ccment and records 
tho readings ; keeps the workplace labora 
tory implements clean and tidy ; conveys 


46. Ward Boy 


E 


47 . Watchman 


Chowkidar 


D 


every hour or as and when required ; help 
testers and other superiors in carrying 
out laboratory work and any other work 

incidental to the above . 
Assists nursing staff in Hospitals /dispen - 

saries in taking care of patients and main 
tains cleanliness in Hospitals /Dispensaries 

and other work incidental thereto . 
Engaged in Watch and Ward work , does gato 

duties, patrolling, night watch , etc. In 
cmergencies, should be able to carry 
out fire- fighting, rescue operations otc ., 
carries out search , keeps records of vehi 

cles coming in or going out of factory . 
Cuts metal parts by gas or electrical process ; 

reconditions the worn out sparo parts ; 
is conversant with the use and application 
of different electrodes and fluxes etc . 
used for different types of jobs and the 
operation of welding machines; has 


Ex -Army or ex - Police or 

Watch & Ward trained 
personnel, having fire 
fighting experience will 
be placed in " C " grade. 


48. (a ) Weldor " C " 

(Skilled , lower) 
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knowledge of the strength of various 
welding joints and is able to make judi 
cious choico in a particular situation ; 
welds mild steel pieces in horizontal, 
vertical and over - head positions and 

any other work incidontal to the above . 
(b ) Welder " B " 

Posgossos experience and skill in attending B 
( Skilled , upper) 

to jobs as for Welder " C " and in addition , 
welds cast iron and non - ferrous nietals, 

understands working sketches. 
(c) Welder " A " 

Possessos experience and skill in attending 
(Skilled , highly) 

to jobs as for Welder " B " and in addi 
tion , does spocial welding jobs like Kiln 
and Mill shell welding. In case of boiler 
tubes and auxiliaries of boiler carries out 
welding to meet the statutory require 
ments ; reconditions spares requiring 
urcat dimensional accuracy and all other 
work incidental to the above . 

- .. - - - - - - - - - - - - . - . --- 
Footnote : 

The above list of occupational nomenclature with job descriptions, and classifications into different grades , is subject to the 
following footnote : 
(a ) We consider it necessary to stress that the duties briefly described constitute only the principal duties and are not 

exhaustive of the functions and the responsibilities of tho employees . Depending on variety and type of equipment used 
and varying nature of processes in vogue, job descriptions may vary . An employee may be attending to work of two or 
more categories in which event, the appropriate grade in which he should be placed is left to the individual units which 

should take a decision in consultation with the Union in that unit , 
(b ) Such of the employees who presontly figure in the higher grades than what are provided for, will continue to romain in the 

higher grades and will not bo advorsely affocled by our classification . However , new ontrants should be taken in tho appro . 

priate grado as indicatod by us. 
( c ) At prosent thoro are dosignations, like Asst. Fitter , Asst . Welder, Asst. Blacksmith , Asst. Khalasi otc ., which figure in D 

Gradc. Sinco thoso dosignations stand abolished , if the nature of work of such omployecs conform to the job description of 
tho skilled lower category in C grado or other aopropriate grade, they may bo placed in tho appropriato grado accordingly . 

If not, they should continue in their existing grade, until such time they acquire the required skill. 
( d ) Thore may be somo dosignations, which may not be covered by tho above nomenclature and job description, Wo would 

rocommond that thosc designations should be placed in the appropriate grade , boaring in mind tho naturc of duties performed 
by thçin and tho responsibilities attachod to their jobs in consultation with local Union . 
Thoro may be cases where a workman may be handling the work of more than one designation under multitrade concept 
or for other roasons. Such workmen can be given combined and appropriato desigantions and grados by the concorned 

units in consultation with tho local Union , 
(f) The matter rogarding fixing up of a Academic/Teclinical qualifications for all the designations, in case of fresh rocruits is 

loft to tho individual Units to decide . 
($) Workmen are interchangeable form ono Departmont to another including quarry . 


Tally Checkers , clerical, lower techalal and supervisory staff. 


Job doscription 


Grado 


Romarks 


S . 
No 


Occupational 
nomenclaturo 


Alternate 
dosignation 


1. Tally Checkor 


T .C . 


Does somi-clerical dutios such as weighing 
materials , checking, loading and un 
loading of matorials and recording them . 
Rocords attendanco of workers, itoms 
issued otc ., and docs such other work 
incidental thereto . 
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2. Stores Issurer -- -- - . - ..-- .. - 


4 


. 


. - . 


. . . 


OTUS SSUGT 


T . C . 


Is conversant with the idontification 
of the various machinery parts and 
other articles of different sizes and 

mako. 
(2 ) Issues materials as per requisition slips 

received from various departments and 
maintains relevant rocords and doos 
such other work incidental theroto . 


Whoro Stosos Issuer is not 

required to maintain 
relevant records he 
will be placed in the 
oparatiye gradc D 


3 . Toolskeeper 


(1 ) Is conversant with the various tools 

used in the workshop . 


T . C . 


Wharc Toolskeeper is 

not required to main 
tajn rolevant rocords 
ho will be placed in 
the oporativo grado D 


(2 ) Issuos and receives tools to /from 

workmen and maintains socords and 
doos such other work incidental there 


to . 


4 , (a ) Drossor 


I 


" I" 


Bandagos and treats wounds of patients 

as directed by the Medical Officer and 

does all work incidental theroto . 
He possous considorable porficiency and 

experionce of bandaging and troating 
wounds of patients, 


(b ) Drosser 


IL 


" II" 


5 . (a ) Midwito 


I 


Rondors auto -natal care to oxpoctant 

mothors , conducts normal delivery casos 
and renders post-natal care , carrios out 
nursing duties , assists Doctor in labour 
room and does all work incidental to 
the above. Pays domiciliary visits if 
necossary . 


Must possess Midwifo 

training cortificato or 
any equivalent corti 
Acatc . 


" I" 


(b ) Midwife 


II 


Possossos considerable exporionco and pro - 

ficiencoy in the dischargo of the duties of 
Midwife . 


Must possess Midwife 

training certificato or 
any equivalent corti 
ficato . 


" II" 


6 . Clerk - 1 


! 


Gonoral Clork , Re- Performs one or more simplo clorical tasks 

ceipt/Despatch such as filing , despatching dak , propara 
Clork , Stationory tion of purchaso orders, forwarding notos 
Clerk , Shoct writ for dospatch of goods; unloading report 
ing clork , Gato for receipt of goods, copying and compa 
Clork 

rison work etc ., and such other work 
incidontal thoreto . 


7 . Clork -II 


II 


Gonai al Clork , 

Leve Clork , 
Typist -cum -Clerk , 


Attonds to ono or moro of the following 

jobs : 
Routino correspondence, compilation of 

data for various roports , maintains loove 
rocords and assists clerks of highor 
grades on various jobs assigned from 
time to time and also such other work 
incidental thoroto . May du typing 
work also . 


8 . Clork - III 


III 


Storas Clork , ESI 

Clork /PF Clerk , 
Paymont Clerk . 


Attonds to one or more of the following 

Jobs : 
Preparation of insurance claims, Inspection 

report of purchased materials , wagos ) 
galary bill and P .F . Doos ESI work , 
preparation of statutory returns, dis 
bursos wages / paymonts and such other 
work incidental theroto . 
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9 . Clerk - IV 

Accounts Clork , Attends to one or moro of the following IV 
Cantcon Inchargo, jobs : 
P .I, Clork , Plant 
Registration Clerk . Maintenance of various lodgers , plant ro 

gisters and vorification of assets, pre 
petual invontı ry work , verification of 
bills, scrutiny of railway roceipts, lodg 
ing railway claims/insurance claims and 
attending to other accounting work etc , 
Assists Supervisors in disposal of im . 
portant matters and such other work 
incidental thercto . 


10 . Clerk - V 


Incharge Ceinent 
Despatch , 
Insurance Clork 


Attends to one or more of the following 

jobs : 
Land matters, liaison with outside 
· agencies and parties, Works insurance , 

Salos Tax etc . Independently pre 
pares notes, drafts, momos and sum 
maries quoting precedents, rules, 
references etc . Incharge of coment 
despatch , attends to excisc duty work 
and connected jobs and such other 
work incidental thereto . 


11. Toster -cum -Gauger 


Toster /Gauger 


III & IV 


Is in overall control of the process 
parameters based on the results of 
hourly testing of raw materials, semi 
finished and finished product . 


Promotion to Grado IV 
will depend on length 
of service , eficiency , 
quality of work etc . 


(2 ) Carries out analysis of slurry, coal, 

clinker, cement etc . and take imme 
diate corrective action wherever 
necessary . 


(3) Supervises the work of Testing/ Labo 

ratory Boys. 


(4) Does preparation /supervision of daily 

woekly, monthly and quarterly sam 
ples of cement pertaining to grinding 
and packing for tests. 


(5 ) Tosts clinker and coment samples for 

complete physical tests as por 1.5 .1. 

specifications and maintains data . 
(6 ) Helps Laboratory Assistant/Super 

visors in carrying out compressive 

strengths testing/other determination . 
(7) Maintains gauging rooin conditions 

within the permissible limits by 
recording temperature , humidity 

readings etc . 
(8) Keeps physical section appliances 

clean , tidy and in porfoct working 

order. 
(9 ) Maintains continuous llaison with the 

Plant Operators . 
( 10 ) Helps Laboratory Assistant/Super 

visors in day -to -day laboratory work . 
( 11) Does such other work incidental to 

the above. 
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Alternate Job description 

Grade 
designation 
- .. - - - - 

Doing typing work and any other clerical 1, 11 & 

work as may be assigned . Attends and III 
operates Teleprinter /Telex machines and 
take good care of the machines . 


12 . Typist/ Teleprinter/Telex 

Operator 


13. Telephone Operator 


Promotion to Grades II 

& IJI will depend on 
length of service , effi 
ciency , quality of work 

etc . 
Promotion to Gr. II will 

depend on length of 
service, efficioncy , 

quality of work etc . 
Promotion to Gr. JI 

will depend on length 
of service, cfficiency, 
quality of work ctc . 


14 . Timekeeper 


15 . Pr . Traincd Teacher 


Tho incumbent must hold 
necessary qualification 
prescribed by the 

Education Authorities . 
Promotion to Gr. DI 

will depend on length 
of service, efficiency , 
quality of work ctc . 


16 . Tracer 


Promotion to Gr. II will 

depend on length of 
service , efficiency , qua 

lity of work etc , 


Attends to Telephone Board PBX Exchange I & II 

etc. May also be required to attend to 
clercical dutios and such other work as 

may be assigned 
Working under the supervision of the II & III 

Chief Time Kceper and as Inchargo of 
the Time Office in his shift and respon 
sible for inaking attendance, preparation 
of wage bills , maintains records for the 
coming and outgoing vehicles of mate 
rials and doing work incidental to the 

above duties . 
Craft Teacher 

Teaches the prescribed subjects of primary 11 & II 
Physical Training school level, allots and corrects honic 
Instructor , Language work , conducts, tests and examinations 
Teacher 

and prepares cxamination results . Main 
tains school registers , record of atten 
dance etc . Conducts extra -curricular 
activities such as cxcursions/ cultural 
activities /scouting/ physical training/sports 
and games. Does such other work as 

may be assigned . 
(1) Makes tracings of drawings and takes 1 & 11 

blue prints. 
(2 ) Responsible for indexing and safe 

keeping of all tracings /drawings and 

journals etc . 
(3 ) Does such other work incidental to 

the above 
Tally Chocker-cum - In addition to tke jobs carried out by 1 & II 
Loading Supervisor Tally Checker , carries out the following 

Jobs : 
(a ) Supervises cement packing and 

loading operations for maximising 
cement despatches without incurring 

demurrage . 
(b ) Liaises with yard staff and local 

Railway staff for proper placement 
of emptics and withdrawal of 

loaded wagons. 
(c ) Attends to paper work as required . 
(d ) Does such other work incidental to 

the abovc . 
Compounder Dispenses medicines as prescribed by IV & V 

Physician . Stores and arranges 
drugs , prepares mixtures, powders , 
ointments, liniments etc . as proscribed 
and gives instructions regarding dosage 
and use of medicines . Keeps medical 
stores and maintains account of medical 
supplies etc : and daily record of pros 
criptions dispenscd . Gives injections, 
dresses wounds and gives enemas. 
Renders first -aid in emergency , Attends 
to hospital duties . Does such other 
work incidental to the above . 


17. Loading Suporvisor 

(Packing House ) 


Promotion to higher 

grado will depend on 
length of service , effici 
ency, quality of work 


etc . 


18 . Pharmacist 


Must be a Regd . Pharma 

cist or must hold Com 
pounder s Certificate 
approved by the 
Government. Promo 
tion to Gr. V will 
depend on longth of 
service, efficioncy 
quality of work etc , 


- 
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19 . Secondary Trained 

Teacher 


Alternato 
designation 
. . . - - 


.... 


- 


- 


Must hold necossary 

qualification prosci 
bed by the Education 

Authorities. 
Promotion to Gr. V will 

depend on length of 
service, officioncy , qua 
lity of work etc . 


Job description 

Grade 
. . . . 
. - ... . . . . . .. 

. . . - - - - 
Teaches prescribed subjects of secondary IV & V 

school level, allots and corrects home 
work , conducts tests and examinations 
and prepares examination results. 
Maintains school registers, rocord of 
attendanco elc . Conducts extra -curri. 
cular activitios such as excursions/cul 
tural activities / scouting/ physical training / 
sports and games and attends to such 

other duties as may be assigned . 
He is responsible for the safety and smooth TV 

working of bis soction and works undor 
guidanco of a Mine Foreman . Attonds 
to all statutory duties and such other 
duties as may be assignod from time to 

time. 
Supervisos and controls work of sanitary III & IV 

staff and looks after sanitation, control 
of epidemic , malaria clc. and does such 
other work as may be assigned . 


20 . Mining Mate 


Must hold statutory 

Mining Mate s Certi 
ficate of Competency 
and should know the 
local dialect. 


21. Sanitary Inspoctor 


Must possess the Sani 

tary Inspector s 
Cortificate . 


22 . Trained Teacher 

(Graduate ) 


Promotion to Gr. IV 
will depond on longth of 
service , efficiency. 

gfiality of work etc 
Must hold B . Ed . or its 

equivalent qualification 
Promotion to Gr. VI 

will depend on length 
of service, efficiency , 
quality of work otc . 


on 


23 . Chargehand (for a parti- Houd Fitter , Hoad 

cular t ade or Depart 
mont) 

Mistry , Khalasi, 
Sarang, Shift 
Incharge of Packing 

House . 
24 . Yard Supervisor 


Same as Socondary trained teacher. Assists V & VI 

Hoadmaster in administration and 
execution of educational programmes of 
schools and attends to oxtra - curricular 
activities such as excursions / cultural 
activities / scouting /physical training/ sports 
and games . Attends to such other work 

as may be assigned . 
is in charge of a group of workers, plans 

tho jobs, guides and supervisas the 
workors in the group, personally handles 
intricate jobs , maintains records as 
roquired and does such other work as 

may bo assigned . 
Maintains records of incoming and out- VI 

going wagons, instructs the loco and 
yard staff for proper placement and 
withdrawal of wagoas (both empty 
and loadet) in Crusher, Coal and 
Quarry yards , ensures that there is no 
demurrage on account of shunting of 
wagons, suporvisos the yard staff and 
liaises with local Railways , Storos , 
Laboratory , Packing House and Civil 
Engineering staff and does such other 
work incidental thereto . 
Should be specifically appointed by tho v 

Mines Manager to supervise blasting 
oporations. (Should have adequate 
experience for this purpose). He is 
responsible for the safety of men and 
material while blasting operations are 
in progress. He is rosponsible for the 
safo handling of explosives and , is 
accountablo for the explosives in the 
magazino etc., issuç and return of 
explosivos, ctc . He also does such other 
work incidontal or connocted with the 
above . 


25 . Blasting Supervisor 


Must possess Foreman s 

Certificate of Compe 
tency under Mines Act 
Regulations . 
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Occupational 
Nomenclature 


Alternate 
designation 


Job description 


Grade 


Remarks 


26 . Laboratory Asstt. 


27. Lab . Technician in 

Hospital 


28 . Stenographer 


Carries out Chemical Analysis of raw VI & VD Promotion to grade VII 
materials and semi- finished products and 

will depend on length 
records the same in registers ; analysos 

of service , efficiency , 
cement samples for control parameters ; 

quality of work etc . 
checks/controls daily slurry /rawmeal 
samples for moisture , titration , incness 
etc.; does analysis of clinker with respect 
to litre wt., rapid lime, froe limc etc., does 
analysis of coal received as well as 
used ; does preparation of standard labo 
ratory solution ; docs general supervi 
sion of testers and gaugers ; maintains 
routine laboratory records and arranges 
for regular supply ofroutine stores items ; 
maintains data in compliance with various 
Excise regulations ; takes cement silo 
measurements as and when required ; 
renders assistance to Assistant Chemist 
and other superiors in laboratory work 
and attends to such other work as may 

be assigned 
Conducts tests of blood , urine, blood V & VI Must posscas Diploma 
sugar, Cholesteral and sputum etc . for 

in Laboratory Techno 
medical purposes and for diagnosis of 

logy . 
diseases. Keeps required chemicals and 

Promotion to grade VI 
solutions readily available and reple 

will depend on length 
nishes stock from stores . Maintains 

of service , efficiency , 
laboratory in clean and tidy conditions. 

quality of work etc . 
Maintains record of all tests performed 
and stock in laboratory and all other 

duty incidental thereto . 
Taking dictation in shorthand and trans- V & VI Promotion to grade VI 
cribing by typing, filing papers, and 

will depend on length 
maintaining correspondence files , May 

of service , officiency, 
operate Teleprinter / Telex when required 

quality of work , etc. . 
and does such other work as may be 

assigned . 
Renders generalnursing care to the patients, IV & V Must hold nursing Corti 
assists Medical Officer(s) and performs 

ficate or any other 
other nursing tasks and community 

equivalent qualification , 
health services in Hospitals /Dispensary 

Promotion to Grade Y 
and Colony , Renders first- aid , gives 

will clepend on length 
injections , attends to dressing work , 

of servicc, efficiency , 
attends to shift duties in the Hospitals, 

quality of work etc . 
attends to maternity cases and does 

such other work as may be assigned . 
Receives all railway receipts for inward V & VI Promotion to grade VI 
and outward movement of materials 

will depend on length 
and wagons and verifics the same regar 

of service , efficiency , 
ding routing, rating, etc . Follows up 

quality of work etc . 
with Railways for non - delivery of 
matcrials, lodges Railway claims and 
follows up for their settlement and all 

other work related thereto . 
Maintains various statistical records regar . V & VI Must be a graduato in 
ding plant operation to aid management 

statistics. Promonon to 
control ; assists the Plant Industrial 

grade VI will depend 
Engincors in carrying out I. E . Studies 

on length of gorylce , 
and in analysis , meaningful interpreta 

officiency , quality of 
tion and presentation of relevant data ; 

work etc . 
is conversant with SOC Technique and 
Indopendently designs SQC procedures 
for different applications , 


29 . Nurse (Male or Female ) 


30 . Tariff -lg -Charge 


31. Statistics Assistant (I) 
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Job description 


Grade 


Romarks 


Ocoupational 
дomenclature 


Alternato 
dosignation 


No. 


Statistics Assistant (II) 


VII 


Same as for Statistics Assistant (I) and 

in addition , 
works out designs for Industrial experi 
mentation /EVOP, conducts the noces 
sary trials to determine tho optimum 
levels of operation and formulatce 
guidelines for process improvement, 


Must hold Mastor s 

Degree or equivalent 
qualifications in statis 
tics. 


32 . Burner ( I) 


Operatos one or more Rotary Kilns and is 

responsible for production of clinker 
of right quality and quantity by con 
trolling slurry feed , coal foed , draught, 
kiln speed , otc . Attends to minor repairs/ 
breakdowns/maintenance. During major 
shut down of Kilns , carries out super 
vision of personnel engaged on repairs . 
Maintains log sheets. Liaises with Labo 
ratory staff regarding quality matters 
etc . All other works incidental to tho 
above . 


Burner (11) 


As for Burner ( I) above and in addition , VI 

trains and guides burnors and other 
personnel in his shift in Kiln & Coal 
Mills Dept. 


Shift Incbarge - - Kiln and 
Coal Mill Dept. 


As for Burner II above and in addition , VII 

supervises workmen working in Kiln 
and Coal Mill Department and handles 
any problems in burning. 


33 . Assistant Foreman 


Supervises a section or a group of work - VI 
men and is above the level of Charge 
head . Assists Foreman /Departmental 
Head and does other work which may 
be assigned 


VI 


34 . Overseer /Permanent Way 

Inspoctor 


Those holding Diploma 

in Civil Engineering 
will be placed in 
Grade VII 


Supervises Civil Engineering work such 

as building , roads etc. under the direction 
of Civil Engineer ; supervises installation 
of railway tracks/repairs ; supervises 
refractory lining work in Kilns/bollers 
etc . ; undertakes survey work and Kiln 
alignment ; measures the work done by 
tho contractor and verifics his bills ; 
checks physical stocks of raw matorlals 
etc.; prepares work orders according to 
approved schedule of rates, assists in 
preparation of schedulo of rates and 
doos any other work which may be 
assigned . 


35. Chlef Timekoopor 


In -charge of Time Office for all shifts 

and supervises the work of Timekeepers. 
He is responsible for maintenance of 
attendance rogisters and all other statu 
tory registers, preparation ofwago shoots , 
statutory returns , leave rocords etc . 
and all other work incidental thereto .. . 


VI & VII Promotion to Grade VII 

will depend on length 
of servico , efficiency , 
quality of work , otc . 
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16 . Assistant Accountant 


Asstt . Accountant 

(Cost) 
Asstt . Accountant 

(General) 


- - - - - - - - - - - - - - - - - . - . 
Responsible for the scrutiny of accounts , VI & VII Promotion to Grade VII 
bills , receipts and payınents. Superviscs 

will depend on length 
the work of accounts clerks. Assists 

of service , efficiency , 
in the preparation of annual accounts 

quality of works, etc . 
and other statements. Calculatos pro 
duction or operational cost ; works out 
cost of material, labour charges , and 
overhead charges ; prepares cost sheet 
to ascertain the cost per unit ; prepares 
costs and revenuo budgets. Attends to 
such other work as may be assigned . 


37 . Asst. Storekeeper 


Assists Chief Storckecpes and carries out VI & VI Promotion to Gr. VII 
his instructions. Attends to issues , 

will depend on length 
receipts, arranging stores in racks and 

of service , efficiency , 
bins , scrutinising perpetual inventory 

quality of work etc. 
statements and submits the data for 
stores Accounting , etc . and attends to 
such other work as may be assigned . 


38. Headmaster 


Must be trained Graduate - - 

B . Ed ./B . T . or M .Ed. 
with 10 years minimum 
experience as tcacher . 


Incharge of School and responsible for the VII 
administrative work and for executing 
school s cducation programme including 
extra curricular activities . Maintains 
liaison with Govt. Educaticn Deptt. etc . 
Responsible for meeting all require 
ments laid down by the Govt. Education 
Authorities and other statutory require 
ments , Supervises and guides the teachers 
in the school. Maintains discipline in 
the school. In addition , tcaches classes 
in one or moro subjects and attends 
to such other work which may be 
assigned . 


39 . Cashier 


Draws cash from bank as well as receives VI & VII Promotion to Gr. VII 
cash from other parties and makes pay . 

will depend on length 
ments by cash and chequos. Prepares 

of service, efficiency, 
Vouchers for payment and receipts for 

quality of work etc . 
amounts received . Prepares reconcilia 
tion statements with Bank Statement. 
Algo prepares forecast of cash require 
ments every month . Keeps custody of 
financial documents . Maintains cash 
books and other records incidental 
thereto . 


40 . Draughtsman 


Draws up and claborates plans, clevations VI & VI Promotion to Gr. VI 
and sectional views of clyll and mecha 

will depend on length 
nical enginocring parts . Has knowledge 

of scrylco , efficiency , 
of steps in the design ofgears etc , Inspeets 

quality of work otc. 
material received lo Stores as per draw 
ings. Inspocts and mainteins a record 
of chain system and bricklining la blus 
etc , and attends to such other work us 
may bo nalgned . . 
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41. Hoad Clerk /Asst, Office 

Superintendent 


42. Surveyor of Mines 


Must be holding Sui - 

voyor s Certificate of 

Competency. 
Must be holding Forc 
man s Certificato of 
Competency . 


43. Foreman (Mines ) at 

Quarry only 


Looks after land matters, renewal of lease , VI 

licences , etc, and maintenance of 
records of ownership , lease /]icences 
etc. Maintains llaison with Authorities 
such as Panchayats, Distt. Authorities 
etc. Assists supervisors in staff and 
cstablishment matters , public relations 
etc. Also performs such other duties 

as may be assignod from time to time. 
Responsible for the preparation of Mines VII 

Survey Plans as required by statutory 

provisions. 
Responsible for the safety of men and VII 

materials under his charge and does 
such other duties as assigned by the 
Mines Manager or Asstt. Mines Manager. 
The duty will cover supervision of 
blasting operations whenover authorised 

by the Mincs Manager . 
Workshop Foreman , Responsible for tho proper conduct of VII 
Shift Foreman , 

work ( both quality and quantity ) and 
Mechanical Foreman , planning and execution of maintenance 
Packing House of all machineries in his chargo in his 
Foreman , 

departinent for optimum performance . 
Gencral Foreman Also responsiblo for effoctive super 

vision of workers under his charge . 
Responsible for safety , cost etc . Also 
porforms such other dutics ag may be 

assigned 
- - - - - - - . - - - - . -- . - - - - - 

-- - - - 
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44 . Foreman 
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Foot Noto : 

The above list of occupational nomenclature , with job description , and classifications into difforent grades, is subject to 
following footnote : 


the 


(a ) We consider it necessary to stress that the duties briefly d :scribod constitute only the principal duties and are not exhaustive 

of the functions and the responsibilities of the employoes . Depending on varlety and typ : of equipment used and varying 
nature of processes in voguc, job duscriptions may vary . An omployco may be attendlog to work of two or more categorics 
in which cvent, the appropriate grade in which he should be placed is left to the individual units which should take a decision 
in consultation with the Union in that unit . 


(b ) Such of the employees who prosently figure in the higher grades than what are provided for, will continue to remain in the 

higher grades and willnotbe adversely affected by our classification , However , new entrants should be taken in the appropriate 
grade as indicated by us. 


(c) At present thero aro designations, like Asstt . Fitter, Asstt .Welder, Asstt. Blacksmith , Asstt. Khalasi etc . which figure in D 

Grade. Since these designations stand abolished , if the nature of work of such employees conform to tho job description of 
the skilled lower category in Cgrade or other appropriate grade , they may be placed in the appropriato grade accordingly . 

If not, they should continuo in their existing grade, until such timo they acquire the required skill. 
(d ) There may be somo dusignations ,which may not be covored by the above nomenclature and job description . We would recom 

mend that these designations should bo plaoed in tho appropriato grado , boaring in mind tho nature of duties performed by 
them and the responsibilities attached to their jobs in consultation with the local Union . 


(e) There may be cases where a workman may b handling tho work of more than one designation under multi trudo concept 

or for other roasons. Such workman can be given combined and appropriate designations and grades by the concerned 
in consultation with the local Union , 


(1) The matter regarding fixing up of Academic / Technical qualifications for all the designations, in caso of fresh recruite is left 

to tho individual Units to decide . 
(p) Workmen aro Interchangeable from ono Dopartinent to another including quarry. 
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ANNEXURE VII 
List of Trade Unions and Managements who appeared at various regional hearings — Not published 

ANNEXURE VIII 

PARTICULARS OF SITTINGS OF THE BOARD OF ARBITRATION 
7 -11 -77 . . . 

. . . Preliminary Discussions. 
26 . 12 - 77 7 

. . . . Meeting to identify issues. 
27- 12 -77 
11- 1 - 78 . 

. . , Regional Hearing at Bangalore for Andhra , Karnataka , Tamilnadu & Kerala , 
12 - 1 -78 
30 -1- 78 2 . 

. . . Rogional Hcaring at Bombay for Maharashtra and Gujarat. 
31-1- 78 

· Regional Hearing at Jaipur for Rajasthan , Punjab , Haryana and J& K . 


. 


· Regional Hearing at Bhopal for Madhya Pradesh . 


6 - 3 - 781 . 
7 - 3 . 785 
5 - 4 - 78 1 . 
6 . 4 -78 
7 -4 - 78 


, 


, 


. 


. 


. 


. Regional Hearing at Patna for U . P ., Bihar, Orissa , W . Bengal, Meghalaya and Assam . 


. Review meeting at Bombay . 


2 - 5 - 78 . 
10 - 5- 78 . 
11- 5 -78 ) 
10 -6 - 78 , 


. 
. 


. 
. 


. 
. 


. 
. 


. 
. 


. Regional Hearing at Ranchi for U . P ., Assam , Bihar, Orissa , W . Bengal and Meghalaya 


. 


Regional Hearing at Bombay . 


11- 6 -78 ) 
12 - 6 -78 
13 - 6 -78 ) 


. 


. 


. Arguments (INCAWF) at Ahmedabad . 


1 - 7- 78 


2 


. 


. 


. 


. 


. 


. AICWF was to argue but did not turn up . 


2 - 7 - 78 


. 


. 


. 


. 


. 


. General submissions by NZO /BMS continued by INCAWF . 


. 


. 


. 


. 


. 


. Arguments by AICWF/INCAWF. 


3 - 7 - 78 2 . 
4 - 7 - 785 
15 - 7 - 787 
10-7- 78 . 
17 - 7 -78 
25 -7 - 787 
26 - 7 -78 . 
27 -7 -78 ) 
16 - 8 - 78 . 


. 


. 


. 


. 


. 


. Arguments by INCAWF (continued ) . 


. 


Submission by CITU . 
Arguments by CMA , 


17 - 8 - 78 


18-8 -78 
23 - 8 -78 
24-8-78 } . 
25- 8 - 78 j 
26 - 8 - 78 . 


. 


. 


. 


. 


. 


. Arguments by CMA. 


. 


. 


. 


. 


. 


. Arguinents by Shri ABN Sinha for Rohtas Industries/Sonc Vallcy /Kalyanpur . 


27 -8 -78 


. 


. 


Arguments by Shri M . S . Bhandari for Dalmia Dadri and Shri I. M . Nanavati for the 

U . P . Cement Corporation . 


, 


, 


, 


, 


Preparation of a vard In Bombay , 


. 


. 


. 


. 


. 


. Reply by workers Counsels. 


9 - 9 .78 7 . 
10-9-78 ) 
11 -9.78 2 . 
12- 9 -78 
13-9- 78 . 
23- 9 -787 
24-9-78 } . 
25 - 9 - 78 
26 -9 -78 . 


. 


. 


. 


. 


. 


. Preparation of award in Bombay. 


. 


. 


. 


. 


Preparation of award in Bombay. 


. 


. 


. 


. 


. 


. Pronouncement of AWARD . 

( Total No. of Sittings - 48 days) 
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